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Board Meeting 
February 18, 2025 

2:30 p.m. 
 

Dr. Ramirez  STUDY SESSION:  Introduction of Board Members Responsibilities under the 
Head Start Act and Program Performance Standards – 2:30 p.m. 

 
 I. PRELIMINARY ACTIVITIES – 3:00 p.m. 

Dr. Johnson   A. Call to Order  
Mrs. Foggy-Paxton  B. Pledge of Allegiance  
Dr. Perez   C. Ordering of the Agenda  
Dr. Johnson   D. Approval of the Minutes 

1. February 11, 2025 
   

II.  COMMUNICATIONS: BOARD OF EDUCATION / SUPERINTENDENT / 
PUBLIC 

 
              III.    PRESENTATIONS (None)  
Dr. Ramirez   

IV. HEARINGS 
Dr. Ramirez/Dr. Simon  A. Public Hearing: Disposal of Textbooks and Instructional Materials for 

Educational Programs and Special Programs Support and Transformation 
School Sites  

Ms. Andrade  B. Public Hearing on Jardin de la Infancia, Grades TK-1: Renewal Petition 
(Enclosure)  

 
  V.   REPORTS / STUDY TOPICS 

Dr. Ramirez/Dr. Simon  A. Mid-Year Local Control and Accountability Plan (LCAP) 
 

VI.   CONSENT CALENDAR RECOMMENDATIONS 
A. Adoption of Board Resolution No. 37: to Recognize Read Across America Day, 

March 2, 2025 
B. Adoption of Board Resolution No. 38: to Recognize the Anniversary of Boston 

Massacre and Death of Crispus Attucks, March 5, 2025 
C. Adoption of Board Resolution No. 39: to Proclaim International Day for the 

Elimination of Racial Discrimination, March 21, 2025 

AGENDA 

https://tinyurl.com/LACOEBoardMeeting
https://www.lacoe.edu/Board-of-Education
https://www.lacoe.edu/Portals/0/Board/English.pdf?ver=2015-07-22-122157-823
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D. Adoption of Board Resolution No. 40: to Recognize Cesar Chavez Day, March 
31, 2025 

E. Adoption of Board Resolution No. 41: to Recognize Arts Education Month, 
March 2025 

F. Adoption of Board Resolution No. 42: to Recognize National Nutrition Month, 
March 2025 

G. Adoption of Board Resolution No. 43: to Recognize National Social Work 
Month, March 2025 

H. Adoption of Board Resolution No. 44: to Recognize National Women’s History 
Month, March 2025 
 

                     VII.   RECOMMENDATIONS 
Dr. Ramirez/Dr. Simon  A.  Approval of Educational Programs 2024-25 Textbooks and Instructional 

Materials Disposal List 
Ms. Andrade  B. Adopt the Superintendent's Recommendation to Authorize the Renewal Petition 

for Magnolia Science Academy-3, Grades 6-12: Renewal with Attached Report 
(Enclosure) 

 
 VIII. INFORMATIONAL ITEMS  

Dr. Perez   A. Governmental Relations   
Dr. Perez  B. Los Angeles County Board of Education Meeting Schedule, Establishment of 

Meeting Times, Future Agenda Items, Follow up  
 
  IX. INTERDISTRICT AND EXPULSION APPEAL HEARINGS (None)  

 
Dr. Johnson X. ADJOURNMENT 



UNAPPROVED 
NO.19:2024-25 

 
MINUTES 

LOS ANGELES COUNTY BOARD OF EDUCATION 
9300 Imperial Highway 

Downey, California 90242-2890 
Tuesday, February 11, 2025 

A meeting of the Los Angeles County Board of Education was held on Tuesday,              
February 11, 2025, at the Los Angeles County Office of Education Board Room. 

 
PRESENT: Dr. Yvonne Chan, Mr. James Cross, Mrs. Andrea Foggy-Paxton, Ms. Betty 
Forrester, Dr. Theresa Montaño, and Dr. Stanley Johnson, Jr.; Student Board Members: Ms. 
Jimena and Ms. Sanai. 
 
OTHERS PRESENT: Dr. Debra Duardo, Superintendent; Administrative Staff: Ms. 
Beatrice Robles, Principal Executive Assistant. 

 
PRELIMINARY ACTIVITIES 

 
CALL TO ORDER 
Dr. Johnson called the meeting to order at 3:03 p.m.  

Dr. Johnson read the LACOE Land Acknowledgement. 

PLEDGE OF ALLEGIANCE 
Dr. Chan led the Pledge of Allegiance. 

 
ORDERING OF THE AGENDA 
Dr. Duardo indicated that there were no changed to the Board agenda.  
 
It was MOVED by Mr. Cross, SECONDED by Dr. Chan, and CARRIED to approve the Board 
agenda as presented.     

 
Yes vote: Ms. Sanai, Dr. Chan, Mr. Cross, Mrs. Foggy-Paxton, Ms. Forrester, Dr. Montaño, and 
Dr. Johnson. 

 
APPROVAL OF THE MINUTES - 
• February 4, 2025 - The minutes were approved with correction.  

It was MOVED by Mr. Cross, SECONDED by Dr. Chan and CARRIED to approve 
February 4, 2025 minutes as presented. 
 
Yes vote: Ms. Sanai, Dr. Chan, Mr. Cross, Mrs. Foggy-Paxton, Ms. Forrester, Dr. Montaño, and 
Dr. Johnson. 
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COMMUNICATIONS: BOARD / SUPERINTENDENT 

Dr. Chan mentioned that she attended day two of the 2025 Differentiated Assistance 
Convening: Empowering Education - Supporting Every Student's Journey.  She said they 
had keynote speakers from UC Davis Redwood Seed Scholars Programs, SIP and LACOE.  
She said it was a great event and thanked Mr. Valles and staff for putting the event together.   

Ms. Forrester wanted the Board to know that the T-shirt she wore for today’s first Board 
meeting, was the same T-shirt she wore for her first meeting with LACOE as a Board 
Member.  She spoke about the Board’s commitment to Board Resolution No. 32 and how 
important it is to stay strong for students and families to defend them.  She spoke about 
LACOE’s Head Start Program and highlighted an article in the times about LACOE’s Head 
Start Program.   
 
Dr. Duardo, Superintendent, provided the following highlights to the County Board: 

 
Differentiated Assistance Convening  
• Our Education Services and Wellbeing and Support Services teams hosted the second 

annual Differentiated Assistance Convening at the Pasadena Westin Hotel last week.  
• The event welcomed 171 educators from 33 school districts.  
• Dr. Duardo thanked Board member Dr. Yvonne Chan for joining us. 
• There were presentations from key education partners, such as:  

o Dr. Linda Darling-Hammond, President of the California State Board of Education  
o Reverend Dr. Bryant T. Marks, Founder and Chief Equity Officer of the National 

Institute on Race 
o And we featured a superintendent panel that included Superintendents from:  

 EL Monte City School District 
 El Rancho Unified 
 Lynwood Unified 
 William S. Hart High School District. 

 
Coming Up – 2025 Charter School Symposium  
• Similar to how we convene districts that are in Differentiated Assistance.  
• We also convening charter schools that are eligible for differentiated assistance and 

provide support as they engage in continuous improvement.  
• LACOE’s Center for District Capacity Building Unit in the Accountability, Support and 

Monitoring Division will host the 2025 Charter School Symposium next week - on 
February 18, 2025, at Almansor Court in Alhambra.  

 
Professional Business Services Workshop 
Dr. Duardo highlighted the Professional Business Services Workshop that recently took 
place and thanked Ms. Karen Kimmel and team for putting together a great event.  Dr. 
Duardo said that Emily Hernandez, our EASE Director was keynote speaker and shared her 
perspective on dealing with stress and management.  Dr. Duardo thanked the Greater L.A. 
Education Foundation and the California Credit Union for their support.   
 
Coming Up – Immigrant Students Supports Convening  
• Next week on February 20, 2025, we will be convening Superintendents and school 

leaders to discuss key immigration issues in the educational setting and to ensure 
everyone understands our role and obligation to support all students.  



Los Angeles County Board of Education 
Minutes of February 11, 2025 
-3- 

3 

 

 

• Our California Superintendent of Public Instruction Tony Thurmond will also be joining 
us.  

• We will provide valuable information and resources on critical issues impacting our 
schools, including: 

o Legal Updates 
o Student and Staff Rights 
o School Safety 
o Addressing Student and Family Needs 
o Best Practices for Inclusive School Environments 

• Dr. Duardo invited the County Board to participate. 
 
Ms. Jimena arrived to the Board meeting at 3:23 p.m.  

 
COMMUNICATIONS:  HEAD START POLICY COUNCIL   

 
Ms. Leishay Bachler addressed the County Board and provided the business of the Head 
Start Policy Council.  

 
COMMUNICATIONS: PUBLIC (None)  

 
PRESENTATIONS 

 
INTRODUCTION OF HEAD START AND EARLY LEARNING DIVISION 
POLICY COUNCIL EXECUTIVE MEMBERS TO THE COUNTY BOARD OF 
EDUCATION 
The Superintendent and County Board welcomed the Head Start Policy Council Executive 
Committee:     
• Leishay Bachler, Foundation for Early Childhood Education, Inc., Chairperson 
• Alejandra Machado, Pacific Asian Consortium in Employment, Vice Chairperson 
• Angelica Ramirez Juarez, Pomona USD, Treasurer 
• Krystail Cousins, Mexican American Opportunity Foundation, Parliamentarian 
• Elizabeth Norbut, Plaza de la Raza Child Development Services, Inc., Recording Secretary 
• Sandra Rodriguez, Former Parent Community Representative, Corresponding Secretary 
• Mayra Thibault, Former Parent Community Representative, Sergeant at Arms 
• Jose Ferrer, Mountain View SD, PTA President 

 
Mr. Luis Bautista introduced the Governance staff who work closely with the Policy Council:  
• Beatrice Peralta, Program Manager, 
• Ozzie Colin, Consultant 
• Nancy Garcia, Secretary, 
• Dulce Beltran, Senior Typist Clerk, and 
• Oscar Carmona, Translator 
• Rosie Pinedo, Translator 
• Dennis Ortiz, Translator 

 
In addition, Mr. Bautista recognized local business community representatives who are serving on 
the Head Start Policy Council this year:  
• Daisy Macedo, from the 33rd District PTA, 
• Laura Diego, from The Whole Child, and 
• Ingrid Rivera-Guzman, from the Special Needs Network. 
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Head Start Policy Council Chairperson Ms. Leishay Bachler addressed the County Board. 
 
On behalf of the County Board, Dr. Johnson thanked Mr. Bautista for the presentation and also 
thanked the Head Start and Early Learning Division Policy Council Executive Committee for 
attending the Board meeting and wished the HSPC success in their new leadership roles and 
responsibilities and thanked them for their service.  
 

HEARINGS 
 

PUBLIC HEARING FOR THE KIPP SOL ACADEMY, GRADES 5-8: APPEAL OF 
A PETITION TO RENEW A CHARTER PREVIOUSLY DENIED BY THE LOS 
ANGELES UNIFIED SCHOOL DISTRICT BOARD OF EDUCATION 
Education Code Section 47607 and 47605(b) provides that within 60 days after receiving a request 
for a charter petition, the County Board shall hold a public hearing on the provisions of the charter 
of KIPP Sol Academy, Grades 5-8, and the Board shall consider the level of support for the material 
revision by teachers employed by the districts, other employees of the district, and parents.   
 
The County Board had questions on this item. 
 
Ms. Kevika Amar, Chief Academic Officer and Ms. Karla Davalos, Principal, addressed the County 
Board in support of the Public Hearing on the charter petition to establish KIPP Sol Academy.   
 
The following individuals addressed the County Board in support of this item:  Marisol Avila, 
Betzabeth Salinas, Nancy Romero, Arlette Morales, Carla Contreras, and Josain Jones.  
 
Speaking in Opposition of KIPP Sol Academy was Mr. Christian Mendez, Coordinator with Los 
Angeles Unified School District’s Charter School Office.  
 
PUBLIC HEARING ON ALMA FUERTE PUBLIC SCHOOL, GRADES TK-8: 
RENEWAL PETITION 
Education Code Section 47607 and 47605(b) provides that within 60 days after receiving a request 
for a charter petition, the County Board shall hold a public hearing on the provisions of the charter 
of Alma Fuerte Public School, Grades TK-8, and the Board shall consider the level of support for 
the material revision by teachers employed by the districts, other employees of the district, and 
parents.   
 
The County Board had questions on this item. 
 
Ms. Laurilie Keay, Executive Director, addressed the County Board in support of the Public Hearing 
on the charter petition to establish Alma Fuerte Public School.  
 
The following individuals addressed the County Board in support of this item:  Ann Lee, Dominique 
Stevenson, Sebastian Rivas, Alyene Jamie, Sophia Cortez, Ms. Valeria, Jacquie Argueta, Hadassah 
Hernandez, and Erin Hernandez.   

REPORTS / STUDY TOPICS (None) 
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CONSENT CALENDAR RECOMMENDATIONS 
 
ACCEPTANCE OF PROJECT FUNDS NO. 41 
The Superintendent recommended that the County Board approve the Acceptance of Project 
Funds No. 41.  
 
ACCEPTANCE OF PROJECT FUNDS NO. 42 
The Superintendent recommended that the County Board approve the Acceptance of Project 
Funds No. 42.  
 
ACCEPTANCE OF PROJECT FUNDS NO. 43 
The Superintendent recommended that the County Board approve the Acceptance of Project 
Funds No. 43.  
 
ACCEPTANCE OF PROJECT FUNDS NO. 44 
The Superintendent recommended that the County Board approve the Acceptance of Project 
Funds No. 44.  
 
ACCEPTANCE OF PROJECT FUNDS NO. 45 
The Superintendent recommended that the County Board approve the Acceptance of Project 
Funds No. 45.  
 
ACCEPTANCE OF PROJECT FUNDS NO. 46 
The Superintendent recommended that the County Board approve the Acceptance of Project 
Funds No. 46.  
 
ACCEPTANCE OF PROJECT FUNDS NO. 47 
The Superintendent recommended that the County Board approve the Acceptance of Project 
Funds No. 47.  
 
ACCEPTANCE OF GIFTS NO. 17 
The Superintendent recommended that the County Board approve the Acceptance of Gifts 
No. 17.  
 
ACCEPTANCE OF GIFTS NO. 18 
The Superintendent recommended that the County Board approve the Acceptance of Gifts 
No. 18.  
 
ACCEPTANCE OF GIFTS NO. 19 
The Superintendent recommended that the County Board approve the Acceptance of Gifts 
No. 19.  
 
ACCEPTANCE OF GIFTS NO. 20 
The Superintendent recommended that the County Board approve the Acceptance of Gifts 
No. 20.  
 
It was MOVED by Mr. Cross, SECONDED by Ms. Forrester, and CARRIED to approve 
the Consent Calendar Recommendation. 
 
Yes vote: Ms. Jimena,  Ms. Sanai, Dr. Chan, Mr. Cross, Mrs. Foggy-Paxton, Ms. Forrester, Dr. 
Montaño, and Dr. Johnson. 
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RECOMMENDATIONS 

APPROVAL OF HEAD START AND EARLY LEARNING DIVISION CHANGE IN 
SCOPE OF WORK WITH ATTACHED STAFF REPORT  
The Superintendent recommended that the County Board approve the Head Start and Early 
Learning Division Change in Scope of Work.  
 
Mr. Luis Bautista and Dr. Ana Campos provided the report to the County Board.  
 
It was MOVED by Dr. Chan, SECONDED by Mr. Cross, and CARRIED to approve the 
Head Start and Early Learning Division Change in Scope of Work.   
 
The County Board had questions regarding this item.  
 
There were no public speakers for this item.  
 

Yes vote: Ms. Jimena,  Ms. Sanai, Dr. Chan, Mr. Cross, Mrs. Foggy-Paxton, Ms. Forrester, Dr. 
Montaño, and Dr. Johnson. 

INFORMATIONAL ITEMS  

GOVERNMENTAL RELATIONS 
Ms. Pam Gibbs, Director of Governmental Relations provided a report to the County Board. 
 
LOS ANGELES COUNTY BOARD OF EDUCATION MEETING SCHEDULE, 
ESTABLISHMENT OF MEETING TIMES, FUTURE AGENDA ITEMS, AND 
BOARD FOLLOW UP 
Dr. Duardo indicated that the next Board meeting would be on February 18, 2025.   
 
The County Board took a short break. 
 

Dr. Montano, Mrs. Foggy-Paxton, Ms. Jimena, Ms. Sanai left the Board meeting at 5:45 p.m.  
 

LOS ANGELES COUNTY BOARD OF EDUCATION’S DECISION 
ON INTERDISTRICT AND ATTENDANCE APPEALS  

 
LUZ F. G. V. INGLEWOOD UNIFIED SCHOOL DISTRICT  
The proceedings were conducted in closed session to reach a decision on the interdistrict 
attendance appeal.  Ms. Vibiana Andrade, General Counsel represented the Los Angeles 
County Board of Education.  Ms. Alicia Garoupa, Chief Wellness and Support Services 
Officer, and Ms. Melissa Schoonmaker, Coordinator for Student Support Services, Los 
Angeles County Office of Education, were also present. Mr. Aldo Renteria provided Spanish 
translation for parent.   
 

The appellant was not present but was represented by mother, Ms. Miriam Diaz.  The 
Responded was not in attendance.  
 
It was MOVED by Mr. Cross, SECONDED by Dr. Chan, and CARRIED to approve the 
Interdistrict Attendance Appeal for Luz F. G. v. Inglewood Unified School District.  
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Four affirmative votes of the Board are required for an interdistrict appeal to be granted.  A 
roll call vote was taken.  Voting yes were: Dr. Chan, Mr. Cross, Ms. Forrester, and Dr. 
Johnson.  The appeal was granted. 
                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                     

ADJOURNMENT 

It was MOVED by Mr. Cross, SECONDED by Dr. Chan, and CARRIED to adjourn the 
Board meeting.  
 
Yes vote: Dr. Chan, Mr. Cross, Ms. Forrester, and Dr. Johnson.  
 
This meeting adjourned at 6:00 p.m.                                                                                                                                                                                                                                                                                                                                   
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Item  Study Session 
 

A.  Introduction of Board Members Responsibilities under the Head 
 Start Act and Program Performance Standards 

 
The Division of Head Start and Early Learning will lead a Study Session 
about Board Members responsibilities under the Head Start Act and 
Program Standards. 

 
 



Governance
IN THE HEAD START PROGRAM
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Shared governance between 
governing body and parent 
Policy Council is at the heart 
of Head Start success.

Per Board Policy 5148.4, the 
Board and Superintendent 
jointly constitute the 
governing body. 

Governance in the Head Start Program

Shared Governance

Super-
intendent

Board

Policy 
Council
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Governing Body Responsibilities

Governance in the Head Start Program

Head Start Act § 642(c)(1)

Head Start Program Performance Standards § 1301.2

LACOE Board Policy 5148.4
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Focus Area 2 Review (2026-27)

Governance in the Head Start Program
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You will be 
emailed a link 
tomorrow to 
access online 
training videos 
on your schedule

Next Steps

Governance in the Head Start Program
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Thank you

Governance in the Head Start Program
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Item IV. Hearings 
 

A.  Public Hearing: Disposal of Textbooks and Instructional Materials for 
 Educational Programs and Special Programs Support and 
 Transformation School Sites 

 
The Superintendent recommends that a Public Hearing on the Disposal 
of Textbooks and Instructional Materials be held on February 18, 2025. 
 
In accordance with Education Code section 60510, the Los Angeles 
County Board of Education will now conduct a public hearing. 
 
An appropriate Notice of Public Hearing was posted in the newspapers 
Daily Journal and La Opinion on January 25, 2025. All Educational 
Programs and Special Programs Support and Transformation schools 
posted the Notice of Public Hearing on January 25, 2025. 
 
The purpose of today's public hearing will be to receive the public's 
reaction, if any, on the disposal of textbooks and instructional materials 
that are outdated, damaged, unusable, and not in alignment with 
California content standards. 



  Posted: 8.31.23 

LOS ANGELES COUNTY BOARD OF EDUCATION 
 

NOTICE OF PUBLIC HEARING ON TEXTBOOKS/INSTRUCTIONAL MATERIALS 
SUFFICIENCY FOR THE LOS ANGELES COUNTY OFFICE OF EDUCATION, 

EDUCATIONAL PROGRAMS 
 

In accordance with California Education Code Section 60119, which mandates that each pupil in 
each school has sufficient textbooks and/or instructional materials consistent with content 
standards and cycles of curriculum framework adopted by the state board, the Los Angeles County 
Board of Education will conduct a public hearing on the Textbook and Instructional Materials 
Sufficiency report provided by the Chief Education Officer.  The report is based on combined data 
from the schools operated by the Division of Student Programs. 
 
DATE:    February 18, 2025 
TIME:    3:00 p.m. 
 

 
 
Note:  Language translation services and American Sign Language (ASL) interpreters will be 
provided with a minimum notice of three (3) business days prior to the public hearing. 
 
Posting or distribution of banners, leaflets, handouts or other media or communications, which 
serve to promote or discourage specific points of view, are prohibited inside the hearing room. 
 
For additional information, call (562) 922-8249. 



  Posted: 8.31.23 

JUNTA DE EDUCACIÓN DEL CONDADO DE LOS ÁNGELES 

AVISO DE AUDIENCIA PÚBLICA SOBRE EL ABASTECIMIENTO DE LIBROS DE 
TEXTO/MATERIALES DIDÁCTICOS PARA LA OFICINA DE EDUCACIÓN DEL 

CONDADO DE LOS ÁNGELES, PROGRAMAS EDUCATIVOS 

De acuerdo con la Sección 60119 del Código de Educación de California, que establece que cada 
alumno en cada escuela cuente con suficientes libros de texto y/o materiales didácticos consistentes 
con los estándares y ciclos de la estructura curricular adoptada por la junta estatal, la Junta de 
Educación del Condado de Los Ángeles llevará a cabo una audiencia pública sobre el Libro de 
Texto y el Informe de Abastecimiento de Materiales Didácticos proporcionados por el Jefe 
Adjunto de Educación. El informe está basado en datos combinados de escuelas dirigidas por la 
División de Programas Estudiantiles. 
 
FECHA:  18 de febrero, 2025 
HORA:    3:00 p.m.  
 

 
 
Nota:  Los servicios de traducción y de intérpretes del Lenguaje de Señas Americano (ASL, por sus siglas 
en inglés) serán proporcionados con un aviso mínimo de tres (3) días hábiles antes de la audiencia pública.  
 
La publicación o distribución de pancartas, volantes, folletos u otro medio o comunicación para promover 
o disuadir puntos de vista específicos, son prohibidas dentro de la sala de audiencias.  
 
Para información adicional llame al (562) 922-8249. 
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Item IV. Hearings 

 B. Public Hearing on Jardin de la Infancia, Grades TK-1: Renewal Petition 
  (Enclosure) 

Jardin de la Infancia Charter School has submitted its renewal petition 
to the Los Angeles County Office of Education. Education Code (EC) 
section 47607(b) provides that renewals and material revisions of 
charters shall be governed by the standards and criteria in Section 
47605. 

EC section 47605(b) provides that no later than 60 days after receiving 
a charter petition, the Los Angeles County Board of Education (County 
Board) shall hold a public hearing for the purpose of determining the 
level of support for the charter petition by teachers, employees and 
parents. 

Within 90 days, the County Board shall review the petition and 
information provided at the public hearing and either grant or deny the 
petition unless a 30-day extension is agreed to by the petitioner and the 
County Board. 
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Los Angeles County Office of Education 
Charter School Office 
12830 Columbia Way 

Downey, CA 90242 
(562) 922-8806

Notice of Submission: Petition to Renew a Charter 

Charter Type: ☐ Previously Authorized on Appeal (EC 47605)

☐ Direct to County Board (EC 47605.5)

☐ Countywide (EC 47605.6)
Submit form with petition documents Please print or type 

Name of Charter School: 

Contact Information: 

Name of lead petitioner(s) / relationship 
to charter school: 

Name of lead contact (if not petitioner): 

Address: Street 

City 

State/Zip code 

Telephone number(s): Office 

Mobile 

FAX number: 

Email: 
School Information: 

Enrollment: Current: Proposed:

Grade levels: Current: Proposed:

Current school address: Street 

If more than one site, provide main site here; attach list 
of additional site addresses. City State/Zip code

Will the school remain at the current 
site(s)? 

Yes/No If no, attach explanation and new 
address(es)

Notice of Submission: 

Signature of lead petitioner(s): 

Jardin de la Infancia

Zuzy Chavez

Director

   1400 S Broadway

     Los Angeles

California , 90015

  (213) 614-1745

 (213) 469-7887

n/a

jardindelainfancia@me.com

21 30

TK-1   TK-1

  1400 S Broadway

Los Angeles   California , 90015

YES

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=47605&lawCode=EDC
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=47605.5.&lawCode=EDC
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=47605.6.&lawCode=EDC
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JARDIN DE LA INFANCIA: ASSURANCES AND DECLARATION 
Jardin de la Infancia (“the Charter School”) shall:  

1. Be non-sectarian in its programs, admissions policies, employment practices, and all other 
operations. [Ref. Education Code Section 47605(e)(1)]   

2. Not charge tuition. EC 47605(e)(1)   

3. Not discriminate against any student on the basis of the characteristics listed in Education Code 
Section 220 (a 

4. ctual or perceived disability, gender, gender identity, gender expression, nationality, race or 
ethnicity, religion, sexual orientation, or any other characteristic that is contained in the definition 
of hate crimes set forth in Section 422.55 of the Penal Code, including immigration status, or 
association with an individual who has any of the aforementioned characteristics).   

5. Admit all pupils who wish to attend the Charter School, EC 47605(e)(2)(A)   

6. Determine attendance by a public random drawing, if the number of pupils who wish to attend the 
Charter School exceeds the school capacity, and preference shall be given as required by 
Education Code Section 47605(e)(2)(B)(i)-(iv), including to pupils who reside in the district. EC 
47605(e)(2)(B)   

7. If a pupil is expelled or leaves the Charter School without graduating or completing the school 
year for any reason, the Charter School shall notify the superintendent of the school district of the 
pupil’s last known address within 30 days, and shall, upon request, provide that school district 
with a copy of the cumulative record of the pupil, including report cards or a transcript of grades 
and health information. If the pupil is subsequently expelled or leaves the school district without 
graduating or completing the school year for any reason, the school district shall provide this 
information to the Charter School within 30 days if the Charter School demonstrates that the 
pupil had been enrolled in the Charter School.  [Ref. California Education Code Section 
47605(e)(3)]   

8. The Charter School may encourage parental involvement, but shall notify the parents and 
guardians of applicant pupils and currently enrolled pupils that parental involvement is not a 
requirement for acceptance to, or continued enrollment at, the Charter School.  [Ref. Education 
Code Section 47605(n)] 

9. Meet all statewide standards and conduct the pupil assessments required pursuant to Educ. Code 
section 60605 and any other statewide standards authorized in statute or pupil assessments 
applicable to pupils in non- charter public schools. EC 47605(d)(1)   

10. Consult, on a regular basis, with its parents and teachers regarding the Charter School's education 
programs. [Ref. California Education Code Section 47605(d)]   

11. The Charter School will also follow any and all federal, state, and local laws and regulations that 
apply to the Charter School, including but not limited to:  
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a. The Charter School shall meet or exceed the legally required minimum number of school 
days. [Ref. Title 5 California Code of Regulations Section 11960]   

b. The Charter School shall meet all statewide standards and conduct the student 
assessments required, pursuant to Education Code Section 60605, and any other 
statewide standards authorized in statute, or student assessments applicable to students in 
non-charter public schools. [Ref. Education Code Section 47605(d)(1)]   

c. Jardin de la Infancia declares that it shall be deemed the exclusive public school 
employer of the employees of the Charter School for purposes of the Educational 
Employment Relations Act. [Ref. Education Code Section 47605(c)(6)]   

d. The Charter School shall admit all students who wish to attend the Charter School, and 
who submit a timely application; unless the Charter School receives a greater number of 
applications than there are spaces for students, in which case each application will be 
given equal chance of admission through a public random drawing process. Except as 
required by Education Code Section 47605(e)(2), admission to the Charter School shall 
not be determined according to the place of residence of the student or of that student’s 
parent or legal guardian within the State. Preference in the public random drawing shall 
be given as required by Education Code Section 47605(e)(2)(B)(i)-(iv). In the event of a 
drawing, the chartering authority shall make reasonable efforts to accommodate the 
growth of the Charter School in accordance with Education Code Section 47605(e)(2)(C).   

e. Not enroll pupils over nineteen (19) years of age unless continuously enrolled in public 
school and making satisfactory progress toward high school diploma requirements.   

f. Not require any child to attend the Charter School nor any employee to work at the 
charter school.   

g. The Charter School shall adhere to all provisions of federal law related to students with 
disabilities including, but not limited to, Section 504 of the Rehabilitation Act of 1973, 
Title II of the Americans with Disabilities Act of 1990 and the Individuals with 
Disabilities Education Improvement Act of 2004.   

h. The Charter School shall meet all requirements for employment set forth in applicable 
provisions of law, including, but not limited to credentials, as necessary. [Ref. Title 5 
California Code of Regulations Section 11967.5.1(f)(5)(C)]   

i. The Charter School shall ensure that teachers in the Charter School hold the Commission 
on Teacher Credentialing certificate, permit, or other document required for the teacher’s 
certificated assignment. The Charter School may use local assignment options authorized 
in statute and regulations for the purpose of legally assigning certificated teachers, in the 
same manner as a governing board of a school district. Teachers employed by charter 
schools during the 2019–20 school year shall have until July 1, 2025, to obtain the 
certificate required for the teacher’s certificated assignment. [Ref. California Education 
Code Section 47605(l) and 47605.4(a)]   

j. The Charter School shall at all times maintain all necessary and appropriate insurance 
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coverage.   

k. The Charter School shall maintain accurate and contemporaneous written records that 
document all pupil attendance and make these records available for audit and inspection. 
[Ref. California Education Code Section 47612.5(a)(2)]   

l. The Charter School shall comply with any jurisdictional limitations to locations of its 
facilities. [Ref. California Education Code Section 47605-47605.1]   

m. The Charter School shall comply with all laws establishing the minimum and maximum 
age for public school enrollment. [Ref. California Education Code Section 47612(b), 
47610]   

n. The Charter School shall comply with all applicable portions of the Elementary and 
Secondary Education Act, as reauthorized and amended by the Every Student Succeeds 
Act (“ESSA”).   

o. The Charter School shall comply with the Public Records Act.   

p. The Charter School shall comply with the Family Educational Rights and Privacy Act.   

q. The Charter School shall comply with the Ralph M. Brown Act.   

r. The Charter School shall comply with Government Code Section 1090, et seq., as set 
forth in Education Code Section 47604.1. 

s. The Charter School shall comply with the Political Reform Act.    

t. The Charter School shall adhere to all applicable provisions of federal law relating to 
students who are English learners, including Title VI of the Civil Rights Act of 1964, the 
Equal Educational Opportunities Act of 1974.   

u. The Charter School shall follow any and all other federal, state, and local laws and 
regulations that pertain to the petitioner or the operation of the Charter School   

	  

1/29/25
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CHARTER RENEWAL CRITERIA 
 
The following shall serve as documentation confirming Jardin has met one of the three statutory criteria 
required set forth in Education Code Section 47607(b)(5 CCR 11966.4(a)(1)). 
 
Jardin de la Infancia is making significant progress toward meeting student performance outcomes based 
on verifiable data. While the implementation of i-Ready as a verifiable assessment tool began in the 
spring of 2023, Jardin had already demonstrated notable academic strides on curriculum-based 
assessments prior to adopting verifiable data systems. This progress highlights the school’s commitment 
to fostering student growth and ensuring academic success through evidence-based practices and 
individualized learning supports. As Jardin continues to utilize verifiable data, current trends indicate that 
the school is on track to meet its established performance goals. 
 
Verifiable Data 

 
2023-24 Diagnostic Growth Report                         SPRING - END OF YEAR 
GRADE Annual Typical Growth                 

i-Ready Reading 
Participation 
Rate 

Outcome Met 

All Students 23% 11/12 - 92% no 
GRADE Annual Typical Growth                  

i-Ready Math 
Participation 
Rate 

Outcome Met 

All Students 25% 11/12 - 92% no 
 
2024-25 Diagnostic Growth Report            BEGINNING OF YEAR - MID YEAR 
GRADE Annual Typical Growth                 

i-Ready Reading 
Participation 
Rate 

Outcome Met 

All Students 67% 17/17 - 100% yes 
GRADE Annual Typical Growth                 

i-Ready Math 
Participation 
Rate 

Outcome Met 

All Students 66% 17/17 - 100% yes 
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JARDIN DE LA INFANCIA: ASSURANCES AND DECLARATION 
Jardin de la Infancia (“the Charter School”) shall:  

1. Be non-sectarian in its programs, admissions policies, employment practices, and all other 
operations. [Ref. Education Code Section 47605(e)(1)]   

2. Not charge tuition. EC 47605(e)(1)   

3. Not discriminate against any student on the basis of the characteristics listed in Education Code 
Section 220 (a 

4. ctual or perceived disability, gender, gender identity, gender expression, nationality, race or 
ethnicity, religion, sexual orientation, or any other characteristic that is contained in the definition 
of hate crimes set forth in Section 422.55 of the Penal Code, including immigration status, or 
association with an individual who has any of the aforementioned characteristics).   

5. Admit all pupils who wish to attend the Charter School, EC 47605(e)(2)(A)   

6. Determine attendance by a public random drawing, if the number of pupils who wish to attend the 
Charter School exceeds the school capacity, and preference shall be given as required by 
Education Code Section 47605(e)(2)(B)(i)-(iv), including to pupils who reside in the district. EC 
47605(e)(2)(B)   

7. If a pupil is expelled or leaves the Charter School without graduating or completing the school 
year for any reason, the Charter School shall notify the superintendent of the school district of the 
pupil’s last known address within 30 days, and shall, upon request, provide that school district 
with a copy of the cumulative record of the pupil, including report cards or a transcript of grades 
and health information. If the pupil is subsequently expelled or leaves the school district without 
graduating or completing the school year for any reason, the school district shall provide this 
information to the Charter School within 30 days if the Charter School demonstrates that the 
pupil had been enrolled in the Charter School.  [Ref. California Education Code Section 
47605(e)(3)]   

8. The Charter School may encourage parental involvement, but shall notify the parents and 
guardians of applicant pupils and currently enrolled pupils that parental involvement is not a 
requirement for acceptance to, or continued enrollment at, the Charter School.  [Ref. Education 
Code Section 47605(n)] 

9. Meet all statewide standards and conduct the pupil assessments required pursuant to Educ. Code 
section 60605 and any other statewide standards authorized in statute or pupil assessments 
applicable to pupils in non- charter public schools. EC 47605(d)(1)   

10. Consult, on a regular basis, with its parents and teachers regarding the Charter School's education 
programs. [Ref. California Education Code Section 47605(d)]   

11. The Charter School will also follow any and all federal, state, and local laws and regulations that 
apply to the Charter School, including but not limited to:  
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a. The Charter School shall meet or exceed the legally required minimum number of school 
days. [Ref. Title 5 California Code of Regulations Section 11960]   

b. The Charter School shall meet all statewide standards and conduct the student 
assessments required, pursuant to Education Code Section 60605, and any other 
statewide standards authorized in statute, or student assessments applicable to students in 
non-charter public schools. [Ref. Education Code Section 47605(d)(1)]   

c. Jardin de la Infancia declares that it shall be deemed the exclusive public school 
employer of the employees of the Charter School for purposes of the Educational 
Employment Relations Act. [Ref. Education Code Section 47605(c)(6)]   

d. The Charter School shall admit all students who wish to attend the Charter School, and 
who submit a timely application; unless the Charter School receives a greater number of 
applications than there are spaces for students, in which case each application will be 
given equal chance of admission through a public random drawing process. Except as 
required by Education Code Section 47605(e)(2), admission to the Charter School shall 
not be determined according to the place of residence of the student or of that student’s 
parent or legal guardian within the State. Preference in the public random drawing shall 
be given as required by Education Code Section 47605(e)(2)(B)(i)-(iv). In the event of a 
drawing, the chartering authority shall make reasonable efforts to accommodate the 
growth of the Charter School in accordance with Education Code Section 47605(e)(2)(C).   

e. Not enroll pupils over nineteen (19) years of age unless continuously enrolled in public 
school and making satisfactory progress toward high school diploma requirements.   

f. Not require any child to attend the Charter School nor any employee to work at the 
charter school.   

g. The Charter School shall adhere to all provisions of federal law related to students with 
disabilities including, but not limited to, Section 504 of the Rehabilitation Act of 1973, 
Title II of the Americans with Disabilities Act of 1990 and the Individuals with 
Disabilities Education Improvement Act of 2004.   

h. The Charter School shall meet all requirements for employment set forth in applicable 
provisions of law, including, but not limited to credentials, as necessary. [Ref. Title 5 
California Code of Regulations Section 11967.5.1(f)(5)(C)]   

i. The Charter School shall ensure that teachers in the Charter School hold the Commission 
on Teacher Credentialing certificate, permit, or other document required for the teacher’s 
certificated assignment. The Charter School may use local assignment options authorized 
in statute and regulations for the purpose of legally assigning certificated teachers, in the 
same manner as a governing board of a school district. Teachers employed by charter 
schools during the 2019–20 school year shall have until July 1, 2025, to obtain the 
certificate required for the teacher’s certificated assignment. [Ref. California Education 
Code Section 47605(l) and 47605.4(a)]   

j. The Charter School shall at all times maintain all necessary and appropriate insurance 
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coverage.   

k. The Charter School shall maintain accurate and contemporaneous written records that 
document all pupil attendance and make these records available for audit and inspection. 
[Ref. California Education Code Section 47612.5(a)(2)]   

l. The Charter School shall comply with any jurisdictional limitations to locations of its 
facilities. [Ref. California Education Code Section 47605-47605.1]   

m. The Charter School shall comply with all laws establishing the minimum and maximum 
age for public school enrollment. [Ref. California Education Code Section 47612(b), 
47610]   

n. The Charter School shall comply with all applicable portions of the Elementary and 
Secondary Education Act, as reauthorized and amended by the Every Student Succeeds 
Act (“ESSA”).   

o. The Charter School shall comply with the Public Records Act.   

p. The Charter School shall comply with the Family Educational Rights and Privacy Act.   

q. The Charter School shall comply with the Ralph M. Brown Act.   

r. The Charter School shall comply with Government Code Section 1090, et seq., as set 
forth in Education Code Section 47604.1. 

s. The Charter School shall comply with the Political Reform Act.    

t. The Charter School shall adhere to all applicable provisions of federal law relating to 
students who are English learners, including Title VI of the Civil Rights Act of 1964, the 
Equal Educational Opportunities Act of 1974.   

u. The Charter School shall follow any and all other federal, state, and local laws and 
regulations that pertain to the petitioner or the operation of the Charter School   
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CHARTER RENEWAL CRITERIA 
 
The following shall serve as documentation confirming Jardin has met one of the three statutory criteria 
required set forth in Education Code Section 47607(b)(5 CCR 11966.4(a)(1)). 
 
Jardin de la Infancia is making significant progress toward meeting student performance outcomes based 
on verifiable data. While the implementation of i-Ready as a verifiable assessment tool began in the 
spring of 2023, Jardin had already demonstrated notable academic strides on curriculum-based 
assessments prior to adopting verifiable data systems. This progress highlights the school’s commitment 
to fostering student growth and ensuring academic success through evidence-based practices and 
individualized learning supports. As Jardin continues to utilize verifiable data, current trends indicate that 
the school is on track to meet its established performance goals. 
 
Verifiable Data 

 
2023-24 Diagnostic Growth Report                         SPRING - END OF YEAR 
GRADE Annual Typical Growth                 

i-Ready Reading 
Participation 
Rate 

Outcome Met 

All Students 23% 11/12 - 92% no 
GRADE Annual Typical Growth                  

i-Ready Math 
Participation 
Rate 

Outcome Met 

All Students 25% 11/12 - 92% no 
 
2024-25 Diagnostic Growth Report            BEGINNING OF YEAR - MID YEAR 
GRADE Annual Typical Growth                 

i-Ready Reading 
Participation 
Rate 

Outcome Met 

All Students 67% 17/17 - 100% yes 
GRADE Annual Typical Growth                 

i-Ready Math 
Participation 
Rate 

Outcome Met 

All Students 66% 17/17 - 100% yes 
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SELF REFLECTION & BEST PRACTICES 
	
Jardin de la Infancia (Jardin) operates on the fundamental belief that all children, regardless of 
socioeconomic background, can achieve at high academic levels when provided equitable educational 
opportunities. At Jardin, where 95% of students qualify for the Federal Free/Reduced Meals Program, 
most children begin their education as English-language learners from families living below the poverty 
line. Jardin’s mission is to bridge this gap by providing targeted support and maintaining high academic 
expectations for every student. 
 
Research underscores the critical importance of early education in fostering long-term success, 
particularly for disadvantaged children. Skills build upon skills, and success in kindergarten establishes 
confidence and momentum for mastering increasingly complex material in later grades. At Jardin, high 
academic standards are coupled with intentional strategies such as explicit skill instruction, frequent 
opportunities for practice, positive reinforcement, effective classroom management, and strong cross-
curricular connections. From the earliest grades, students are instilled with the belief that college is a 
natural progression of their educational journey. 
 
High Expectations and Individualized Support 
 
Jardin emphasizes the importance of maintaining high expectations for all students while providing the 
necessary resources and support to meet those expectations. Assessments are used not to lower the bar but 
to identify areas where students need additional help. Students are encouraged to persist through 
challenges, cultivating a sense of accomplishment from their real achievements. This dual focus on 
support and rigor ensures that students are not discouraged by the difficulties associated with learning. 
 
Extended Learning Time 
 
Recognizing the additional time required for mastery, Jardin offers an extended school day and year. 
Kindergarten students receive an additional 33,555 instructional minutes annually—well above the 
required 30,000 minutes—and first graders receive an additional 13,155 minutes annually. An after-
school program and an eight-week summer enrichment program further enhance learning opportunities, 
ensuring that students have the time needed to succeed academically. 
 
A Safe, Close-Knit Learning Environment 
 
Small class sizes and a supportive school culture allow for personalized attention and meaningful teacher-
student relationships. Unlike large schools, Jardin’s intimate environment fosters emotional security, 
minimizes distractions, and enables teachers to address individual student needs effectively. This 
approach helps young learners build confidence and focus on their educational goals. 
 
Strong School-Family Partnerships 
 
Collaboration between school and families is integral to Jardin’s success. Parents play an active role in 
their child’s education, bringing their children directly to the classroom and attending regular meetings, 
workshops, and conferences. These interactions create a sense of continuity and shared commitment to 
learning, fostering a sense of belonging for students. Parents and teachers collaborate to reinforce learning 
at home, ensuring students receive consistent support. 
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Data-Driven Instruction and Professional Development 
 
Jardin utilizes the i-Ready diagnostic assessment and individualized MyPath programs for Reading and 
Math. These tools provide ongoing insights into student progress, enabling timely interventions and 
targeted instruction. Teachers analyze assessment data during designated collaboration sessions to refine 
instructional strategies and address areas of need. Professional development is customized based on the 
needs of Jardin’s teachers and students, focusing on the specific skills required for academic growth. 
 
Support for English-Language Learners 
 
Jardin prioritizes its extended day to provide academic language development for English-language 
learners (ELLs). Designated and Integrated English Language Development (ELD) instruction helps 
bridge the vocabulary and grammatical gaps many ELLs students face. These targeted efforts address the 
risks associated with underdeveloped language skills, ensuring students have a strong foundation for 
academic success. 
 
Specialized Programs and Curricula 
 
Programs like Handwriting Without Tears address specific academic challenges identified through 
assessments. Professional development ensures teachers can effectively implement this curriculum, which 
helps students develop strong handwriting skills—key to their overall academic success. Hands-on 
science programs, such as partnerships with the Wildlife Learning Center and Mad Scientist, foster 
curiosity and a deeper understanding of natural science through interactive activities. 
 
Comprehensive Support for Special Education 
 
Jardin partners with Comprehensive Therapy Associates (Comp Therapy) to provide high-quality special 
education services. Teachers use a range of interventions to support struggling students, ensuring that all 
children have access to the resources they need to thrive. 
 
Social-Emotional Learning and Mental Health Support 
 
Many students face challenges at home that hinder their ability to focus on schoolwork. Jardin addresses 
these barriers by fostering a nurturing environment that promotes emotional security and resilience. Non-
cognitive skills such as self-control, persistence, and attention are woven into the school day, supporting 
both academic achievement and social development. Partnerships with the Violence Intervention Program 
(VIP) Community Mental Health Center provide additional resources, including Incredible Years 
programs for emotional awareness and problem-solving skills, as well as parenting classes designed to 
strengthen family involvement in education. 
 
Pathways to Academic Success 
 
Jardin’s comprehensive approach supports students from kindergarten through college. As first graders 
transition to second grade, staff assist families in applying to high-performing magnet or charter schools. 
This support continues through middle and high school, with families remaining engaged in their child’s 
academic journey. The after-school program provides homework assistance, while the summer 
enrichment program prevents learning loss and narrows the achievement gap. 
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Jardin de la Infancia’s strong connection with families and commitment to addressing the unique needs of 
its students enable it to pivot quickly to implement beneficial changes. By creating an equitable, 
supportive, and academically rigorous environment, Jardin empowers its students to overcome challenges 
and achieve their full potential. 
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GENERAL INFORMATION 
 
The address of Jardin de la Infancia is 1400 S. Broadway, Los Angeles, CA 90015 
The phone number is (213) 614-1745. 
The contact person is Zuzy Chavez. 
The term of this charter shall be from July 1, 2025 to June 30, 2030. 
The grade level(s) of the students will be transitional kindergarten, kindergarten to first grade. 
The operational capacity is 40. 
The grade configuration is transitional kindergarten, kindergarten and first grade. 
The number of students will be 30. 
 
 
 

Grade 2025-26 2026-27 2027-28 2028-29 2029-2030 

TK-K 14 15 16 17 17 

1 10 11 12 13 13 

Total 24 26 28 30 30 

*Transitional kindergarteners will not exceed 22% of the kindergarten class. 
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ELEMENT 1 : EDUCATIONAL PROGRAM 
	
The educational program of the charter school, designed, among other things, to identify those whom the 
charter school is attempting to educate, what it means to be an "educated person" in the 21st century, and 
how learning best occurs. The goals identified in that program shall include the objective of enabling 
pupils to become self-motivated, competent, and lifelong learners.  
The annual goals for the charter school for all pupils and for each subgroup of pupils identified pursuant 
to Section 52052, to be achieved in the state priorities, as described in subdivision (d) of Section 52060, 
that apply for the grade levels served, and specific annual actions to achieve those goals. A charter 
petition may identify additional school priorities, the goals for the school priorities, and the specific 
annual actions to achieve those goals.  
- Education Code Section 47605(c)(5)(A))(i)-(ii)  

MISSION 
 
Jardin de la Infancia is founded on the belief that all children, regardless of socioeconomic status, can 
achieve at the highest academic levels when given equitable educational opportunities. 
 
VISION 
 
Students learn in a safe, undistracted environment that is small enough to enable students and teachers to 
know one another well.  It is supportive and demanding of students so that they experience merited 
feelings of satisfaction from their real achievements without being discouraged by the difficulties 
associated with learning.   
 
Jardin offers an extended-day, extended-year, academically challenging curriculum within a consistent 
structure of expectations and attitudes that leads to success in school.  Success in kindergarten creates the 
confidence and momentum necessary for mastery of knowledge in each successive grade.  Jardin has high 
academic standards; strong classroom management, positive reinforcement and cooperation, explicit 
teaching of skills, and strong cross-curricular connections. 
 
LOCAL CONTROL AND ACCOUNTABILITY PLAN  

Jardin acknowledges and agrees that it must comply with all applicable laws and regulations related to 
AB 97 (Local Control Funding Formula), as amended, which include the requirement that Jardin submit a 
Local Control and Accountability Plan (LCAP) to the Charter School Office and the Los Angeles County 
Superintendent of Schools on or before July 1 of each applicable year. In accordance with California 
Education Code §§ 47604.33 and 47606.5, Jardin shall annually update its goals and annual actions to 
achieve those goals identified in the charter pursuant to Education Code § 47605(c)(5)(A)(ii), using the 
Local Control and Accountability Plan template adopted by the State Board of Education. Jardin shall 
comply with the requirements of Education Code § 47606.5, including but not limited to the requirement 
that Jardin “shall consult with teachers, principals, administrators, other school personnel, parents, and 
pupils in developing the annual update” as outlined in § 47606.5(e). The requirement to submit the LCAP 
annually by July 1 remains in effect, ensuring alignment with the goals of the Local Control Funding 
Formula. Jardin recognizes the importance of stakeholder consultation and will continue to engage 
teachers, administrators, parents, and pupils in the development and review of its LCAP to ensure 
continuous improvement and alignment with community needs. 
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CHARTER SCHOOLGOALS AND ACTIONS TO ACHIEVE STATE PRIORITIES 

State Priority Annual Goal to Achieve State Priority Actions to Achieve Annual Goal 
#1 Basic 
Services 

Jardin will ensure students have quality teachers, 
consistently offering professional development for 
our educators, and maintaining a safe school 
facility, we will achieve our goals. 
These goals include compliance with credentialed 
teacher requirements, ongoing professional 
development, and positive facility ratings. 

Targeted Professional 
Development- Based on 
assessment data, the school 
director and teachers will 
identify areas where high-need 
students require support. 
Teachers will engage in targeted 
professional development and 
training to enhance their 
professional growth. 
 
Safe Facilities-The school 
director will coordinate with the 
LACOE Facilities Planning 
Division to schedule an annual 
facility inspection. 
 

#2 
Implementation 
of State 
Standards 

Jardin strives to provide all students with high-
quality instruction and a rigorous Common Core-
aligned curriculum in a small school setting. This 
approach offers relevant learning experiences that 
boost student achievement. 

Instructional materials-All 
curriculum, educational 
supplies, and assessments will be 
Common Core aligned. All 
students will have access to 
technology in the educational 
setting. 
 

#3 Parental 
Involvement 

Jardin aims to engage parents as partners through 
education, communication, and collaboration to 
create a safe, welcoming, and inclusive learning 
environment 
where students are ready to learn. By offering 
meaningful opportunities for parent 
and family involvement, providing positive 
behavior support, and promoting 
strategies to improve student attendance, we will 
achieve our goals. These include 
increased parent engagement, lower suspension 
and expulsion rates, higher 
student satisfaction, and better average daily 
attendance. 

Family Engagement- 
Parent/Student Orientation will 
be held at the prior to the start 
of the school year to discuss 
schoolwide expectations, 
resources, instructional model, 
and opportunities to volunteer. 
Regularly scheduled parent 
meeting to discuss various topics 
including student progress, 
LCAP goals, assessment results 
and opportunities for parent 
education. 
 
Positive Behavior Plan-Parents 
will receive a weekly check-in 
that may include student 
behavior, academic progress, 
and social-emotional well-being. 
             
Supporting Student 
Attendance/Engagement-The 
Director will contact the families 
of absent students daily to 
support them in overcoming 
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obstacles to school attendance. 
Additionally, the school will 
offer attendance incentives for 
both individual students and 
entire classrooms. 

#4 Pupil 
Achievement 

Jardin will use various student and school data 
types, including assessments and verified data, to 
guide our teaching decisions and implement 
proven intervention programs. We will provide the 
necessary support to ensure all students succeed, 
especially those in high-need groups, to close the 
achievement gap. This goal focuses on overall 
academic growth, with special attention to English 
Learners and students with disabilities. By using 
data-driven instruction and personalized 
support, we aim to achieve our targets in English 
Language Arts and Math proficiency, English 
Learner progress, and reclassification rates. 

Data-Driven Instruction-
Teachers along with Director 
will analyze assessment data to 
guide instruction and provide 
targeted support. 
 
Differentiated Support for 
English Language Learners-
English Language Learners will 
receive direct and indirect 
instruction; targeting areas of 
need based on ELPAC results 
 
Differentiated Support for 
Students with Disabilities- We 
provide comprehensive service 
implementation to meet the 
needs of Students with 
Disabilities including 
compliance with IEP timelines. 
 
Small Class Size &Extended 
School Year/Day- Jardin will 
prioritize small class size and 
offer approximately 20,000 
additional instructional minutes 
per year by offering an extended 
school day and year 

#5 Pupil 
Engagement 

Jardin will maintain average daily attendance 
(ADA) of at least 97% and maintain chronic 
absenteeism rates implementing targeted 
attendance initiatives, parent engagement 
strategies, and student support programs. 

Supporting Student 
Attendance/Engagement- The 
Director will contact the families 
of absent students daily to 
support them in overcoming 
obstacles to school attendance. 
Additionally, the school will 
offer attendance incentives for 
both individual students and 
entire classrooms. 

#6 School 
Climate 

Jardin will maintain suspension rates and 
expulsion rates at 0%, reflecting a commitment to 
restorative practices and positive behavior 
interventions. Jardin will also conduct annual 
school climate surveys for students, parents, and 
staff to assess the sense of safety, belonging, and 
connectedness. 

Family Engagement- 
Parent/Student Orientation will 
be held at the prior to the start 
of the school year to discuss 
school wide expectations, 
resources, instructional model, 
and opportunities to volunteer. 
Regularly 
scheduled parent meeting to 
discuss various topics including 
student progress, LCAP goals, 
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assessment results and 
opportunities for parent 
education. 
School community- Jardin will 
administer an annual student 
survey to gather input and 
measure school climate and 
pupil outcomes. 

#7 Access to a 
Broad Course of 
Study 

All Jardin students receive instruction in a broad 
course of study. 

All students have access to the 
following courses beyond core 
subjects (ELA, Math, Science & 
Social Studies): Physical 
Education, Art and Music 

#8 Student 
Outcomes 

Jardin will track student outcomes across broad 
course study. 

Design and implement a 
comprehensive survey and 
feedback system to assess 
student satisfaction and 
engagement,ensuring continuous 
improvement based on student 
input. 
 

 
 
STUDENT POPULATION 
 
Jardin strives to serves a diverse population of students. Approximately 95% are Latino, 5% are 
Black/African American and another 5% are mixed-race (rounded to the nearest whole number). 
Additionally, 95% of our students qualify for the Free Reduced Lunch Program, reflecting our dedication 
to supporting families and ensuring equitable access to education and resources. 
 
EDUCATED STUDENTS FOR THE 21st CENTURY 
 
The educated student for the 21st century should possess strong critical thinking and problem solving 
skills, have a good awareness of personal strengths and emotions, be receptive to the opinions and 
emotions of others, develop the ability to cooperate effectively with others, acquire the perseverance 
required to learn and pursue life goals, and foster a sense of belonging and responsibility to the larger 
community.  
 
HOW STUDENTS LEARN 
 
Increasing educational opportunities for disadvantaged children in the early years is far more effective 
than later interventions. Jardin currently offers 21 children an extended year of 190-195 school days and 
an extended school day. With a longer school day, there is more time for teachers to create projects that 
build higher order thinking skills. At every grade level, there is a reinforced understanding that children 
will go on to college.  
 
Success in kindergarten creates the confidence and momentum necessary for mastery of knowledge in 
each successive grade.  Skills beget skills. Jardin has high academic standards; good classroom 
management, positive reinforcement and cooperation, explicit teaching of skills, frequent reading and 
writing practice, and strong cross-curricular connections. 
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Jardin has partnered with local community center to provide an eight-week summer enrichment program 
offered to all students at Jardin to ensure the children return to school with little of the loss of learning 
that contributes to a widening achievement gap between low-income students and their more affluent 
peers.  Incoming kindergarten students are offered the summer program. 
 
However, a good education must go beyond teaching marketable skills to include qualities of character 
and the focus, discipline and courage needed to make a success of school and life.  Alignment between 
schools and families is an important element of effective education. A sense of continuity between the 
families and Jardin sends a powerful message to the children that they will learn because the adults in 
their life share a commitment to learning.  They experience school as a place where they truly belong. 
 
Jardin develops socio-emotional skills throughout the day and fosters an emotionally nurturing 
environment for the children and their families.  Non-cognitive skills such as emotional security, self-
control, persistence, and the ability to pay attention have direct effects on performance on achievement 
tests, and many other aspects of social and economic life.  Jardin partners with Violence Intervention 
Program (VIP) Community Mental Health Center to provide character education and social emotional 
learning workshops to all students fostering friendship skills, self-regulation and problem solving skills.   
 
Additionally, a VIP therapist offer parenting classes that combine the knowledge and expertise of the 
therapist with the unique strengths, perspectives, culture and goals of parents.  As active partners in the 
therapy process, parents learn parenting strategies that focus on strengthening parenting competencies and 
fostering parent involvement in their children’s school experiences by promoting academic, social and 
emotional skills, thus reducing behavior problems. Families are also offered one-on-one counseling 
 
ACADEMIC CALENDAR AND SCHEDULE 
 
Jardin is site-based and operates on a single-track calendar.  Jardin will offer, at minimum, the number of 
minutes of instruction set forth in Education Code § 47612.5.  Annually, Jardin de la Infancia will submit 
the school calendar to LACOE five weeks before the start of school. 
 
Academic Calendar 
First Day August 11, 2025 
Last Day June 10, 2026 
Instructional Minutes Regular Day  345  (52,440) 
Instructional Minutes Minimum Day  285 (11,115) 
Annual Instructional Minutes  63,555 

Instructional Days 
Full days: 152        
Minimum Days: 39 

 
 
Bell Schedule 
8:00 Opening 
8:00 - 8:30 Physical Education 

8:30 – 10:30 
English Language Arts /English Language 
Development 

10:30-11:00 Recess 
11:00 – 12:30 Math 
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12:30 – 12:45 Handwriting 
12:45 - 1:30 Lunch 
1:30 - 2:00 Individualized Instruction 

2:00 – 2:55 

Small Cooperative Learning Groups 
Social Studies 
Science 
Art / Music 

2:55– 3:00 Clean up and Pack up for Dismissal 
3:00 Dismissal 

 
PARENT INVOLVEMENT 
 
Parent meetings are held regularly throughout the school year at times designed to accommodate working 
parents and ensure participation. Parents meet with the teacher and/or the director, either in the classroom 
or virtually, to discuss what is currently being taught and how parents can support their children’s 
learning at home. These meetings provide an opportunity for parents to ask questions about the 
curriculum or their children’s progress. Jardin helps parents develop the skills they need to be proactive 
and effective advocates in their children’s education. By fostering a shared belief in the importance of 
education and character formation, these meetings help cultivate attitudes and efforts that support 
academic achievement. 
 
TRANSITIONAL KINDERGARTEN  

Jardin offers a high-quality Transitional Kindergarten (TK) program designed for children who do not yet 
meet the minimum age requirement for kindergarten. TK provides a bridge between preschool and 
kindergarten, equipping children with the academic, social, and emotional skills necessary for success in 
school and beyond. As the first year of a two-year kindergarten program, Jardin’s Transitional 
Kindergarten program lays a strong foundation for lifelong learning. (Education Code 48000) 
 
Eligibility 
Jardin’s Transitional Kindergarten (TK) program follows California’s phased eligibility requirements 
under Education Code Section 48000(c). For the 2024–2025 school year, children who turn five between 
September 2 and June 2 are eligible for TK. Beginning in the 2025–2026 school year, all children who 
turn four by September 1 will be eligible for TK. Parents and guardians of eligible children will be 
notified about the program’s availability, and enrollment requirements. Participation in Jardin’s TK 
program is voluntary. 
 
 
Curriculum and Instruction 
Jardin’s TK program is based on a modified kindergarten curriculum tailored to the developmental needs 
of younger learners. (Education Code 48000) The curriculum bridges the California Preschool Learning 
Foundations (CPLF) and kindergarten standards, focusing on the following key areas: Language and 
Literacy Foundations, Mathematics Foundations, English Language Development Foundations and 
Social-Emotional Development Foundations.  TK students receive the same number of instructional 
minutes as kindergarten students. While TK students may share classrooms with kindergarten students, 
instruction is differentiated to address individual learning needs. 
 
Instructional Approach 
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Initial Assessments: TK students are assessed within the first four weeks of the school year to determine 
their achievement levels and to guide instructional planning. 
Flexible Grouping: Students are grouped by skill level and may rotate among small-group instruction, 
centers (e.g., play, sensory activities), or targeted support sessions. Groupings are adjusted regularly 
based on student progress. 
Core Instruction: Students participate in whole-group phonics and phonemic awareness lessons, with 
additional support provided through small-group and individualized instruction. 
Progress Monitoring: TK students follow the same assessment schedule as kindergarten and first-grade 
students to track progress in reading, math, sight word recognition, and letter/sound mastery. Assessments 
align with the Common Core State Standards, and TK students are expected to achieve at least half of 
kindergarten standards by the end of the program. 
 
 
Key Areas of Focus: 

• Literacy: Emphasis is placed on oral language acquisition, phonemic awareness, and phonics, 
building the foundation for kindergarten-level reading fluency. Teachers support comprehension 
through background knowledge, clear instructional language, and nonverbal cues, especially for 
English Learners (ELs). 

• Mathematics: Instruction focuses on number sense, including linking symbols to quantities, 
understanding part-to-whole relationships, and developing calculation fluency. 

• Integrated Learning: Science and social studies are woven into literacy and math lessons, 
fostering connections across subject areas. 

 
Adult-to-Student Ratios: 
2025–2026 School Year: TK classrooms are required to maintain an average adult-to-student ratio of 1:10 
at each school site to enhance individualized attention and support. These staffing requirements are 
designed to ensure that TK programs provide developmentally appropriate and effective instruction, 
supporting the diverse needs of young learners across California. 
 
Continuation to Kindergarten 
Students who complete Jardin’s TK program automatically advance to kindergarten the following year. 
No student may spend more than two years in a combination of TK and kindergarten. (Education Code 
46300) 
 
INSTRUCTIONAL PHILOSOPHY 
 
Interests and the ability to construct conceptual understandings from meaningful experiences motivate 
students.  Through the use of the systematic and direct instruction curriculum, Jardin teachers facilitate 
these experiences for their students, using current research to guide their practice.  Jardin builds upon 
students’ prior knowledge, making use of concrete materials and direct experiences.  Jardin helps students 
discover how to make sense of the world, solve problems and use reference materials.  
 
INSTRUCTIONAL PROGRAM 
 
Jardin provides a strong academic experience for all students by making use of what others have already 
found successful.  Students learn through balanced, systematic, direct instruction in sound and word 
recognition, guided practice, and application of skills with extensive reading of decodable texts and 
authentic literature.  Direct instruction in phonics and other processing skills is more important for 
English monolingual poor children and/or second language learners than it is for middle-class English 
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monolingual children (Diane August and Kenji Hakuta, editors, Improving Schooling for Language-
Minority Children:  A Research Agenda, Washington DC:  National Academy Press, 1997.) 
 
CURRICULUM 
 
The subjects covered in the K-1 curriculum include English Language Arts, Mathematics, History/ Social 
Sciences, Science, Fine Arts, English Language Development and Physical Education.   Jardin uses a 
combination of state adopted curriculum and supplemental programs to build basic skills, critical thinking 
skills and life skills.  The curriculum adheres to Common Core State Standards and is researched based.  
Essential to the implementation of the curriculum program, are:  

• Allocating sufficient time to attain essential skills   
• Introducing new information in manageable and sequential format 
• Building on students’ prior knowledge   
• Reviewing previously taught skills   
• Administering ongoing assessments to inform instruction   
• Providing immediate intervention strategies for those students who are not demonstrating   

progress towards grade level standards 
 
English Language Arts 
Jardin is committed to a comprehensive and balanced English Language Arts program that will enable 
students to meet the Common Core State Standards. Students at Jardin go on to become competent 
readers and writers, able to enjoy literature, communicate effectively, and think critically. 
 
Jardin is excited to adopt the i-Ready Reading Program, a research-based, adaptive instructional platform 
designed to support effective teaching practices and meet the diverse learning needs of students. Aligned 
with California Common Core State Standards, i-Ready incorporates key components of effective 
instruction, including: 
• Personalized Learning: The program creates individualized learning paths based on each student’s 
strengths and areas for growth, ensuring targeted support. 
• Data-Driven Instruction: Diagnostic assessments provide real-time data that allows teachers to tailor 
lessons to address specific needs and monitor progress effectively. 
• Explicit Skill Development: i-Ready emphasizes foundational reading skills, including phonemic 
awareness, phonics, fluency, vocabulary, and comprehension strategies. 
• Engaging, Differentiated Activities: The platform offers interactive, engaging lessons that adapt to 
student performance, keeping learners motivated and challenged. 
• Multilingual and Inclusive Support: i-Ready is particularly effective for multilingual learners and 
students from diverse educational backgrounds, offering scaffolds and support to build proficiency and 
confidence. 
 
By integrating i-Ready Reading into our curriculum, Jardin ensures instruction is both rigorous and 
developmentally appropriate. This adoption reflects our commitment to providing equitable access to 
high-quality literacy education, fostering a love for reading, and equipping students with essential skills 
for academic and lifelong success. 
 
Handwriting without Tears is an integral component to the Jardin’s curriculum. When assessments 
showed that students with poor handwriting skills had difficulty in other academic areas.  Handwriting 
without Tears research showed that children experiencing difficulty mastering handwriting skills avoid 
writing, leading to a delay in writing development. This delay often leads to poor academic achievement 
and low self-esteem. Students are taught correct posture, correct grip and starting position for writing 
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utilizing hands-on engaging activities.  In kindergarten, students begin handwriting with no-pencil, no-
paper activities, developing writing skills by moving, touching and manipulating objects. This focus on 
handwriting helps students move beyond the difficulties of learning to write and helps them become 
legible, fluent hand writers. In first grade, the Handwriting without Tears lessons emphasizes the correct 
use of lowercase letters in words and sentences. The Learn and Check section offers first grade students 
the ability to learn and apply self-checks on letters, words, and sentences.  The teacher’s guide for first 
grade also provides teachers with ideas and strategies for remediation (i.e., pencil grip, lefties, printing 
difficulties).   
   
Mathematics 
Jardin provides a mathematics curriculum designed to prepare students to meet the Common Core State 
Standards. Using standards-based instructional materials and manipulatives, students receive a 
comprehensive education in key areas such as number sense, measurement, reasoning, logical thinking, 
and problem-solving skills. This approach equips students with the foundational knowledge and critical 
thinking abilities needed for academic success in mathematics. 
 
In the 2024–25 school year, Jardin adopted the i-Ready Classroom Mathematics Program as a core 
component of its curriculum. Designed to align with California Common Core State Standards, this 
program incorporates the key elements of effective instruction to ensure equitable and high-quality 
learning experiences for all students. 
 
The program emphasizes a balanced approach to mathematics, fostering conceptual understanding, 
procedural fluency, and real-world application. With engaging, research-based lessons, i-Ready 
Classroom Math promotes critical thinking, problem-solving skills, and a growth mindset. Its data-driven 
insights empower teachers to differentiate instruction, meeting the unique needs of each student. The 
program also includes: 
• Scaffolded Support: Tailored strategies for multilingual learners and students requiring additional help, 
ensuring accessibility for all. 
• Interactive and Hands-On Learning: Digital tools and hands-on activities engage students, encouraging 
active participation and deeper connections to mathematical concepts. 
• Ongoing Assessment: Formative and summative assessments provide actionable feedback, enabling 
teachers to monitor progress and adjust instruction effectively. 
• Collaboration and Communication: Group work and discussions help students articulate their thinking, 
enhancing both understanding and communication skills. 
 
By adopting i-Ready Classroom Math, Jardin is equipping students with the skills, confidence, and 
critical-thinking abilities they need to excel academically and succeed in real-world contexts. This 
program reflects Jardin’s commitment to fostering a robust mathematical foundation for every student. 
 
Science 
Students demonstrate understanding of scientific concepts and ideas through real-world applications.   
The Next Generation Science Standards are the basis for content and scientific thinking.  Students will 
utilize scientific research and inquiry methods to conduct investigations and problem solve.  They apply 
conceptual knowledge and processes from major branches of science (biology, chemistry, earth and 
physical science) in order to further the study of science and relate the study of science to other 
disciplines.  The instruction will align and integrate with Common Core State Standards in English 
Language Arts curriculum.   
 
In addition to its integrated curriculum, Jardin enhances learning by providing real-world applications 
through on- and off-site field trips. For example, the Wildlife Learning Center visits the school to deliver 
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engaging, on-site educational programs. This team of biologists and wildlife educators introduces 
students to rescued and captive-born animals from around the world, offering a unique, hands-on learning 
experience. Complementing this approach, Jardin partners with Mad Science, an organization that 
reinforces the science curriculum by engaging students in fun, interactive projects. These activities not 
only deepen students’ understanding of scientific concepts but also foster excitement and curiosity about 
the natural world. 
 
History/Social Science 
Jardin offers a social science curriculum that prepares students to meet Common Core State Standards by 
interweaving its instructional program in English Language Arts and Social Science.  The stories and 
facts in social science/history are the direction for reading and writing.  
 
In kindergarten, students learn what it means to be a good citizen, recognize national and state icons and 
symbols, and examine the kinds of work that people engage in and how that helps the whole community. 
Firemen, police, nurses, librarians and others come to the school to share what they do in the community.  
The children learn to compare and contrast people places and environments, learn to place events in 
temporal order and understand how history relates to people, events and places of past times.  In grade 
one, the classroom serves as a microcosm of society in which decisions are made with respect for 
individual responsibility, for other people, and for the rules by which we all must live: fair play, good 
sportsmanship, and respect for the rights and opinions of others. Students examine the geographic and 
economic aspects of life in their own neighborhoods and compare them to those of people long ago. 
Students explore the varied backgrounds of American citizens and learn about the symbols, icons, and 
songs that reflect our common heritage.   
 
Physical Education 
Jardin’s physical education curriculum is designed to prepare students to meet the Common Core State 
Standards through the use of standards-based physical education materials that align with each of the 
physical education standards. Recognizing the critical role of gross motor skill development for young 
learners, physical education is thoughtfully incorporated into the daily schedule for all students. Jardin 
complies with state law by ensuring first-grade students receive at least 200 minutes of physical education 
instruction every 10 school days, exclusive of recess and lunch periods. This comprehensive approach 
promotes physical fitness, motor skill development, and a lifelong appreciation for health and wellness. 
 
PROFESSIONAL DEVELOPMENT  
 
Professional development at Jardin is a continuous, year-round process designed to enhance instructional 
effectiveness and meet the needs of all students. Each summer, teachers participate in a week-long 
planning session prior to the start of the school year, which includes all mandated trainings. Throughout 
the year, teachers stay current with educational strategies by attending professional development 
workshops, curriculum training sessions, and reading relevant educational literature. Specialized 
workshops focus on identifying and supporting the needs of diverse learners, including students with 
special needs and English Language Learners. 
 
Topics covered during professional development sessions include: 
• Data and Assessment: Using assessment data to inform and guide instruction. 
• Classroom Management: Strategies for teaching children with special needs. 
• Long-Term Planning: Enhancing the educational program through effective planning. 
• Parent Engagement: Strengthening collaboration with parents to support student success. 
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Jardin uses curriculum-based and school-designed assessments and verifiable data to identify areas of 
student need, creating a dynamic cycle of teaching, evaluating, and improving instruction. Weekly staff 
meetings with the director provide opportunities for teachers to report on student progress, share insights, 
and collaborate on strategies to refine their classroom practices. 
 
Jardin takes a personalized approach to professional development, designing training sessions that address 
the unique needs and experiences of its teachers and students. By focusing on relevant and practical 
strategies, this approach ensures professional development is meaningful and effective in fostering 
student success. 
 
STUDENTS WITH SPECIAL NEEDS 
 

1. ENGLISH LANGUAGE LEARNERS 
 
Jardin will follow all applicable laws in serving its English Language Learners (ELL). ELL students 
will be immersed in a Structured English Immersion classroom with the small group and individual 
customized language support needed to master the grammatical framework and vocabulary required 
to develop as readers and writers. The most crucial aspect of teaching ELL students is the 
professional development that teachers are provided.  It helps them understand the steps that their 
students are going through to acquire English. All Jardin teachers will be CLAD certified, in the 
process of obtaining CLAD certification or a CCTC recognized equivalent.   
 

A. IDENTIFICATION & ASSSESSMENT 
 

• Home Language Survey (HLS)  
Parents or legal guardians of students shall complete the Home Language Survey when 
they enroll their child at Jardin. If a student's Home Language Survey shows a response 
other than English to questions 1, 2, or 3, he/she must be tested within 30 days for English 
comprehension, speaking, reading and writing.   
 

• English Language Proficiency Assessment   
All students with a home language other than English will participate in English Language 
Proficiency Assessments for California (“ELPAC”) testing. All students whose primary 
language is not English must take the ELPAC within 30 calendar days after they are 
enrolled in a California public school for the first time. The ELPAC also must be given 
once each year to ELLs until students are reclassified as fluent English proficient. These 
scores will be placed in the student’s file.  
The purpose of the ELPAC is: (1) to identify new students who are ELL in kindergarten 
through grade twelve; (2) to determine their level of English proficiency; (3) to monitor 
their progress in learning English on an annual basis; and (4) to determine when students 
have met one of the criteria to be reclassified to Fluent English Proficient (FEP) status.  

 
• Initial Identification of Students  

Legal guidelines clarify that, an ELL student is a·K-12 student who, based on objective 
assessment (the "ELPAC"), has not developed listening, speaking, reading, and writing 
proficiencies in English sufficient for participation in a regular school program.  
 
At Jardin, the initial determination of whether or not a student is designated, as an English 
Language Learner (ELL) or Fluent English Proficient (FEP) will be based upon the score 
received on the ELPAC.   
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• Ongoing Assessment  

Each English Language Learner will be evaluated every six months via a parent 
conference process. Each English Language Learner's English proficiency development 
will be assessed two times during the year.  The student's English and/or academic needs 
will be discussed, and individual student achievement and longitudinal growth will be 
evaluated based on the school's monthly internal assessments. The following multiple 
measures may be examined:  

1. ELPAC data 
2. Student portfolios 
3. Monthly assessments  
4. Teacher observations  
5. Verifiable Data 

 
• Criteria, Standards and Procedures for Reclassification  

When an ELL student demonstrates adequate oral and academic English skills, a 
recommendation for reclassification can be made. Each former LEP student who has been 
reclassified to FEP has demonstrated English-language proficiency comparable to that of 
the average native speakers. (Education Code 52164.6) The participation of the classroom 
teacher, parent(s) and an administrator is required in the reclassification process.  

 
The following criteria and standards for reclassification shall be used to determine when 
Limited English Proficient (LEP) students have developed the English language skills 
necessary (oral and academic) to succeed in English-only instruction and may be 
reclassified as Fluent English Proficient (RFEP). The director will ensure that all ELL 
students are considered for reclassification at any time and/or on an annual basis. 
Classroom teacher or parent may also initiate the reclassification process by reviewing 
applicable assessment data. Using the criteria listed below, the teacher determines whether 
the student has met all the standards to be reclassified to RFEP status and ensures that 
parent consultation is completed.  

1) Assessment of English Proficiency- Review of ELPAC results from summative 
assessment.  An overall score of well developed.   

2) Teacher Evaluation of Academic Performance- Student meets average grade level 
academic performance standards in English Language Arts  

3) Parent/Guardian Consultation 
 

• Follow-up Procedures  
The progress of students who have been reclassified will be monitored for two years 
following the reclassification.  Jardin will notify feeder schools of children redesignated as 
Fluent English Proficient and request the school monitor the students’ continued progress 
with academic English, providing English Language supports when required. 
 

B. INSTRUCTIONAL METHODOLOGY 
 
• Structured English Immersion 

Jardin’s classes use Structured English Immersion, supported by Specially Designed 
Academic Instruction in English (SDAIE), and systematic, direct instruction. Structured 
English Immersion incorporates learning strategies proven successful with language 
acquisition.  It builds upon students’ prior knowledge, makes use of concrete materials 
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and direct experiences, and provides explicit strategies to help students use oral and 
written language for learning.   

 
Structured English Immersion is designed to teach English by teaching content in 
English, and when necessary teachers provide primary language support. Subject matter 
instruction is organized to promote language acquisition while teaching academically 
demanding, grade-level-appropriate material.  Special teaching techniques are used to 
help second language students understand English instruction even though they are still 
limited in English language proficiency. 

 
Students in Jardin’s Structured English Immersion classrooms do not have to be of the 
same language background.  Instruction is geared to students’ language proficiency at 
each stage so that it is comprehensible.  Students learn English and subject matter content 
simultaneously.  When possible, a student’s primary language, if other than English, is 
used for clarification in those instances where a child cannot complete a task without it. 

 
•  Specially Designed Academic Instruction in English (SDAIE) 

SDAIE is the instructional approach used to support the Structured English Immersion 
program.  SDAIE promotes grade-level content learning, comprehension and English 
acquisition no matter what the child’s language proficiency is. It enables teachers to 
prepare students with appropriate language development, organize curriculum 
presentation using methods designed for students learning a new language and provide 
explicit instruction in learning strategies.  The critical elements of SDAIE are not 
separate but overlap and influence each other. 

 
Content:  Content instruction provides grade-level, cognitively demanding core 
curriculum learning while promoting language and literacy learning.  Special language 
modifications and techniques help students understand and process academic material.  
Techniques used include explaining the purpose of a lesson before teaching it, building 
background for lesson content, careful use of instructional language including definitions 
and repetitions of key words in context, and sufficient use of nonverbal cues. 

 
Comprehension:  English is geared to students’ language proficiency at each stage so 
material is comprehensible.  Teachers make instruction understandable by speaking 
clearly, repeating key points, defining essential vocabulary in context and using 
nonverbal communication cues such as pictures, graphs, objects and gestures.  Some 
lessons involve specific vocabulary and grammatical structures such as the past or future 
tense.  These language objectives are part of the lesson. Thus, students learn English and 
subject matter simultaneously. 

 
Interaction:  Combining comprehensible content with opportunities for social interaction 
encourages ELL students to process information verbally and nonverbally. To formulate 
thoughts in English promotes deeper understanding and retention of material.  Real 
proficiency in English develops when students are forced to use it. 

 
 

2. SOCIO-ECONOMICALLY DISADVANTAGED, STUDENTS ACHIEVING ABOVE  
      AND BELOW GRADE LEVEL AND OTHER SPECIAL STUDENT POPULATIONS 
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Jardin is designed to serve low-income students. The charter offers an extended-day, extended-year, 
academically demanding, grade-level curriculum to some of the district’s most educationally-at-risk 
students. School achievement, however, will not be improved simply by adding educational 
resources.  Without a consistent structure of high expectations, motivating children to take advantage 
of the increased educational opportunities Jardin offers is difficult.  Therefore, Jardin has regularly 
scheduled parent meeting designed to help parents acquire and then instill in their children a shared 
belief in the importance of education and of the formation of character to produce the kinds of 
attitudes and efforts conducive to academic achievement.  

 
 
A. Support for Academically Low-Achieving Students 

 
Jardin students are given opportunities to expand, challenge and realize their individual potential 
but when students are not performing at grade level a mix of intervention services are offered.  
Intervention services include: in class individual or small group instruction taught by classroom 
teacher; individual or small group instruction support provided by educational therapist; 
participation in an after-school support group.  Instructional materials utilized for intervention 
services are based in proven best practices, may be created by teacher or may be researched based 
curriculum material. 
 
Students targeted for intervention services are determined based on results of assessments. The 
Director meets with teachers weekly to analyze data, discuss student achievement and referrals 
for intervention.  An educational therapist from Comprehensive Therapy Associates works with 
identified students at the school site.  Jardin teachers meet with parents regularly to inform them 
of about their child’s progress, the instruction and interventions used, the educator delivering the 
instruction, and the goals for students. 

 
Students who do not achieve the progress in response to these targeted interventions are then 
referred for a comprehensive evaluation and considered for eligibility for special education 
services.  The data collected during the different stages of intervention are included and used to 
make the eligibility decisions. 

    
B. Support for Academically High-Achieving Students 

 
Jardin’s model is to be academically demanding while differentiating instruction for students of 
different levels, including students achieving above grade level.  Instructional strategies such as 
high level questioning, academic discussion, critical thinking and personalized instruction. 

 
3. SPECIAL EDUCATION PROGRAM AND SECTION 504 COMPLIANCE PLAN 

 
Jardin will comply with all federal laws prohibiting discrimination based on disability. Jardin is 
accountable to its authorizer for compliance with the Individuals with Disabilities Education Act 
(IDEA).   Under the IDEA, Jardin is responsible for ensuring that all students eligible for special 
education receive a free and appropriate public education (FAPE).  Jardin will be its own Local 
Educational Agency (LEA) and is a member of the Los Angeles County Special Education Local Plan 
Area (SELPA) in conformity with Education Code 47641(b).  Jardin has a Memorandum of 
Understanding (MOU) between the SELPA and Jardin related to the delineation of duties between the 
SELPA and Jardin. Should Jardin consider joining another SELPA in the future, it shall provide the 
required notification of intent to leave the SELPA at least one year and one day prior to the 
anticipated exit date (Education Code § 56195.3 [b]). 
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Jardin may request related services such as speech/language, occupational therapy, adaptive P.E., 
nursing and transportation from the SELPA, subject to SELPA approval and availability.  Jardin may 
also provide related services by hiring credentialed or licensed providers through private agencies or 
independent contractors. 
 

     In the event Jardin seeks membership with a different state-approved SELPA, Jardin will  
     provide notice to LACOE and the SELPA before June 30th of the prior year for which  
     services are to commence. 

 
A.  Compliance with Federal and State Special Education and Disability Laws 

 
Jardin acknowledges and understands that it is subject to all federal and state laws and 
constitutional provisions prohibiting discrimination on the basis of disability, including the 
Individuals with Disabilities Education Act (IDEA), Section 504 of the Rehabilitation Act of 
1973 (Section 504) and the Americans with Disabilities Act (ADA) as well as all SELPA 
policies and procedures.   

 
Jardin will be accountable for assuring compliance with federal and state special education 
and disability laws. Jardin understands that noncompliance with federal and state special 
education and disability laws may result in revocation of its charter with LACOE.  Jardin 
will participate in the state’s quality assurance process for special education such as 
verification reviews, coordinated compliance self-reviews, complaints monitoring, 
procedural safeguards, and the local plan.  Jardin will participate in internal validation 
review.  Jardin will follow all SELPA policies and procedures and will utilize appropriate 
SELPA forms.   

 
B.   Responsibility for Special Education Services 

 
Jardin acknowledges and understands that Jardin is responsible for assuring that all special 
education students attending Jardin receive a free appropriate public education (FAPE) under 
the IDEA. 

 
Jardin will be responsible for providing special education instruction according to the 
individualized education programs (IEPs) for each student with a disability enrolled at 
Jardin. Jardin will deliver special education instruction primarily within the regular 
classroom and will provide resource room “pull-out” services as required by student IEPs. 
Within this framework, Jardin will provide all necessary accommodations and 
instructional/curricular modifications as required by student IEPs. 

 
Jardin will be responsible for providing special education related services and conducting 
initial evaluations and re-evaluations. Jardin will make available a continuum of alternative 
placements as necessary. Jardin will be responsible for providing the special education 
procedural notice to parents and will resolve special education disputes. The SELPA will 
make available its special education professional development and provide technical 
assistance to Jardin.  

 
Jardin provides more intensive and specialized services for students inclusively than would 
normally require this type of setting. Jardin’s flexible and supportive model is able to provide 
all children both the assistance and independence that they need. Jardin educates its special 
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education students to the maximum extent in age-appropriate general education classrooms 
with needed accommodations, instructional/curricular modifications and other supports.  
Jardin has a low student-teacher ratio, extended school day, extended academic year, 
instruction driven by formative assessment results, and small group and individual 
intervention.  The special education providers work with parents and teachers to ensure each 
student’s unique learning needs are met across a system of supports and services.  

 
Jardin desires all staff continue to gain knowledge and develop expertise in special education 
in order to build capacity.  Each school year, teacher development sessions include in-service 
for Jardin’s general education staff to train them regarding pre-referral interventions, and the 
criteria and indicators for determining whether interventions are successful. 

 
1. Child Find Activities 

 
Jardin embraces the full mandate to search and serve children with special needs.  
It is engaged in a continuous and proactive effort to identify students with special 
needs and meet all requirements under IDEA.  As a small school, Jardin has the 
opportunity to identify children with disabilities early so that it can intervene 
successfully before those children fail in the critical first years of education.    

 
Parents, teachers, service agencies or other qualified professionals, may make 
referrals for special education and related services.  When a verbal referral is 
made, Jardin will assist the individual in making a written request.  Jardin will 
respond in writing to ensure timely access to special education services.  Jardin 
will contact the referral source and request additional information or will notify 
parents that Jardin has developed an Individual Assessment Plan (IAP).  When an 
IAP is warranted, it will be completed within 15 days of the referral.  Parents will 
be provided a copy of the Parent Procedural Rights with the signed assessment 
plan.  

 
If it is determined that the referral is not appropriate, Jardin will meet with the 
parents and referring party to address their educational concerns and review the 
purpose and scope of Special Education.  A written explanation will be provided 
as well.   

 
2. Special Education Teacher Qualifications 

 
Jardin acknowledges and understands that it is not exempt from special education 
credentialing requirements under the IDEA.  Jardin will contract with 
credentialed providers. 

 
3. Related Services 

 
Jardin will provide all related services required by IEPs, including but not limited 
to initial evaluations and re-evaluations, speech/language services, occupational 
therapy, physical therapy, paraprofessional services, school health care services, 
and an array of school psychology services for Jardin students.  Certified or 
licensed professional staff will provide the services.  Service delivery will range 
in time and intensity based on the needs of the students identified in the IEP.  
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C.   Special Education Funding 

 
Jardin understands that it will be subject to the allocation plan of the SELPA. Jardin will 
contract and hire its own special education service providers.  

 
D.   Nondiscriminatory Enrollment/Enrollment IEP Procedures 

 
Jardin’s initial enrollment application form will not ask a parent to state whether his or her 
child is on an IEP or a Section 504 plan. However, at the time that a child is accepted for 
enrollment at Jardin, the parent will be asked those questions. 

 
If a child who has an IEP is accepted for enrollment at Jardin, Jardin will immediately 
facilitate the timely receipt of child’s special education records. An IEP meeting will be 
timely scheduled to determine whether Jardin can provide the child with a FAPE. The child’s 
IEP team will make all placement decisions, including any decision to exit the child from 
special education or any determination that Jardin is not an appropriate placement for the 
child.  

 
If a child’s IEP meeting cannot be scheduled prior to the onset of the academic school year, 
Jardin will provide the special education and related services specified by the child’s current 
IEP, unless the child is a transfer student from another school district or public agency, in 
which case the procedures for transfer students set forth in Section V, below, will be 
followed. 

 
E.   Transfer Students 
 

When a student who has an IEP developed by a school district other than the district in which 
Jardin is located enrolls at Jardin, Jardin will request records from the child’s last school 
district of attendance. In such a case, Jardin will provide interim services comparable to those 
described in the student’s IEP from the previous school district or public agency. Such 
interim services will continue to be provided until Jardin adopts the child’s IEP from the 
child’s previous school district or a new IEP is developed and implemented in accordance 
with the requirements of the IDEA. 

 
F.   System of Interventions 

 
Jardin provides more intensive and specialized services for students inclusively than would 
normally require this type of setting. Jardin’s flexible and supportive model is able to provide 
all children both the assistance and independence that they need. Jardin educates its special 
education students to the maximum extent in age-appropriate general education classrooms 
with needed accommodations, instructional/curricular modifications and other supports.  
Jardin has a low student-teacher ratio, extended day, extended year, instruction driven by 
formative assessment results, and small group and individual intervention.  The special 
education providers work with parents and teachers to ensure each student’s unique learning 
needs are met across a system of supports and services.   

 
Jardin’s general education approach is built on a system for differentiating instruction 
according to student need and implementing and monitoring interventions for all students 
who are not meeting standards. This design supports the goals of a collaborative model with 
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the Resource Specialist, who will be responsible for extending these services to students with 
special needs to meet IEP goals.  This close collaboration between general and special 
education professionals to serve any student who is experiencing learning challenges will 
help students reach their academic goals each academic year. The Resource Specialist will be 
responsible for implementing an IEP such that the student is able to make adequate progress 
towards grade level standards. Jardin monitors progress on a regular basis and the Resource 
Specialist will collect IEP specific data for to determine if adequate progress is being made.    

 
Because of Jardin’s small class sizes, one-on-one intervention and time for daily teacher 
interventions, Jardin can serve students with severe disabilities within the general education 
program and provide intensive specialized instruction or structure as needed. It is Jardin's 
goal to serve all students in the Least Restrictive Environment, with their age-group peers. 
To ensure access to appropriate learning, Jardin employs fully credentialed specialists. 

 
Removal of students from the general education environment would only be considered if the 
student is not meeting goals and objectives with the provision of supplemental aids and 
services in that setting. This determination would be reached only through the IEP process 
with appropriate designated personnel, parent in attendance and written agreement of all 
members of the IEP team. Students with severe disabilities are supported within the general 
education classes by ensuring ongoing collaboration with all involved with the child so all 
can benefit from each other’s individual contributions to the unified goals.   

 
Jardin acknowledges and understands that all children can learn and achieve high standards 
as a result of effective teaching and will provide resources to students in need of academic 
and/or behavior support. Jardin will regularly convene a Student Success Team to identify 
students who are not making expected progress.  Jardin’s Student Success Team (SST) will 
include Jardin’s principal, a special education teacher, a school psychologist, and as 
appropriate, the student’s parents and the classroom teacher. 

 
Jardin will implement appropriate interventions for a student at the earliest indication of 
student need in order to ensure the student’s success. The Student Success Team will 
consider all pertinent information and the unique needs of the child in order to generate 
strategies for meeting the child’s needs in a non-special education setting. The Student 
Success Team will tailor appropriate interventions to meet the unique needs of each student 
identified. 

 
Jardin will use a continuum of tiered interventions with increasing levels of intensity and 
duration to address the full range of student needs. Jardin will use three levels of tiered 
interventions. Tier I instruction will include high quality, research-based curricula and 
instructional strategies and as core instruction for all students. Tier II interventions will 
involve offering supplemental instruction in addition to the Tier I instruction designed to 
meet the needs of students not progressing as expected. Tier III interventions will involve 
explicit instruction that is focused on a specific skill need. 

 
Jardin understands that student results are improved when ongoing academic and behavioral 
performance data are used to inform instructional decisions. The Student Success Team will 
regularly monitor and document the progress of a student when the intervention is 
implemented. Jardin will also document how the interventions are implemented to ensure 
they are carried out as designed. The Student Success Team will develop criteria and 
indicators to determine whether a pre-referral intervention is successful. If the Student 
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Success Team determines that an intervention has not been successful for a child, a new 
intervention with a higher degree of intensity will be implemented. 

 
A referral to special education for an initial evaluation will be made if the Student Success 
Team suspects a child has a disability or the parent requests an evaluation. Jardin 
understands that the documentation of a student’s progress when implementing an 
intervention will become part of the body of evidence used in determining if a child has a 
disability and is eligible for special education services. 

 
Jardin understands that ongoing and meaningful involvement of families increases student 
success. The Student Success Team will be responsible for notifying the student’s parents of 
the concerns involving the student and give the parents the opportunity to share information 
that may impact the student’s learning or behavior problems. The Student Success Team will 
inform the parents of the intervention used for the child and the child’s progress while 
receiving the intervention. 

 
Jardin desires all staff continue to gain knowledge and develop expertise in special education 
in order to build capacity.  Each school year, teacher development sessions include in-service 
for Jardin’s general education staff to train them regarding pre-referral interventions, and the 
criteria and indicators for determining whether interventions are successful. 

 
G.   Initial Evaluation and Re-Evaluation Procedures 

 
Jardin will be responsible for conducting all initial evaluations and re-evaluations, obtaining 
written parental consent for evaluations, tracking required timelines, scheduling, and 
facilitating eligibility determination meetings. 

 
Eligibility determination begins with the Assessment Plan and receipt of the signed 
assessment plan begins the special education timeline. An assessment plan will be developed 
and the family contacted within fifteen (15) school days. The parent/guardian has fifteen (15) 
school days from the date of receiving the Assessment Plan to consent to the plan and return 
it to the school staff.  

 
A copy of the Notice of Parent Rights is provided to parent with the assessment plan.  An 
Individual Assessment Plan will also be developed for students currently eligible for IEP 
services whenever a reassessment is required, such as for the Annual Review or Triennial 
Re-Evaluation and Notice of Parents Rights will be provided. 

 
Written parent consent is required before the assessment may be conducted.  Parents have at 
least 15 school days from the receipt of the assessment plan to make a decision.  Assessment 
may begin immediately upon receipt of consent. 

 
Within 60 school days of receipt of the signed IAP, the assessment must be completed, and a 
team meeting is to be held to determine a student’s eligibility, as well as to develop the 
individualized education plan.  Parents are to be provided no less than ten day’s prior written 
notice of meetings regarding the educational program for their child. 

 
A review of each student ‘s IEP must be conducted at least once annually, including a 
summary of progress. Re-evaluation must occur every three years to determine a student ‘s 
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continued eligibility or need. Prior to the three-year review, the IEP team shall review 
existing progress towards goals and determine what additional data is needed.  

 
Assessment:  

The special education evaluation has three major purposes:  
    - To assess needs and gather information about the student.  
    - To determine eligibility for special education programs and services.  
    - To recommend the appropriate special education programs and/or related      
       services for the student.  

 
        Prior to the assessment, a Jardin will contact the parent to review the reason for     

assessment and to describe the materials and procedures that will be used to   obtain 
information about the child. The rights of the parent/guardian and school district related to 
assessment are explained to ensure parent is fully informed.  

 
A parent‘s written consent for release of confidential information may also be part of the 
assessment meeting, as well as making arrangements to have the child's needs evaluated 
through testing and conferences held among others who have worked with the child's, such 
as counselors, therapists, psychologists, or social services. Written consent for participation 
in assessment will be needed, and evaluation results will be shared with parents.   

 
Assessments are conducted in primary language and materials when determined necessary to 
ensure that they measure the extent of disability rather than English language skills. 
Ecological assessments are conducted for students with moderate-severe disabilities. 
Assessments are student centered and will meet all federal timelines. All children who 
transfer into a Jardin are placed on a 30-day interim IEP and are assessed as needed within 
the 30-day period 

 
Assessments must address all areas related to the suspected disability and be conducted by a 
multidisciplinary team, including the parent.  The assessment plan considers each of the 
following when appropriate: vision, motor abilities, general ability - self-help, career and 
vocational abilities and interests, developmental history, hearing, language function, 
academic performance, orientation and mobility, social and emotional status, health and 
development. For pupils with suspected disabilities or a behavior disorder, at least one 
member of the assessment team, other than the child's general education teacher, shall 
observe the child's performance in the general classroom setting and document the 
observation. 

 
For initial evaluations and re-evaluations, students will be assessed in hearing and vision, 
unless parent consent is not provided. All students not meeting threshold hearing test 
requirements will be appropriately referred for trained personal for hearing tests. A student's 
health provider may also provide information if a student has been medically diagnosed with 
a chronic illness or relevant medical issue that may interfere with learning. In short, no 
single procedure will used as the sole criterion for determining an appropriate educational 
program for an individual with exceptional needs. Under certain conditions, parents have the 
right to obtain an independent assessment at public expense. 

 
The Individual Assessment Plan will reflect the unique concerns and strengths of each 
student. It will be provided in the primary language of the parent or another mode of 
communication used by the parent, unless to do so, is clearly not feasible. It will provide an 
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explanation of each type of assessment. It will state that no educational placement will result 
from the assessment without the consent of the parent. A copy of the Parental Rights and 
Procedures will be attached to lAP. The assessment will be completed and an IEP meeting 
will be held within 60 school days from the date of receipt of the parent's written consent for 
assessment. 

 
All assessment reports will then possibly include the following, though not limited to the 
following: the student's present level of educational performance, the relevant behavior 
noted during the observation of the student in an appropriate setting, the relationship of that 
behavior to the student's academic and social functioning, the educationally relevant medical 
findings if any, whether there is a discrepancy between achievement and ability that cannot 
be corrected with special education and services, a determination concerning the effect of 
environmental, cultural, or economic disadvantage, where appropriate, how the student's 
disability affect involvement and progress in the general curriculum, what is the student's 
historical and current functioning in the general education curriculum regardless of the 
setting, what deficits in the student's cognitive functioning, communicative functioning, 
social and emotional functioning and physical functioning might serve as a barrier to their 
successful involvement in the general education curriculum, and what has been the impact of 
the student’s attendance on his/her achievement.  

 
Jardin will conduct a functional analysis assessment (FAA) if an IEP team determines that a 
student with a disability exhibits serious behavioral problems. Assessment includes parent 
interviews, file review, direct observation and review of health and medical records. 

 
The IEP team will then meet with the parents, who are also designated specifically as 
members of the team, to reach an eligibility determination in consideration of all of the data, 
observations and assessment results. 

 
H.   IEP Development and Review Meetings 

 
Jardin will be responsible for tracking IEP annual, triennial, and other review meeting 
timelines. Jardin will ensure that an appropriately constituted IEP team is assembled for each 
IEP meeting.  The IEP team will determine how a student will participate in statewide 
testing. Jardin will be responsible for preparing and delivering legally compliant Notice of 
Meeting to parents.  If a child is determined to be eligible for special education, Jardin will 
obtain written parental consent for initial placement. 

 
Parents provide consent to assessment and provision of special education services, they 
participate in meetings for the identification, evaluation and placement of their child in a 
Free Appropriate Public Education, and they participate in development of goals and 
objectives. Parents will receive a copy of Parents Rights and Procedural Safeguards at the 
beginning of the school year, when the school intends to assess a student, or when the school 
intends to change or refuse service.   

 
The Individualized Education Program (IEP) will include annual goals and short-term 
objectives, the services to be provided, when services will begin, how often they will be 
provided and for how long, the instructional program(s) where services are to be provided 
and by whom, the amount of time to be spent in general education and how progress is to be 
measured.  The IDEA lists 13 different disability categories under which 3 through 21-year-
olds may be eligible for services. For a child to be eligible for services, the disability must 
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affect the child’s educational performance. The disability categories listed in IDEA are:  
autism, deaf-blindness, emotional disturbance, hearing impairment, mental retardation, 
multiple disabilities, orthopedic impairment, other health impairment, specific learning 
disability, speech or language impairment, traumatic brain injury or visual impairment.  

 
In conformance with the federal requirement to provide students with disabilities access to 
the general education curriculum, IEPs will be standards-based.  They will include goals that 
are based on grade-level content standards and provide for monitoring of student’s progress 
in achieving those goals. 

 
Once a year, an IEP is convened to review the progress and placement of each child and to 
make any needed changes to the IEP.  Every three years, there is a comprehensive 
reevaluation of each child.  IEPs can also be held at any time when requested in writing by a 
parent or by the school.   

 
I.  Extended School Year (ESY) Services 

 
Jardin will provide all special education instruction and all related services for extended 
school year (ESY) services required by student IEPs. Jardin acknowledges and understands 
that the purpose of ESY services is to maintain the student’s current skills and not to develop 
new skills. Determination of whether a student is eligible for ESY services will be made by 
the IEP team.  

 
J. Transportation 

 
Jardin will provide transport to any student if required by a written statement in the student's 
IEP, and only with the written consensus of the IEP team as needed, for any eligible child to 
and from school and all school related activities. Jardin will locate a local LEA or a contract 
service provider to fulfill these portions of the IEP.  

 
K.  Procedural Safeguards 

 
Jardin will provide written notice to the parents of Jardin special education students whenever 
there is a proposal or refusal to initiate or change the identification, evaluation, or educational 
placement of the child. 

 
L.  Student Discipline 

 
When Jardin is contemplating student discipline that is likely to result in a change of 
placement for one of its special education students, it will ensure that all federal and state 
special education and student discipline timelines are met. 

 
Within ten (10) school days of a recommendation for expulsion or any decision to change the 
placement of a child with a disability because of a violation of a code of student conduct, the 
school, the parent and the relevant members of the IEP Team shall review all relevant 
information in the student’s file, including the child’s IEP any teacher observations, and any 
relevant information provided by the parents to determine if the behavior was a manifestation 
of the child’s disability. 
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If the school, the parent and relevant members of the IEP Team make the determination that 
the conduct was a manifestation of the child’s disability, the IEP Team shall conduct a 
functional behavior assessment and implement a behavior intervention plan for such child 
provided the school had not conducted such assessment prior to such determination before the 
behavior that resulted in a change in placement. 

 
If a behavioral intervention plan has been developed, review the behavioral assessment plan 
and modify it as necessary to address the behavior. 

 
If the school, the parent, and the relevant members of the IEP Team determine that the 
behavior was not a manifestation of the student’s disability and that the conduct in question 
was not a result of the failure to implement the IEP, then the school may apply the relevant 
disciplinary procedures to children with disabilities in the same manner and for the same 
duration as the procedures would b applied to students without disabilities. 
 

M. Due Process Appeals 
 

The parent of a child with a disability who disagrees with any decision regarding placement, 
or the manifestation determination, or the school believes that maintaining the current 
placement of the child is substantially likely to result in injury to the child or to others, may 
request an expedited administrative hearing through the Special Education Unit of the office 
of Administrative Hearing.  When an appeal relating to the placement of the student or 
manifestation determination has been requested by either the parent or the school, the student 
shall remain in the interim alternative educational setting pending the decision of the hearing 
officer or until the expiration of the forty-five (45) day time period provided for an interim 
alternative educational setting, whichever occurs first, unless the parent and the school agree 
otherwise. 

 
N. Special Circumstances 

 
Jardin may consider any unique circumstances on a case-by-case basis when  
determining whether to order a change in placement for a child with a disability who   
violates a code of student conduct.  The Director or designee may remove a student to an 
interim alternative educational setting for not more than forty-five (45) school days without 
regard to whether the behavior is determined to be a manifestation of the student's disability 
in cases where a student: 

 
Carries or possesses a weapon, as defined in 18 USC 930, to or at school, on school premises, 
or to or at a school function; 
Knowingly possesses or uses illegal drugs, or sells or solicits the sale of a controlled 
substance, while at school, on school premises, or at a school function; or 
Has inflicted serious bodily injury, as defined by 20 USC 1415(k)(7)(D), upon a        
person while at school, on school premises, or at a school function. 

 
O. Interim Alternative Educational Setting 

 
The student's interim alternative educational setting shall be determined by the    
student's IEP team. 

 
P. Procedures for Students Not Yet Eligible for Special Education Services 
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A student who has not been identified as an individual with disabilities pursuant to IDEA   
and who has violated Jardin’s disciplinary procedures may assert the procedural safeguards 
granted under this administrative regulation only if Jardin had knowledge that the student was 
disabled before the behavior occurred.  Jardin shall be deemed to have knowledge that the 
student had a disability if one of the following conditions exists: 

 
a. The parent/guardian has expressed concern in writing, or orally if the parent/guardian 

does not know how to write or has a disability that prevents a written statement, to school 
supervisory or administrative personnel, or to one of the child's teachers, that the student 
is in need of special education or related services. 

b. The parent has requested an evaluation of the child. 
c. The child's teacher, or other Jardin personnel, has expressed specific concerns about a 

pattern of behavior demonstrated by the child, directly to the director of special education 
or to other School supervisory personnel. 

 
If Jardin knew or should have known the student had a disability under any of the three (3) 
circumstances described above, the student may assert any of the protections available to 
IDEA-eligible children with disabilities, including the right to stay-put. 

 
If Jardin had no basis for knowledge of the student's disability, it shall proceed with the 
proposed discipline. The School shall conduct an expedited evaluation if requested by the 
parents; however the student shall remain in the education placement determined by the 
School pending the results of the evaluation. 

 
Jardin shall not be deemed to have knowledge of that the student had a disability if the parent 
has not allowed an evaluation, refused services, or if the student has been evaluated and 
determined to not be eligible. 

 
Q. Disputes Involving Parents 

 
If a student’s parent expresses verbal or written dissatisfaction with the student’s special 
education program and of his/her intent to dispute it, Jardin will immediately convene a 
meeting to mediate a resolution.  Jardin is fully responsible for resolving the dispute. Jardin is 
responsible for any legal costs attendant to a legal action initiated by parents.  

 
If there is no resolution between the parent and Jardin, the complaint resolution process is 
available. When a complaint alleges that there has been a failure to implement a federal or 
state special education or disability discrimination law or regulation by Jardin, the complaint 
resolution process is available to investigate the situation.  

 
Either parents or Jardin may request a mediation conference by submitting a written request 
to the Office of Administrative Hearings, Special Education Division via mail. The complaint 
must be in writing and should describe the problem and include all the information needed to 
support the allegation or complaint. 

 
R. Confidentiality and Special Education Records 

 
Pursuant to the IDEA and the federal Family Educational Rights and Privacy Act, Jardin will 
establish policies and procedures to maintain the confidentiality of personally identifiable 
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information in special education records during all stages of their collection, storage, 
disclosure and destruction. Jardin will notify the appropriate special education office when a 
parent or student requests access to, or requests copies of, the student’s special education 
records so that all locations and formats for storage of the requested records can be fully 
identified for proper production to the parent or student. 

 
S. Professional Development, Technical Assistance and Other Communications 

 
The SELPA will notify Jardin of SELPA sponsored special education in-service training 
opportunities and their dates. Appropriate Jardin personnel will attend SELPA-sponsored 
special education in-service training whenever possible. Jardin will contact the SELPA when 
Jardin is in need of technical assistance. The SELPA will include Jardin in communications 
to its schools regarding new and important special education information and updates. 

 
T. Section 504 Eligibility, Services, Technical Assistance and Training 

 
Not all children will qualify for Special Education Services who have an objectively 
identified disability that substantially limits a major life activity including, but not limited to 
learning, is eligible for accommodation by the school.  Jardin is responsible for determining 
student eligibility for Section 504 services and, as a best practice, convenes a Section 504 
team as necessary when a Jardin student has been determined to be ineligible for services 
under the IDEA.  The parent/guardian, the student (where appropriate) and other qualified 
persons knowledgeable about the student, the meaning of the evaluation data, placement 
option, and accommodations shall participate on the 504 team.  The 504 team will review the 
student's existing records; including academic, social, and behavioral records, and is 
responsible for making a determination as to whether a recommendation for 504 services is 
appropriate. If the student has already been evaluated under the IDEA but found ineligible for 
special education instruction or related services under IDEA, those evaluations can be used to 
help determine eligibility under Section 504.  

 
The 504 team that will evaluate the nature of the student’s disability and the impact upon the 
student’s education shall carry out the student evaluation. This evaluation will include 
consideration of any behaviors that interfere with regular participation in the educational 
program and/or activities. Jardin will develop a written Section 504 plan for eligible students, 
will be responsible for delivering Section 504 services and responsible for holding 
determination reviews in connection with student discipline proceedings. 

 
The 504 Plan may be altered by sending a written notice to all persons who attended the first 
planning meeting in an effort to schedule a time for a plan review. 
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ELEMENTS 2 & 3 MEASUREABLE PUPIL OUTCOMES AND PROGRESS 
	
The measurable pupil outcomes identified for use by the charter school. "Pupil outcomes," for purposes 
of this part, means the extent to which all pupils of the charter school demonstrate that they have attained 
the skills, knowledge, and attitudes specified as goals in the charter school's educational program. Pupil 
outcomes shall include outcomes that address increases in pupil academic achievement both schoolwide 
and for all pupil subgroups served by the charter school, as that term is defined in subdivision (a) of 
Section 52052. The pupil outcomes shall align with the state priorities, as described in subdivision (d) of 
Section 52060, that apply for the grade levels served by the charter school.  

- Education Code 47605(c)(5)(B).  

The method by which pupil progress in meeting those pupil outcomes is to be measured. To the extent 
practicable, the method for measuring pupil outcomes for state priorities shall be consistent with the way 
information is reported on a school accountability report card. (Education Code 47605(c)(5)(C)  

MEASURABLE STUDENT OUTCOMES 

All Jardin goals are focused on and aligned to the state priorities. Jardin is committed to ensuring that all 
students meet grade level based on the California Common Core State Standards.  Success in kindergarten 
and first grade creates the confidence and momentum necessary for mastery of knowledge in each 
successive grade.  

To establish a foundation for this success, Jardin helps students develop strong critical thinking and 
problem-solving skills as they acquire basic skills.   Jardin ensures students acquire life skills such as self-
control, perseverance and the ability to cooperate effectively with others, and fosters a sense of integrity, 
confidence and responsibility to the larger community. 

In order to best serve our students, Jardin will remain responsive to changes in standards, by reviewing 
and updating these outcomes and assessment methods as needed. The Common Core State Standards and 
assessments for students with exceptional needs or limited English proficiency are adapted appropriately 
according to their Individualized Education Plans (IEP) and/or English language proficiency levels.  

ASSESSMENTS 
 
Jardin’s academic program is data driven based on California Common Core State Standards.  Jardin 
acknowledges overall school performance is a reflection of the cumulative success of individual students. 
With consistent progress and improved school performance, Jardin strives to significantly improve 
learning for all its students, including all subgroups.  Continuous assessments and evaluations ensure 
teachers monitor students’ learning, achievement and proficiency of content at their respective grade 
levels and ensures students meet the high academic standards set for all students. Assessments also are 
used to inform parents about the standards for student work.  Standards based progress reports are sent 
home three times a year. Progress reports allow parents to see if students have mastered specific 
standards. 
 
The assessment process relies on collaboration between the director, teachers and parents. By regular 
director/teacher meetings to evaluate student data, teachers determine a students’ area of need and parents 
also are informed to support their child.  By maintaining teacher/parent communication all stakeholders 
are responsible for helping students achieve success throughout the school year. Assessments support and 
guide instructional practices and the learning process, and help students achieve mastery of content. 
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Assessment also calls attention to those areas where understanding is still incomplete and enables teachers 
to focus their teaching accordingly. Assessments are grounded in the standards presented by the 
California Common Core State Standards and inform all areas of instruction.  

Jardin utilizes the following assessments of student learning:  

A. Pre-Assessments and Post-Assessments: To more fully and accurately demonstrate learning 
and acquisition of specific skills, teachers utilize content appropriate pre- and post-
assessments. These assessments measure individual student achievement at various intervals 
throughout the year.  

B. Unit Assessments: Upon culmination of a content unit, teachers use curriculum-based 
assessments to assess students’ learning and mastery of content.   

C. Verifiable Data: i-Ready Diagnostic assessment alongside MyPath lessons to effectively 
measure student progress and deepen understanding of key concepts. The i-Ready Diagnostic 
provides a comprehensive analysis of individual student performance, identifying strengths 
and areas for growth in both reading and math. Based on diagnostic results, MyPath lessons 
deliver personalized, targeted instruction tailored to each student’s unique learning needs. 
This approach not only tracks progress over time but also ensures students receive the support 
they need to master critical skills and concepts, fostering growth and academic achievement. 

D. English Language Development: For ELL students, a folder containing ELPAC scores, 
assessment scores, student report cards, and student work samples kept on file. Teachers use 
this information to track students’ ELD progress and to review when determining whether 
students are eligible for reclassification.   

E. Teacher Observations: Teachers keep anecdotal records to document observations made of 
student’s work habits and milestones.  

The LCAP and any revisions necessary to implement the LCAP, including outcomes and methods of 
measurement listed below, shall not be considered a material revision to the charter, and shall be 
maintained by Jardin at the school site. 

CHARTER SCHOOL MEASURABLE OUTCOMES ALIGNED TO STATE PRIORITIES 
 

CHARTER SCHOOL OUTCOMES ALIGNED TO STATE PRIORITIES 
State Priority #1 The degree to which teachers are appropriately assigned pursuant to 
Education Code section 44258.9, and fully credentialed in the subject areas and for the pupils 
they are teaching; pupils have access to standards-aligned instructional materials pursuant to 
Education Code section 60119; and school facilities are maintained in good repair pursuant to 
Education Code section 17002(d). 
ANNUAL GOALS TO ACHIEVE PRIORITY #1 
Provide all students with high quality instruction and a rigorous Common Core aligned 
curriculum in a well-maintained school facility. 
ACTIONS TO ACHIEVE ANNUAL GOALS 
• Employ appropriately credentialed and assigned teachers. 
• Ensure all students have access to standards-aligned instructional materials. 
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• Conduct an annual School Facility Inspection Report 
MEASURABLE OUTCOMES AND METHODS OF MEASUREMENT 
• 100% of teachers appropriately credentialed and assigned. 
• 100% of teachers receive professional development on CCSS, ELA/ELD, Math, and NGSS. 
• 100% of students have access to standards-aligned materials. 
• Annual Facility Inspection Report Score of “Good” or higher. 
State Priority #2 Implementation of academic content and performance standards and English 
language development standards adopted by the state board for all pupils, including English 
learners. 
ANNUAL GOALS TO ACHIEVE PRIORITY #2 
Jardin will implement the California Common Core State Standards and California English 
Language Development Standards to close achievement gaps, especially for English learners. 
ACTIONS TO ACHIEVE ANNUAL GOALS 
• Revise curriculum, provide professional development, and align assessments with CCSS. 
• Offer specialized professional development for differentiating instruction for English learners. 
MEASURABLE OUTCOMES AND METHODS OF MEASUREMENT 
• 100% of teachers receive professional development on CCSS and ELD standards. 
• 100% of English learners have access to ELD curriculum. 
State Priority #3  Parent involvement, including efforts to seek parent input in decision making 
for schools, and including how the Charter School will promote parent participation in programs 
for unduplicated pupils and individuals with exceptional needs. 
ANNUAL GOALS TO ACHIEVE PRIORITY #3 
Promote meaningful parent involvement. 
ACTIONS TO ACHIEVE ANNUAL GOALS 
• Host an annual Parent/Student Orientation. 
• Require daily parent check-in logs addressing behavior, academics, and homework. 
• Conduct monthly parent meetings and biannual parent-teacher conferences. 
• Administer an annual parent survey to gather feedback. 
MEASURABLE OUTCOMES AND METHODS OF MEASUREMENT 
• At least 60% of parents express satisfaction in the annual survey. 
• Host at least three parent events/workshops annually. 
• Gather parent input in School Site Council meetings. 
State Priority #4  Pupil achievement, as measured by all of the following as applicable: 
performance on standardized tests, score on CAASPP, share of pupils that are college and career 
ready, share of English learners that become English proficient, English learner reclassification 
rate, share of pupils that pass Advanced Placement exams with 3 or higher, share of pupils 
determined prepared for college by the Early Assessment Program. 
ANNUAL GOALS TO ACHIEVE PRIORITY #4 
Provide students with an exceptional education to improve achievement outcomes. 
ACTIONS TO ACHIEVE ANNUAL GOALS 
• Administer i-Ready diagnostic assessments three times a year (beginning, mid and end of year) 
• Administer ELPAC for English learners. 
• Offer academic interventions  
MEASURABLE OUTCOMES AND METHODS OF MEASUREMENT 
• Establish annual growth targets for diagnostic assessments. 
• At least 70% of ELL students show annual progress on ELPAC. 
• At least 10% of ELL students attain English proficiency annually. 
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State Priority #5  Pupil engagement, as measured by school attendance rates, chronic 
absenteeism rates, middle school dropout rates, high school dropout rates, high school 
graduations rates. 
ANNUAL GOALS TO ACHIEVE PRIORITY #5 
Cultivate an engaging learning environment. 
ACTIONS TO ACHIEVE ANNUAL GOALS 
• Offer extended learning opportunities beyond the classroom to promote engagement and 
attendance 
MEASURABLE OUTCOMES AND METHODS OF MEASUREMENT 
• Maintain high ADA (average daily attendance). 
• Maintain low chronic absenteeism rates. 
State Priority #6  School climate, as measured by all of the following, as applicable: Pupil 
suspension rates, pupil expulsion rates and other local measures, including surveys of pupils, 
parents, and teachers on the sense of safety and school connectedness.  
ANNUAL GOALS TO ACHIEVE PRIORITY #6 
Provide a safe and positive school climate. 
ACTIONS TO ACHIEVE ANNUAL GOALS 
• Continue character education program. 
• Continue positive behavior incentives and host recognition events. 
• Administer an annual student survey. 
MEASURABLE OUTCOMES AND METHODS OF MEASUREMENT 
• Maintain low suspension and expulsion rates. 
• At least 60% of students agree the school provides a safe environment in the annual survey. 
State Priority #7  The extent to which pupils have access to, and are enrolled in, a broad course 
of study, including programs and services developed and provided to unduplicated students 
(classified as EL, FRPM-eligible, or foster youth; E.C. §42238.02) and students with exceptional 
needs.“Broad course of study” includes the following, as applicable:  Grades 1-6: English, 
mathematics, social sciences, science, visual and performing arts, health, physical education, and 
other as prescribed by the governing board. (E.C. §51210) Grades 7-12: English, social sciences, 
foreign language(s), physical education, science, mathematics, visual and performing arts, 
applied arts, and career technical education. (E.C. §51220(a)-(i))  
ANNUAL GOALS TO ACHIEVE PRIORITY #7 
Ensure students access a broad course of study. 
ACTIONS TO ACHIEVE ANNUAL GOALS 
• Provide access to courses beyond core subjects (e.g., PE, Art, Music). 
• Partner with a community organization to offer summer enrichment opportunities. 
MEASURABLE OUTCOMES AND METHODS OF MEASUREMENT 
• Annual review of the broad course of study by the Director. 
State Priority #8  Pupil outcomes, if available, in the subject areas described above in #7, as 
applicable. 
ANNUAL GOALS TO ACHIEVE PRIORITY #8 
Track student outcomes across a broad course of study. 
ACTIONS TO ACHIEVE ANNUAL GOALS 
• Use student surveys to analyze feedback on instruction in a broad course of study. 
MEASURABLE OUTCOMES AND METHODS OF MEASUREMENT 
• At least 60% of students agree the school offers a safe and inclusive learning environment, 
measured in the annual survey. 
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Data Use & Reporting 
Jardin will collect and analyze data on student achievement on a regular basis and will share student 
achievement data with the director, parents, Jardin Board and the County:  

• Teachers and the director will review data on student achievement during staff meetings and use 
this data to help monitor and improve Jardin’s education program 

• Parents will receive data on student achievement at parent meetings, with guidance and supports 
to ensure student progress  

• The County will receive data on student achievement through Annual School Report  

Jardin uses assessment data to assist in identifying strengths and weaknesses at a student level, grade level 
and school wide. Data is also analyzed and utilized to plan for professional development.   
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ELEMENT 4 : GOVERNANCE STRUCTURE 
 
The governance structure of the charter school, including, but not limited to, the process to be followed 
by the charter school to ensure parental involvement.  

- Education Code Section 47605(c)(5)(D)  

Jardin is a direct funded independent charter school operated as a California public benefit non-profit 
public benefit corporation, Jardin de la Infancia.  Jardin de la Infancia exists as a legally and operationally 
independent nonprofit entity with its own board of directors.  The affairs of the nonprofit corporation will 
be managed and its powers exercised under the Board’s ultimate jurisdiction.  
 
Pursuant to Education Code Section 47604(d), the District shall not be liable for the debts and obligations 
of the Charter School, operated by a California non-profit public benefit corporation, or for claims arising 
from the performance of acts, errors, or omissions by the Charter School, as long as the District has 
complied with all oversight responsibilities required by law. Jardin and/or its non-profit corporation is a 
separate legal entity and will be solely responsible for the debts and obligations of Jardin. 
 
Jardin will be governed pursuant to the Articles of Incorporation and Bylaws adopted by the 
incorporators, subject to the limitations of the California Nonprofit Public Benefit Corporation Law and 
the California Charter Schools Act.  Jardin shall ensure that, at all times throughout the term of the 
charter, the Bylaws of its governing board and/or nonprofit corporation are and remain consistent with the 
provisions of this charter.  Jardin will comply with all laws relating to public agencies in general, and all 
federal laws and regulations and state codes as it pertains to charter schools.   
 
The Charter School has adopted a Conflict of Interest Code that complies with the Political Reform Act, 
Government Code Section 1090, et seq., as set forth in Education Code Section 47604.1, and a 
Corporations Code which shall be updated with any charter school-specific conflict of interest laws or 
regulations.  

Jardin will comply with the Public Record Act and the Brown Act.  All board meetings will be noticed 
and held in compliance with the provisions of the Brown Act and Education Code Section 47604.1(c). A 
majority of the directors then in office constitutes a quorum. All acts or decisions of the Board are by 
majority vote based upon the presence of the quorum. Participation through teleconference is permitted 
and in accordance with the Brown Act.  
 
At least 72 hours before a regular meeting, Jardin will post on the front windows of the Charter School an 
agenda for public view containing a brief general description of each item of business to be transacted or 
discussed at the meeting, including items to be discussed in closed session.  The agenda will specify the 
time and location of the regular meeting.  Every agenda for regular meetings will provide an opportunity 
for members of the public to directly address the Board on any item of interest to the public that is within 
the subject matter jurisdiction of the board and provided that no action is taken unless the item appeared 
on the agenda or is otherwise authorized by law.   Board minutes and those minutes will be approved at 
the subsequent board meeting.  All meeting agendas and minutes will be kept and made available for 
review and audits. 
 
Board meetings will be held within the physical boundaries of the county in which the Charter School is 
located, generally at the Charter School’s facility, but subject to change.  Regular board meetings will be 
held four (4) times per year.  Frequency and location of regular board meetings are subject to change and 
will be noticed in accordance with Brown Act. Special and Emergency board meetings can be called 
according to Brown Act. The Annual meeting shall be held at a time, date and place as may be specified 
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and noticed by the Board of Directors, in compliance with Brown Act.  

Members of the Jardin Board of Directors, administrators, managers or employees, and any committees of 
Jardin shall comply with federal and state laws, nonprofit integrity standards and LACOE’s charter school 
policies and regulations regarding ethics and conflicts of interest.  Prior to participating in any board 
actions, new board members will participate in Brown Act Training. By January 1, 2026, and thereafter, 
all Board members will comply with the ethics training requirements pursuant to AB 2158, requiring that 
all Board members receive two hours of qualifying ethics training at least once every two years. 
 

PUBLIC OPERATING PRINCIPLES 
Jardin is nonsectarian in its programs, admission policies, employment practices, and all other operations.  
Jardin shall not charge tuition, and shall not discriminate against any student on the basis of the 
characteristics listed in Education Code Section 220 (race, ethnicity, religion, nationality, gender, gender 
identity, gender expression, actual or perceived disability, or sexual orientation or any other characteristic 
that is contained in the definition of hate crimes set forth in Section 422.55 of the Penal Code, including 
immigration status. 

 

BOARD OF DIRECTORS 

The Board of Directors has a legal and fiduciary responsibility for the well-being of Jardin.  The Board of 
Directors is responsible for school matters including, but not limited to:  

 
• Setting the enrollment and grade-level configuration for Jardin  

• Approval of annual school budget, calendar, salary schedules, major fundraising events, and grant 
writing  

• Monitor negotiation and approval of a Memorandum of Understanding (“MOU”) or other 
contracts with the County   

• Approval of all financial policies that set the processes and controls for contracts, expenditures, 
and internal controls   

• Hiring and termination of the Director and oversight over other personnel actions   

• Approval of bylaws, resolutions, and policies and procedures of school operation.   

• Oversee all changes to the school charter   

• Participation as necessary in dispute resolution   

• Monitoring overall student performance   

• Evaluation of Jardin Director  

• Monitoring the performance of Jardin and taking necessary action to ensure that the Charter 
School remains true to its mission and charter 

• Monitoring the fiscal solvency of Jardin  
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• Participation in Jardin annual independent fiscal audit.   

• Participation as necessary in student expulsion matters pursuant to Jardin policy   

 
Jardin’s Director oversees the daily operations of Jardin and provides comprehensive reports related to 
academic, operation, and fiscal matters to the Board.    
 
Board member selection is based on the expertise they bring to the Board.  Terms of service are one year 
but are renewable indefinitely.  Board members resigning from the Board will be replaced with someone 
having similar expertise as determined and selected by the remaining board members.  The number of 
members will be regulated in accordance with Jardin’s bylaws.  The Board is authorized to have up to ten 
members but is not required to have ten. The Board meets at least four times a year. 
 
DIRECTOR 
 
All management powers not specifically designated to the Board are delegated to the Director, who 
answers directly to the Board.   
 
BUSINESS AND OPERATIONS MANAGEMENT 
 
Jardin contracts with outside vendors to provide necessary non-education related services.  As a small 
school, this enables Jardin to be managed by an expert team of financial and compliance experts. 
 
ExED, a charter school development and management organization, provides services such as 
budgeting/forecasting, accounts set-up (insurance/benefits/attendance tracking), payroll, 
compliance/required reporting, service vendor contract negotiations and management, and purchasing.  
ExED has assisted with the development and management of many charter schools in Los Angeles.  
ExED adheres to generally accepted accounting principles.  The accounting system identified by the 
school has adequate internal controls and follows generally accepted accounting principles. 
 
 
 
 
 
 
 
 
 
 
 
 
 
PARENT AND TEACHER INVOLVEMENT 
 
Jardin encourages all groups to participate in and share responsibility for the educational process and 
educational results.  

The School Site Council (SSC) is a requirement for all schools that receive federal or state categorical 
funding. The SSC is composed of the director, teachers and parents. The SSC is required to produce a 

Board of 
Directors 

Director 

School Site 
Council 

ExEd Teachers / 
Staff 
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Single Plan for Student Achievement (SPSA), which is replaced by the LEA plan for charters, which 
incorporates academic instructional programs and all categorical resource expenditures for their school, 
and monitor the implementation of and revise the plan annually.  
 
Beyond compliance with the Education Code, Jardin’s School Site Council will seek to empower and 
inform parents in the education of their children, the allocation of school resources, and the building of 
community and culture at their specific school.   The SSC has the power to make recommendations about 
issues related to Jardin and participates in reviewing family and community concerns.  The Director is 
responsible for communicating all SSC’s policy recommendations to the Jardin Board of Directors. 
 
Parent and teacher input is sought in developing policies and addressing school-wide concerns through 
active discussion with the Charter School’s Director.  Parent engagement and ongoing advocacy for their 
children is essential to Jardin’s mission to eliminate the achievement gap. Jardin encourages parental 
involvement but shall notify the parents/guardians that parental involvement is not a requirement for 
acceptance to, or continued enrollment at, the Charter School.   
 
Families will be informed about Jardin’s performance through various channels. School performance—
encompassing state accountability assessments, diagnostic assessments, and curriculum-based 
evaluations—is frequently discussed during parent meetings. It is also a key focus of parent-teacher 
conferences, where individual progress and broader school performance are addressed. Additionally, 
teachers and the Director are available each morning during drop-off, offering an opportunity for informal 
discussions. Parent feedback gathered during meetings often shapes discussions about potential 
improvements at the Charter School. Similarly, parents are encouraged to bring any concerns directly to 
the Director for consideration. 
 
Given the small staff size of the Charter School, teachers communicate extensively with the Director daily 
and meet formally for weekly staff development meetings.    The Director ensures concerns from teachers 
and parents are brought before the Board when appropriate. 
 
All meeting agendas are posted in accordance with the Brown Act.  All meetings of the Board are 
meetings in which parents and the public may attend and participate.   Local shareholders will have access 
to Board of Director meetings pursuant to the procedures in place designed to comply with the Brown 
Act. 
 
Jardin is committed to working with families to address family concerns and complaints. Families will be 
encouraged to share their ideas and concerns with Jardin throughout the school year.  Jardin has 
established a formal complaint process to address any family complaints about the employees or 
employment practices of the organization. Jardin has adopted a Uniform Complaint Procedure Policy and 
a Community Complaint Form. Finally, Jardin is committed to providing a safe, discrimination-free and 
harassment-free education to its students. To help achieve this important end, Jardin has established a 
formal Discrimination/Harassment Policy and Complaint Procedure. 

GRIEVANCE PROCEDURE FOR PARENTS AND STUDENTS 
 
The director of Jardin will be the designated employee to coordinate its efforts to comply with and 
carry out its responsibilities under Title IX of the Education Amendments of 1972 (“Title IX”) and 
Section 504 o including any investigation of any complaint filed with Jardin alleging its 
noncompliance with these laws or alleging any actions which would be prohibited by these laws.  
Jardin will notify all its students and employees of the name, office address, and telephone number 
of the designated employee or employees. 
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Jardin has adopted grievance procedures providing for prompt and equitable resolution of student 
and employee complaints alleging any action, which would be prohibited by Title IX, or Section 
504. 
 
Jardin will implement specific and continuing steps to notify applicants for admission and 
employment, students and parents, employees, sources of referral of applicants for admission and 
employment, and all unions or professional organizations holding collective bargaining or 
professional agreements with the recipient, that it does not discriminate on the basis of sex or 
mental or physical disability in the educational program or activity which it operates, and that it is 
required by Title IX and Section 504 not to discriminate in such a manner. 
 
RESPONDING TO INQUIRIES 
Jardin shall promptly respond to all inquiries, including but not limited to, inquiries regarding financial 
records, from LACOE and shall consult with LACOE regarding any inquiries.  Jardin acknowledges that 
it is subject to audit by LACOE.  
 
If an allegation of waste, fraud or abuse related to Jardin operations is received by LACOE; Jardin shall 
be expected to cooperate with any investigation undertaken by LACOE.  
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ELEMENT 5 : EMPLOYEE QUALIFICATIONS  
 
The qualifications to be met by individuals to be employed by the charter school.   

- Education Code Section 47605(c)(5)(E)  

Jardin shall recruit professional, effective and qualified personnel for all administrative, instructional, 
instructional support, and non-instructional support capacities that believe in the instructional philosophy 
outlined in its vision statement. In accordance with Education Code 47605(e)(1), Jardin shall be 
nonsectarian in its employment practices and all other operations.  Jardin shall not discriminate against 
any individual (employee or student) on the basis of the characteristics listed in Education Code Section 
220 (actual or perceived disability, gender, gender identity, gender expression, nationality, race or 
ethnicity, religion, sexual orientation, or any other characteristic that is contained in the definition of hate 
crimes set forth in Section 422.55 of the Penal Code, including immigration status, or association with an 
individual who has any of the aforementioned characteristics).  

All employees should possess the personal characteristics, knowledge base and/or relevant experiences 
identified in the responsibilities and qualifications listed in the posted job description as determined by 
Jardin.  

KEY POSITIONS 

DIRECTOR 

The director will be responsible for creating a school capable of achieving Jardin’s mission and goals. 
This will include leading Jardin in all aspects of its day-to-day operations, working with the Jardin Board 
of Directors, students, parents, and community members and the other governing bodies specified by 
local and state law.  

The director is the instructional, cultural, managerial, and community leader of the Charter School. The 
director sets the vision for the Charter School and ensures that the Charter School is a high-achieving 
environment. The director may serve as the manager and coach of all educators, which includes 
conducting observation cycles, modeling lessons, and providing support and resources aimed at 
increasing teacher effectiveness and leadership. The director is also responsible for engaging and 
empowering parents to become lifelong advocates for their children’s education.  

RESPONSIBILITIES:  

• Foster a rigorous and college preparatory environment that ensures high levels of student 
achievement annually through the relentless use of data to drive and refine instruction   

• Manage self and others in a manner that creates a healthy, high-achieving environment where 
staff feel challenged, supported, and valued and there is open communication about professional 
growth and future career opportunities   

• Foster a school culture and environment of constant reflection and professional growth so that all 
staff continues to emerge as leaders within Jardin.  

• Foster Jardin school culture where students, educators, and members of the school community 
demonstrate Jardin’s beliefs, values, and behaviors   

• Create a school community that fully involves parents in student achievement through multiple 
outlets and parent/family meetings, and empowers them to become active advocates for their 
children’s education and achievement   

• Promote collaborative problem solving and open communication between educators, students, 
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and families   
• Develop classroom educator practice and leadership through direct observation, coaching, and 

training  
• Design and lead staff meetings   
• Oversee and/or contribute to the design and implementation of staff professional development 

and collaborative planning time   
• Lead the execution of community meetings and events   
• Provide leadership toward creative and positive data driven behavioral innovations    and 

instruction for high-risk students, their teachers and their families    

CLASSROOM TEACHERS   

Jardin shall comply with Education Code Sections 47605(l)(1) and 47605.4(a) and shall ensure that 
teachers in the Charter Schools hold the Commission on Teacher Credentialing certificate, permit or other 
document required for the teacher’s certificated assignment. The Charter School may use local 
assignment options authorized in statute and regulations for the purpose of legally assigning certificated 
teachers, in the same manner as a governing board of a school district. These documents shall be 
maintained on file at the charter school and shall be subject to periodic inspection by chartering authority.  

TK teachers will maintain the appropriate qualifications, as set forth in Education Code Section 48000(g), 
to work with this age group, and the Charter School shall maintain TK classroom pupil to adult ratio set 
forth in law. 

All teachers of English Learners will be Cross-cultural, Language, and Academic Development 
(“CLAD”) certified, or a CTC recognized equivalent.  

RESPONSIBILITIES: 

Instruction and Planning 

• Develop and implement daily lesson plans that align with school standards and curriculum 
requirements. 

• Differentiate instruction to meet the diverse learning needs of all students, including English 
Language Learners and students with special needs. 

• Use a variety of teaching strategies, tools, and technology to actively engage students in the 
learning process. 

Classroom Management 

• Establish and maintain a positive, respectful, and inclusive classroom environment. 
• Implement effective classroom management strategies to promote student responsibility and 

minimize disruptions. 
• Enforce school rules and behavioral expectations in accordance with the school’s discipline 

policy. 

Assessment and Progress Monitoring 

• Regularly assess student learning through formative and summative assessments. 
• Analyze assessment data to inform instruction and improve student outcomes. 
• Maintain accurate records of student performance, attendance, and behavior. 

Collaboration and Communication 

• Work collaboratively with colleagues, instructional aides, and support staff to provide consistent 
and effective instruction. 
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• Communicate regularly with parents and guardians regarding student progress, concerns, and 
successes. 

• Participate in team meetings, parent conferences, and professional development opportunities. 

Student Support 

• Provide individualized support for students who need additional help or enrichment. 
• Foster students’ social-emotional development through positive reinforcement, conflict 

resolution, and inclusive practices. 
• Recognize and address the unique cultural and social backgrounds of students to support equity 

and inclusion. 

Professional Responsibilities 

• Uphold Jardin’s mission, vision, and values. 
• Stay current with educational best practices, teaching strategies, and curriculum standards. 
• Participate in professional development opportunities to enhance teaching effectiveness. 
• Ensure compliance with all school policies, procedures, and state regulations. 

 

SUPPORT STAFF 

PLAYGROUND/LUNCH SUPERVISOR 

This position is responsible for ensuring that the day-to-day operations of lunch run safely and smoothly. 
Furthermore, the playground/lunch supervisor is also responsible for ensuring that students maintain 
appropriate behavior in all operational activities.  

RESPONSIBILITIES:  

• Arrange setup and cleanup for food items, supplies, equipment, and food preparation and serving 
areas   

• Supervise and monitor students during assigned lunch period  
• Implement all site playground rules and safety regulations   
• Report any unsafe playground conditions, including equipment, to administrators immediately  
• Utilize appropriate disciplinary procedures and techniques in accordance with the school site 

discipline plan   
•  

INSTRUCTIONAL AIDE 

The Instructional Aide plays an essential role in supporting the day-to-day classroom and school 
operations. This position is responsible for assisting teachers in providing a safe, structured, and engaging 
learning environment, as well as ensuring students are supported academically, socially, and behaviorally. 

 

RESPONSIBILITIES:  

• Provide instructional support by assisting teachers with lessons, classroom activities, and 
individualized student support. 

• Work with small groups or individual students to reinforce learning concepts introduced by the 
teacher. 

• Assist with the implementation of accommodations and modifications for students with special 
needs, as directed by the teacher or administration. 
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• Supervise students during transitions, recess, and lunch, ensuring safety and positive behavior. 
• Support classroom management by monitoring student behavior and applying appropriate 

disciplinary procedures in alignment with the school’s discipline plan. 
• Assist with classroom organization, including setting up and cleaning up materials, supplies, and 

equipment. 
• Maintain accurate records of student performance and activities, as directed by the teacher or 

administrator. 
• Communicate effectively and professionally with teachers, staff, students, and parents as needed. 
• Model and support positive student behavior, fostering an inclusive and respectful classroom 

environment. 
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ELEMENT 6: HEALTH AND SAFETY POLICIES AND PROCEDURES  
 
The procedures that the charter school will follow to ensure the health and safety of pupils and staff. 
These procedures shall require all of the following: 

(i) That each employee of the charter school furnish the charter school with a criminal record summary 
as described in Section 44237.  

(ii) For all schools, the development of a school safety plan, which shall include the safety topics listed in 
subparagraphs (A) to (M), inclusive, of paragraph (2) of subdivision (a) of Section 32282. 

(iii) That the school safety plan be reviewed and updated by March 1 of every year by the charter school. 

- Education Code Section 47605(c)(5)(F)  

The health and safety of Jardin staff and pupils is a high priority.  Jardin will comply with all required 
health and safety laws and regulations applicable to charter schools, including those required by 
CAL/OSHA, the California Health and Safety Code, and EPA, and with all provisions of the Healthy 
Schools Act set forth in Education Code section 17608 et seq.  
 
HEALTH, SAFETY AND EMERGENCY PLAN  
Jardin has a Health, Safety and Emergency Plan in place.  Jardin will ensure that staff has been trained in 
health, safety, and emergency procedures and will maintain a calendar and conduct emergency response 
drills for students and staff. Jardin shall periodically review and modify as necessary, its Health, Safety 
and Emergency Plan, and keep it readily available for use and review upon LACOE request.  
 
STAFF RESPONSIBILITIES 
Employees will be encouraged to report any workplace injury, accident, to their supervisor as soon as 
possible, regardless of the severity of the injury or accident.  If medical attention is required immediately, 
supervisors will assist employees in obtaining medical care, after which the details of the injury or 
accident must be reported.  On a periodic basis, Jardin may issue rules and guidelines governing 
workplace safety and health.  All employees will familiarize themselves with the rules and guidelines, as 
strict compliance will be expected.   
 
CRIMINAL BACKGROUND CHECKS AND FINGERPRINTING  
Jardin shall require all employees of Jardin, and all volunteers who will be performing services whereby 
they will be in regular contact with students, and any independent contractors or vendors having contact 
with students to submit to criminal background checks and fingerprinting. Jardin will maintain on file and 
available for inspection evidence that Jardin has performed criminal background checks for all employees 
and documentation that vendors have conducted required criminal background checks for their employees 
prior to any unsupervised contact with students. Jardin shall also ensure that it receives subsequent arrest 
notifications from the Department of Justice to ensure the ongoing safety of its students.  
 
The Charter School shall not hire any person, in either a certificated or classified position, who has been 
convicted of a violent or serious felony except as otherwise provided by law, pursuant to Education Code 
Sections 44830.1 and 45122.1. The Charter School shall maintain on file and available for inspection 
evidence that the Charter School has performed criminal background checks and cleared for employment 
all employees prior to employment, and documentation that independent contractors and vendors have 
conducted required criminal background checks for their employees prior to any unsupervised contact 
with students. The Charter School shall also ensure that it requests and receives subsequent arrest 
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notifications from the California Department of Justice to ensure the ongoing safety of its students. The 
Director shall monitor compliance with this policy and report to the Charter School Board of Directors on 
a regular basis. The Board president will monitor the fingerprinting and background clearance of the 
Director. 
 
ROLE OF STAFF AS MANDATED CHILD ABUSE REPORTERS  
All non-certificated and certificated staff is mandated child abuse and neglect reporters at Jardin.  This 
includes special education staff that may be on campus at any given time. All staff is trained on 
recognizing and reporting child abuse each year in accordance with Education Code Section 44691 and is 
expected to comply with state reporting laws.  
 
At a minimum, this means that all staff know they are required to report suspected child abuse and/or 
neglect as soon as possible via phone to applicable county agencies or law enforcement and to follow up 
within 36 hours with a written report and through the online reporting system for Los Angeles.  
 
Additionally, Jardin maintains reporting forms for staff that may need them.  All staff receives training on 
how to fulfill their duties as mandated reporters.  
 

IMMUNIZATION AND HEALTH SCREENING REQUIREMENTS  
All students enrolled and staff will be required to provide records documenting immunizations as is 
required at public schools pursuant to Health and Safety Code Sections 120325-120375, and Title 17, 
California Code of Regulations Sections 6000-6075.  
 
Jardin shall provide for the immunization and health screening of its students, including but not limited to 
screening for vision, hearing, and scoliosis pursuant to Education Code Section 49450, et seq.  Jardin will 
maintain records documenting student immunizations.   
 
TUBERCULOSIS RISK ASSESSMENT AND EXAMINATION  
Faculty and staff, and volunteers who have frequent or prolonged contact with students, will be assessed 
and examined (if necessary) for tuberculosis prior to commencing employment and working with 
students, and for employees at least once each four years thereafter, as required by Education Code 
Section 49406.  
 
MEDICATION IN SCHOOL  
Jardin will adhere to Education Code Section 49423 regarding administration of medication in school and 
will abide by all guidance as issued by the California Department of Education and applicable law.  The 
Charter School will adhere to Education Code Section 49414 regarding epinephrine auto-injectors and 
training for staff members; per AB 1651 (2023), the Charter School shall store emergency epinephrine 
auto-injectors in an accessible location upon need for emergency use and include that location in annual 
notices required by law. To the extent the Charter School maintains a stock of albuterol inhalers to 
respond to respiratory distress in students, the Charter School shall comply with the requirements of 
Education Code Section 49414.7, including with respect to training, notices, and the stocking of albuterol 
inhalers. 
 
DIABETES 
The Charter School shall make type 1 diabetes informational materials accessible to the parent or 
guardian of a pupil when the pupil is first enrolled in elementary school.  
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BLOOD BORNE PATHOGENS  
Jardin shall meet state and federal standards for dealing with blood borne pathogens and other potentially 
infectious materials in the workplace. Whenever exposed to blood or other bodily fluids through injury or 
accident, staff and students shall follow the latest medical protocol for disinfecting procedures.  
 
DRUG FREE/ALCOHOL FREE/SMOKE FREE ENVIRONMENT  
Jardin shall function as a drug, alcohol and smoke free workplace.  
 
FACILITY SAFETY  
Jardin shall comply with Education Code Section 47610 by either utilizing facilities that are compliant 
with the Field Act or facilities that are compliant with the California Building Standards Code. Jardin 
agrees to test fire extinguishers, and fire alarms annually at its facilities to ensure that they are maintained 
in an operable condition at all times. Jardin shall conduct fire drills as required under Education Code 
Section 32001.  
 
SUICIDE PREVENTION POLICY 
The Charter School shall maintain a policy on student suicide prevention in accordance with Education 
Code Section 215.  The Charter School shall review, at minimum every fifth year, its policy on pupil 
suicide prevention and, if necessary, update its policy. The Charter School will also specifically review 
and update its suicide prevention policy per AB 58 (2021-22) to incorporate best practices identified by 
the California Department of Education’s model policy, as revised. 
 
ALL GENDER RESTROOMS 
On of before July 1, 2026, the Charter School shall provide and maintain at least one all-gender restroom 
for voluntary student use at each of its school site that has more than one female restroom and more than 
one male restroom designated exclusively for student use. The restroom shall have signage identifying the 
bathroom as being open to all genders, it shall remain unlocked, unobstructed, and easily accessible by 
any student, and be available during school hours and school functions when students are present. The 
Charter School shall designate a staff member to serve as a point of contact and to post a notice regarding 
these requirements.  
 
SCHOOL MEALS  
The Charter School shall provide breakfast and lunch free of charge during each school day to any pupil 
who requests a meal without consideration of the pupil’s eligibility for a federally funded free or reduced-
price meal, with a maximum of one free meal for each meal service period. The meals provided under this 
paragraph shall be nutritionally adequate meals that qualify for federal reimbursement. The Charter 
School shall provide each student adequate time to eat as determined by the Charter School in 
consideration of available guidance. 
 
RECESS 
Except where a field trip or other educational program is taking place, if the Charter School provides 
recess, to the extent required by Education Code Section 49056, the Charter School shall provide 
supervised and unstructured recess, distinct from physical education courses and mealtimes, of at least 30 
minutes on regular instructional days and at least 15 minutes on early release days. The Charter School 
shall not restrict a student’s recess unless there is an immediate threat to the physical safety of the student 
or one or more of their peers.  
 
SCHOOL SAFETY PLAN 
The Charter School shall adopt a School Safety Plan, to be reviewed and updated by March 1 of every year, 
which shall include identification of appropriate strategies and programs that will provide or maintain a 
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high level of school safety and address the Charter School’s procedures for complying with applicable laws 
related to school safety, including the development of all of the following pursuant to Education Code 
Section 32282(a)(2)(A)-(M): 

• child abuse reporting procedures  
• routine and emergency disaster procedures  
• policies for students who committed an act under Education Code Section 48915 and other Charter 

School-designated serious acts leading to suspension, expulsion, or mandatory expulsion 
recommendations  

• procedures to notify teachers of dangerous students pursuant to Education Code Section 49079 
• a discrimination and harassment policy consistent with Education Code Section 200 
• provisions of any schoolwide dress code that prohibits students from wearing “gang-related 

apparel,” if applicable 
• procedures for safe ingress and egress of pupils, parents, and employees to and from the Charter 

School 
• a safe and orderly environment conducive to learning 
• the rules and procedures on school discipline adopted pursuant to Education Code Sections 35291, 

35291.5, 47605, and 47605.6 
• procedures for conducting tactical responses to criminal incidents 
• procedures for active shooter drills if included in the School Safety Plan 
• procedures to assess and respond to reports of any dangerous, violent, or unlawful activity that is 

being conducted or threatened to be conducted at the school, at an activity sponsored by the school, 
or on a school bus serving the school 

 
The School Safety Plan shall be drafted specifically to the needs of the facility in conjunction with law 
enforcement and the Fire Marshal. Staff shall receive training in emergency response, including appropriate 
“first responder” training or its equivalent. 
 
Disaster procedures included in the School Safety Plan shall address and include adaptations for students 
with disabilities. To the extent an employee, parent/guardian, educational rights holder, or student brings 
concerns regarding the procedures to the principal and, if there is merit to the concern, the principal shall 
direct the School Safety Plan to be modified accordingly.  
 
WORKPLACE VIOLENCE PREVENTION PLAN 
The Charter School shall establish, implement, and maintain, at all times in all work areas, an effective 
workplace violence prevention plans consistent with the requirements of Labor code Section 6401.9. 
 
COMPREHENSIVE SEXUAL HARASSMENT POLICIES AND PROCEDURES  
Jardin is committed to providing a school that is free from sexual harassment as well as any harassment 
based upon such factors as race, religion, creed, color, gender, gender identity, gender expression, 
nationality, national origin, ancestry, ethnic group identification, genetic information, age, medical 
condition, marital status, sexual orientation, sex and pregnancy, physical or mental  disability, childbirth or 
related medical conditions, military and veteran status, denial of family and medical care leave, or on the 
basis of a person’s association with a person or group with one or more of these actual or perceived 
characteristics, or any other basis protected by federal, state, local law, ordinance, or regulation. Jardin has 
developed a comprehensive policy to prevent and immediately remediate any concerns about discrimination 
or harassment at Jardin (including employee to employee, employee to student, and student to employee 
misconduct.) A copy of the policy shall be provided as part of any orientation program conducted for new 
and continuing pupils at the beginning of each quarter, semester, or summer session, as applicable, and to 
each faculty member, all members of the administrative staff, and all members of the support staff at the 
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beginning of the first quarter or semester of the school year, or at the time that there is a new employee 
hired.  
 
SAFETY ACT 
Pursuant to AB 1955 (2024), employees of the Charter School shall not be required to disclose any 
information related to a pupil’s LGBTQ+ identity to any other person without the pupil’s consent unless 
otherwise required by state or federal law. This provision shall not limit a parent’s ability to request 
school records on behalf of their child.  
 
BULLYING PREVENTION 
The Charter School shall adopt procedures for preventing acts of bullying, including cyberbullying. The 
Charter School shall annually make available the online training module developed by the CDE pursuant 
to Education Code Section 32283.5(a) to certificated schoolsite employees and all other schoolsite 
employees who have regular interaction with children. 
 
GUN SAFETY NOTICE 
At the beginning of the first semester, the Charter School shall distribute a notice to the parents/guardians 
of each student addressing California’s child gun access prevention laws and laws related to firearm 
safety utilizing the most updated model language published by the California Department of Education.  
 
TRANSPORTATION SERVICES 
The Charter School shall comply with the requirements of Education Code Section 39875(c), if 
applicable, relating to the background checks and testing for individuals providing transportation services 
for students.  
 
EXTREME WEATHER POLICY 
On or before July 1, 2026, the Charter School will develop, adopt, and implement a weather policy that 
includes protocols for extreme weather conditions, and incorporate the standardized guidelines developed 
by the CDE.   
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ELEMENT 7 : RACIAL, ETHNIC,SPECIAL EDUCATION AND ENGLISH LEARNER 
BALANCE  
 
The means by which the charter school will achieve a balance of racial and ethnic pupils, 
special education pupils, and English learner pupils, including redesignated fluent English 
proficient pupils, as defined by the evaluation rubrics in Section 52064.5, that is reflective of the 
general population residing within the territorial jurisdiction of the school district to which the 
charter petition is submitted. Upon renewal, for a charter school not deemed to be a local 
educational agency for purposes of special education pursuant to Section 47641, the chartering 
authority may consider the effect of school placements made by the chartering authority in 
providing a free and appropriate public education as required by the federal Individuals with 
Disabilities Education Act (Public Law 101-476), on the balance of pupils with disabilities at the 
charter school. 
 
- Education Code Section 47605(c) (5) (G)  
	
Jardin shall strive, through recruitment and admissions practices, to achieve a balance of racial 
and ethnic students, special education students, and English Learners, that is reflective of the 
general population residing within the territorial jurisdiction of the District. Jardin will operate in 
a racially nondiscriminatory manner, seeking diversity in a manner harmonized with equal 
protection jurisprudence.  Pupils will be considered for admission without regard to ethnicity, 
national origin, gender or disability.  Jardin will actively recruit a diverse student population by 
implementing a student recruitment strategy. 
	
According to demographic data compiled by the California Department of Education (“CDE”), 
LAUSD enrolled 529,902 students in 2024-25. Of these students: 4.9% are African American, 
0.4% are American Indian or Alaska Native, 9.9% are Asian, 2.2% are Filipino, 56.1% are 
Hispanic or Latino, 0.4% are Pacific Islander, 20.3% are White, and 4.6% identify as Two or 
More Races. Additionally, 1.1% of students did not report their racial or ethnic background. (see 
table below as compared to the Jardin de la Infancia).  
 
Demographics of District & Charter School 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Demographic Variable Jardin de  
la Infancia 

LAUSD 

African American 5 % 4.9 % 
American Indian/ Alaska Native 0 % .4 % 
Asian 0 % 9.9 % 
Filipino 0 % 2.2 % 
Hispanic or Latino 90 % 56.1 % 
Pacific Islander 0 % .4 % 
White 0 % 20.3 % 
Two or more races 5 % 4.6 % 
Not Reported 0 % 1.1 % 
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LEGAL GUIDELINES  
 
Jardin shall not discriminate on the basis of the characteristics listed in Education Code Section 220 
(actual or perceived disability, gender, gender identity, gender expression, nationality, race or ethnicity, 
religion, sexual orientation, or any other characteristic that is contained in the definition of hate crimes set 
forth in Section 422.55 of the Penal Code, including immigration status, or association with an individual 
who has any of the aforementioned characteristics).  
 
PLAN TO ACHIEVE A REFLECTIVE STUDENT POPULATION BALANCE  
The goal is to make the applicant pool more reflective of the District, by bringing more balance to the 
school’s population in terms of its racial and ethnic makeup.  
 

A.  Benchmarks 
 Jardin will create benchmarks for measuring the applicant pool.	
	

1. Determine the ethnic 
diversity of Jardin each year 
and research the latest data 
on ethnic diversity for the 
District.	

Collect this data and create 
a comparison table data and 
organize for review	

By November 1 of the 
school year. 
	

2. Address all efforts with 
particular attention and 
priority to academically 
low-achieving and 
economically disadvantaged 
students.  

Collect data and organize 
for review	

By December 1 of the 
school year	

3. Jardin Board reviews the 
data in order to guide 
outreach strategy for the 
next school year.	

Inclusion in a board meeting 
agenda and discussion topic	

By January 1 of the school 
year	

	
	

B. Outreach 
Jardin will follow the following plan for outreach/recruitment during open enrollment. 
 

Objective  
 

Metric  
 

Completion Date     

1.Jardin’s Board may review 
and provide input into the 
outreach plan as well as any 
budget associated with the 
efforts. 

Jardin receives board 
guidance on outreach plan. 

By January 1 of the new 
calendar year 

2. Determine a list of 
diverse population 
community entities in the 
neighborhoods adjacent to 
where Jardin is located.  

Distribute information 
leaflets in English and 
Spanish to surrounding 
Early Education Centers* 
during the open enrollment 
period. 

By January 31 of the new 
calendar year  
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* List of surrounding Early Education Centers  
 
 
Salvation Army L.A. Daycare Center 
836 Stanford Avenue, Los Angeles, CA 90021 
 
Pueblo Esperanza Child Care Center 
1031 S. Hope Street, Los Angeles, CA 90015 
 
Centro de Milagros 
1328 James M Wood Blvd, Los Angeles, CA 90015 

 
Bill Cruz Early Education Center 

 1020 Valencia Street, Los Angeles, CA 90015 
 

Hope Street Margolis Family Center 
1600 S. Hope Street, Los Angeles, CA 90015 
 
LATTC Early Childhood Center 
2021 S Olive St, Los Angeles, CA 90015 
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ELEMENT 8 : ADMISSIONS REQUIREMENTS  
 
 Admission policies and procedures, consistent with [Education Code Section 47605] subdivision (e).    
 
- Education Code Section 47605(c)(5)(H)  
 
STUDENT ADMISSIONS POLICIES AND PROCEDURES  
 
Jardin shall be an open enrollment and tuition-free public, charter school and shall admit all pupils who 
wish to attend. No test or assessment shall be administered to students prior to acceptance and enrollment. 
Jardin will comply with all laws establishing minimum and maximum age for public school attendance in 
charter schools. Admission shall not be determined by the place of residence of the pupil or his or her 
parent or legal guardian within the state.  
 
Jardin shall be nonsectarian in its programs, admission policies, employment practices, and all operations, 
shall not charge tuition, and shall not discriminate against any student on the basis of the characteristics 
listed in Education Code Section 220 (actual or perceived disability, gender, gender identity, gender 
expression, nationality, race or ethnicity, religion, sexual orientation, or any other characteristic that is 
contained in the definition of hate crimes set forth in Section 422.55 of the Penal Code, including 
immigration status, or association with an individual who has any of the aforementioned characteristics). 
In accordance with Education Code Sections 49011 and 47605(e)(2)(B)(iv), admission preferences shall 
not require mandatory parental volunteer hours as a criterion for admission or continued enrollment. 
 
In accordance with Education Code Section 47605(e)(4)(A), the Charter School shall not discourage a pupil 
from enrolling or seeking to enroll in the charter school for any reason, including, but not limited to, 
academic performance of the pupil or because the pupil exhibits any of the characteristics described in 
Education Code Section 47605(e)(2)(B)(iii), including pupils with disabilities, academically low-achieving 
pupils, English learners, neglected or delinquent pupils, homeless pupils, or pupils who are economically 
disadvantaged, as determined by eligibility for any free or reduced-price meal program, foster youth, or 
pupils based on nationality, race, ethnicity, or sexual orientation. Similarly, in accordance with Section 
47605(e)(4)(C), the Charter School shall not encourage a pupil currently attending the Charter School to 
disenroll from the Charter School or transfer to another school for any reason, including, but not limited to 
the academic performance of the pupil or  because the pupil exhibits any of the characteristics described in 
Education Code Section 47605(e)(2)(B)(iii), as listed above. 
 
Pursuant to Education Code Section 47605(e)(4)(D), the Charter School shall post a notice developed by 
the CDE on the Charter School website, outlining the requirements of Section 47605(e)(4), and make this 
notice available to parents. 
 
Jardin shall not request or require submission of a student’s IEP, 504 Plan, or any other record or related 
information prior to admission, participation in any admissions or attendance lottery, or pre-enrollment 
event or process, or as a condition of admission or enrollment.  

Enrollment preference in the case of a public random drawing shall be as follows:  
• Siblings of students already admitted to or attending Jardin 
• Residents of the District   

 
The Charter School and the County agree to adhere to the requirements related to admission preferences 
as set forth in Education Code Section 47605(e)(2)(B)(i)-(iv). 
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Jardin shall admit all students who wish to attend Jardin subject only to capacity. Parents will complete 
Intent to Enroll form, which includes basic student and family information.  These will be accepted during 
a publicly advertised open enrollment period.  Following the open enrollment period, Intent to Enroll 
forms shall be counted to determine whether any grade level has received more than availability.  In the 
event that this happens, Jardin will hold a public random drawing to determine enrollment for the 
impacted grade level, with the exception of existing Jardin students who are guaranteed enrollment in the 
following school year.  
 
Jardin will conduct the public lottery two weeks after the close of the open enrollment period for 
enrollment in fall of that year. 
 
Public random drawing rules, deadlines, dates and times will be communicated in the Intent to Enroll 
form.  Public notice for the date and time of the public lottery will also be posted once the deadline has 
passed. Jardin will inform parents of all applicants and all interested parties of the rules to be followed 
during the public lottery process via mail at least two weeks prior to the lottery date.  
 
At the conclusion of the public lottery, all students not granted admission due to capacity shall be given 
the option to put their name on a waitlist according to their draw in the lottery.  
 
Upon confirmation that a student has secured a spot at Jardin, parents must submit a completed 
Application Form.  
 
Public Lottery: 

• The lottery process will be conducted by the director at Jardin. 
• All Intent to Enroll Forms received during the initial open enrollment period will be eligible for 

participation in a public lottery 
• All applications are verified for preference prior to lottery (e.g. All siblings are properly linked and 

verified, etc.) 
• Labels will be affixed to a 3x5” index card and put into a single container for all eligible  
    students participating in the public lottery 
• Jardin will record lottery results in the order in which student names are drawn by writing the 

selection number on the card as drawn 
• Once all numbers are recorded, it establishes the admission order 
• Letters will be generated to offer students an "offer of registration." 
• The remaining students will move to a waitlist based on their lottery number and letters  
    will be sent to waitlisted students indicating their status 
• Applications received after the open enrollment period will be placed on the waitlist in the order in 

which they are received 
• The school will keep on file documentation of intent to enroll forms, preference lists, and  
    waiting list 

 
Upon selection for admission pursuant to public random drawing, the registration process will include the 
following:  

• Student enrollment form which contains student name, address, and other identifying and 
demographic information   

• Proof of Immunization   
• Home Language Survey   
• Completion of Emergency Medical Information Form   
• Proof of minimum age requirements, e.g. birth certificate   
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ELEMENT 9: FINANCIAL AUDITS  
 
The manner in which annual, independent, financial audits shall be conducted, which shall employ 
generally accepted accounting principles, and the manner in which audit exceptions and deficiencies 
shall be resolved to the satisfaction of the chartering authority.  
 
- Education Code Section 47605(c)(5)(I)  
 
FINANCIAL AUDIT  
 
An annual independent fiscal audit of the books and records of Jardin will be conducted as required by 
Education Code Sections 47605(c)(5)(I) and 47605(m). The books and records of Jardin will be kept in 
accordance with generally accepted accounting principles, and as required by applicable law, the audit 
will employ generally accepted accounting procedures. The audit shall be conducted in accordance with 
applicable provisions within the California Code of Regulations governing audits of charter schools as 
published in the State Controller’s K-12 Guide.  
The Jardin Board will be responsible for commissioning the annual audit by an independent third party 
auditor who will report directly to the board. The auditor will have, at a minimum, a CPA and educational 
institution audit experience and will be approved by the State Controller on its published list as an 
educational audit provider. To the extent required under applicable federal law, the audit scope will be 
expanded to include items and processes specified in applicable Office of Management and Budget 
Circulars.  
 
The annual audit will be completed and forwarded to the County Superintendent of Schools, the State 
Controller, and to the CDE or other agency as the State Board of Education may direct, by the 15th of 
December of each year. The director and board will review any audit exceptions or deficiencies and 
decide how to resolve them. The board will submit a report to LACOE describing how the exceptions and 
deficiencies will be resolved to the satisfaction of LACOE within four weeks of notice from the auditor 
unless otherwise agreed upon with LACOE. Audit appeals or requests for summary review shall be 
submitted to the Education Audit Appeals Panel (“EAAP”) in accordance with applicable law.  
 
The independent financial audit of Jardin is a public record to be provided to the public upon request.  
 
ADDITIONAL AUDITS/REPORTS 
The following reports will be submitted to LACOE, in the required format and within timelines to be 
specified by LACOE, each year: 
 

a. Preliminary budget on or before June 16 
b. Local Control Accountability Plan on or before June 16 
c.  First Interim Report (expenditures through 10/31) on or before December 2 
d. Second Interim Report (expenditures through 1/31) on or before March 2 
e. Unaudited Actuals August 14 following the end of the fiscal year 
f. Audited Actuals – December 15 following the end of the fiscal year 
g. Monthly Financial Reports and Statements: the 15th of the following month 

In addition: 
P-1 Attendance Data, due on or before January 5 
P-2 Attendance Data, due on or before April 20 
P-3/Annual Attendance Data due on or before June 29 

h. Instructional Calendar and Bell Schedule – annually five weeks prior to first day of instruction 
i. Other reports as requested by LACOE 
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ELEMENT 10 : SUSPENSION AND EXPULSION  
 
The procedures by which pupils can be suspended or expelled from the charter school for disciplinary 
reasons or otherwise involuntarily removed from the charter school for any reason. These procedures, at 
a minimum, shall include an explanation of how the charter school will comply with federal and state 
constitutional procedural and substantive due process requirements that is consistent with all of the 
following: 
(i) For suspensions of fewer than 10 days, provide oral or written notice of the charges against the pupil 
and, if the pupil denies the charges, an explanation of the evidence that supports the charges and an 
opportunity for the pupil to present the pupil’s  side of the story. 
(ii) For suspensions of 10 days or more and all other expulsions for disciplinary reasons, both of the 
following: 
(I) Provide timely, written notice of the charges against the pupil and an explanation of the pupil’s basic 
rights. 
(II) Provide a hearing adjudicated by a neutral officer within a reasonable number of days at which the 
pupil has a fair opportunity to present testimony, evidence, and witnesses and confront and cross-examine 
adverse witnesses, and at which the pupil has the right to bring legal counsel or an advocate. 
(iii) Contain a clear statement that no pupil shall be involuntarily removed by the charter school for any 
reason unless the parent or guardian of the pupil has been provided written notice of intent to remove the 
pupil no less than five school days before the effective date of the action. The written notice shall be in the 
native language of the pupil or the pupil’s parent or guardian or, if the pupil is a foster child or youth or 
a homeless child or youth, the pupil’s educational rights holder, and shall inform the pupil, the pupil’s 
parent or guardian, or the pupil’s educational rights holder of the right to initiate the procedures 
specified in clause (ii) before the effective date of the action. If the pupil’s parent, guardian, or 
educational rights holder initiates the procedures specified in clause (ii), the pupil shall remain enrolled 
and shall not be removed until the charter school issues a final decision. For purposes of this clause, 
“involuntarily removed” includes disenrolled, dismissed, transferred, or terminated, but does not include 
suspensions specified in clauses (i) and (ii).  
 
California Education Code Section 47605(c)(5)(J)  
 
Jardin de la Infancia’s Suspension and Expulsion Policy is written in compliance with California 
Education Code Section 47605(c)(5)(J).  The policy will not be applied in a discriminatory, arbitrary or 
capricious manner and will be adapted as needed in regard to the discipline of students with special needs 
as determined by the IDEA.  Jardin will notify LACOE of any expulsions, will account for suspended or 
expelled students in its average daily attendance accounting, will notify the superintendent of LACOE of 
the pupil’s last known address within 30 days and shall, upon request, provide LACOE with a copy of the 
cumulative record of the pupil. 
 
Jardin’s Student Suspension and Expulsion Policy is based on providing the level of positive support 
required to promote learning while protecting the safety and well-being of all students.  
 
Suspension and expulsion matters are taken very seriously at Jardin.  All efforts to prevent such 
procedures will be exhausted including, but not limited to, student-teacher meetings, parent-teacher 
conferences, staff counseling, and appropriate behavioral interventions. The director together with the 
board of directors will review expulsion and suspension procedures and policies each year and modify the 
list of offenses for which students are subject to suspension or expulsion when appropriate. 
 
A.   PUPIL SUSPENSION AND EXPULSION POLICY  
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Jardin’s Pupil Suspension and Expulsion Policy is intended to promote learning and protect the safety 
and well-being of all students at Jardin. In creating this policy, Jardin has reviewed Education Code 
Section 48900 et seq. that describes the non-charter schools’ list of offenses and procedures to 
establish its list of offenses and procedures for suspensions and expulsions. The language that follows 
closely mirrors the language of Education Code Section 48900 et seq. Jardin is committed to annual 
review of policies and procedures surrounding suspensions and expulsions and, as necessary, 
modification of the lists of offenses for which students are subject to suspension or expulsion. Except 
where explicitly identified in statute, in accordance with Education Code Section 47610, also known 
as the “mega-waiver,” charter schools are not legally required to comply with Education Code Section 
48900, et seq., as that section applies to school districts. Therefore, the legal standard that Jardin must 
meet is due process for the student involved in a discipline action. The procedures and enumerated 
offenses listed below meet the due process requirement.  
 
When the policy is violated, it may be necessary to suspend or expel a student from regular classroom 
instruction. This policy shall serve as Jardin’s policy and procedures for student suspension and 
expulsion and it may be amended from time to time without the need to amend the charter so long as 
the amendments comport with legal requirements.  Jardin staff shall enforce disciplinary rules and 
procedures fairly and consistently among all students. This policy and its procedures will be printed 
and distributed as part of the Student Handbook (enclosed as Appendix E) and will clearly describe 
discipline expectations. Corporal punishment shall not be used as a disciplinary measure against any 
student. Corporal punishment includes the willful infliction of or willfully causing the infliction of 
physical pain on a student. For purposes of the policy, corporal punishment does not include an 
employee’s use of force that is reasonable and necessary to protect the employee, students, staff or 
other persons or to prevent damage to school property.  

 
Jardin administration shall ensure students and their parents/guardians are notified in writing upon 
enrollment of all discipline and involuntary removal policies and procedures. The notice is provided to 
all enrolled students and families via Jardin’s Parent/Student Handbook disseminated annually.  

 
Suspended or expelled students shall be excluded from all school and school-related activities unless 
otherwise agreed during the period of suspension or expulsion.  

 
A student identified as an individual with disabilities or for whom Jardin has a basis of knowledge of a 
suspected disability pursuant to the Individuals with Disabilities Education Improvement Act of 2004 
(“IDEIA”) or who is qualified for services under Section 504 of the Rehabilitation Act of 1973 
(“Section 504”) is subject to the same grounds for suspension and expulsion and is accorded the same 
due process procedures applicable to general education students except when federal and state law 
mandates additional or different procedures.  Jardin will follow all applicable federal and state laws 
including but not limited to the California Education Code, when imposing any form of discipline on a 
student identified as an individual with disabilities or for whom Jardin has a basis of knowledge of a 
suspected disability or who is otherwise qualified for such services or protections in according due 
process to such students. 
 
No student shall be involuntarily removed by the Charter School for any reason unless the parent or 
guardian of the student has been provided written notice of intent to remove the student no less than 
five schooldays before the effective date of the action. The written notice shall be in the native 
language of the student or the student’s parent or guardian or, if the student is a foster child or youth or 
a homeless child or youth, the student’s educational rights holder, and shall inform him or her of the 
basis for which the pupil is being involuntarily removed and his or her right to request a hearing to 
challenge the involuntary removal.  If a parent, guardian, or educational rights holder requests a 
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hearing, the Charter School shall utilize the same hearing procedures specified below for expulsions, 
before the effective date of the action to involuntarily remove the student. If the student’s parent, 
guardian, or educational rights holder requests a hearing, the student shall remain enrolled and shall not 
be removed until the Charter School issues a final decision. As used herein, “involuntarily removed” 
includes disenrolled, dismissed, transferred, or terminated, but does not include removals for 
misconduct which may be grounds for suspension or expulsion as enumerated below. 

 
B.  SUSPENSION AND EXPULSION PROCESS  
 

GROUNDS FOR SUSPENSION AND EXPULSION  
 

A pupil may be suspended or expelled for acts that are enumerated below and related to school activity 
or attendance that occur at any time, including, but not limited to, and of the following:  

a. while on school grounds  
b. while going to or coming from school 
c. during the lunch period, whether on or off the school campus; or   
d. during, going to, or coming from a school-sponsored activity.   

 
For all discretionary suspension and expulsion offenses, Jardin takes into consideration a variety of 
factors including but not limited to a student’s history and severity of offense in making an evaluation 
to determine a suspension or expulsion. 

  
DISCRETIONARY SUSPENSION OFFENSES 

 
     Students may be suspended for any of the following acts when it is determined the pupil:  

a. Upon the first offense, caused, attempted to cause, or threatened to cause physical injury to 
another person or willfully used force or violence upon the person of another, except in self-
defense.   

b. Unlawfully possessed, used, or otherwise furnished, or was under the influence of any 
controlled substance as defined in the Health and Safety Code 11053-11058, alcoholic 
beverage, or intoxicant of any kind.   

c. Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined in 
Health and Safety Code 11053-11058, alcoholic beverage or intoxicant of any kind, and then 
sold, delivered or otherwise furnished to any person another liquid substance or material and 
represented same as controlled substance, alcoholic beverage or intoxicant.   

d. Committed or attempted to commit robbery or extortion.   
e. Caused or attempted to cause damage to school property or private property.   
f. Stole or attempted to steal school property or private property.   
g. Possessed or used tobacco or any products containing tobacco or nicotine products, including 

but not limited to cigars, cigarettes, miniature cigars, clove cigarettes, smokeless tobacco, 
snuff, chew packets and betel. This section does not prohibit the use of prescription products 
by a pupil.   

h. Committed an obscene act or engaged in habitual profanity or vulgarity.   
i. Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any drug 

paraphernalia, as defined in Health and Safety Code 11014.5.   
j. Knowingly received stolen school property or private property.   
k. Possessed an imitation firearm, i.e., a replica of a firearm that is so substantially similar in 

physical properties to an existing firearm as to lead a reasonable person to conclude that the 
replica is a firearm.   
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l. Harassed, threatened, or intimidated a student who is a complaining witness or witness in a 
school disciplinary proceeding for the purpose of preventing that student from being a 
witness and/or retaliating against that student for being a witness.   

m. Made terroristic threats against school officials and/or school property. For purposes of this 
section, "terroristic threat" shall include any statement, whether written or oral, by a person 
who willfully threatens to commit a crime which will result in death, great bodily injury to 
another person, or property damage in excess of one thousand dollars ($1,000), with the 
specific intent that the statement is to be taken as a threat, even if there is no intent of actually 
carrying it out, which, on its face and under the circumstances in which it is made, is so 
unequivocal, unconditional, immediate, and specific as to convey to the person threatened, a 
gravity of purpose and an immediate prospect of execution of the threat, and thereby causes 
that person reasonably to be in sustained fear for his or her own safety or for his or her 
immediate family's safety, or for the protection of school district property, or the personal 
property of the person threatened or his or her immediate family.   

n. Committed sexual harassment as defined in Education Code Section 212.5. For the purposes 
of this section, the conduct described in Section 212.5 must be considered by a reasonable 
person of the same gender as the victim to be sufficiently severe or pervasive to have a 
negative impact upon the individual's academic performance or to create an intimidating, 
hostile, or offensive educational environment. This section shall apply to pupils in any of 
grades 4 to 12, inclusive.   

o. Caused, attempted to cause, threatened to cause, or participated in an act of hate violence as 
defined in Education Code Section 233(e). This section shall apply to pupils in any of grades 
4 to 12, inclusive.   

p. Intentionally harassed, threatened or intimidated a student or group of students to the extent 
of having the actual and reasonably expected effect of materially disrupting class work, 
creating substantial disorder, and invading student rights by creating an intimidating or 
hostile educational environment. This section shall apply to pupils in any of grades 4 to 12, 
inclusive.   

q. Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma.   
r. Engaged in, or attempted to engage in hazing. For the purposes of this subdivision, “hazing” 

means a method of initiation or pre-initiation into a pupil organization or body, whether or 
not the organization or body is officially recognized by an educational institution, which is 
likely to cause serious bodily injury or personal degradation or disgrace resulting in physical 
or mental harm to a former, current, or prospective pupil. For purposes of this section, 
“hazing” does not include athletic events or school- sanctioned events.   

s. Engaged in an act of bullying, including, but not limited to, bullying committed by means of 
an electronic act   
1. “Bullying” means any severe or pervasive physical or verbal act or conduct, including 

communications made in writing or by means of an electronic act, and including acts one 
or more acts committed by a student or group of students which would be deemed hate 
violence or harassment, threats, or intimidation, which are directed toward one or more 
students that has or can be reasonably predicted to have the effect of one or more of the 
following:  

i. Placing a reasonable student (defined as a student, including, but is not limited to, a 
student with exceptional needs, who exercises average care, skill, and judgment in 
conduct for a person of his or her age, or for a person of his or her age with 
exceptional needs) or students in fear of harm to that student’s or those students’ 
person or property.   

ii. Causing a reasonable student to experience a substantially detrimental effect on his 
or her physical or mental health.   
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iii. Causing a reasonable student to experience substantial interference with his or her 
academic performance.   

iv. Causing a reasonable student to experience substantial interference with his or her 
ability to participate in or benefit from the services, activities, or privileges provided 
by the Charter School   

2. “Electronic Act” means the creation or transmission originated on or off the school site, 
by means of an electronic device, including, but not limited to, a telephone, wireless 
telephone, or other wireless communication device, computer, or pager, of a 
communication, including, but not limited to, any of the following:  
I. A message, text, sound, video or image.   
II. A post on a social network Internet Web site including, but not limited to:  

a. Posting to or creating a burn page. A “burn page” means an Internet Web 
site created for the purpose of having one or more of the effects as listed in 
subparagraph (a) above.   

b. Creating a credible impersonation of another actual pupil for the purpose of 
having one or more of the effects listed in subparagraph (a) above. 
“Credible impersonation” means to knowingly and without consent 
impersonates a pupil for the purpose of bullying the pupil and such that 
another pupil would reasonably believe, or has reasonably believed, that 
the pupil was or is the pupil who was impersonated.   

c. Creating a false profile for the purpose of having one or more of the effects 
listed in subparagraph (a) above. “False profile” means a profile of a 
fictitious pupil or a profile using the likeness or attributes of an actual pupil 
other than the pupil who created the false profile.   

III. An act of cyber sexual bullying. 
a. For purposes of this clause, “cyber sexual bullying” means the 

dissemination of, or the solicitation or incitement to disseminate, a 
photograph or other visual recording by a pupil to another pupil or to 
school personnel by means of an electronic act that has or can be 
reasonably predicted to have one or more of the effects described in 
subparagraphs (i) to (iv), inclusive, of paragraph (1). A photograph or other 
visual recording, as described above, shall include the depiction of a nude, 
semi-nude, or sexually explicit photograph or other visual recording of a 
minor where the minor is identifiable from the photograph, visual 
recording, or other electronic act. 

b. For purposes of this clause, “cyber sexual bullying” does not include a 
depiction, portrayal, or image that has any serious literary, artistic, 
educational, political, or scientific value or that involves athletic events or 
school-sanctioned activities. 

3. Notwithstanding subparagraphs (1) and (2) above, an electronic act shall not constitute 
pervasive conduct solely on the basis that it has been transmitted on the Internet or is 
currently posted on the Internet.  

v. A pupil who aids or abets, as defined in Section 31 of the Penal Code, the infliction or 
attempted infliction of physical injury to another person may be subject to suspension, but not 
expulsion, except that a pupil who has been adjudged by a juvenile court to have committed, 
as an aider and abettor, a crime of physical violence in which the victim suffered great bodily 
injury or serious bodily injury shall be subject to discipline pursuant to subdivision (a).  
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NON-DISCRETIONARY SUSPENSION OFFENSES  
 

Students must be suspended and recommended for expulsion for any of the following acts when it is 
determined the pupil:  

a. Possessed, sold, or otherwise furnished any firearm, explosive, or other dangerous object 
unless, in the case of possession of any object of this type, the students had obtained written 
permission to possess the item from a certificated school employee, with the director designee’s 
concurrence.  

b. Brandishing a knife at another person. 
c. Unlawfully selling a controlled substance listed in Health and Safety Code Section 11053, et 

seq. 
d. Committing or attempting to commit a sexual assault or committing a sexual battery as defined 

in Education Code Section 48900(n). 
 
      DISCRETIONARY EXPELLABLE OFFENSES  
 

Students may be recommended for expulsion for any of the following acts when it is determined the 
pupil:  
a. Upon the second offense, caused, attempted to cause, or threatened to cause physical injury to 

another person.   
b. Willfully used force of violence upon the person of another, except self-defense.   
c. Unlawfully possessed, used, or otherwise furnished, or was under the influence of any controlled 

substance, as defined in Health and Safety Code Sections 11053-11058, alcoholic beverage, or 
intoxicant of any kind.   

d. Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined in Health 
and Safety Code Sections 11053-11058, alcoholic beverage or intoxicant of any kind, and then 
sold, delivered or otherwise furnished to any person another liquid substance or material and 
represented same as controlled substance, alcoholic beverage or intoxicant.   

e. Committed or attempted to commit robbery or extortion.   
f. Caused or attempted to cause damage to school property or private property.   
g. Stole or attempted to steal school property or private property.   
h. Possessed or used tobacco or products containing tobacco or nicotine products, including but not 

limited to cigars, cigarettes, miniature cigars, clove cigarettes,  smokeless tobacco, snuff, chew 
packets and betel. This section does not prohibit the use of his or her own prescription products 
by a pupil.  

i. Committed an obscene act or engaged in habitual profanity or vulgarity.   
j. Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any drug 

paraphernalia, as defined in Health and Safety Code Section 11014.5.   
k. Knowingly received stolen school property or private property.   
l. Possessed an imitation firearm, i.e.: a replica of a firearm that is so substantially similar in 

physical properties to an existing firearm as to lead a reasonable person to conclude that the 
replica is a firearm.   

m. Harassed, threatened, or intimidated a student who is a complaining witness or witness in a 
school disciplinary proceeding for the purpose of preventing that student from being a witness 
and/or retaliating against that student for being a witness.   

n. Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma.   
o. Engaged in, or attempted to engage in hazing. For the purposes of this subdivision, “hazing” 

means a method of initiation or pre-initiation into a pupil organization or body, whether or not the 
organization or body is officially recognized by an educational institution, which is likely to 
cause serious bodily injury or personal degradation or disgrace resulting in physical or mental 
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harm to a former, current, or prospective pupil. For purposes of this section, “hazing” does not 
include athletic events or school- sanctioned events.   

r. Made terrorist threats against school officials and/or school property. For purposes of this section, 
“terroristic threat” shall include any statement, whether written or oral, by a person who willfully 
threatens to commit a crime which will result in death, great bodily injury to another person, or 
property damage in excess of one thousand dollars ($1,000), with the specific intent that the 
statement is to be taken as a threat, even if there is no intent of actually carrying it out, which, on 
its face and under the circumstances in which it is made, is so unequivocal, unconditional, 
immediate, and specific as to convey to the person threatened, a gravity of purpose and an 
immediate prospect of execution of the threat, and thereby causes that person reasonably to be in 
sustained fear for his or her own safety or for his or her immediate family’s safety, or for the 
protection of school property, or the personal property of the person threatened or his or her 
immediate family.   

s. Committed sexual harassment, as defined in Education Code Section 212.5. For the purposes of 
this section, the conduct described in Section 212.5 must be considered by a reasonable person of 
the same gender as the victim to be sufficiently severe or pervasive to have a negative impact 
upon the individual’s academic performance or to create an intimidating, hostile, or offensive 
educational environment. This section shall apply to pupils in any of grades 4 to 12, inclusive.   

t. Caused, attempted to cause, threaten to cause or participated in an act of hate violence, as defined 
in subdivision (e) of Section 233 of the Education Code. This section shall apply to pupils in any 
of grades 4 to 12, inclusive.   

u. Intentionally harassed, threatened or intimidated a student or group of students to the extent of 
having the actual and reasonably expected effect of materially disrupting class work, creating 
substantial disorder and invading student rights by creating an intimidating or hostile educational 
environment. This section shall apply to pupils in any of grades 4 to 12, inclusive.   

v. Engaged in an act of bullying, including, but not limited to, bullying committed by means of an 
electronic act.  
1. “Bullying” means any severe or pervasive physical or verbal act or conduct, including 

communications made in writing or by means of an electronic act, and including acts one or 
more acts committed by a student or group of students which would be deemed hate violence 
or harassment, threats, or intimidation, which are directed toward one or more students that 
has or can be reasonably predicted to have the effect of one or more of the following:  
i.     Placing a reasonable student (defined as a student, including, but is not    limited to, a 

student with exceptional needs, who exercises average care, skill, and judgment in conduct 
for a person of his or her age, or for a person of his or her age with exceptional needs) or 
students in fear of harm to that student’s or those students’ person or property.   

ii. Causing a reasonable student to experience a substantially detrimental effect on his or her 
physical or mental health.   

iii. Causing a reasonable student to experience substantial interference with   his or her 
academic performance.   

iv. Causing a reasonable student to experience substantial interference with his or her ability 
to participate in or benefit from the services, activities, or privileges provided by the 
Charter School   

2. “Electronic Act” means the creation or transmission originated on or off the schoolsite, by 
means of an electronic device, including, but not limited to, a telephone, wireless telephone, 
or other wireless communication device, computer, or pager, of a communication, including, 
but not limited to, any of the following:   

                   i.   A message, text, sound, video or image.  
                     ii.   A post on a social network Internet Web site including, but not              

                                 limited to: 
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1. Posting to or creating a burn page. A “burn page” means an Internet Web site 
created for the purpose of having one or more of the effects as listed in 
subparagraph (a) above.   

2. Creating a credible impersonation of another actual pupil for the purpose of 
having one or more of the effects listed in subparagraph (a) above. “Credible 
impersonation” means to knowingly and without consent impersonates a pupil for 
the purpose of bullying the pupil and such that another pupil would reasonably 
believe, or has reasonably believed, that the pupil was or is the pupil who was 
impersonated.   

3. Creating a false profile for the purpose of having one or more of the effects listed 
in subparagraph (a) above. “False profile” means a profile of a fictitious pupil or 
a profile using the likeness or attributes of an actual pupil other than the pupil 
who created the false profile 

iii.   An act of cyber sexual bullying. 
1. For purposes of this clause, “cyber sexual bullying” means the dissemination 

of, or the solicitation or incitement to disseminate, a photograph or other 
visual recording by a pupil to another pupil or to school personnel by means 
of an electronic act that has or can be reasonably predicted to have one or 
more of the effects described in subparagraphs (i) to (iv), inclusive, of 
paragraph (1). A photograph or other visual recording, as described above, 
shall include the depiction of a nude, semi-nude, or sexually explicit 
photograph or other visual recording of a minor where the minor is 
identifiable from the photograph, visual recording, or other electronic act. 

2. For purposes of this clause, “cyber sexual bullying” does not include a 
depiction, portrayal, or image that has any serious literary, artistic, 
educational, political, or scientific value or that involves athletic events or 
school-sanctioned activities. 

3. Notwithstanding subparagraphs (a) and (b) above, an electronic act shall not constitute 
pervasive conduct solely on the basis that it has   been transmitted on the Internet or is 
currently posted on the Internet.   

w. A pupil who aid or abets as defined in Section31 of the Penal Code, the infliction or   
attempted infliction of physical injury to another person may be subject to suspension, but not 
expulsion, except that a pupil who has been adjudged by a juvenile court to have committed, as 
an aider and abettor, a crime of physical violence in which the victim suffered great bodily injury 
or serious bodily injury shall be subject to discipline pursuant to subdivision (a).   

x. Possessed, sold, or otherwise furnished any knife unless, in the case of possession of   any of this 
type, the student had obtained written permission to possess the item from a certificated school 
employee, with the Director or designee’s concurrence.   

 
        NON-DISCRETIONARY EXPELLABLE OFFENSES  

Students must be recommended for expulsion for any of the following acts when it is determined 
pursuant to the procedures below that the pupil: 

  
a. Possessed, sold, or otherwise furnished any firearm, explosive, or other dangerous      

object unless, in the case of possession of any object of this type, the students had 
obtained written permission to possess the item from a certificated school employee, 
with the director designee’s concurrence.  

b. Brandishing a knife at another person. 
c. Unlawfully selling a controlled substance listed in Health and Safety Code Section 

11053, et seq. 
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d. Committing or attempting to commit a sexual assault or committing a sexual battery as 
defined in Education Code Section 48900(n). 

 
If it is determined by the Administrative Panel and/or board that a student has brought a firearm or 
destructive device, as defined in Section 921 of Title 18 of the United States Code, on to campus or 
to have possessed a firearm or dangerous device on campus, the student shall be expelled for one 
year, pursuant to the Federal Gun Free Schools Act of 1994. In such instances, the pupil shall be 
provided due process rights of notice and a hearing as required in this policy. 

 
The term “firearm” means (A) any weapon (including a starter gun) which will or is designed to or 
may readily be converted to expel a projectile by the action of an explosive; (B) the frame or 
receiver of any such weapon; (C) any firearm muffler or firearm silencer; or (D) any destructive 
device. Such term does not include an antique firearm.  

 
The term “destructive device” means (A) any explosive, incendiary, or poison gas, including but not 
limited to: (i) bomb, (ii) grenade, (iii) rocket having a propellant charge of more than four ounces, 
(iv) missile having an explosive or incendiary charge of more than one-quarter ounce, (v) mine, or 
(vi) device similar to any of the devices described in the preceding clauses.  

 
SUSPENSION PROCEDURE  

 
The director or designee shall have the authority to suspend a student, according to the following 
procedures:  

 
1. Conference   

Suspension shall be preceded, if possible, by a conference conducted by the director or 
designee with the student and his or her parent and, whenever practical, the teacher, 
supervisor or Jardin employee who referred the student to the director or designee.  
The conference may be omitted if the director or designee determines that an emergency 
situation exists. An “emergency situation” involves a clear and present danger to the lives, 
safety or health of students or Jardin personnel. If a student is suspended without this 
conference, both the parent/guardian and student shall be notified of the student’s right to 
return to school for the purpose of a conference.  At the conference, the pupil shall be 
informed of the reason for the disciplinary action and the evidence against him or her and 
shall be given the opportunity to present his or her version and evidence in his or her 
defense, in accordance with Education Code Section 47605(c)(5)(J)(i). This conference 
shall be held within two school days, unless the pupil waives this right or is physically 
unable to attend for any reason including, but not limited to, incarceration or 
hospitalization. No penalties may be imposed on a pupil for failure of the pupil’s parent or 
guardian to attend a conference with Jardin officials. Reinstatement of the suspended pupil 
shall not be contingent upon attendance by the pupil’s parent or guardian at the conference.   
 

2. Notice to Parents/Guardian  
At the time of the suspension, an administrator or designee shall make a reasonable effort 
to contact the parent/guardian by telephone, in person, or in writing. Whenever a student is 
suspended, the parent/guardian shall be notified in writing within three days of the 
suspension and the date of return following suspension. This notice shall state the specific 
offense committed by the student. In addition, the notice may also state the date and time 
when the student may return to school. If Jardin officials wish to ask the parent/guardian to 
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confer regarding matters pertinent to the suspension, the notice may request that the 
parent/guardian respond to such requests without delay.  

3. Suspension Time Limits/Recommendation for Placement/Expulsion 
Suspensions, when not including a recommendation for expulsion, shall not exceed five (5) 
consecutive school days per suspension. Upon a recommendation of Expulsion by the 
director or director’s designee, the pupil and the pupil’s guardian or representative will be 
invited to a conference to determine if the suspension for the pupil should be extended 
pending an expulsion hearing. In such instances when the Charter School has determined a 
suspension period shall be extended, such extension shall be made only after a conference 
is held with the pupil or the pupil’s parents, unless the pupil and the pupil’s parents fail to 
attend the conference. The director or designee upon either of the following will make this 
determination: 1) the pupil’s presence will be disruptive to the education process; or 2) the 
pupil poses a threat or danger to others. Upon either determination, the pupil’s suspension 
will be extended pending the results of an expulsion hearing.  

4. Homework Assignments During Suspension 
In accordance with Education Code Section 47606.2(a), upon the request of a parent, a 
legal guardian or other person holding the right to make education decisions for the pupil, 
or the affected pupil, a teacher shall provide to a pupil in any of grades 1 to 12, inclusive, 
who has been suspended from school for two or more schooldays, the homework that the 
pupil would otherwise have been assigned. 
In accordance with Education Code Section 47606.2(b), if a homework assignment that is 
requested pursuant to Section 47606.2(a) and turned into the teacher by the pupil either 
upon the pupil’s return to school from suspension or within the timeframe originally 
prescribed by the teacher, whichever is later, is not graded before the end of the academic 
term, that assignment shall not be included in the calculation of the pupil’s overall grade in 
the class. 

 
EXPULSION PROCEDURES  

 
The director or designee may recommend the expulsion of a student, according to the following 
procedures:  

1. Authority to expel   
     Jardin’s Board following a hearing before it may expel a student.   

     An Administrative Panel consisting of two Jardin board members will  
     conduct the hearing.   
2. When other means of correction have repeatedly been unsuccessful or are not feasible, 

students recommended for expulsion are entitled to a hearing by the board to determine 
whether the student should be expelled. Unless postponed by the student for good cause, 
the hearing shall be held within thirty (30) school days after the director designee 
determines that the pupil has committed an expellable offense.  

        
The hearing shall be held in closed session (complying with all pupil confidentiality   rules under 
FERPA) unless the pupil makes a written request for a public hearing three (3) days prior to the 
hearing.  

 
                  Written notice of the hearing shall be forwarded to the student and the student’s parent/guardian 

at least ten (10) calendar days before the date of the hearing. Upon mailing the notice, it shall be 
deemed served upon the pupil. The notice shall include:  

a. The date and place of the expulsion hearing   
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b. A statement of the specific facts, charges and offenses upon which the proposed 
expulsion is based   

c. A copy of Jardin’s disciplinary rules which relate to the alleged violation  
d. Notification of the student’s or parent/guardian’s obligation to provide information 

about the student’s status at the Charter School to any other school district or school to 
which the student seeks enrollment 

e. The opportunity for the student or the student’s parent/guardian to appear in person or 
to employ and be represented by counsel or a non-attorney advisor  

f. The right to inspect and obtain copies of all documents to be used at the hearing  
g. The opportunity to confront and question all witnesses who testify at the hearing  
h. The opportunity to question all evidence presented and to present oral and 

documentary evidence on the student’s behalf including witnesses  
 

3. Special Procedures for Expulsion Hearings Involving Sexual Assault or            
Battery Offenses  

 
Jardin may, upon a finding of good cause, determine that the disclosure of either the 
identity of the witness or the testimony of that witness at the hearing, or both, would 
subject the witness to an unreasonable risk of psychological or physical harm. Upon this 
determination, the testimony of the witness may be presented at the hearing in the form 
of sworn declarations that shall be examined only by Jardin’s Administrative Panel.  
Copies of these sworn declarations, edited to delete the name and identity of the witness, 
shall be made available to the pupil.  

a. The complaining witness in any sexual assault or battery case must be provided 
with a copy of the applicable disciplinary rules and advised of his/her right to (a) 
receive five-day notice of his/her scheduled testimony, (b) have up to two (2) 
adult support persons of his/her choosing present in the hearing at the time he/she 
testifies, which may include a parent, guardian, or legal counsel, and (c) elect to 
have the hearing closed while testifying.  

b. Jardin must also provide the victim a room separate from the hearing room for the 
complaining witness’ use prior to and during breaks in testimony.  

c. At the discretion of the Administrative Panel conducting the expulsion hearing, 
the complaining witness shall be allowed periods of relief from examination and 
cross-examination during which he or she may leave the hearing room.  

d. The Administrative Panel may also arrange the seating within the hearing room to 
facilitate a less intimidating environment for the complaining witness.  

e. The Administrative Panel may also limit time for taking the testimony of the 
complaining witness to the hours he/she is normally in school, if there is no good 
cause to take the testimony during other hours. 

f. Prior to a complaining witness testifying, the support persons must be 
admonished that the hearing is confidential. Nothing in the law precludes the 
Administrative Panel from removing a support person whom the presiding person 
finds is disrupting the hearing. The Administrative Panel may permit any one of 
the support persons for the complaining witness to accompany him or her to the 
witness stand.  

g. If one or both of the support persons is also a witness, Jardin must present 
evidence that the witness’ presence is both desired by the witness and will be 
helpful to Jardin. The person presiding over the   hearing shall permit the witness 
to stay unless it is established that there is a substantial risk that the testimony of 
the complaining witness would be influenced by the support person, in which case 
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the presiding Administrative Panel shall admonish the support person or persons 
not to prompt, sway, or influence the witness in any way. Nothing shall preclude 
the Administrative Panel from exercising its discretion to remove a person from 
the hearing whom it believes is prompting, swaying, or influencing the witness.  

h. The testimony of the support person shall be presented before the testimony of the 
complaining witness and the complaining witness shall be excluded from the 
courtroom during that testimony.  

i. Especially for charges involving sexual assault or battery, if the hearing is to be 
conducted in public at the request of the pupil being expelled, the complaining 
witness shall have the right to have his/her testimony heard in a closed session 
when testifying at a public meeting would threaten serious psychological harm to 
the complaining witness and there are no alternative procedures to avoid the 
threatened harm. The alternative procedures may include videotaped depositions 
or contemporaneous examination in another place communicated to the hearing 
room by means of closed-circuit television.  

j. Evidence of specific instances of a complaining witness’ prior sexual conduct is 
presumed inadmissible and shall not be heard absent a determination by the 
person conducting the hearing that extraordinary circumstances exist requiring the 
evidence be heard. Before such a determination regarding extraordinary 
circumstance can be made, the witness shall be provided notice and an 
opportunity to present opposition to the introduction of the evidence. In the 
hearing on the admissibility of the evidence, the complaining witness shall be 
entitled to be represented by a parent, legal counsel, or other support person. 
Reputation or opinion evidence regarding the sexual behavior of the complaining 
witness is not admissible for any purpose.  

 
4.  Record of Hearing   

       
A record of the hearing shall be made and may be maintained by any means, including 
electronic recording, as long as a reasonably accurate and complete written transcription 
of the proceedings can be made.   

 
5.  Presentation of Evidence   

       
While technical rules of evidence do not apply to expulsion hearings, evidence may be 
admitted and used as proof only if it is the kind of evidence on which reasonable  persons 
can rely in the conduct of serious affairs. A determination by the governing board to 
expel must be supported by substantial evidence that the student committed an expellable 
offense. Findings of fact shall be based solely on the evidence at the hearing. While 
hearsay evidence is admissible, no decision to expel shall be based solely on hearsay. 
Sworn declarations may be admitted as testimony from witnesses of whom the governing 
board determines that disclosure of their identity or testimony at the hearing may subject 
them to an unreasonable risk of physical or psychological harm.  

 
If, due to a written request by the expelled pupil, the hearing is held at a public meeting, 
and the charge is committing or attempting to commit a sexual assault or committing a 
sexual battery as defined in Education Code Section 48900, a complaining witness shall 
have the right to have his or her testimony heard in a session closed to the public.  
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The decision of the board shall be in the form of written findings of fact with final 
determination regarding the expulsion. The final decision by the governing board shall be 
made within ten (10) school days following the conclusion of the hearing. The decision 
of the governing board is final.  

 
If the board decides not to expel, the pupil shall immediately be returned to his/her 
educational program.  

 
6. Written Notice to Expel  

 
The director or designee, following a decision of the governing board to expel, shall send 
written notice of the decision to expel, including the governing board’s adopted findings 
of fact, to the student or parent/guardian no later than ten days after the conclusion of the 
expulsion hearing by the governing board. This notice shall also include the following: 
(a) Notice of the specific offense committed by the student; and (b) Notice of the 
student’s or parent/guardian’s obligation to inform any new district in which the student 
seeks to enroll of the student’s status with Jardin. The director or designee shall send a 
copy of the written notice of the decision to expel to the authorizer no later than ten days 
after the conclusion of the expulsion hearing by the governing board. This notice shall 
include the following: (a) The student’s name; and (b) The specific expellable offense 
committed by the student.   

 
7 Disciplinary Records  

        
Jardin shall maintain records of all student suspensions and expulsions at Jardin.  Such 
records shall be made available to the authorizer upon request.  As stated in the 
Affirmations and Assurances of the charter, Jardin shall inform the superintendent of the 
school district of the pupil’s last known address within 30 days if a pupil is expelled or 
leaves Jardin without graduating or completing the school year for any reason, and shall 
upon request, provide that school district with a copy of the cumulative record of the 
pupil, including a transcript of grades or report card and health information. (Education 
Code Section 47605(d)(3))  If a pupil transfers from one public school to another or to a 
private school, or transfers from a private school to a public school within the state, the 
pupil’s permanent record  or a copy of it shall be transferred by the former public school 
or private school no later than 10 schooldays following the date the request is received 
from the public school or private school where the pupil intends to enroll.  

 
           8.   No Right to Appeal 

 
The pupil shall have no right of appeal from expulsion from Jardin, as the Jardin 
governing board’s decision to expel shall be final.   

 
           9. Expelled Pupils/Alternative Education   
        

The Jardin shall work cooperatively with parents/guardians as requested by 
parents/guardians or by the school district of residence to assist with locating alternative 
placements during expulsion.   

 
10. Rehabilitation Plans  
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Students who are expelled from Jardin shall be given a rehabilitation plan upon expulsion 
as developed by the governing board at the time of the expulsion order, which may 
include, but is not limited to, periodic review as well as assessment at the time of review 
for readmission. The rehabilitation plan should include a date not later than one year from 
the date of expulsion when the pupil may reapply to Jardin for readmission.  

  
11.  Readmission 

   
The decision to readmit a pupil or to admit a previously expelled pupil from another 
school district or charter school shall be in the sole discretion of the governing board 
following a meeting with the director or designee and the pupil and guardian or 
representative to determine whether the pupil has successfully completed the 
rehabilitation plan and to determine whether the pupil poses a threat to others or will be 
disruptive to the school environment. The director or designee shall make a 
recommendation to the governing board following the meeting regarding his or her 
determination. The pupil’s readmission is also contingent upon the Charter School’s 
capacity at the time the student seeks readmission.   

 
12. Notice to Teachers 

The Charter School shall notify teachers of each pupil who has engaged in or is 
reasonably suspected to have engaged in any of the acts listed in Education Code Section 
49079 and the corresponding enumerated offenses set forth above. 
 

13. Special Procedures for the Consideration of Suspension and Expulsion or Involuntary 
Removal of Students with Disabilities  

 
a. Notification of SELPA  

 
Jardin shall immediately notify the SELPA and coordinate the procedures in this 
policy with the SELPA of the discipline of any student with a disability or student 
who Jardin or SELPA would be deemed to have knowledge that the student had a 
disability.   

 
b. Services During Suspension  

 
Students suspended for more than ten (10) school days in a school year shall 
continue to receive services so as to enable the student to continue to participate in 
the general education curriculum, although in another setting, and  to progress 
toward meeting the goals set out in the child’s IEP/504 Plan; and receive, as 
appropriate, a functional behavioral assessment or functional analysis, and 
behavioral intervention services and modifications, that are designed to address the 
behavior violation so that it does not recur. These services may be provided in an 
interim alterative educational setting.  

 
c. Procedural Safeguards/Manifestation Determination        

 
Within ten (10) school days of a recommendation for expulsion or any decision to 
change the placement of a child with a disability because of a violation of a code of 
student conduct, Jardin, the parent, and relevant members of the IEP/504 Team shall 
review all relevant information in the student’s file, including the child’s IEP/504 
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Plan, any teacher observations, and any relevant information provided by the parents 
to determine:  

 
i. If the conduct in question was caused by, or had a direct and substantial 

relationship to, the child’s disability; or   
ii. If the conduct in question was the direct result of the local educational agency’s 

failure to implement the IEP/504 Plan.   
 

If Jardin, the parent, and relevant members of the IEP/504 Team determine that either 
of the above is applicable for the child, the conduct shall be determined to be a 
manifestation of the child’s disability. 

  
If Jardin, the parent, and relevant members of the IEP/504 Team make the 
determination that the conduct was a manifestation of the child’s disability, the 
IEP/504 Team shall:  

 
i. Conduct a functional behavioral assessment and implement a behavioral 

intervention plan for such child, provided that the Charter School had not 
conducted such assessment prior to such determination before the behavior that 
resulted in a change in placement.   

ii. If a behavioral intervention plan has been developed, review the behavioral 
intervention plan if the child already has such a behavioral intervention plan, 
and modify it, as necessary, to address the behavior; and   

iii. Return the child to the placement from which the child was removed, unless 
the parent and Jardin agree to a change of placement as part of the modification 
of the behavioral intervention plan.   

 
If Jardin, the parent, and relevant members of the IEP/504 Team determine that the 
behavior was not a manifestation of the student’s disability and that the conduct in 
question was not a result of the failure to implement the IEP/504 Plan, then Jardin 
may apply the relevant disciplinary procedures to children with disabilities in the 
same manner and for the same duration as the procedures would be applied to 
students without disabilities.  

 
d. Due Process Appeals  

 
The parent of a child with a disability who disagrees with any decision regarding 
placement, or the manifestation determination, or Jardin believes that 
maintaining the current placement of the child is substantially likely to result in 
injury to the child or to others, may request an expedited administrative hearing 
through the Special Education Unit of the Office of Administrative Hearings or 
by utilizing the dispute provisions of the 504 Policy and Procedures.  When an 
appeal relating to the placement of the student or the manifestation determination 
has been requested by either the parent or Jardin, the student shall remain in the 
interim alternative educational setting pending the decision of the hearing officer 
or until the expiration of the forty-five (45) day time period provided for in an 
interim alternative educational setting, whichever occurs first, unless the parent 
and Jardin agree otherwise.   

 
e. Special Circumstances  
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Jardin personnel may consider any unique circumstances on a case- by- case 
basis when determining whether to order a change in placement for a child with a 
disability who violates a code of student conduct.  The director designee may 
remove a student to an interim alternative educational setting for not more than 
forty-five (45) days without regard to whether the behavior is determined to be a 
manifestation of the student’s disability in cases where a student:  

 
i. Carries or possesses a weapon, as defined in 18 USC 930, to or at school, 

on school premises, or to or at a school function.   
ii. Knowingly possesses or uses illegal drugs, or sells or solicits the sale of a 

controlled substance, while at school, on school premises, or at a school 
function; or   

iii. Has inflicted serious bodily injury, as defined by 20 USC 1415(k)(7)(D), 
upon a person while at school, on school premises, or at a school function.   

 
  f.    Interim Alternative Educational Setting  

 
The student’s IEP/504 Team shall determine the student’s interim alternative 
educational setting.   

 
               g.  Procedures for Students Not Yet Eligible for Special Education Services  
 

A student who has not been identified as an individual with disabilities pursuant to 
IDEA and who has violated Jardin’s disciplinary procedures may assert the procedural 
safeguards granted under this administrative regulation only if Jardin had knowledge 
that the student was disabled before the behavior occurred.   

 
Jardin shall be deemed to have knowledge that the student had a disability if one of the 
following conditions exists: 

i. The parent/guardian has expressed concern in writing, or orally if the 
parent/guardian does not know how to write or has a disability that prevents a 
written statement, to Jardin supervisory or administrative personnel, or to one 
of the child’s teachers, that the student is in need of special education or related 
services.   

ii. The parent has requested an evaluation of the child.   
iii. The child’s teacher, or other Jardin personnel, has expressed specific concerns 

about a pattern of behavior demonstrated by the child, directly to the director of 
special education or to other Jardin supervisory personnel.   

 
If Jardin knew or should have known the student had a disability under any of the 
three (3) circumstances described above, the student may assert any of the protections 
available to IDEIA-eligible children with disabilities, including the right to stay-put. 

 
If Jardin had no basis for knowledge of the student’s disability, it shall proceed with 
the proposed discipline. The Charter School shall conduct an expedited evaluation if 
requested by the parents; however, the student shall remain in the education placement 
determined by the Charter School pending the results of the evaluation. 
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Jardin shall not be deemed to have knowledge of that the student had a disability if the 
parent has not allowed an evaluation, refused services, or if the student has been 
evaluated and determined to not be eligible.  
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ELEMENT 11 : EMPLOYEE RETIREMENT SYSTEM 
 
The manner by which staff members of the charter schools will be covered by the State Teachers' 
Retirement System, the Public Employees' Retirement System, or federal social security.  

- Education Code Section 47605(c) (5) (K)  

Jardin will provide Social Security to all employees. The director of Jardin will be responsible for 
ensuring that Social Security payments are made. In addition, Jardin will match up to $200 that salaried 
employees contribute into a 403(B) account.  School staff will not be eligible to participate in the State 
Teachers Retirement System (STRS) and/or Public Employees Retirement System (PERS).   
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ELEMENT 12 : PUBLIC SCHOOL ATTENDANCE 
 
The public school attendance alternatives for pupils residing within the school district who choose not to 
attend charter schools.  
 
- Education Code Section 47605(c)(5)(L)  
 
Jardin is a school of choice. No student is required to attend Jardin, Alternatives to Jardin de la Infancia 
for students living within the LAUSD attendance area who opt not to attend Jardin will be the same as 
those offered to all other students currently residing in the district.  
 
Pupils who choose not to attend Jardin may choose to attend other public schools in their district of 
residence or pursue an inter district-transfer in accordance with existing enrollment and transfer policies 
of the district. 
 
The parent(s) or guardian(s) of each pupil enrolled in Jardin shall be notified that their student shall have 
no right to admission in a particular school of any local educational agency (or program of any local 
educational agency) as a consequence of enrollment in Jardin except to the extent that such a right is 
extended by the local educational agency.  
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ELEMENT 13 : POST-EMPLOYEE RETURN RIGHTS 
	
The rights of an employee of the school district upon leaving the employment of the school district to 
work in a charter school, and of any rights of return to the school district after employment at a charter 
school.  
 
- Education Code Section 47605(c)(5)(M)  
 
Job applicants for positions at Jardin will be considered through an open process, and if hired, will enter 
into an agreement with the school.  The relationship with Jardin is at-will in that either Jardin or the 
employee may terminate the employment relationship at any time with or without cause.  
 
No public school district employee or LACOE employee shall be required to work at Jardin. When an 
employee leaves a public school district or LACOE to work at Jardin and subsequently chooses to return 
to that public school district or LACOE, the specific leave rights, return rights, and any other rights 
afforded the employee will be governed by the policy of that public school district or LACOE, including, 
but not limited to, whether the employee may carry over any unused sick/personal leave and/or earn 
service credit (tenure) in the district for the time worked at Jardin.  
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ELEMENT 14 : DISPUTE RESOLUTION 
 
The procedures to be followed by the Charter School and the chartering authority to resolve disputes 
relating to provisions of the charter. 
 
- Education Code Section 47605(c)(5)(N) 
 
Jardin and LACOE will attempt to resolve any disputes amicably and reasonably without resorting to 
formal procedures.   
 
The staff and governing board members of Jardin agree to resolve any claim, controversy or dispute 
arising out of or relating to the agreement between the County and Jardin, except any controversy or 
claim that is in any way related to revocation of this Charter, (“Dispute”) pursuant to the terms of this 
Element 14.  
 
Any Dispute between the County and Jardin shall be resolved in accordance with the procedures set forth 
below: 
 

1. Any Dispute shall be made in writing (“Written Notification”). The Written Notification 
must identify the nature of the Dispute and any supporting facts. The Written Notification 
shall be tendered to the other party by personal delivery, by facsimile, or by certified 
mail. The Written Notification shall be deemed received (a) if personally delivered, upon 
date of delivery to the address of the person to receive such notice if delivered by 5:00 
PM or otherwise on the business day following personal delivery; (b) if by facsimile, 
upon electronic confirmation of receipt; or (c) if by mail, two (2) business days after 
deposit in the U.S. Mail. All written notifications shall be addressed as follows: 

 
To Charter School: 
c/o Director 
Jardin de la Infancia 
1400 S Broadway 
Los Angeles, California 90015 

 
To LACOE Charter School Office 
c/o Charter School Office 
Los Angeles County Office of Education 
9300 Imperial Highway 
Downey, California 90242-2890 

 
2. A written response (“Written Response”) shall be tendered to the other party within 

twenty (20) business days from the date of receipt of the Written Notification. The parties 
agree to schedule a conference to discuss the Dispute identified in the Written Notice 
(“Issue Conference”). The Issue Conference shall take place within fifteen (15) business 
days from the Date the Written Response is received by the other party. The Written 
Response may be tendered by personal delivery, by facsimile, or by certified mail. The 
Written Response shall be deemed received (a) if personally delivered, upon date of 
delivery to the address of the person to receive such notice if delivered by 5:00p.m. or 
otherwise on the business day following personal delivery; (b) if by facsimile, upon 
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electronic confirmation of receipt; or (c) if by mail, two (2) business days after deposit in 
the U.S. Mail.  
 

3. If the Dispute cannot be resolved by mutual agreement at the Issue Conference, either 
party may then request that the Dispute be resolved by mediation. Each party shall bear 
its own attorneys’ fees, costs and expenses associated with the mediation. The mediator’s 
fees and the administrative fees of the mediation shall be shared equally among the 
parties. Mediation proceedings shall commence within 120 days from the date of either 
party’s request for mediation following the Issue Conference. The parties shall mutually 
agree upon the selection of a mediator to resolve the Dispute. The mediator may be 
selected from the approved list of mediators prepared by the American Arbitration 
Association. Unless the parties mutually agree otherwise, mediation proceedings shall be 
administered in accordance with the commercial mediation procedures of the American 
Arbitration Association.   

 
 

4. If the mediation is not successful, then the parties agree to resolve the Dispute by binding 
arbitration conducted by a single arbitrator. Unless the parties mutually agree otherwise, 
arbitration proceedings shall be administered in accordance with the commercial 
arbitration rules of the American Arbitration Association. The arbitrator must be an 
active member of the State Bar of California or a retired judge of the state or federal 
judiciary of California. Each party shall bear its own attorney’s fees, costs and expenses 
associated with the arbitration. The arbitrator’s fees and the administrative fees of the 
arbitration shall be shared equally among the parties. However, any party who fails or 
refuses to submit to arbitration as set forth herein shall bear all attorney’s fees, costs and 
expenses incurred by such other party in compelling arbitration of any controversy or 
claim.   
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ELEMENT 15 : CLOSURE PROCEDURES 
	
The procedures to be used if the charter school closes. The procedures shall ensure a final audit of the 
charter school to determine the disposition of all assets and liabilities of the charter school, including 
plans for disposing of any net assets and for the maintenance and transfer of pupil records.  
 
- Education Code Section 47605(c) (5) (O)  

 
In the event that Jardin closes and does not continue operating under this charter or a different charter, the 
following procedures, which are adapted from the procedures recommended by the California Department 
of Education (“CDE”), shall be utilized to ensure a final audit of Jardin to determine the disposition of all 
assets and liabilities of Jardin, including plans for disposing any net assets and for the maintenance and 
transfer of pupil records.  
 
REVOCATION OF THE CHARTER  
 
The County may revoke the charter if Jardin commits a breach of any provision set forth in a policy 
related to Jardin adopted by the County Board of Education and/or any provisions set forth in the Charter 
School Act of 1992. The County may revoke the charter of Jardin if the County finds, through a showing 
of substantial evidence, that Jardin did any of the following:  

• Jardin committed a material violation of any of the conditions, standards, or procedures set forth 
in the charter.   

• Jardin failed to meet or pursue any of the pupil outcomes identified in the charter.   
• Jardin failed to meet generally accepted accounting principles, or engaged in fiscal 

mismanagement.   
• Jardin violated any provision of law.  Prior to revocation, and in accordance with Cal. Educ. Code 

section 47607(d) and State regulations, the LACOE Board of Education will notify Jardin in 
writing of the specific violation, and give Jardin a reasonable opportunity to cure the violation, 
unless the LACOE Board of Education determines, in writing, that the violation constitutes a 
severe and imminent threat to the health or safety of the pupils. Revocation proceedings are not 
subject to the dispute resolution clause set forth in this charter.  Pursuant to AB 97, charter 
schools may be identified for assistance based on state evaluation rubrics and be subject to 
revocation pursuant to Education Code section 47607.3.  

  
CLOSURE ACTION 
 
The decision to close Jardin either by its governing board or by the LACOE Board of Education will be 
documented in a “Closure Action”. The Closure Action shall be deemed to have been automatically made 
when any of the following occur: (1) Non-renewal; (2) the charter is revoked by the LACOE Board of 
Education under the authority granted in Ed. Code, §§ 47607, subd. (c)(1)(C) or 47607, subd. (c)(1)(D); 
(3) the charter is revoked by the LACOE Board of Education under the authority granted in Ed. Code, §§ 
47607, subd. (c)(1)(A) or 47607, subd. (c)(1)(B) and Jardin fails to win an appeal of that decision; (See 
Ed. Code, § 47607, subd. (i); (4) Jardin board votes to close Jardin; or (5) the charter lapses. Any 
revocation actions must be conducted pursuant to California Education Code.  
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DOCUMENTATION OF CLOSURE ACTION  
 
The revocation or non-renewal of a charter school must be documented by an official action of the 
authorizing entity.  
 
CLOSURE PROCEDURES  
 
The procedures for charter school closure are guided by California Education Code sections 47604.32, 
47605, 47605.6, and 47607 as well as California Code of Regulations, Title 5 (5 CCR), sections 11962 
and 11962.1. The procedures outlined below are based on “Charter School Closure Requirements and 
Recommendations (Revised 08/2009)” as posted on the California Department of Education website. 
References to “Charter School” apply to the charter school’s nonprofit corporation and/or governing 
board.  
 
DESIGNATION OF RESPONSIBLE PERSON (S) AND FUNDING OF CLOSURE  
  
Upon the taking of a Closure Action by either the governing board of Jardin or the LACOE Board of 
Education, the governing board of Jardin shall immediately designate a person or persons responsible for 
conducting all closure procedures and activities, and determine how the Jardin will fund these activities. 
Unless otherwise designated by the Jardin Board of Directors, the responsible person shall be Jardin’s 
director.  Jardin will cover all costs attendant to closure from its reserves. 
 
 
NOTIFICATION OF CLOSURE ACTION  
 
Upon the taking of a Closure Action, Jardin shall send written notice of its closure to:  
 

1. The CSO, if the Closing Action is an act of Jardin. Note: If the Closure Action is a revocation or 
nonrenewal by the LACOE Board of Education, Jardin may omit this step.   

2. Parents, guardians, and/or caretakers of all students currently enrolled in Jardin within 72 hours of 
the Closure Action. Jardin shall simultaneously provide a copy of the written parent notification 
to the CSO.   

3. Los Angeles County Office of Education (LACOE). Jardin shall send written notification of the 
Closure Action to LACOE by registered mail within 72 hours of the Closure Action. Jardin shall 
simultaneously provide a copy of this notification to the CSO.  

4. The Special Education Local Plan Area (SELPA) in which Jardin participates. Jardin shall send 
written notification of the Closure Action to the SELPA in which Jardin participates by registered 
mail within 72 hours of the Closure Action.  Jardin shall simultaneously provide a copy of this 
notification to the CSO.   

5. The California Department of Education (CDE). Jardin shall send written notification of the 
Closure Action to the CDE by registered mail within 72 hours of the Closure Action. Jardin shall 
provide a copy of this notification to the CSO.   

6. Any school district that may be responsible for providing education services to the former 
students of Jardin. Jardin shall send written notification of the Closure Action within 72 hours of 
the Closure Action. This notice must include a list of potentially returning students and their 
home schools based on student residence. Jardin l shall provide a copy of these notifications, if 
any, to the CSO.   

7. All school employees within 72 hours and vendors within five business days of the Closure 
Action. Jardin shall simultaneously provide a copy of the written employee and vendor 
notification to the CSO.   
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Notification of all the parties above, with the exception of employees and vendors, must include but is not 
limited to the following information:  

1. The effective date of the closure.   
2. The name(s) of and contact information for the person(s) handling inquiries regarding the closure.  
3. The students’ school districts of residence.   
4. How parents or guardians may obtain copies of student records, including specific information on 

completed courses and credits that meet graduation requirements.   
 

In addition to the four required items above, notification to the CDE must also include:  
1. A description of the circumstances of the closure. 
2. The location of student and personnel records. 

 
In addition to the four required items above, notification to parents, guardians, and students should also 
include:  

1. Information on how to transfer the student to an appropriate school.   
2. A certified packet of student information that includes closure notice, a copy of their child’s 

cumulative record which will include grade reports, discipline records, immunization records, 
completed coursework, credits that meet graduation requirements, a transcript, and state testing 
results.   

3. Information on student completion of college entrance requirements for all high school students 
affected by the closure.   

 
Notification of employees and vendors shall include:  

1. The effective date of the school closure. 
2. The name(s) and contact information for the person(s) handling inquiries regarding the closure.   
3. The date and manner, which shall be no later than 30 days from the effective date of school 

closure, by which Jardin shall provide employees with written verification of employment.   
Within 30 days of the effective date of closure, Jardin shall provide all employees with written 
verification of employment. Charter School shall send copies of such letters to the CSO.  
 
STUDENT AND SCHOOL RECORDS RETENTION AND TRANSFER  
 
Jardin shall observe the following in the transfer and maintenance of school and student records:  
 

1. Jardin will provide the County with original cumulative files and behavior records pursuant to 
County policy and applicable handbook(s) regarding cumulative records for secondary and 
elementary schools for all students both active and inactive at Jardin. Transfer of the complete 
and organized original student records to the County will occur within seven (7) calendar days of 
the effective date of closure.   

2. The process for transferring student records to the receiving schools shall be in accordance with 
LAUSD procedures for students moving from one school to another.   

3. Jardin will prepare an electronic master list of all students to the Charter School Office. This list 
will include the student’s identification number, Statewide Student Identifier (SSID), birthdate, 
grade, full name, address, home school, enrollment date, exit code, exit date, parent/guardian 
name(s), and phone number(s), a list of pupils in each grade level, the classes they have 
completed, together with information on the pupil’s district of residence.  If the Jardin’s closure 
occurs before the end of the school year, the list should also indicate the name of the school that 
each student is transferring to, if known. This electronic master list will be delivered in the form 
of a CD.  
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4. The original cumulative files should be organized for delivery to the County in two categories: 

active students and inactive students. The CSO will coordinate with Jardin for the delivery and/or 
pickup of the student records.   

5. Jardin must update all student records in the California Longitudinal Pupil Achievement Data 
System (CALPADS) prior to closing.   

6. Jardin will provide to the CSO a copy of student attendance records, teacher grade books, school 
payroll records, and Title I records (if applicable). Submission of personnel records must include 
any employee records the charter school has. These include, but are not limited to, records related 
to performance and grievance.   

7. All records are to be boxed and labeled by classification of documents and the required duration 
of storage.   

 
FINANCIAL CLOSE OUT  
 
After receiving notification of closure, the CDE will notify Jardin and the authorizing entity if it is aware 
of any liabilities the charter school owes the state. These may include overpayment of apportionments, 
unpaid revolving fund loans or grants, or other liabilities. The CDE may ask the county office of 
education to conduct an audit of Jardin if it has reason to believe that Jardin received state funding for 
which it was not eligible.  
 
Jardin shall ensure completion of an independent final audit within six months after the closure of Jardin 
that includes:  
 

1. An accounting of all financial assets. These may include cash and accounts receivable and an 
inventory of property, equipment, and other items of material value.  

2. An accounting of all liabilities. These may include accounts payable or reduction in 
apportionments due to loans, unpaid staff compensation, audit findings, or other investigations.  

3. An assessment of the disposition of any restricted funds received by or due to Jardin.  
 
This audit may serve as Jardin’s annual audit.  
 
The financial closeout audit of Jardin will be paid for by Jardin. This audit will be conducted by a neutral, 
independent licensed CPA who will employ generally accepted accounting principles. Any liability or 
debt incurred by Jardin will be the responsibility of Jardin and not LACOE. Jardin understands and 
acknowledges that Jardin will cover the outstanding debts or liabilities of Jardin. Any unused monies at 
the time of the audit will be returned to the appropriate funding source. Jardin understands and 
acknowledges that only unrestricted funds will be used to pay creditors. Any unused AB 602 funds will 
be returned to the District SELPA or the SELPA in which Jardin participates, and other categorical funds 
will be returned to the source of funds.  
 
Jardin shall ensure the completion and filing of any annual reports required. These reports include but are 
not necessarily limited to:  

1. Preliminary budgets   
2. Interim financial reports   
3. Second interim financial reports   
4. Final unaudited reports   

 
These reports must be submitted to the CDE and the authorizing entity in the form required. If the charter 
school chooses to submit this information before the forms and software are available for the fiscal year, 
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alternative forms can be used if they are approved in advance by the CDE. These reports should be 
submitted as soon as possible after the closure action, but no later than the required deadline for reporting 
for the fiscal year.  
 
For apportionment of categorical programs, the CDE will count the prior year average daily attendance or 
enrollment data of the closed charter school with the data of the authorizing entity. This practice will 
occur in the first year after the closure and will continue until CDE data collection processes reflect ADA 
or enrollment adjustments for all affected LEAs due to Jardin’s charter closure.  
 
DISPOSITION OF LIABILITIES AND ASSETS  
 
The closeout audit must identify the disposition of all liabilities of Jardin. Jardin’s school closure 
procedures must also ensure appropriate disposal, in accordance with Jardin’s bylaws, fiscal procedures, 
and any other applicable laws and regulations, of any net assets remaining after all liabilities of Jardin 
have been paid or otherwise addressed. Such disposal includes, but is not limited to:  
 

1. The return of any donated materials and property according to any conditions set when the 
donations were accepted.   

2. The return of any grants and restricted categorical funds to their source according to the terms of 
the grant or state and federal law.   

3. The submission of final expenditure reports for any entitlement grants and the filing of Final 
Expenditure Reports and Final Performance Reports, as appropriate.  
 

Since Jardin is operated by a nonprofit corporation, and the corporation does not have any other functions 
than operation of Jardin, the corporation will be dissolved according to its bylaws.  

a. The corporation’s bylaws will address how assets are to be distributed at the closure of the 
corporation.  

b. A copy of the corporations bylaws containing the information on how assets are to be distributed 
at the closure of the corporation, are to be provided to LACOE prior to approval of this Charter.  

 
Jardin shall retain sufficient staff, as deemed appropriate by Jardin’s governing board to complete all 
necessary tasks and procedures required to close the school and transfer records in accordance with these 
closure procedures.  
 
The Jardin Board shall adopt a plan for wind-up of Jardin and, if necessary, the corporation, in accordance 
with the requirements of the Corporations Code.  
 
Jardin shall provide LACOE within fourteen (14) calendar days of closure action prior written notice of 
any outstanding payments to staff and the method by which Jardin will make the payments.  
 
Prior to final closure, Jardin shall do all of the following on behalf of the school’s employees, and 
anything else required by applicable law:  

a. File all final federal, state, and local employer payroll tax returns and issue final W-2s and Form 
1099s by the statutory deadlines.   

b. File the Federal Notice of Discontinuance with the Department of Treasury (Treasury Form 63.)   
c. Make final federal tax payments (employee taxes, etc.)   
d. File the final withholding tax return (Treasury Form 165).   
e. File the final return with the IRS (Form 990 and Schedule).   

 
This Element 15 shall survive the revocation, expiration, termination, cancellation of this charter or any 
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other act or event that would end Jardin’s right to operate as a Charter School or cause the Charter School 
to cease operation. Jardin and County agree that, due to the nature of the property and activities that are 
the subject of this petition, the County and public shall suffer irreparable harm should Jardin breach any 
obligation under this Element 15. The County, therefore, shall have the right to seek equitable relief to 
enforce any right arising under this Element 15 or any provision of this Element 15 or to prevent or cure 
any breach of any obligation undertaken, without in any way prejudicing any other legal remedy available 
to the County. Such legal relief shall include, without limitation, the seeking of a temporary or permanent 
injunction, restraining order, or order for specific performance, and may be sought in any appropriate 
court.  
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APPENDIX C : MEASURABLE PUPIL OUTCOMES TABLE 
	
Progress Toward Meeting Measurable Pupil Outcomes in Current Charter	
Measurable Pupil Outcome Year Performance on MPO  Outcome 

Met 
100% of teachers will be appropriately credentialed and assigned. 2020-

2024 
teacher credentials yes 

100% of teachers will have received Professional Development on 
CCSS ELA/ELD, Math and NGSS. 

2020-
2024 

School Accountability Report 
Card (SARC) 

yes 

100% of students will have access to standards aligned instructional 
materials. 

2020-
2024 

School Accountability Report 
Card (SARC) 

yes 

Annual FIT Report Score of “Good.” or equivalent 2020-
2024 

LACOE Facilities Inspection yes 

100% of ELL students will have access to ELD Curriculum. 2020-
2024 

School Accountability Report 
Card (SARC) 

yes 

At least 60% of parent respondents will be satisfied with the school’s 
program as measured in the annual parent survey. 

2020-
2024 

Internal School Data yes 

Host at least three parent events/workshops annually to increase 
parent engagement & participation. 

2020-
2024 

Internal School Data yes 

Parent input in decision-making will take place in School Site Council 
meetings. 

2020-
2024 

Internal School Data yes 

Establish annual growth targets for benchmark assessments in ELA 
& Math, baseline 2017-18 school year. 

2020-
2024 

Benchmark scores yes 

On a monthly, quarterly, and end of unit basis the school administers 
benchmark assessments with pre-establish measurable outcomes 
for ELA and Math 

2020-
2024 

Internal School Data yes 

At least 70% of ELL students will increase on level on annual 
progress on ELPAC 

2020-
2024 

ELPAC Data yes 

At least 15% of ELL will attain English Proficiency annually 2020-
2024 

ELPAC Data yes 

Maintain ADA 2020-
2024 

Dashboard yes 

Maintain Chronic Low Absenteeism 2020-
2024 

Dashboard yes 

Maintain low suspension rates 2020-
2024 

Dashboard yes 

Maintain low expulsion rate 2020-
2024 

Dashboard yes 

At least 60% of student respondents will agree that the school 
provides a safe learning environment as measured in the annual 
student survey. 

2020-
2024 

Internal School Data yes 

Director annually reviews broad course of study available to 
students. 

2020-
2024 

Internal School Data yes 

At least 60% of student respondents will agree that the school 
provides a safe learning environment as measured in the annual 
student survey.  

2020-
2024 

Internal School Data yes 
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APPENDIX D : VERIFIED DATA TABLE 
	
	
2023-24 Diagnostic Growth Report                         SPRING - END OF YEAR 
GRADE Annual Typical Growth                 

i-Ready Reading 
Participation 
Rate 

Outcome Met 

All Students 23% 11/12 - 92% no 
GRADE Annual Typical Growth                  

i-Ready Math 
Participation 
Rate 

Outcome Met 

All Students 25% 11/12 - 92% no 
 
2024-25 Diagnostic Growth Report            BEGINNING OF YEAR - MID YEAR 
GRADE Annual Typical Growth                 

i-Ready Reading 
Participation 
Rate 

Outcome Met 

All Students 67% 17/17 - 100% yes 
GRADE Annual Typical Growth                 

i-Ready Math 
Participation 
Rate 

Outcome Met 

All Students 66% 17/17 - 100% yes 
 
 
Jardin began utilizing i-Ready as a verifiable assessment tool in the spring of 2023. Although the 
outcomes for the 2023-24 academic year were not met, the school implemented i-Ready from the 
beginning of the current academic year, incorporating its individualized learning components for both 
reading and math. This strategic approach has yielded significant progress, with current performance 
metrics indicating that Jardin is meeting mid-year outcomes and is on track to achieve the end-of-year 
goals for 2024-25.  Due to Jardin’s small student population, the school reports on data for all students 
collectively. Reporting on specific subgroups is restricted to ensure compliance with privacy regulations. 
The commitment to personalized learning through i-Ready has supported Jardin in fostering academic 
growth and enhancing student outcomes, reflecting the effectiveness of this data-driven approach. 
	



2024-2025 GOVERNING BOARD DIRECTORY 
First Name Last Name Form 700 Filed Board Position Brown Act Date 

Trained Committee Contact Phone Email Address Public Email Address for contacting 
board Term Length Term Start Date Term End Date

Gerald Secundy 4/2022 Chair 9/2019 n/a (323) 681-0484   MACGDS@AOL.COM MACGDS@AOL.COM n/a 5/2004 n/a
Alice Callaghan 4/2022 President 9/2019 n/a (213) 614-1745 lasfamilias@earthlink.net n/a 5/2004 n/a
Mike Roos 4/2022 Member 9/2019 n/a (213) 438-1790 mike@mroosco.com n/a 5/2004 n/a
Paul White 4/2022 Treasurer 9/2019 n/a (213)241-9832 pdub61@gmail.com n/a 5/2004 n/a
Patricia Torrey 4/2022 Secretary 9/2019 n/a  (310) 739-0038 danatrish@aol.com n/a 6/2018 n/a
Robert Wycoff 4/2022 Member 9/2019 n/a (626) 792-1757   wycoff@earthlink.net n/a 5/2004 n/a

School Name: Jardín de la Infancia















Patricia Riordan Torrey 

 

Professional Summary 

Experienced educator and media professional with a diverse background in mathematics 
education and television/film production. Passionate about supporting educational initiatives and 
nonprofit organizations through board leadership and community engagement. 

Professional Experience 

Mathematics Teacher – Marymount High School, Los Angeles 

• Taught high school mathematics, fostering student engagement and academic growth. 

• Developed and implemented curriculum to support student success in mathematics. 

Television & Film Production Professional 

• Managed various aspects of television and film production over a 15-year career. 

• Collaborated with industry professionals to bring creative projects to completion. 

 

Education 

Bachelor of Arts in Mathematics – Colorado College 

 

Board & Community Leadership 

• Board Member, Jardin de la Infancia 

• Board Member, New Roads School, Santa Monica 

• Former Board Member, Park Century School, Century City 

 





 

 
 

JARDIN DE LA INFANCIA 
January 29,2025 Board Meeting 

Meeting Minutes           
 

MEMBERS PRESENT BY PHONE: Alice Callaghan, Gerald Secundy, Paul White and 
Robert Wycoff 
ALSO PRESENT:  Zuzy Chavez (Director)    
 
Gerald Secundy called the meeting to order at 8:33 a.m. 
_____________________________________________________________________ 
Status Report 
 

•    The board approved the 2025-2030 Renewal Petition and Budget. 
 
• The board approved designation of Lead Petitioner to Zuzy Chavez. 

 
• The board approved the Revised Bylaws. 
 
• The school director, Zuzy Chavez reported on recent school closures due to 

the effects of the Palisades and Eaton Fires impact on Los Angels air quality.  
Ms. Chavez also reported on efforts to support our undocumented famile 

 
• •     No one from the public requested to speak.  The agenda was posted 

72 hours prior to the meeting.   
 
The meeting was adjourned at 8:48 a.m. 
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Independent Auditor’s Report 
 
 
Governing Board 
Jardin De La Infancia 
Rancho Cucamonga, California 
 
 
Report on the Financial Statements 
 
Opinion 
 
We have audited the financial statements of Jardin De La Infancia (the Organization) (a California 
Nonprofit Public Benefit Corporation), which comprise the statement of financial position as of June 30, 
2022, and the related statements of activities, functional expenses, and cash flows for the year then 
ended, and the related notes to the financial statements. 
 
In our opinion, the accompanying financial statements referred to above present fairly, in all material 
respects, the financial position of the Organization as of June 30, 2022, and the changes in its net assets 
and its cash flows for the year then ended in accordance with accounting principles generally accepted 
in the United States of America. 
 
Basis for Opinion 
 
We conducted our audit in accordance with auditing standards generally accepted in the United States 
of America (GAAS) and the standards applicable to financial audits contained in Government Auditing 
Standards, issued by the Comptroller General of the United States (Government Auditing Standards). 
Our responsibilities under those standards are further described in the Auditor’s Responsibilities for the 
Audit of the Financial Statements section of our report. We are required to be independent of the 
Organization and to meet our other ethical responsibilities, in accordance with the relevant ethical 
requirements relating to our audit. We believe that the audit evidence we have obtained is sufficient 
and appropriate to provide a basis for our audit opinion. 
 
Responsibilities of Management for the Financial Statements 
 
Management is responsible for the preparation and fair presentation of the financial statements in 
accordance with accounting principles generally accepted in the United States of America; and for the 
design, implementation, and maintenance of internal control relevant to the preparation and fair 
presentation of financial statements that are free from material misstatement, whether due to fraud or 
error. 
 
In preparing the financial statements, management is required to evaluate whether there are conditions 
or events, considered in the aggregate, that raise substantial doubt about the Organization’s ability to 
continue as a going concern for one year after the date that the financial statements are available to be 
issued. 

What inspires you, inspires us. | eidebailly.com
10681 Foothill Blvd., Ste. 300  |  Rancho Cucamonga, CA 91730-3831  |  T 909.466.4410  |  F 909.466.4431  |  EOE
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Auditor’s Responsibilities for the Audit of the Financial Statements 
 
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole 
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report 
that includes our opinion. Reasonable assurance is a high level of assurance but is not absolute 
assurance and therefore is not a guarantee that an audit conducted in accordance with GAAS and 
Government Auditing Standards will always detect a material misstatement when it exists. The risk of 
not detecting a material misstatement resulting from fraud is higher than for one resulting from error, 
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of 
internal control. Misstatements are considered material if there is a substantial likelihood that, 
individually or in the aggregate, they would influence the judgment made by a reasonable user based on 
the financial statements. 
 
In performing an audit in accordance with GAAS and Government Auditing Standards, we: 
 

 Exercise professional judgment and maintain professional skepticism throughout the audit. 
 Identify and assess the risks of material misstatement of the financial statements, whether due 

to fraud or error, and design and perform audit procedures responsive to those risks. Such 
procedures include examining, on a test basis, evidence regarding the amounts and disclosures 
in the financial statements. 

 Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the Organization’s internal control. Accordingly, no such opinion 
is expressed.  

 Evaluate the appropriateness of accounting policies used and the reasonableness of significant 
accounting estimates made by management, as well as evaluate the overall presentation of the 
financial statements. 

 Conclude whether, in our judgment, there are conditions or events, considered in the aggregate, 
that raise substantial doubt about the Organization’s ability to continue as a going concern for a 
reasonable period of time. 

 
We are required to communicate with those charged with governance regarding, among other matters, 
the planned scope and timing of the audit, significant audit findings, and certain internal control-related 
matters that we identified during the audit. 
 
Supplementary Information 
 
Our audit was conducted for the purpose of forming an opinion on the financial statements as a whole. 
The accompanying supplementary information on pages 13-17 are presented for purposes of additional 
analysis and are not a required part of the financial statements. Such information is the responsibility of 
management and was derived from and relates directly to the underlying accounting and other records 
used to prepare the financial statements. The information has been subjected to the auditing 
procedures applied in the audit of the financial statements and certain additional procedures, including 
comparing and reconciling such information directly to the underlying accounting and other records 
used to prepare the financial statements or to the financial statements themselves, and other additional 
procedures in accordance with auditing standards generally accepted in the United States of America. In 
our opinion, the supplementary information is fairly stated in all material respects in relation to the 
financial statements as a whole.  
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Other Reporting Required by Government Auditing Standards 
 
In accordance with Government Auditing Standards, we have also issued our report dated January 5, 
2023 on our consideration of the Organization's internal control over financial reporting and on our tests 
of its compliance with certain provisions of laws, regulations, contracts and grant agreements, and other 
matters. The purpose of that report is solely to describe the scope of our testing of internal control over 
financial reporting and compliance and the results of that testing, and not to provide an opinion on the 
effectiveness of the Organization's internal control over financial reporting or on compliance. That 
report is an integral part of an audit performed in accordance with Government Auditing Standards in 
considering the Organization's internal control over financial reporting and compliance. 
 
 
 
 
Rancho Cucamonga, California 
January 5, 2023 
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Jardin De La Infancia 
Statement of Financial Position 

June 30, 2022 

 
 
Assets

Current assets
Cash 161,009$         
Receivables 27,533              
Prepaid expenses 10,682              

Total current assets 199,224            

Non-current assets
Property and equipment, net 152,470            

Total assets 351,694$         

Liabilities 
Current liabilities

Accounts payable 55,414$            
Accrued liabilities 2,036                
Refundable advance 93,933              

Total current liabilities 151,383            

Net Assets
Without donor restrictions 200,311            

Total liabilities and net assets 351,694$         
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Jardin De La Infancia 
Statement of Activities 

Year Ended June 30, 2022 

 
 
Support and revenues

Local Control Funding Formula 188,986$         
Federal revenue 60,930              
Other state revenue 30,420              
Local revenues 11,599              

Total support and revenues 291,935            

Expenses
Program services 293,974            
Management and general 103,862            

Total expenses 397,836            

Change in Net Assets (105,901)          

Net Assets, Beginning of Year 306,212            

Net Assets, End of Year 200,311$         
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Jardin De La Infancia 
Statement of Functional Expenses 

Year Ended June 30, 2022 

 
 

Program Management Total
Services and General Expenses

Salaries 169,732$         22,277$            192,009$         
Employee benefits 32,467              4,261                36,728              
Payroll taxes 13,858              1,819                15,677              
Fees for services 21,680              47,104              68,784              
Advertising and promotions -                         930                   930                   
Office expenses -                         2,749                2,749                
Information technology -                         264                   264                   
Occupancy 42,431              5,569                48,000              
Depreciation 6,764                -                         6,764                
Insurance -                         10,297              10,297              
Other expenses 124                   6,666                6,790                
Capital outlay 2,491                -                         2,491                
Special education (1,429)               -                         (1,429)               
Instructional materials 5,856                -                         5,856                
District oversight fees -                         1,926                1,926                

Total functional expenses 293,974$         103,862$         397,836$         
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Jardin De La Infancia 
Statement of Cash Flows 

Year Ended June 30, 2022 

 
 
Operating Activities

Change in net assets (105,901)$        
Adjustments to reconcile change in net assets 

to net cash from (used for) operating activities

Depreciation expense 6,764                
Changes in operating assets and liabilities

Receivables 118,704            

Prepaid expenses (4,273)               
Accounts payable 37,065              
Accrued liabilities (1,558)               
Refundable advance 79,357              

Net Cash from (used for) Operating Activities 130,158            

Investing Activities
Purchases of property and equipment (155,354)          
Proceeds from the sale of property and equipment 144,999            

Net Cash (used for) Investing Activities (10,355)             

Net Change in Cash 119,803            

Cash, Beginning of Year 41,206              

Cash, End of Year 161,009$         
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Jardin De La Infancia 
Notes to Financial Statements 

June 30, 2022 

 
 

Note 1 -  Principal Activity and Significant Accounting Policies  
 
Organization 
 
Jardin De La Infancia (the Organization) was incorporated in the State of California in 2004 as a nonprofit public 
benefit corporation that is organized under the Nonprofit Public Benefit Corporation Law exclusively for 
charitable and educational purposes within the meaning of 501(c)(3) of the Internal Revenue Code of 1954. The 
Charter School was approved by the State of California Department of Education on July 7, 2004. The Charter 
School opened on September 1, 2004, and currently serves approximately 16 students in grades Kindergarten 
and First.  On December 13, 2016, the Charter School was renewed by Los Angeles County of Education (LACOE) 
for five years ending in 2022. The Charter Schools Division has automatically extended the Organization’s term 
by two years pursuant to Education Code Section 47607.4. 
 
Charter school number authorized by the State: 0663 
 
The Organization provides services such as education, encompassing instruction, student and staff support 
activities, facilities maintenance and operations, and food services. Supporting services include management 
and general services which are the Organization’s overall related administrative activities.  
 
Basis of Accounting 
 
The accompanying financial statements were prepared using the accrual basis of accounting in accordance with 
accounting principles generally accepted in the United States of America as applicable to nonprofit 
organizations. Revenues are recognized as discussed below, and expenditures are recognized in the accounting 
period in which the liability is incurred. 
 
Net Assets 
 
Net assets, revenues, gains, and losses are classified based on the existence or absence of donor or grantor 
restrictions. Accordingly, net assets and changes therein are classified and reported as follows: 
 
Net Assets Without Donor Restrictions – Net assets available for use in general operations and not subject to 
donor restrictions. 
 
Net Assets with Donor Restrictions – Net assets subject to donor (or certain grantor) restrictions. Some donor 
imposed (or grantor) restrictions are temporary in nature, such as those that will be met by the passage of time 
or other events specified by the donor. Other donor restrictions are perpetual in nature, where the donor 
stipulates that resources be maintained in perpetuity. The Organization did not have net assets with donor 
restrictions for the year ended June 30, 2022.  
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Jardin De La Infancia 
Notes to Financial Statements 

June 30, 2022 

 
 
Receivables and Credit Policies 
 
Receivables consist primarily of noninterest-bearing amounts due for educational programs. Management 
determines the allowance for uncollectable receivables based on historical experience, an assessment of 
economic conditions, and a review of subsequent collections. Receivables are written off when deemed 
uncollectable. No allowance for doubtful accounts has been established, as the Organization deems all amounts 
to be fully collectible. Substantially all outstanding receivables as of June 30, 2022 are due from state and/or 
federal sources related to grant contributions and are expected to be collected within a period of less than one 
year.  
 
Property and Equipment 
 
Property and equipment additions over $1,000 are recorded at cost, or if donated, at fair value on the date of 
donation. Depreciation is computed using the straight-line method over the estimated useful lives of the assets 
ranging from 3 to 30 years, or in the case of capitalized leased assets or leasehold improvements, the lesser of 
the useful life of the asset or the lease term. When assets are sold or otherwise disposed of, the cost and related 
depreciation is removed from the accounts, and any remaining gain or loss is included in the statement of 
activities. Cost of maintenance and repairs that do not improve or extend the useful lives of the respective 
assets are expensed currently.  
 
The Organization reviews the carrying values of property and equipment for impairment whenever events or 
circumstances indicate that the carrying value of an asset may not be recoverable from the estimated future 
cash flows expected to result from its use and eventual disposition. When considered impaired, an impairment 
loss is recognized to the extent carrying value exceeds the fair value of the asset. There were no indicators of 
asset impairment during the year ended June 30, 2022. 
 
Revenue and Revenue Recognition 
 
Operating funds for the Organization are derived principally from state and federal sources. The Organization 
receives state funding based on each of the enrolled student’s average daily attendance (ADA) in its school. 
Contributions are recognized when cash or notification of an entitlement is received.  
 
A portion of the Organization’s revenue is derived from cost-reimbursable federal and state contracts and 
grants, which are conditioned upon certain performance requirements and/or the incurrence of allowable 
qualifying expenses. Amounts received are recognized as revenue when the Organization has incurred 
expenditures in compliance with specific contract or grant provisions. Amounts received prior to incurring 
qualifying expenditures are reported as refundable advances in the statement of financial position. 
Consequently, at June 30, 2022 conditional contributions approximating $197,505, for which no amounts had 
been received in advance, have not been recognized in the accompanying financial statements.  
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Jardin De La Infancia 
Notes to Financial Statements 

June 30, 2022 

 
 
Donated Services and In-Kind Contributions 
 
Volunteers contribute significant amounts of time to program services, administration, and fundraising and 
development activities; however, the financial statements do not reflect the value of these contributed services 
because they do not meet recognition criteria prescribed by generally accepted accounting principles. 
Contributed goods are recorded at fair value at the date of donation. Donated professional services are 
recorded at the respective fair values of the services received. No significant contributions of such goods or 
services were received during the year ended June 30, 2022.  
 
Functional Allocation of Expenses 
 
The financial statements report categories of expenses that are attributed to program service activities or 
supporting services activities such as management and general activities and fundraising and development 
activities. The costs of program and supporting services activities have been summarized on a functional basis in 
the statement of activities. The statement of functional expenses present the natural classification detail of 
expenses by function. Accordingly, certain costs have been allocated among the programs and supporting 
services benefited based on management’s estimates. The expenses that are allocated include occupancy, which 
are allocated on a square footage basis, as well as salaries and wages, benefits, payroll taxes, professional 
services, and other, which are allocated on the basis of estimates of time and effort.  
 
Income Taxes 
 

The Organization is organized as a California nonprofit corporation and has been recognized by the Internal 
Revenue Service (IRS) as exempt from federal income taxes under Section 501(a) of the Internal Revenue Code 
as an organization described in Section 501(c)(3), and qualifies for the charitable contribution deduction. It is 
also exempt from State franchise and income taxes under Section 23701(d) of the California Revenue and 
Taxation Code. The Organization is annually required to file a Return of Organization Exempt from Income Tax 
(Form 990) with the IRS. In addition, the Organization is subject to income tax on net income that is derived 
from business activities that are unrelated to its exempt purposes. The Organization determined that it is not 
subject to unrelated business income tax and has not filed an Exempt Organization Business Income Tax Return 
(Form 990‐T) with the IRS. 
 
Management believes that the Organization has appropriate support for any tax positions taken affecting its 
annual filing requirements, and as such, does not have any uncertain tax positions that are material to the 
financial statements. The Organization would recognize future accrued interest and penalties related to 
unrecognized tax benefits and liabilities in income tax expense if such interest and penalties are incurred. 
 
Estimates 
 
The preparation of financial statements in conformity with generally accepted accounting principles requires 
management to make estimates and assumptions that affect the reported amounts of assets and liabilities at 
the date of the financial statements and the reported amounts of revenues and expenses during the reporting 
period. Accordingly, actual results could differ from those estimates. 
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Jardin De La Infancia 
Notes to Financial Statements 

June 30, 2022 

 
 
Financial Instruments and Credit Risk 
 
Deposit concentration risk is managed by placing cash, money market accounts, and certificates of deposit with 
financial institutions believed by management to be creditworthy. At times, amounts on deposit may exceed 
insured limits or include uninsured investments in money market mutual funds. To date, no losses have been 
experienced in any of these accounts. Credit risk associated with accounts receivable is considered to be limited 
due to high historical collection rates and because substantial portions of the outstanding amounts are due from 
governmental agencies supportive of the Organization’s mission.  
 
Recent Accounting Pronouncements  
 
In February 2016, FASB issued Accounting Standards Update (ASU) 2016‐02, Leases. ASU 2016‐02 requires a 
lessee to recognize a lease asset representing its right to use the underlying asset for the lease term, and a lease 
liability for the payments to be made to lessor, on its statement of financial position for all operating leases 
greater than 12 months. Although the full impact of this update on the Organization’s financial statements has 
not yet been determined, the future adoption of this guidance will require the Organization to record assets and 
liabilities on its statement of financial position relating to facility and other leases currently being accounted for 
as operating leases. The ASU is effective for the Organization for the year ended June 30, 2023. Management is 
evaluating the impact of the adoption of this standard. 
 
 

Note 2 -  Liquidity and Availability 
 
Financial assets available for general expenditure, that is, without donor or other restrictions limiting their use, 
within one year of the statement of financial position date, comprise the following: 
 

Cash 161,009$          
Receivables 27,533              

Total 188,542$          

 
As part of the Organization’s liquidity management, it has a policy to structure its financial assets to be available 
as its general expenditures, liabilities, and other obligations become due.  
 
 

Note 3 -  Property and Equipment 
 
Property and equipment consist of the following at June 30, 2022: 
 

Building improvements 145,000$          
Computer and equipment 8,222                
Funiture 11,399              

164,621            

Less accumulated depreciation (12,151)             

Total 152,470$          
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Jardin De La Infancia 
Notes to Financial Statements 

June 30, 2022 

 
 

Note 4 -  Employee Retirement Systems 
 
Social Security 
 
Public sector employees who are not members of their employer's existing retirement system (CalSTRS or 
CalPERS) are covered by social security or an alternative plan. The Organization has elected to use social security 
as its alternative plan. 
 
 

Note 5 -  Contingencies, Risks, and Uncertainties 
 
The Organization has received State and Federal funds for specific purposes that are subject to review and audit 
by the grantor agencies. Although such audits could generate disallowances under terms of the grants, it is 
believed that any reimbursement, if required, would not be material. 
 
 

Note 6 -  Subsequent Events 
 
The Organization's management has evaluated events or transactions that may occur for potential recognition 
or disclosure in the financial statements through January 5, 2023, which is the date the financial statements 
were available to be issued. Management has determined that there were no subsequent events or transactions 
that would have a material impact on the current year financial statements.  
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Jardin De La Infancia 
Local Education Agency Organization Structure 

June 30, 2022 

 
 
ORGANIZATION 
 
Jardin De La Infancia (the Organization) (Charter Number 0663) was granted on May 25, 2004, by Los Angeles 
Unified School District. On December 13, 2016 the Organization renewed their charter petition through LACOE. 
The Organization operates one school, grades Kindergarten and First. 
 
 
GOVERNING BOARD 
 
MEMBER     OFFICE     TERM EXPIRES 
Gerald Secundy     Chair     No Term Limit 
Alice Callaghan     President    No Term Limit 
Paul White      Treasurer    No Term Limit 
Patricia Torrey     Secretary    No Term Limit 
Mike Roos     Member    No Term Limit 
Robert Wycoff     Member    No Term Limit 
Grace Guzman     Member    No Term Limit 
 
ADMINISTRATION 
 
Zuzy Chavez      Executive Director 
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Jardin De La Infancia 
Schedule of Average Daily Attendance 

Year Ended June 30, 2022 

 
 

Second Period Annual
Report Report

Regular ADA
Kindergarten and first 15.15                15.28                

Classroom Based ADA
Kindergarten and first 15.15                15.28                
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Jardin De La Infancia 
Schedule of Instructional Time 

Year Ended June 30, 2022 

 
 

1986-1987 2021-2022 Number of Total Number of
Minutes Actual Minutes Credited Minutes Traditional Multitrack Days Credited Total Days

Grade Level Requirement Minutes Form J-13A Offered Calendar Calendar Form J-13A Offered Status

Kindergarten 36,000            64,815              -                         64,815         195             N/A -                       195 Complied
Grade 1 50,400            64,815              -                         64,815         195             N/A -                       195 Complied

Number of Actual Days
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Jardin De La Infancia 
Reconciliation of Annual Financial and Budget Report with Audited Financial Statements 

Year Ended June 30, 2022 

 
 
There were no adjustments to the Unaudited Actual Financial Report, which required reconciliation to the 
audited financial statements at June 30, 2022. 
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Jardin De La Infancia 
Note to Supplementary Information 

June 30, 2022 

 
 
Local Education Agency Organization Structure 
 
This schedule provides information about the Organization’s operations, members of the governing board, and 
members of the administration. 
 
Schedule of Average Daily Attendance 
 
Average daily attendance (ADA) is a measurement of the number of pupils attending classes of the Organization. 
The purpose of attendance accounting from a fiscal standpoint is to provide the basis on which apportionments 
of State funds are made to local education agencies. This schedule provides information regarding the 
attendance of students at the Organization. 
 
Schedule of Instructional Time 
 
This schedule presents information on the amount of instructional time offered by the Organization and 
whether the Organization complied with the provisions of Education Code Sections 47612 and 47612.5, if 
applicable. 
 
The Organization must maintain their instructional minutes at the 1986‐87 requirements, as required by 
Education Code Section 47612.5. 
 
Reconciliation of Annual Financial Report with Audited Financial Statements 
 
This schedule provides the information necessary to reconcile the net assets reported on the unaudited actual 
financial report to the audited financial statements. 
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Independent Auditor’s Report on Internal Control over Financial Reporting and on Compliance and 

Other Matters Based on an Audit of Financial Statements Performed in Accordance with Government 
Auditing Standards 

 
 
Governing Board 
Jardin De La Infancia 
Los Angeles, California 
 
 
We have audited, in accordance with the auditing standards generally accepted in the United States of 
America and the standards applicable to financial audits contained in Government Auditing Standards 
issued by the Comptroller General of the United States, the financial statements of Jardin De La Infancia 
(the Organization), which comprise the statement of financial position as of June 30, 2022, and the 
related statements of activities, functional expenses, and cash flows for the year then ended, and the 
related notes to the financial statements, and have issued our report thereon dated January 5, 2023.  
 
Report on Internal Control over Financial Reporting 
 
In planning and performing our audit of the financial statements, we considered the Organization's 
internal control over financial reporting (internal control) as a basis for designing audit procedures that 
are appropriate in the circumstances for the purpose of expressing our opinion on the financial 
statements, but not for the purpose of expressing an opinion on the effectiveness of the Organization's 
internal control. Accordingly, we do not express an opinion on the effectiveness of the Organization's 
internal control. 
 
A deficiency in internal control exists when the design or operation of a control does not allow 
management or employees, in the normal course of performing their assigned functions, to prevent, or 
detect and correct, misstatements on a timely basis. A material weakness is a deficiency, or a 
combination of deficiencies, in internal control, such that there is a reasonable possibility that a material 
misstatement of the Organization's financial statements will not be prevented or detected and 
corrected on a timely basis. A significant deficiency is a deficiency, or a combination of deficiencies, in 
internal control that is less severe than a material weakness, yet important enough to merit attention by 
those charged with governance.  
 
Our consideration of internal control was for the limited purpose described in the first paragraph of this 
section and was not designed to identify all deficiencies in internal control that might be material 
weaknesses or significant deficiencies. Given these limitations, during our audit we did not identify any 
deficiencies in internal control that we consider to be material weaknesses. However, material 
weaknesses may exist that have not been identified.  
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Compliance and Other Matters 
 
As part of obtaining reasonable assurance about whether the Organization's financial statements are 
free from material misstatement, we performed tests of its compliance with certain provisions of laws, 
regulations, contracts, and grant agreements, noncompliance with which could have a direct and 
material effect on the financial statements. However, providing an opinion on compliance with those 
provisions was not an objective of our audit, and accordingly, we do not express such an opinion. The 
results of our tests disclosed no instances of noncompliance or other matters that are required to be 
reported under Government Auditing Standards.  
 
Purpose of this Report 
 
The purpose of this report is solely to describe the scope of our testing of internal control and 
compliance and the results of that testing, and not to provide an opinion on the effectiveness of the 
Organization's internal control or on compliance. This report is an integral part of an audit performed in 
accordance with Government Auditing Standards in considering the Organization's internal control and 
compliance. Accordingly, this communication is not suitable for any other purpose.  
 
 
 
 
Rancho Cucamonga, California 
January 5, 2023 
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Independent Auditor’s Report on State Compliance 
 
 
Governing Board 
Jardin De La Infancia 
Los Angeles, California 
 
 
Report on Compliance 
 
Opinion on State Compliance 
  
We have audited Jardin De La Infancia’s (the Organization) compliance with the requirements specified  
in the 2021-2022 Guide for Annual Audits of K-12 Local Education Agencies and State Compliance 
Reporting, applicable to the Organization’s state program requirements identified below for the year 
ended June 30, 2022.  
 
In our opinion, the Organization complied, in all material respects, with the compliance requirements 
referred to above that are applicable to the laws and regulations of the state programs noted in the 
table below for the year ended June 30, 2022. 
 
Basis for Opinion 
 
We conducted our audit of compliance in accordance with auditing standards generally accepted in the 
United States of America (GAAS), the standards applicable to financial audits contained in Government 
Auditing Standards, issued by the Comptroller General of the United States, and the 2021-2022 Guide 
for Annual Audits of K-12 Local Education Agencies and State Compliance Reporting. Our responsibilities 
under those standards are further described in the Auditor’s Responsibilities for the Audit of Compliance 
section of our report. 
 
We are required to be independent of the Organization and to meet our other ethical responsibilities, in 
accordance with the relevant ethical requirements relating to our audit. We believe that the audit 
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion. Our audit 
does not provide a legal determination of the Organization’s compliance with the compliance 
requirements referred to above. 
 
Responsibilities of Management for Compliance 
 
Management is responsible for compliance with the requirements referred to above and for the design, 
implementation, and maintenance of effective internal control over compliance with the requirements 
of laws, statutes, regulations, rules and provisions of contracts or grant agreements applicable to the 
Organization’s state programs. 
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Auditor’s Responsibilities for the Audit of Compliance 
 
Our objectives are to obtain reasonable assurance about whether material noncompliance with the 
compliance requirements referred to above occurred, whether due to fraud or error, and express an 
opinion on the Organization’s compliance based on our audit. Reasonable assurance is a high level of 
assurance but is not absolute assurance and therefore is not a guarantee that an audit conducted in 
accordance with GAAS, Government Auditing Standards, and the 2021-2022 Guide for Annual Audits of 
K-12 Local Education Agencies and State Compliance Reporting will always detect material 
noncompliance when it exists. The risk of not detecting material noncompliance resulting from fraud is 
higher than for that resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control. Noncompliance with the compliance 
requirements referred to above is considered material, if there is a substantial likelihood that, 
individually or in the aggregate, it would influence the judgment made by a reasonable user of the 
report on compliance about the Organization’s compliance with the requirements of the state programs 
as a whole. 
 
In performing an audit in accordance with GAAS, Government Auditing Standards, and the 2021-2022 
Guide for Annual Audits of K-12 Local Education Agencies and State Compliance Reporting, we: 
 

 Exercise professional judgment and maintain professional skepticism throughout the audit. 

 Identify and assess the risks of material noncompliance, whether due to fraud or error, and 
design and perform audit procedures responsive to those risks. Such procedures include 
examining, on a test basis, evidence regarding the Organization’s compliance with the 
compliance requirements referred to above and performing such other procedures as we 
consider necessary in the circumstances. 

 Obtain an understanding of the Organization’s internal control over compliance relevant to the 
audit in order to design audit procedures that are appropriate in the circumstances and to test 
and report on internal control over compliance in accordance with the 2021-2022 Guide for 
Annual Audits of K-12 Local Education Agencies and State Compliance Reporting, but not for the 
purpose of expressing an opinion on the effectiveness of the Organization’s internal controls 
over compliance. Accordingly, we express no such opinion; and 

 Select and test transactions and records to determine the Organization’s compliance with the 
state laws and regulations applicable to the following items: 

 

2021-2022 K-12 Audit Guide Procedures 
 Procedures 

Performed 

   
Local Education Agencies Other Than Charter Schools   

Attendance   No, see below 
Teacher Certification and Misassignments  No, see below 
Kindergarten Continuance  No, see below 
Independent Study  No, see below 
Continuation Education  No, see below 
Instructional Time  No, see below 
Instructional Materials  No, see below 
Ratio of Administrative Employees to Teachers  No, see below 
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2021-2022 K-12 Audit Guide Procedures 
 Procedures 

Performed 

   
Classroom Teacher Salaries  No, see below 
Early Retirement Incentive  No, see below 
GANN Limit Calculation  No, see below 
School Accountability Report Card  No, see below 
Juvenile Court Schools  No, see below 
Middle or Early College High Schools  No, see below 
K-3 Grade Span Adjustment  No, see below 
Transportation Maintenance of Effort  No, see below 
Apprenticeship: Related and Supplemental Instruction  No, see below 
Comprehensive School Safety Plan  No, see below 
District of Choice  No, see below 

   
School Districts, County Offices of Education, and Charter Schools   

California Clean Energy Jobs Act  No, see below 
After/Before School Education and Safety Program:   

General Requirements  No, see below 
After School  No, see below 
Before School  No, see below 

Proper Expenditure of Education Protection Account Funds  Yes 
Unduplicated Local Control Funding Formula Pupil Counts  Yes 

Local Control and Accountability Plan  Yes 
Independent Study - Course Based  No, see below 
Immunizations  No, see below 
Educator Effectiveness  Yes 
Expanded Learning Opportunities Grant (ELO-G)  Yes 
Career Technical Education Incentive Grant  No, see below 
In Person Instruction Grant  No, see below 
   

Charter Schools   
Attendance  Yes 
Mode of Instruction  Yes 
Nonclassroom-Based Instruction/Independent Study  No, see below 
Determination of Funding for Nonclassroom-Based Instruction  No, see below 
Annual Instructional Minutes – Classroom Based  Yes 
Charter School Facility Grant Program  Yes 

 
Programs listed above for “Local Education Agencies Other Than Charter Schools” are not applicable to 
charter schools; therefore, we did not perform any related procedures. 
 
We did not perform California Clean Energy Jobs Act procedures because the Organization did not 
receive funding for this program. 
 
We did not perform procedures for the After/Before School Education and Safety Program because the 
Organization did not offer the program. 
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The Organization does not offer an Independent Study - Course Based program; therefore, we did not 
perform any procedures related to the Independent Study - Course Based Program. 
 
The Organization’s charter school was not listed on the immunization assessment reports; therefore, we 
did not perform any related procedures. 
 
We did not perform Career Technical Education Incentive Grant procedures because the Organization 
did not receive funding for this grant. 
 
We did not perform In Person Instruction Grant procedures because the Organization did not receive 
funding for this grant. 
 
We did not perform procedures for the Nonclassroom-Based Instruction/Independent Study because 
the Organization was not classified as nonclassroom-based and does not offer an Independent Study 
program. 
 
We are required to communicate with those charged with governance regarding, among other matters, 
the planned scope and timing of the audit and any significant deficiencies and material weaknesses in 
internal control over compliance that we identify during the audit. 
 
Report on Internal Control over Compliance 
 
A deficiency in internal control over compliance exists when the design or operation of a control over 
compliance does not allow management or employees, in the normal course of performing their 
assigned functions, to prevent, or detect and correct, noncompliance on a timely basis. A material 
weakness in internal control over compliance is a deficiency, or a combination of deficiencies, in internal 
control over compliance, such that there is a reasonable possibility that a material noncompliance with a 
compliance requirement will not be prevented, or detected and corrected, on a timely basis. A 
significant deficiency in internal control over compliance is a deficiency, or a combination of deficiencies, 
in internal control over compliance that is less severe than a material weakness in internal control over 
compliance, yet important enough to merit attention from those charged with governance.  
 
Our consideration of internal control over compliance was for the limited purpose described in the 
Auditor’s Responsibilities for the Audit of Compliance section above and was not designed to identify all 
deficiencies in internal control over compliance that might be material weaknesses or significant 
deficiencies in internal control over compliance. Given these limitations, during our audit we did not 
identify any deficiencies in internal control over compliance that we consider to be material 
weaknesses, as defined above. However, material weaknesses or significant deficiencies in internal 
control over compliance may exist that were not identified. 
 
Our audit was not designed for the purpose of expressing an opinion on the effectiveness of internal 
control over compliance. Accordingly, no such opinion is expressed. 
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The purpose of this report on internal control over compliance is solely to describe the scope of our 
testing of internal control over compliance and the results of that testing based on the 2021-2022 Guide 
for Annual Audits of K-12 Local Education Agencies and State Compliance Reporting. Accordingly, this 
report is not suitable for any other purpose. 
 
 
 
 
Rancho Cucamonga, California 
January 5, 2023 
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Jardin De La Infancia 
Summary of Auditor’s Results 

Year Ended June 30, 2022 

 
 

FINANCIAL STATEMENTS

Type of auditor’s report issued Unmodified

Internal control over financial reporting
Material weaknesses identified No
Significant deficiencies identified not considered

to be material weaknesses None Reported

Noncompliance material to financial statements noted? No

STATE COMPLIANCE

Internal control over state compliance for programs
Material weaknesses identified No
Significant deficiencies identified not considered

to be material weaknesses None Reported

Type of auditor’s report issued on compliance
for programs Unmodified
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Jardin De La Infancia 
Financial Statement Findings 

Year Ended June 30, 2022 

 
 
None reported. 
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Jardin De La Infancia 
State Compliance Findings and Questioned Costs 

Year Ended June 30, 2022 

 
 
None reported. 
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Jardin De La Infancia 
Summary Schedule of Prior Audit Findings 

Year Ended June 30, 2022 

 
 
There were no audit findings reported in the prior year’s Schedule of Findings and Questioned Costs. 
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Independent Auditor’s Report 
 
 
Governing Board 
Jardin de la Infancia 
Los Angeles, California 
 
 
Report on the Financial Statements 
 
Opinion 
 
We have audited the financial statements of Jardin de la Infancia (the Organization) (a California Nonprofit 
Public Benefit Corporation), which comprise the statement of financial position as of June 30, 2024, and 
the related statements of activities, functional expenses, and cash flows for the year then ended, and the 
related notes to the financial statements. 
 
In our opinion, the accompanying financial statements referred to above present fairly, in all material 
respects, the financial position of the Organization as of June 30, 2024, and the changes in its net assets 
and its cash flows for the year then ended in accordance with accounting principles generally accepted in 
the United States of America. 
 
Basis for Opinion 
 
We conducted our audit in accordance with auditing standards generally accepted in the United States of 
America (GAAS) and the standards applicable to financial audits contained in Government Auditing 
Standards, issued by the Comptroller General of the United States (Government Auditing Standards). Our 
responsibilities under those standards are further described in the Auditor’s Responsibilities for the Audit 
of the Financial Statements section of our report. We are required to be independent of the Organization 
and to meet our other ethical responsibilities, in accordance with the relevant ethical requirements 
relating to our audit. We believe that the audit evidence we have obtained is sufficient and appropriate 
to provide a basis for our audit opinion. 
 
`
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Responsibilities of Management for the Financial Statements 
 
Management is responsible for the preparation and fair presentation of the financial statements in 
accordance with accounting principles generally accepted in the United States of America; and for the 
design, implementation, and maintenance of internal control relevant to the preparation and fair 
presentation of financial statements that are free from material misstatement, whether due to fraud or 
error. 
 
In preparing the financial statements, management is required to evaluate whether there are conditions 
or events, considered in the aggregate, that raise substantial doubt about the Organization’s ability to 
continue as a going concern for one year after the date that the financial statements are available to be 
issued. 
 
Auditor’s Responsibilities for the Audit of the Financial Statements 
 
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance but is not absolute assurance and 
therefore is not a guarantee that an audit conducted in accordance with GAAS and Government Auditing 
Standards will always detect a material misstatement when it exists. The risk of not detecting a material 
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve 
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control. 
Misstatements are considered material if there is a substantial likelihood that, individually or in aggregate, 
they would influence the judgment made by a reasonable user based on the financial statements. 
 
In performing an audit in accordance with GAAS and Government Auditing Standards, we: 
 

 Exercise professional judgment and maintain professional skepticism throughout the audit. 
 Identify and assess the risks of material misstatement of the financial statements, whether due 

to fraud or error, and design and perform audit procedures responsive to those risks. Such 
procedures include examining, on a test basis, evidence regarding the amounts and disclosures in 
the financial statements. 

 Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the Organization’s internal control. Accordingly, no such opinion 
is expressed.  

 Evaluate the appropriateness of accounting policies used and the reasonableness of significant 
accounting estimates made by management, as well as evaluate the overall presentation of the 
financial statements. 

 Conclude whether, in our judgment, there are conditions or events, considered in aggregate that 
raise substantial doubt about the Organization’s ability to continue as a going concern for a 
reasonable period of time. 

 
We are required to communicate with those charged with governance regarding, among other matters, 
the planned scope and timing of the audit, significant audit findings, and certain internal control-related 
matters that we identified during the audit. 
 



 

 3 

Supplementary Information 
 
Our audit was conducted for the purpose of forming an opinion on the financial statements as a whole. 
The accompanying supplementary information on pages 16-19 is presented for purposes of additional 
analysis and are not a required part of the financial statements. Such information is the responsibility of 
management and was derived from and relates directly to the underlying accounting and other records 
used to prepare the financial statements. The information has been subjected to the auditing procedures 
applied in the audit of the financial statements and certain additional procedures, including comparing 
and reconciling such information directly to the underlying accounting and other records used to prepare 
the financial statements or to the financial statements themselves, and other additional procedures in 
accordance with auditing standards generally accepted in the United States of America. In our opinion, 
the supplementary information is fairly stated in all material respects in relation to the financial 
statements as a whole.  
 
Other Information 
 
Management is responsible for the other information included in the annual report. The other information 
comprises the local education agency organization structure but does not include the financial statements 
and our auditor's report thereon. Our opinions on the financial statements do not cover the other 
information, and we do not express an opinion or any form of assurance thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other information 
and consider whether a material inconsistency exists between the other information and the financial 
statements, or the other information otherwise appears to be materially misstated. If, based on the work 
performed, we conclude that an uncorrected material misstatement of the other information exists, we 
are required to describe it in our report. 
 
Other Reporting Required by Government Auditing Standards 
 
In accordance with Government Auditing Standards, we have also issued our report dated 
September 25, 2024, on our consideration of the Organization's internal control over financial reporting 
and on our tests of its compliance with certain provisions of laws, regulations, contracts and grant 
agreements, and other matters. The purpose of that report is solely to describe the scope of our testing 
of internal control over financial reporting and compliance and the results of that testing, and not to 
provide an opinion on the effectiveness of the Organization's internal control over financial reporting or 
on compliance. That report is an integral part of an audit performed in accordance with Government 
Auditing Standards in considering the Organization's internal control over financial reporting and 
compliance. 
 
 
 
 
Brea, California 
September 25, 2024 
 

Matt2 Miller
S&S
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Jardin de la Infancia 
Statement of Financial Position 

June 30, 2024 

 
 

Assets
Current assets

Cash and cash equivalents 684,427$          
Receivables 84,943              
Prepaid expenses 4,308                 

Total current assets 773,678            

Non-current assets
Property and equipment, net 138,229            
Operating lease right-of-use asset, net 413,952            

Total non-current assets 552,181            

Total assets 1,325,859$      

Liabilities 
Current liabilities

Accounts payable 31,023              
Refundable advance 550,400            
Current portion of operating lease liability 33,638              

Total current liabilities 615,061            

Long-term liabilities
Operating lease liability, less current portion 380,314            

Total liabilities 995,375            

Net Assets
Without donor restrictions 330,484            

Total liabilities and net assets 1,325,859$      
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Jardin de la Infancia 
Statement of Activities 

Year Ended June 30, 2024 

 
 

Without donor
Restrictions

Support and revenues
Local Control Funding Formula 278,977$          
Federal revenue 12,123              
Other state revenue 139,869
Local revenues 121,067            

Total support and revenues 552,036            

Expenses
Program services 431,986            
Management and general 58,968              

Total expenses 490,954            

Change in Net Assets 61,082              

Net Assets, Beginning of Year 269,402            

Net Assets, End of Year 330,484$          

 
 
 
 
 



 

See Notes to Financial Statements   6 

Jardin de la Infancia 
Statement of Functional Expenses 

Year Ended June 30, 2024 

 
 

Program Management Total
Services and General Expenses

Salaries 191,097$          -$                       191,097$          
Employee benefits 38,806              -                          38,806              
Payroll taxes 14,711              -                          14,711              
Fees for services 116,377            41,706              158,083            
Advertising and promotions -                          947                    947                    
Office expenses -                          764                    764                    
Information technology -                          73                       73                       
Occupancy 51,149              -                          51,149              
Travel 344                    -                          344                    
Interest -                          17                       17                       
Depreciation 6,897                 -                          6,897                 
Insurance -                          8,600                 8,600                 
Other expenses 2,039                 4,088                 6,127                 
Capital outlay 2,884                 -                          2,884                 
Instructional materials 7,682                 -                          7,682                 

District oversight fees -                          2,773                 2,773                 

Total functional expenses 431,986$          58,968$            490,954$          

 
 
 
 
 
 



 

See Notes to Financial Statements   7 

Jardin de la Infancia 
Statement of Cash Flows 

Year Ended June 30, 2024 

 
 
Operating Activities

Change in net assets 61,082$            
Adjustments to reconcile change in net assets 

to net cash provided by operating activities

Depreciation expense 6,897                 

Interest expense attributable to the amortization of bond issuance costs

Changes in operating assets and liabilities

Receivables (7,011)               

Prepaid expenses (135)                   

Accounts payable (4,854)               

Refundable advance (51,449)             
Operating lease assets and liabilities (1)                       

Net Cash Provided by Operating Activities 4,529                 

Net Change in Cash 4,529                 

Cash and cash equivalents, Beginning of Year 679,898            

Cash and cash equivalents, End of Year 684,427$          

Supplemental Cash Flow Disclosure

Cash paid during the year in interest -$                       
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Jardin de la Infancia 
Notes to Financial Statements 

June 30, 2024 

 
 

Note 1 -  Principal Activity and Significant Accounting Policies  
 
Organization 
 
Jardin De La Infancia (the Organization) was incorporated in the State of California in 2004 as a nonprofit public 
benefit corporation that is organized under the Nonprofit Public Benefit Corporation Law exclusively for charitable 
and educational purposes within the meaning of 501(c)(3) of the Internal Revenue Code of 1954. The Charter 
School was approved by the State of California Department of Education on July 7, 2004. The Charter School 
opened on September 1, 2004, and currently serves approximately 16 students in grades Transitional Kindergarten 
and First.  On December 13, 2016, the Charter School was renewed by Los Angeles County of Education (LACOE) 
for five years ending in 2022. The Charter Schools Division has automatically extended the Organization’s term by 
two years pursuant to Education Code Section 47607.4. 
 
Charter school number authorized by the State: 0663 
 
The Organization provides services such as education, encompassing instruction, student and staff support 
activities, facilities maintenance and operations, and food services. Supporting services include management and 
general services which are the Organization’s overall related administrative activities.  
 
Basis of Accounting 
 
The accompanying financial statements were prepared using the accrual basis of accounting in accordance with 
accounting principles generally accepted in the United States of America as applicable to nonprofit organizations. 
Revenues are recognized as discussed below, and expenditures are recognized in the accounting period in which 
the liability is incurred. 
 
Net Assets 
 
Net assets, revenues, gains, and losses are classified based on the existence or absence of donor or grantor 
restrictions. Accordingly, net assets and changes therein are classified and reported as follows: 
 
Net Assets Without Donor Restrictions – Net assets available for use in general operations and not subject to donor 
restrictions. 
 
Net Assets with Donor Restrictions – Net assets subject to donor (or certain grantor) restrictions. Some donor 
imposed (or grantor) restrictions are temporary in nature, such as those that will be met by the passage of time 
or other events specified by the donor. Other donor restrictions are perpetual in nature, where the donor 
stipulates those resources be maintained in perpetuity. The Organization did not have net assets with donor 
restrictions for the year ended June 30, 2024.  
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Jardin de la Infancia 
Notes to Financial Statements 

June 30, 2024 

 
 
Cash and Cash Equivalents  
 
The Organization considers all cash and highly liquid financial instruments with original maturities of three months 
or less, and which are neither held for nor restricted by donors for long-term purposes, to be cash and cash 
equivalents. Cash and highly liquid financial instruments restricted to building projects or other long-term 
purposes are excluded from this definition.  
 
Concentration of Credit Risk 
 
The Organization maintains its cash in bank deposit accounts which exceed federally insured limits. Accounts are 
guaranteed by the Federal Deposit Insurance Corporation (FDIC) up to $250,000 per depositor, per insured bank, 
for each account ownership category. At June 30, 2024, the Organization had approximately $184,427, in excess 
of FDIC-insured limits.  
 
Receivables and Credit Policies 
 
Receivables consist primarily of noninterest-bearing amounts due to educational programs. Management 
determines the allowance for uncollectable receivables based on historical experience, an assessment of 
economic conditions, and a review of subsequent collections. Receivables are written off when deemed 
uncollectable. No allowance for doubtful accounts has been established, as the Organization deems all amounts 
to be fully collectible. Substantially all outstanding receivables as of June 30, 2024, are due from state and/or 
federal sources related to grant contributions and are expected to be collected within a period of less than one 
year.  
 
Property and Equipment 
 
Property and equipment additions over $1,000 are recorded at cost, or if donated, at fair value on the date of 
donation. Depreciation is computed using the straight-line method over the estimated useful lives of the assets 
ranging from 3 to 30 years, or in the case of capitalized leased assets or leasehold improvements, the lesser of the 
useful life of the asset or the lease term. When assets are sold or otherwise disposed of, the cost and related 
depreciation is removed from the accounts, and any remaining gain or loss is included in the statement of 
activities. Cost of maintenance and repairs that do not improve or extend the useful lives of the respective assets 
are expensed currently.  
 
The Organization reviews the carrying values of property and equipment for impairment whenever events or 
circumstances indicate that the carrying value of an asset may not be recoverable from the estimated future cash 
flows expected to result from its use and eventual disposition. When considered impaired, an impairment loss is 
recognized to the extent carrying value exceeds the fair value of the asset. There were no indicators of asset 
impairment during the year ended June 30, 2024. 
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Jardin de la Infancia 
Notes to Financial Statements 

June 30, 2024 

 
 
Right-Of-Use Leased Assets and Liabilities 
 

Right-of-Use (ROU) leased assets represent the right to use an underlying asset for the lease term and lease 
liabilities represent the obligation to make lease payments arising from the lease. Operating lease ROU assets and 
liabilities are recognized at the lease commencement date and are based on the present value of lease payments 
over the lease term. As most leases do not provide an implicit rate, a risk-free rate is utilized in lieu of determining 
an incremental borrowing rate at the commencement date in deciding the present value of lease payments. The 
operating lease ROU assets also include any lease payments made and exclude lease incentives. Lease expense is 
recognized on a straight-line basis over the lease term. Lease agreements with lease and non- lease components 
are generally accounted for separately. 
 
Revenue and Revenue Recognition 
 
Operating funds for the Organization are derived principally from state and federal sources. The Organization 
receives state funding based on each of the enrolled students’ average daily attendance (ADA) in its school. 
Contributions are recognized when cash or notification of an entitlement is received.  
 
A portion of the Organization’s revenue is derived from cost-reimbursable federal and state contracts and grants, 
which are conditioned upon certain performance requirements and/or the incurrence of allowable qualifying 
expenses. Amounts received are recognized as revenue when the Organization has incurred expenditures in 
compliance with specific contract or grant provisions. Amounts received prior to incurring qualifying expenditures 
are reported as refundable advances in the statement of financial position. Consequently, at June 30, 2024, the 
Organization did not have conditional contributions, for which no amounts had been received in advance and 
have not been recognized in the accompanying financial statements.  
 
Donated Services and In-Kind Contributions 
 
Volunteers contribute significant amounts of time to program services, administration, and fundraising and 
development activities; however, the financial statements do not reflect the value of these contributed services 
because they do not meet recognition criteria prescribed by generally accepted accounting principles. Contributed 
goods are recorded at fair value at the date of donation. Donated professional services are recorded at the 
respective fair values of the services received. No significant contributions of such goods or services were received 
during the year ended June 30, 2024.  
 
Functional Allocation of Expenses 
 
The financial statements report categories of expenses that are attributed to program service activities or 
supporting services activities such as management and general activities and fundraising and development 
activities. The costs of program and supporting services activities have been summarized on a functional basis in 
the statement of activities. The statement of functional expenses presents the natural classification detail of 
expenses by function. Accordingly, certain costs have been allocated among the programs and supporting services 
benefited based on management’s estimates. The expenses that are allocated include occupancy, which are 
allocated on a square footage basis, as well as salaries and wages, benefits, payroll taxes, professional services, 
and other, which are allocated on the basis of estimates of time and effort.  
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Jardin de la Infancia 
Notes to Financial Statements 

June 30, 2024 

 
 
Income Taxes 
 

The Organization is organized as a California nonprofit corporation and has been recognized by the Internal 
Revenue Service (IRS) as exempt from federal income taxes under Section 501(a) of the Internal Revenue Code as 
an organization described in Section 501(c)(3) and qualifies for the charitable contribution deduction. It is also 
exempt from State franchise and income taxes under Section 23701(d) of the California Revenue and Taxation 
Code. The Organization is annually required to file a Return of Organization Exempt from Income Tax (Form 990) 
with the IRS. In addition, the Organization is subject to income tax on net income that is derived from business 
activities that are unrelated to its exempt purposes. The Organization determined that it is not subject to 
unrelated business income tax and has not filed an Exempt Organization Business Income Tax Return (Form 990-
T) with the IRS. 
 
Management believes that the Organization has appropriate support for any tax positions taken affecting its 
annual filing requirements, and as such, does not have any uncertain tax positions that are material to the financial 
statements. The Organization would recognize future accrued interest and penalties related to unrecognized tax 
benefits and liabilities in income tax expense if such interest and penalties are incurred. 
 
Estimates 
 
The preparation of financial statements in conformity with generally accepted accounting principles requires 
management to make estimates and assumptions that affect the reported amounts of assets and liabilities at the 
date of the financial statements and the reported amounts of revenues and expenses during the reporting period. 
Accordingly, actual results could differ from those estimates. 
 
Financial Instruments and Credit Risk 
 
Deposit concentration risk is managed by placing cash, money market accounts, and certificates of deposit with 
financial institutions believed by management to be creditworthy. At times, amounts on deposit may exceed 
insured limits or include uninsured investments in money market mutual funds. To date, no losses have been 
experienced in any of these accounts. Credit risk associated with accounts receivable is considered to be limited 
due to high historical collection rates and because substantial portions of the outstanding amounts are due from 
governmental agencies supportive of the Organization’s mission.  
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Jardin de la Infancia 
Notes to Financial Statements 

June 30, 2024 

 
 

Note 2 -  Liquidity and Availability 
 
Financial assets available for general expenditure, that is, without donor or other restrictions limiting their use, 
within one year of the statement of financial position date, comprise the following: 
 

Cash and cash equivalents 684,427$          
Receivables 84,943               

Total 769,370$          

 
As part of the Organization’s liquidity management, it has a policy to structure its financial assets to be available 
as its general expenditures, liabilities, and other obligations become due.  
 
 

Note 3 -  Fair Value Measurements and Disclosures 
 
The Organization has determined the fair value of certain assets in accordance with generally accepted accounting 
principles, which provides a framework for measuring fair value. 
 
Fair value is defined as the exchange price that would be received for an asset or most advantageous market for 
the asset in an orderly transaction between market participants on the measurement date. Valuation techniques 
should maximize the use of observable inputs and minimize the use of unobservable inputs. A fair value hierarchy 
has been established, which prioritizes the valuation inputs into three broad levels. 
 
Level 1 inputs consist of quoted prices (unadjusted) in active markets for identical assets that can be accessed at 
the reporting date. Level 2 inputs are inputs other than quoted prices included within Level 1 that are observable 
for the related asset, either directly or indirectly. These include quoted prices for similar assets in active markets, 
quoted prices for identical or similar assets in markets that are not active, inputs other than quoted prices that 
are observable for the asset and market corroborated inputs. Level 3 inputs are unobservable inputs related to 
the asset. In these situations, inputs are developed using the best information in the circumstances. 
 
In some cases, the inputs used to measure the fair value of an asset might be categorized within different levels 
of the fair value hierarchy. In those cases, the fair value measurement is categorized in its entirety in the same 
level of the fair value hierarchy as the lowest level input that is significant to the entire measurement. Assessing 
the significance of a particular input to an entire measurement requires judgment, taking into account factors 
specific to the asset. The categorization of an asset within the hierarchy is based upon the pricing transparency of 
the asset and does not necessarily correspond to an assessment of the quality, risk, or liquidity profile of the asset. 
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Jardin de la Infancia 
Notes to Financial Statements 

June 30, 2024 

 
 
A significant portion of investments are classified within Level 1 because they are comprised of mutual funds with 
readily determinable fair values based on daily redemption values. Certain certificates of deposit are considered 
invested and traded in the financial markets. Those certificates of deposit, fixed income securities and other 
securities are valued by the custodians of the securities using pricing models based on credit quality, time to 
maturity, stated interest rates and market-rate assumptions, and are classified within Level 2. 
 
Net asset value (NAV) per share, or its equivalent, such as member units or an ownership interest in partners’ 
capital, is used to estimate the fair values of certain hedge funds, private equity funds, fund of funds, and limited 
partnerships which do not have readily determinable fair values. Investments that are measured at fair value 
using NAV per share as a practical expedient are not classified in the fair value hierarchy but are included in the 
table below to permit reconciliation to the accompanying statement of financial position 
 
The following table presents assets and liabilities measured at fair value on a recurring basis, as identified in the 
following, at June 30, 2024: 
 

Quoted
Prices in Significant

Active Markets Other Significant
for Identical Observable Unobservable

Assets Inputs Inputs

(Level 1) (Level 2) (Level 3) Total

Investments
Money market funds 365,515$          -$                       -$                       365,515$          

Fair Value Measurements at Report Date Using
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Jardin de la Infancia 
Notes to Financial Statements 

June 30, 2024 

 
 

Note 4 -  Property and Equipment 
 
Property and equipment consist of the following at June 30, 2024: 
 
Building improvements 145,000$          
Computer and equipment 8,222                 
Funiture 11,399               

Subtotal 164,621            

Less accumulated depreciation (26,392)             

Total 138,229$          

 
 

Note 5 -  Operating Lease 
 

The Organization leases certain real property for the operation of charter schools with various terms under long- 
term, non-cancelable operating lease agreements. The lease expires June 30, 2034. The Organization included in 
the determination of the ROU assets and lease liabilities any renewal options when the options are reasonably 
certain to be exercised. The agreements generally require the Organization to pay repairs. 
 
The weighted-average discount rate is based on the discount rate implicit in the lease. The Organization has 
elected the option to use the risk-free rate determined using a period comparable to the lease terms as the 
discount rate for leases where the implicit rate is not readily determinable. The Organization has applied the risk-
free rate option to the real estate class of asset. 
 
The Organization elected the practical expedient to not separate lease and non-lease components for real estate 
leases. 
 

Total lease costs for the year ended June 30, 2024, were as follows: 
 
Operating lease cost 51,149$             
 
The following table summarizes the supplemental cash flow information for the year ended June 30, 2024: 
 
Right-of-use assets obtained in exchange for lease liabilities

Operating leases 413,952$           
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Jardin de la Infancia 
Notes to Financial Statements 

June 30, 2024 

 
 
The future minimum lease payments under noncancelable operating leases with terms greater than one year are 
listed below as of June 30, 2024. 
 

June 30, 2024

Operating

51,149$            
51,149               
51,149               
51,149               
51,149               

Thereafter 255,743            

Total lease payments 511,488            

Less interest (97,536)             

Present value of lease liabilities 413,952$          

2029

2025
2026
2027
2028

 
 
 

Note 6 -  Employee Retirement Systems 
 
Social Security 
 
Public sector employees who are not members of their employer's existing retirement system (CalSTRS or 
CalPERS) are covered by social security or an alternative plan. The Organization has elected to use social security 
as its alternative plan. 
 
 

Note 7 -  Contingencies, Risks, and Uncertainties 
 
The Organization has received State and Federal funds for specific purposes that are subject to review and audit 
by the grantor agencies. Although such audits could generate disallowances under terms of the grants, it is 
believed that any reimbursement, if required, would not be material. 
 
 

Note 8 -  Subsequent Events 
 
The Organization's management has evaluated events or transactions that may occur for potential recognition or 
disclosure in the financial statements through December 4, 2023, which is the date the financial statements were 
available to be issued. Management has determined that there were no subsequent events or transactions that 
would have a material impact on the current year's financial statements.  
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Jardin de la Infancia 
Schedule of Average Daily Attendance 

Year Ended June 30, 2024 

 
 

Second Period Annual
Report Report

Regular ADA

Kindergarten and first 17.09                 17.06                 

Classroom Based ADA

Kindergarten and first 17.09                 17.06                 
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Jardin de la Infancia 
Schedule of Instructional Time 

Year Ended June 30, 2024 

 
 

1986-1987 2023-2024 Total
Minutes Actual Minutes Traditional Multitrack Total Days

Grade Level Requirement Minutes Offered Calendar Calendar Offered Status

TK/Kindergarten 36,000            64,185              64,185         193             N/A 193 Complied
Grade 1 50,400            64,185              64,185         193             N/A 193 Complied

Number of Actual Days
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Jardin de la Infancia 
Reconciliation of Annual Financial and Budget Report with Audited Financial Statements 

Year Ended June 30, 2024 

 
 
There were no adjustments to the Unaudited Actual Financial Report, which required reconciliation to the audited 
financial statements at June 30, 2024. 
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Jardin de la Infancia 
Note to Supplementary Information 

June 30, 2024 

 
 
Local Education Agency Organization Structure 
 
This schedule provides information about the Organization’s operations, members of the governing board, and 
members of the administration. 
 
Schedule of Average Daily Attendance 
 
Average daily attendance (ADA) is a measurement of the number of pupils attending classes of the Organization. 
The purpose of attendance accounting from a fiscal standpoint is to provide the basis on which apportionments 
of State funds are made to local education agencies. This schedule provides information regarding the attendance 
of students at the Organization. 
 
Schedule of Instructional Time 
 
This schedule presents information on the amount of instructional time offered by the Organization and whether 
the Organization complied with the provisions of Education Code Sections 47612 and 47612.5, if applicable. 
 
The Organization must maintain their instructional minutes at the 1986-87 requirements, as required by Education 
Code Section 47612.5. 
 
Reconciliation of Annual Financial Report with Audited Financial Statements 
 
This schedule provides the information necessary to reconcile the net assets reported on the unaudited actual 
financial report to the audited financial statements. 
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Jardin de la Infancia 
Local Education Agency Organization Structure 

June 30, 2024 

 
 
ORGANIZATION 
 
Jardin de la Infancia (the Organization) (Charter Number 0663) was granted on May 25, 2004, by Los Angeles 
Unified School District. On December 13, 2016, the Organization renewed their charter petition through LACOE 
for five years ending June 30, 2022.  The Organization operates one school, grades Transitional Kindergarten and 
First.   
 
Per California Education Code (EC) Section 47607.4, which was amended by Senate Bill 114, effective July 1, 2021, 
all charter schools whose term expires on or between January 1, 2022, and June 30, 2025, inclusive, shall have their 
term extended by two years, and all charter schools whose term expires on or between January 1, 2024, and 
June 30, 2027, inclusive, shall have their term extended by one additional year. 
 
GOVERNING BOARD 
 
MEMBER     OFFICE     TERM EXPIRES 
Gerald Secundy     Chair     No Term Limit 
Alice Callaghan     President    No Term Limit 
Paul White      Treasurer    No Term Limit 
Patricia Torrey     Secretary    No Term Limit 
Mike Roos     Member    No Term Limit 
Robert Wycoff     Member    No Term Limit 
 
ADMINISTRATION 
 
Zuzy Chavez      Executive Director 
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Independent Auditor’s Report on Internal Control over Financial Reporting and on Compliance and 

Other Matters Based on an Audit of Financial Statements Performed in Accordance with Government 
Auditing Standards 

 
 
Governing Board 
Jardin de la Infancia 
Los Angeles, California 
 
 
We have audited, in accordance with the auditing standards generally accepted in the United States of 
America and the standards applicable to financial audits contained in Government Auditing Standards 
issued by the Comptroller General of the United States, the financial statements of Jardin de la Infancia 
(the Organization), which comprise the statement of financial position as of June 30, 2024, and the related 
statements of activities, functional expenses, and cash flows for the year then ended, and the related 
notes to the financial statements, and have issued our report thereon dated September 25, 2024.  
 
Report on Internal Control over Financial Reporting 
 
In planning and performing our audit of the financial statements, we considered the Organization's 
internal control over financial reporting (internal control) as a basis for designing audit procedures that 
are appropriate in the circumstances for the purpose of expressing our opinion on the financial 
statements, but not for the purpose of expressing an opinion on the effectiveness of the Organization's 
internal control. Accordingly, we do not express an opinion on the effectiveness of the Organization's 
internal control. 
 
A deficiency in internal control exists when the design or operation of a control does not allow 
management or employees, in the normal course of performing their assigned functions, to prevent, or 
detect and correct, misstatements on a timely basis. A material weakness is a deficiency, or a combination 
of deficiencies, in internal control, such that there is a reasonable possibility that a material misstatement 
of the Organization's financial statements will not be prevented or detected and corrected on a timely 
basis. A significant deficiency is a deficiency, or a combination of deficiencies, in internal control that is 
less severe than a material weakness, yet important enough to merit attention by those charged with 
governance.  
 
Our consideration of internal control was for the limited purpose described in the first paragraph of this 
section and was not designed to identify all deficiencies in internal control that might be material 
weaknesses or significant deficiencies. Given these limitations, during our audit we did not identify any 
deficiencies in internal control that we consider to be material weaknesses. However, material 
weaknesses may exist that have not been identified.  
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Compliance and Other Matters 
 
As part of obtaining reasonable assurance about whether the Organization's financial statements are free 
from material misstatement, we performed tests of its compliance with certain provisions of laws, 
regulations, contracts, and grant agreements, noncompliance with which could have a direct and material 
effect on the financial statements. However, providing an opinion on compliance with those provisions 
was not an objective of our audit, and accordingly, we do not express such an opinion. The results of our 
tests disclosed no instances of noncompliance or other matters that are required to be reported under 
Government Auditing Standards.  
 
Purpose of this Report 
 
The purpose of this report is solely to describe the scope of our testing of internal control and compliance 
and the results of that testing, and not to provide an opinion on the effectiveness of the Organization's 
internal control or on compliance. This report is an integral part of an audit performed in accordance with 
Government Auditing Standards in considering the Organization's internal control and compliance. 
Accordingly, this communication is not suitable for any other purpose.  
 
 
 
 
Brea, California 
September 25, 2024 
 
 

Matt2 Miller
S&S



Rudolph F. Silva, CPA 
Lisa D. Silva, CPA 
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Independent Auditor’s Report on State Compliance and on Internal Control Over Compliance 
 
 
Governing Board 
Jardin de la Infancia 
Los Angeles, California 
 
 
Report on Compliance 
 
Opinion on State Compliance 
  
We have audited Jardin de la Infancia’s (the Organization) compliance with the requirements specified  in 
the 2023-2024 Guide for Annual Audits of K-12 Local Education Agencies and State Compliance Reporting, 
applicable to the Organization’s state program requirements identified below for the year ended June 30, 
2024.  
 
In our opinion, the Organization complied, in all material respects, with the compliance requirements 
referred to above that are applicable to the laws and regulations of the state programs noted in the table 
below for the year ended June 30, 2024. 
 
Basis for Opinion 
 
We conducted our audit of compliance in accordance with auditing standards generally accepted in the 
United States of America (GAAS), the standards applicable to financial audits contained in Government 
Auditing Standards, issued by the Comptroller General of the United States, and the 2023-2024 Guide for 
Annual Audits of K-12 Local Education Agencies and State Compliance Reporting. Our responsibilities 
under those standards are further described in the Auditor’s Responsibilities for the Audit of Compliance 
section of our report. 
 
We are required to be independent of the Organization and to meet our other ethical responsibilities, in 
accordance with the relevant ethical requirements relating to our audit. We believe that the audit 
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion. Our audit does 
not provide a legal determination of the Organization’s compliance with the compliance requirements 
referred to above. 
 
Responsibilities of Management for Compliance 
 
Management is responsible for compliance with the requirements referred to above and for the design, 
implementation, and maintenance of effective internal control over compliance with the requirements of 
laws, statutes, regulations, rules and provisions of contracts or grant agreements applicable to the 
Organization’s state programs. 
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Auditor’s Responsibilities for the Audit of Compliance 
 
Our objectives are to obtain reasonable assurance about whether material noncompliance with the 
compliance requirements referred to above occurred, whether due to fraud or error, and express an 
opinion on the Organization’s compliance based on our audit. Reasonable assurance is a high level of 
assurance but is not absolute assurance and therefore is not a guarantee that an audit conducted in 
accordance with GAAS, Government Auditing Standards, and the 2023-2024 Guide for Annual Audits of  
K-12 Local Education Agencies and State Compliance Reporting will always detect material noncompliance 
when it exists. The risk of not detecting material noncompliance resulting from fraud is higher than that 
resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, 
or the override of internal control. Noncompliance with the compliance requirements referred to above 
is considered material, if there is a substantial likelihood that, individually or in the aggregate, it would 
influence the judgment made by a reasonable user of the report on compliance about the Organization’s 
compliance with the requirements of the state programs as a whole. 
 
In performing an audit in accordance with GAAS, Government Auditing Standards, and the 2023-2024 
Guide for Annual Audits of K-12 Local Education Agencies and State Compliance Reporting, we: 
 

 Exercise professional judgment and maintain professional skepticism throughout the audit. 

 Identify and assess the risks of material noncompliance, whether due to fraud or error, and design 
and perform audit procedures responsive to those risks. Such procedures include examining, on 
a test basis, evidence regarding the Organization’s compliance with the compliance requirements 
referred to above and performing such other procedures as we consider necessary in the 
circumstances. 

 Obtain an understanding of the Organization’s internal control over compliance relevant to the 
audit in order to design audit procedures that are appropriate in the circumstances and to test 
and report on internal control over compliance in accordance with the 2023-2024 Guide for 
Annual Audits of K-12 Local Education Agencies and State Compliance Reporting, but not for the 
purpose of expressing an opinion on the effectiveness of the Organization’s internal controls over 
compliance. Accordingly, we express no such opinion; and 

 Select and test transactions and records to determine the Organization’s compliance with the 
state laws and regulations applicable to the following items: 

 

2023-2024 K-12 Audit Guide Procedures 
 Procedures 

Performed 

   
Local Education Agencies Other Than Charter Schools   

Attendance   No, see below 
Teacher Certification and Misassignments  No, see below 
Kindergarten Continuance  No, see below 
Independent Study  No, see below 
Continuation Education  No, see below 
Instructional Time  No, see below 
Instructional Materials  No, see below 
Ratio of Administrative Employees to Teachers  No, see below 
Classroom Teacher Salaries  No, see below 
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2023-2024 K-12 Audit Guide Procedures 
 Procedures 

Performed 

   
Early Retirement Incentive  No, see below 
GANN Limit Calculation  No, see below 
School Accountability Report Card  No, see below 
Juvenile Court Schools  No, see below 
Middle or Early College High Schools  No, see below 
K-3 Grade Span Adjustment  No, see below 
Apprenticeship: Related and Supplemental Instruction  No, see below 
Comprehensive School Safety Plan  No, see below 
District of Choice 
Home to School Transportation Reimbursement 

 No, see below 
No, see below 

 
 

School Districts, County Offices of Education, and Charter Schools   
Proposition 28 Arts and Music in Schools  Yes 
After/Before School Education and Safety Program:   

General Requirements  No, see below 
After School  No, see below 
Before School  No, see below 

Proper Expenditure of Education Protection Account Funds  Yes 
Unduplicated Local Control Funding Formula Pupil Counts  Yes 

Local Control and Accountability Plan  Yes 
Independent Study - Course Based  No, see below 
Immunizations  No, see below 
Educator Effectiveness  Yes 
Expanded Learning Opportunities Grant (ELO-G)  Yes 
Career Technical Education Incentive Grant  No, see below 
Expanded Learning Opportunities Program  Yes 
Transitional Kindergarten  Yes 
   

Charter Schools   
Attendance  Yes 
Mode of Instruction  Yes 
Nonclassroom-Based Instruction/Independent Study  No, see below 
Determination of Funding for Nonclassroom-Based Instruction  No, see below 
Annual Instructional Minutes – Classroom Based  Yes 
Charter School Facility Grant Program  Yes 

 
Programs listed above for “Local Education Agencies Other Than Charter Schools” are not applicable to 
charter schools; therefore, we did not perform any related procedures. 
 
We did not perform procedures for the After/Before School Education and Safety Program because the 
Organization did not offer the program. 
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The Organization does not offer an Independent Study - Course Based program; therefore, we did not 
perform any procedures related to the Independent Study - Course Based Program. 
 
The Organization’s charter school was not listed on the immunization assessment reports; therefore, we 
did not perform any related procedures. 
 
We did not perform Career Technical Education Incentive Grant procedures because the Organization did 
not receive funding for this grant. 
 
We did not perform procedures for the Nonclassroom-Based Instruction/Independent Study because the 
Organization was not classified as nonclassroom-based and does not offer an Independent Study program. 
 
We are required to communicate with those charged with governance regarding, among other matters, 
the planned scope and timing of the audit and any significant deficiencies and material weaknesses in 
internal control over compliance that we identify during the audit. 
 
Report on Internal Control over Compliance 
 
A deficiency in internal control over compliance exists when the design or operation of a control over 
compliance does not allow management or employees, in the normal course of performing their assigned 
functions, to prevent, or detect and correct, noncompliance on a timely basis. A material weakness in 
internal control over compliance is a deficiency, or a combination of deficiencies, in internal control over 
compliance, such that there is a reasonable possibility that a material noncompliance with a compliance 
requirement will not be prevented, or detected and corrected, on a timely basis. A significant deficiency 
in internal control over compliance is a deficiency, or a combination of deficiencies, in internal control over 
compliance that is less severe than a material weakness in internal control over compliance, yet important 
enough to merit attention from those charged with governance.  
 
Our consideration of internal control over compliance was for the limited purpose described in the 
Auditor’s Responsibilities for the Audit of Compliance section above and was not designed to identify all 
deficiencies in internal control over compliance that might be material weaknesses or significant 
deficiencies in internal control over compliance. Given these limitations, during our audit we did not 
identify any deficiencies in internal control over compliance that we consider to be material weaknesses, 
as defined above. However, material weaknesses or significant deficiencies in internal control over 
compliance may exist that were not identified. 
 
Our audit was not designed for the purpose of expressing an opinion on the effectiveness of internal 
control over compliance. Accordingly, no such opinion is expressed. 
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The purpose of this report on internal control over compliance is solely to describe the scope of our testing 
of internal control over compliance and the results of that testing based on the 2023-2024 Guide for 
Annual Audits of K-12 Local Education Agencies and State Compliance Reporting. Accordingly, this report 
is not suitable for any other purpose. 

Brea, California 
September 25, 2024 

Matt2 Miller
S&S



 

 

Schedule of Findings and Questioned Costs 
June 30, 2024 

Jardin de la Infancia 
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Jardin de la Infancia 
Summary of Auditor’s Results 

Year Ended June 30, 2024 

 
 

FINANCIAL STATEMENTS

Type of auditor’s report issued Unmodified

Internal control over financial reporting
Material weaknesses identified No
Significant deficiencies identified not considered

to be material weaknesses None Reported

Noncompliance material to financial statements noted? No

STATE COMPLIANCE

Internal control over state compliance for programs
Material weaknesses identified No
Significant deficiencies identified not considered

to be material weaknesses None Reported

Type of auditor’s report issued on compliance
for programs Unmodified
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Jardin de la Infancia 
Financial Statement Findings 

Year Ended June 30, 2024 

 
 
None reported. 
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Jardin de la Infancia 
State Compliance Findings and Questioned Costs 

Year Ended June 30, 2024 

 
 
None reported. 
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Jardin de la Infancia 
Summary Schedule of Prior Audit Findings 

Year Ended June 30, 2024 

 
 
There were no audit findings reported in the prior year’s Schedule of Findings and Questioned Costs. 
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Independent Auditor’s Report 

Governing Board 
Jardin de la Infancia 
Brea, California 

Report on the Financial Statements 

Opinion 

We have audited the financial statements of Jardin de la Infancia (the Organization) (a California Nonprofit 
Public Benefit Corporation), which comprise the statement of financial position as of June 30, 2023, and 
the related statements of activities, functional expenses, and cash flows for the year then ended, and the 
related notes to the financial statements. 

In our opinion,  the accompanying  financial statements referred  to above present  fairly,  in all material 
respects, the financial position of the Organization as of June 30, 2023, and the changes in its net assets 
and its cash flows for the year then ended in accordance with accounting principles generally accepted in 
the United States of America. 

Basis for Opinion 

We conducted our audit in accordance with auditing standards generally accepted in the United States of 
America  (GAAS)  and  the  standards  applicable  to  financial  audits  contained  in  Government  Auditing 
Standards, issued by the Comptroller General of the United States (Government Auditing Standards). Our 
responsibilities under those standards are further described in the Auditor’s Responsibilities for the Audit 
of the Financial Statements section of our report. We are required to be independent of the Organization 
and  to meet  our  other  ethical  responsibilities,  in  accordance with  the  relevant  ethical  requirements 
relating to our audit. We believe that the audit evidence we have obtained is sufficient and appropriate 
to provide a basis for our audit opinion. 

Adoption of New Accounting Standard 

As  discussed  in  Notes  1  and  4  to  the  financial  statements,  the Organization  has  early  adopted  the 
provisions  of  Financial  Accounting  Standards  Board  (FASB)  ASU  2016‐02  Leases  Topic  842,  as  of 
July 1, 2022, using the modified retrospective approach. 
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Responsibilities of Management for the Financial Statements 
 
Management  is  responsible  for  the  preparation  and  fair  presentation  of  the  financial  statements  in 
accordance with accounting principles generally accepted  in the United States of America; and for the 
design,  implementation,  and  maintenance  of  internal  control  relevant  to  the  preparation  and  fair 
presentation of financial statements that are free from material misstatement, whether due to fraud or 
error. 
 
In preparing the financial statements, management is required to evaluate whether there are conditions 
or events, considered  in the aggregate, that raise substantial doubt about the Organization’s ability to 
continue as a going concern for one year after the date that the financial statements are available to be 
issued. 
 
Auditor’s Responsibilities for the Audit of the Financial Statements 
 
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are 
free from material misstatement, whether due to fraud or error, and to  issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance but is not absolute assurance and 
therefore is not a guarantee that an audit conducted in accordance with GAAS and Government Auditing 
Standards will always detect a material misstatement when it exists. The risk of not detecting a material 
misstatement  resulting  from  fraud  is  higher  than  for  one  resulting  from  error,  as  fraud may  involve 
collusion,  forgery,  intentional  omissions,  misrepresentations,  or  the  override  of  internal  control. 
Misstatements are considered material if there is a substantial likelihood that, individually or in aggregate, 
they would influence the judgment made by a reasonable user based on the financial statements. 
 
In performing an audit in accordance with GAAS and Government Auditing Standards, we: 
 

 Exercise professional judgment and maintain professional skepticism throughout the audit. 
 Identify and assess the risks of material misstatement of the financial statements, whether due 

to  fraud  or  error,  and  design  and  perform  audit  procedures  responsive  to  those  risks.  Such 
procedures include examining, on a test basis, evidence regarding the amounts and disclosures in 
the financial statements. 

 Obtain  an  understanding  of  internal  control  relevant  to  the  audit  in  order  to  design  audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the Organization’s internal control. Accordingly, no such opinion 
is expressed.  

 Evaluate the appropriateness of accounting policies used and the reasonableness of significant 
accounting estimates made by management, as well as evaluate the overall presentation of the 
financial statements. 

 Conclude whether, in our judgment, there are conditions or events, considered in aggregate that 
raise  substantial  doubt  about  the Organization’s  ability  to  continue  as  a  going  concern  for  a 
reasonable period of time. 

 
We are required to communicate with those charged with governance regarding, among other matters, 
the planned scope and timing of the audit, significant audit findings, and certain internal control‐related 
matters that we identified during the audit. 
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Supplementary Information 
 
Our audit was conducted for the purpose of forming an opinion on the financial statements as a whole. 
The accompanying supplementary  information on pages 15‐19  is presented  for purposes of additional 
analysis and are not a required part of the financial statements. Such information is the responsibility of 
management and was derived from and relates directly to the underlying accounting and other records 
used to prepare the financial statements. The information has been subjected to the auditing procedures 
applied in the audit of the financial statements and certain additional procedures, including comparing 
and reconciling such information directly to the underlying accounting and other records used to prepare 
the financial statements or to the financial statements themselves, and other additional procedures  in 
accordance with auditing standards generally accepted in the United States of America. In our opinion, 
the  supplementary  information  is  fairly  stated  in  all  material  respects  in  relation  to  the  financial 
statements as a whole.  
 
Other Reporting Required by Government Auditing Standards 
 
In  accordance  with  Government  Auditing  Standards,  we  have  also  issued  our  report  dated 
December 4, 2023, on our consideration of the Organization's internal control over financial reporting and 
on our tests of its compliance with certain provisions of laws, regulations, contracts and grant agreements, 
and other matters. The purpose of that report  is solely to describe the scope of our testing of  internal 
control over  financial  reporting and compliance and  the  results of  that  testing, and not  to provide an 
opinion  on  the  effectiveness  of  the  Organization's  internal  control  over  financial  reporting  or  on 
compliance. That report is an integral part of an audit performed in accordance with Government Auditing 
Standards in considering the Organization's internal control over financial reporting and compliance. 
 
 
 
 
Brea, California 
December 4, 2023 
 

Matt
S&S
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Jardin de la Infancia 
Statement of Financial Position 

June 30, 2023 

 
 

Assets
Current assets

Cash  679,898$          
Receivables 77,932               
Prepaid expenses 4,171                 

Total current assets 762,001            

Non‐current assets
Property and equipment, net 145,125
Operating lease right‐of‐use asset, net 50,490

Total non‐current assets 195,615            

Total assets 957,616$          

Liabilities 
Current liabilities

Accounts payable 35,875
Refundable advance 601,849
Current portion of operating lease liability 50,490               

Total liabilities 688,214            

Net Assets
Without donor restrictions 269,402            

Total liabilities and net assets 957,616$          
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Jardin de la Infancia 
Statement of Activities 

Year Ended June 30, 2023 

 
 

Without donor
Restrictions

Support and revenues
Local Control Funding Formula 381,040$          
Federal revenue 23,206
Other state revenue 84,637
Local revenues 24,198               

Total support and revenues 513,081            

Expenses
Program services 345,203            
Management and general 98,787               

Total expenses 443,990            

Change in Net Assets 69,091               

Net Assets, Beginning of Year 200,311            

Net Assets, End of Year 269,402$          
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Jardin de la Infancia 
Statement of Functional Expenses 

Year Ended June 30, 2023 

 
 

Program Management Total
Services and General Expenses

Salaries 162,414$           15,516$             177,930$          
Employee benefits 33,204                1,259                  34,463               
Payroll taxes 11,435                3,005                  14,440               
Fees for services 69,954                46,147                116,101            
Advertising and promotions ‐                          3,984                  3,984                 
Office expenses ‐                          10                       10                      
Occupancy 46,689                4,460                  51,149               
Depreciation 7,345                  ‐                          7,345                 
Insurance ‐                          12,758                12,758               
Other expenses 2,015                  9,604                  11,619               
Instructional materials 12,147                ‐                          12,147               

District oversight fees ‐                          2,044                  2,044                 

Total functional expenses 345,203$           98,787$             443,990$          
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Jardin de la Infancia 
Statement of Cash Flows 
Year Ended June 30, 2023 

 
 
Operating Activities

Change in net assets 69,091$            
Adjustments to reconcile change in net assets 

to net cash provided by operating activities

Depreciation expense 7,345                

Changes in operating assets and liabilities

Receivables (50,399)             

Prepaid expenses 6,511                

Accounts payable (21,575)             

Refundable advance 507,916            

Net Cash Provided by Operating Activities 518,889            

Cash, Beginning of Year 161,009            

Cash, End of Year 679,898$         
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Jardin de la Infancia 
Notes to Financial Statements 

June 30, 2023 

 
 

Note 1 ‐  Principal Activity and Significant Accounting Policies  
 
Organization 
 
Jardin De La Infancia (the Organization) was incorporated in the State of California in 2004 as a nonprofit public 
benefit corporation that is organized under the Nonprofit Public Benefit Corporation Law exclusively for charitable 
and educational purposes within  the meaning of 501(c)(3) of the  Internal Revenue Code of 1954. The Charter 
School was approved by  the State of California Department of Education on  July 7, 2004. The Charter School 
opened on September 1, 2004, and currently serves approximately 16 students in grades Transitional Kindergarten 
and First.  On December 13, 2016, the Charter School was renewed by Los Angeles County of Education (LACOE) 
for five years ending in 2022. The Charter Schools Division has automatically extended the Organization’s term by 
two years pursuant to Education Code Section 47607.4. 
 
Charter school number authorized by the State: 0663 
 
The  Organization  provides  services  such  as  education,  encompassing  instruction,  student  and  staff  support 
activities, facilities maintenance and operations, and food services. Supporting services include management and 
general services which are the Organization’s overall related administrative activities.  
 
Basis of Accounting 
 
The accompanying financial statements were prepared using the accrual basis of accounting in accordance with 
accounting principles generally accepted in the United States of America as applicable to nonprofit organizations. 
Revenues are recognized as discussed below, and expenditures are recognized in the accounting period in which 
the liability is incurred. 
 
Net Assets 
 
Net assets,  revenues, gains, and  losses are  classified based on  the existence or absence of donor or grantor 
restrictions. Accordingly, net assets and changes therein are classified and reported as follows: 
 
Net Assets Without Donor Restrictions – Net assets available for use in general operations and not subject to donor 
restrictions. 
 
Net Assets with Donor Restrictions – Net assets subject to donor  (or certain grantor) restrictions. Some donor 
imposed (or grantor) restrictions are temporary in nature, such as those that will be met by the passage of time 
or  other  events  specified  by  the  donor. Other  donor  restrictions  are  perpetual  in  nature, where  the  donor 
stipulates  those  resources be maintained  in perpetuity. The Organization did not have net assets with donor 
restrictions for the year ended June 30, 2023.  
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Jardin de la Infancia 
Notes to Financial Statements 

June 30, 2023 

 
 
Receivables and Credit Policies 
 
Receivables  consist  primarily  of  noninterest‐bearing  amounts  due  to  educational  programs.  Management 
determines  the  allowance  for  uncollectable  receivables  based  on  historical  experience,  an  assessment  of 
economic  conditions,  and  a  review  of  subsequent  collections.  Receivables  are  written  off  when  deemed 
uncollectable. No allowance for doubtful accounts has been established, as the Organization deems all amounts 
to be fully collectible. Substantially all outstanding receivables as of June 30, 2023, are due from state and/or 
federal sources related to grant contributions and are expected to be collected within a period of less than one 
year.  
 
Property and Equipment 
 
Property and equipment additions over $1,000 are recorded at cost, or  if donated, at fair value on the date of 
donation. Depreciation is computed using the straight‐line method over the estimated useful lives of the assets 
ranging from 3 to 30 years, or in the case of capitalized leased assets or leasehold improvements, the lesser of the 
useful  life of the asset or the  lease term. When assets are sold or otherwise disposed of, the cost and related 
depreciation  is  removed  from  the  accounts,  and  any  remaining  gain  or  loss  is  included  in  the  statement  of 
activities. Cost of maintenance and repairs that do not improve or extend the useful lives of the respective assets 
are expensed currently.  
 
The Organization  reviews  the carrying values of property and equipment  for  impairment whenever events or 
circumstances indicate that the carrying value of an asset may not be recoverable from the estimated future cash 
flows expected to result from its use and eventual disposition. When considered impaired, an impairment loss is 
recognized  to  the extent carrying value exceeds  the  fair value of  the asset. There were no  indicators of asset 
impairment during the year ended June 30, 2023. 
 
Revenue and Revenue Recognition 
 
Operating  funds  for  the Organization are derived principally  from state and  federal sources. The Organization 
receives  state  funding based on each of  the enrolled  students’  average daily attendance  (ADA)  in  its  school. 
Contributions are recognized when cash or notification of an entitlement is received.  
 
A portion of the Organization’s revenue is derived from cost‐reimbursable federal and state contracts and grants, 
which are  conditioned upon  certain performance  requirements and/or  the  incurrence of allowable qualifying 
expenses. Amounts  received  are  recognized  as  revenue when  the Organization has  incurred  expenditures  in 
compliance with specific contract or grant provisions. Amounts received prior to incurring qualifying expenditures 
are reported as refundable advances in the statement of financial position. Consequently, at June 30, 2023, the 
Organization did not have conditional contributions, for which no amounts had been received in advance, have 
not been recognized in the accompanying financial statements.  
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Jardin de la Infancia 
Notes to Financial Statements 

June 30, 2023 

 
 
Donated Services and In‐Kind Contributions 
 
Volunteers  contribute  significant  amounts  of  time  to  program  services,  administration,  and  fundraising  and 
development activities; however, the financial statements do not reflect the value of these contributed services 
because they do not meet recognition criteria prescribed by generally accepted accounting principles. Contributed 
goods  are  recorded  at  fair  value  at  the date of donation. Donated professional  services  are  recorded  at  the 
respective fair values of the services received. No significant contributions of such goods or services were received 
during the year ended June 30, 2023.  
 
Functional Allocation of Expenses 
 
The  financial  statements  report  categories  of  expenses  that  are  attributed  to  program  service  activities  or 
supporting  services  activities  such  as management  and  general  activities  and  fundraising  and  development 
activities. The costs of program and supporting services activities have been summarized on a functional basis in 
the  statement of activities. The  statement of  functional expenses presents  the natural  classification detail of 
expenses by function. Accordingly, certain costs have been allocated among the programs and supporting services 
benefited based on management’s  estimates.  The  expenses  that  are  allocated  include occupancy, which  are 
allocated on a square footage basis, as well as salaries and wages, benefits, payroll taxes, professional services, 
and other, which are allocated on the basis of estimates of time and effort.  
 
Income Taxes 
 

The Organization  is organized  as  a California nonprofit  corporation  and has been  recognized by  the  Internal 
Revenue Service (IRS) as exempt from federal income taxes under Section 501(a) of the Internal Revenue Code as 
an organization described  in Section 501(c)(3) and qualifies for the charitable contribution deduction. It  is also 
exempt from State franchise and  income taxes under Section 23701(d) of the California Revenue and Taxation 
Code. The Organization is annually required to file a Return of Organization Exempt from Income Tax (Form 990) 
with the IRS. In addition, the Organization is subject to income tax on net income that is derived from business 
activities  that  are  unrelated  to  its  exempt  purposes.  The  Organization  determined  that  it  is  not  subject  to 
unrelated business income tax and has not filed an Exempt Organization Business Income Tax Return (Form 990‐
T) with the IRS. 
 
Management believes  that  the Organization has appropriate  support  for any  tax positions  taken affecting  its 
annual filing requirements, and as such, does not have any uncertain tax positions that are material to the financial 
statements. The Organization would recognize future accrued interest and penalties related to unrecognized tax 
benefits and liabilities in income tax expense if such interest and penalties are incurred. 
 
Estimates 
 
The preparation of  financial  statements  in  conformity with  generally accepted accounting principles  requires 
management to make estimates and assumptions that affect the reported amounts of assets and liabilities at the 
date of the financial statements and the reported amounts of revenues and expenses during the reporting period. 
Accordingly, actual results could differ from those estimates. 
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Jardin de la Infancia 
Notes to Financial Statements 

June 30, 2023 

 
 
Financial Instruments and Credit Risk 
 
Deposit concentration risk is managed by placing cash, money market accounts, and certificates of deposit with 
financial  institutions believed by management  to be creditworthy. At  times, amounts on deposit may exceed 
insured  limits or  include uninsured  investments  in money market mutual  funds. To date, no  losses have been 
experienced in any of these accounts. Credit risk associated with accounts receivable is considered to be limited 
due to high historical collection rates and because substantial portions of the outstanding amounts are due from 
governmental agencies supportive of the Organization’s mission.  
 
Right‐Of‐Use and Lease Liabilities 
 

Right‐of‐Use (ROU) assets represent the right to use an underlying asset for the  lease term and  lease  liabilities 
represent the obligation to make lease payments arising from the lease. Operating lease ROU assets and liabilities 
are recognized at the lease commencement date and are based on the present value of lease payments over the 
lease term. As most  leases do not provide an  implicit rate, a risk‐free rate  is utilized  in  lieu of determining an 
incremental borrowing rate at the commencement date  in deciding  the present value of  lease payments. The 
operating lease ROU assets also include any lease payments made and exclude lease incentives. Lease expense is 
recognized on a straight‐line basis over the lease term. Lease agreements with lease and non‐ lease components 
are generally accounted for separately. 
 

Change in Accounting Principle 
 

Effective January 1, 2020, the Organization adopted the new lease accounting guidance in Accounting Standards 
Update No. 2016‐02, Leases (Topic 842). The Organization elected to apply the guidance as of July 1, 2021, the 
beginning of the adoption period. The standard requires the recognition of right‐of‐use assets and lease liabilities 
for  lease  contracts with  terms  greater  than  12 months. Operating  lease  costs  are  recognized  in  the  income 
statement as a single lease cost and finance lease costs are recognized in two components, interest expense and 
amortization expense. The Organization has elected the package of practical expedients permitted in ASC Topic 
842. Accordingly, the Organization accounted for its existing leases as either finance or operating lease under the 
new guidance, without reassessing (a) whether the contract contains a lease under ASC Topic 842, (b) whether 
classification of  the operating  lease would be different  in accordance with ASC Topic 842, or  (c) whether  the 
unamortized initial direct costs before transition adjustments would have met the definition of initial direct costs 
in ASC Topic 842 at lease commencement. 
 
As a result of the adoption of the new lease accounting guidance, the Organization recognized on July 1, 2022, the 
beginning of the adoption period, no cumulative effect adjustment to net assets, an operating  lease  liability of 
$99,567, and an operating right‐of‐use asset of $99,567. The adoption of the new standard did not materially 
impact the Organization’s Statement of Activities or Statement of Cash Flows. See Note 4 for further disclosure of 
the Organization’s lease contracts. 
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Jardin de la Infancia 
Notes to Financial Statements 

June 30, 2023 

 
 

Note 2 ‐  Liquidity and Availability 
 
Financial assets available for general expenditure, that is, without donor or other restrictions limiting their use, 
within one year of the statement of financial position date, comprise the following: 
 

Cash 679,898$          
Receivables 77,932               

Total 757,830$          

 
As part of the Organization’s liquidity management, it has a policy to structure its financial assets to be available 
as its general expenditures, liabilities, and other obligations become due.  
 
 

Note 3 ‐  Property and Equipment 
 
Property and equipment consist of the following at June 30, 2023: 
 

Building improvements 145,000$          
Computer and equipment 8,222                 
Funiture 11,399               

164,621             

Less accumulated depreciation (19,496)

Total 145,125$          

 
 

Note 4 ‐  Operating Lease 
 

The Organization leases certain real property for the operation of charter schools with various terms under long‐ 
term, non‐cancelable operating lease agreements. The lease expires June 30, 2024. The Organization included in 
the determination of the ROU assets and lease liabilities any renewal options when the options are reasonably 
certain to be exercised. The agreements generally require the Organization to pay repairs. 
 
The weighted‐average discount  rate  is based on  the discount  rate  implicit  in  the  lease. The Organization has 
elected  the option  to use  the  risk‐free  rate determined using a period comparable  to  the  lease  terms as  the 
discount rate for leases where the implicit rate is not readily determinable. The Organization has applied the risk‐
free rate option to the real estate class of asset. 
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Jardin de la Infancia 
Notes to Financial Statements 

June 30, 2023 

 
 
The Organization has elected the short‐term lease exemption for leases with a term of 12 months or less for both 
existing and ongoing operating leases to not recognize the asset and liability for these leases. Lease payments for 
short‐term leases are recognized on straight‐line basis. The Organization has one real property short term lease 
agreement for the year ended June 30, 2023. 
 
The Organization elected the practical expedient to not separate lease and non‐lease components for real estate 
leases. 
 
Total lease costs for the year ended June 30, 2023, were as follows: 
 
Operating lease cost 51,149$             

 
 
The following table summarizes the supplemental cash flow information for the year ended June 30, 2023: 
 
Right‐of‐use assets obtained in exchange for lease liabilities

Operating leases 99,567$             

 
 
 
The future minimum lease payments under noncancelable operating leases with terms greater than one year are 
listed below as of June 30, 2023. 
 

June 30, 2023
Operating

51,149$             

Less interest (659)                   

Present value of lease liabilities 50,490$             

2024
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Jardin de la Infancia 
Notes to Financial Statements 

June 30, 2023 

 
 

Note 5 ‐  Employee Retirement Systems 
 
Social Security 
 
Public  sector  employees who  are  not members  of  their  employer's  existing  retirement  system  (CalSTRS  or 
CalPERS) are covered by social security or an alternative plan. The Organization has elected to use social security 
as its alternative plan. 
 
 

Note 6 ‐  Contingencies, Risks, and Uncertainties 
 
The Organization has received State and Federal funds for specific purposes that are subject to review and audit 
by  the  grantor  agencies. Although  such  audits  could  generate disallowances under  terms  of  the  grants,  it  is 
believed that any reimbursement, if required, would not be material. 
 
 

Note 7 ‐  Subsequent Events 
 
The Organization's management has evaluated events or transactions that may occur for potential recognition or 
disclosure in the financial statements through December 4, 2023, which is the date the financial statements were 
available to be issued. Management has determined that there were no subsequent events or transactions that 
would have a material impact on the current year's financial statements.  
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Jardin de la Infancia 
Local Education Agency Organization Structure 

June 30, 2023 

 
 
ORGANIZATION 
 
Jardin de  la  Infancia  (the Organization)  (Charter Number 0663) was granted on May 25, 2004, by Los Angeles 
Unified School District. On December 13, 2016, the Organization renewed their charter petition through LACOE. 
The Organization operates one school, grades Transitional Kindergarten and First. 
 
 
GOVERNING BOARD 
 
MEMBER          OFFICE          TERM EXPIRES 
Gerald Secundy         Chair          No Term Limit 
Alice Callaghan          President        No Term Limit 
Paul White           Treasurer        No Term Limit 
Patricia Torrey          Secretary        No Term Limit 
Mike Roos          Member        No Term Limit 
Robert Wycoff          Member        No Term Limit 
Grace Guzman          Member        No Term Limit 
 
ADMINISTRATION 
 
Zuzy Chavez            Executive Director 
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Jardin de la Infancia 
Schedule of Average Daily Attendance 

Year Ended June 30, 2023 

 
 

Second Period Annual
Report Report

Regular ADA

Kindergarten and first 13.87                  13.88                 

Classroom Based ADA

Kindergarten and first 13.87                  13.88                 
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Jardin de la Infancia 
Schedule of Instructional Time 

Year Ended June 30, 2023 

 
 

1986‐1987 2022‐2023 Number of Total Number of
Minutes Actual Minutes Credited Minutes Traditional Multitrack Days Credited Total Days

Grade Level Requirement Minutes Form J‐13A Offered Calendar Calendar Form J‐13A Offered Status

TK/Kindergarten 36,000             64,470               ‐                          64,470          191              N/A ‐                        191 Complied
Grade 1 50,400             64,470               ‐                          64,470          191              N/A ‐                        191 Complied

Number of Actual Days

 
 
 
 
 



 

See Note to Supplementary Information       18 

Jardin de la Infancia 
Reconciliation of Annual Financial and Budget Report with Audited Financial Statements 

Year Ended June 30, 2023 

 
 
There were no adjustments to the Unaudited Actual Financial Report, which required reconciliation to the audited 
financial statements at June 30, 2023. 
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Jardin de la Infancia 
Note to Supplementary Information 

June 30, 2023 

 
 
Local Education Agency Organization Structure 
 
This schedule provides information about the Organization’s operations, members of the governing board, and 
members of the administration. 
 
Schedule of Average Daily Attendance 
 
Average daily attendance (ADA) is a measurement of the number of pupils attending classes of the Organization. 
The purpose of attendance accounting from a fiscal standpoint is to provide the basis on which apportionments 
of State funds are made to local education agencies. This schedule provides information regarding the attendance 
of students at the Organization. 
 
Schedule of Instructional Time 
 
This schedule presents information on the amount of instructional time offered by the Organization and whether 
the Organization complied with the provisions of Education Code Sections 47612 and 47612.5, if applicable. 
 
The Organization must maintain their instructional minutes at the 1986‐87 requirements, as required by Education 
Code Section 47612.5. 
 
Reconciliation of Annual Financial Report with Audited Financial Statements 
 
This schedule provides the  information necessary to reconcile the net assets reported on the unaudited actual 
financial report to the audited financial statements. 
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Independent Auditor’s Report on Internal Control over Financial Reporting and on Compliance and 
Other Matters Based on an Audit of Financial Statements Performed in Accordance with Government 

Auditing Standards 

Governing Board 
Jardin de la Infancia 
Los Angeles, California 

We have audited, in accordance with the auditing standards generally accepted in the United States of 
America and  the standards applicable  to  financial audits contained  in Government Auditing Standards 
issued by the Comptroller General of the United States, the financial statements of Jardin de la Infancia 
(the Organization), which comprise the statement of financial position as of June 30, 2023, and the related 
statements of activities,  functional expenses, and cash  flows  for the year then ended, and the related 
notes to the financial statements, and have issued our report thereon dated December 4, 2023.  

Report on Internal Control over Financial Reporting 

In  planning  and  performing  our  audit  of  the  financial  statements,  we  considered  the  Organization's  
internal control over financial reporting (internal control) as a basis for designing audit procedures that 
are  appropriate  in  the  circumstances  for  the  purpose  of  expressing  our  opinion  on  the  financial  
statements, but not for the purpose of expressing an opinion on the effectiveness of the Organization's 
internal control. Accordingly, we do not express an opinion on  the effectiveness of  the Organization's 
internal control. 

A  deficiency  in  internal  control  exists  when  the  design  or  operation  of  a  control  does  not  allow  
management or employees, in the normal course of performing their assigned functions, to prevent, or 
detect and correct, misstatements on a timely basis. A material weakness is a deficiency, or a combination 
of deficiencies, in internal control, such that there is a reasonable possibility that a material misstatement 
of the Organization's financial statements will not be prevented or detected and corrected on a timely 
basis. A significant deficiency is a deficiency, or a combination of deficiencies, in internal control that is 
less severe than a material weakness, yet  important enough to merit attention by those charged with 
governance.  

Our consideration of internal control was for the limited purpose described in the first paragraph of this 
section  and  was  not  designed  to  identify  all  deficiencies  in  internal  control  that  might  be  material  
weaknesses or significant deficiencies. Given these limitations, during our audit we did not identify any 
deficiencies  in  internal  control  that  we  consider  to  be  material  weaknesses.  However,  material  
weaknesses or significant deficiencies may exist that have not been identified.  
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Compliance and Other Matters 
 
As part of obtaining reasonable assurance about whether the Organization's financial statements are free 
from material misstatement, we  performed  tests  of  its  compliance with  certain  provisions  of  laws, 
regulations, contracts, and grant agreements, noncompliance with which could have a direct and material 
effect on the financial statements. However, providing an opinion on compliance with those provisions 
was not an objective of our audit, and accordingly, we do not express such an opinion. The results of our 
tests disclosed no instances of noncompliance or other matters that are required to be reported under 
Government Auditing Standards.  
 
Purpose of this Report 
 
The purpose of this report is solely to describe the scope of our testing of internal control and compliance 
and the results of that testing, and not to provide an opinion on the effectiveness of the Organization's 
internal control or on compliance. This report is an integral part of an audit performed in accordance with 
Government  Auditing  Standards  in  considering  the  Organization's  internal  control  and  compliance. 
Accordingly, this communication is not suitable for any other purpose.  
 
 
 
 
Brea, California 
December 4, 2023 
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Independent Auditor’s Report on State Compliance 

Governing Board 
Jardin de la Infancia 
Los Angeles, California 

Report on Compliance 

Opinion on State Compliance 

We have audited Jardin de la Infancia’s (the Organization) compliance with the requirements specified  in 
the 2022‐2023 Guide for Annual Audits of K‐12 Local Education Agencies and State Compliance Reporting, 
applicable  to  the  Organization’s  state  program  requirements  identified  below  for  the  year  ended  
June 30, 2023.  

In our opinion,  the Organization complied,  in all material  respects, with  the compliance  requirements 
referred to above that are applicable to the laws and regulations of the state programs noted in the table 
below for the year ended June 30, 2023. 

Basis for Opinion 

We conducted our audit of compliance in accordance with auditing standards generally accepted in the 
United States of America (GAAS), the standards applicable to financial audits contained  in Government 
Auditing Standards, issued by the Comptroller General of the United States, and the 2022‐2023 Guide for 
Annual Audits of K‐12  Local Education Agencies and  State Compliance Reporting. Our  responsibilities 
under those standards are further described in the Auditor’s Responsibilities for the Audit of Compliance 
section of our report. 

We are required to be independent of the Organization and to meet our other ethical responsibilities, in 
accordance with  the  relevant  ethical  requirements  relating  to  our  audit. We  believe  that  the  audit 
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion. Our audit does 
not provide a  legal determination of the Organization’s compliance with the compliance requirements 
referred to above. 

Responsibilities of Management for Compliance 

Management is responsible for compliance with the requirements referred to above and for the design, 
implementation, and maintenance of effective internal control over compliance with the requirements of 
laws,  statutes,  regulations,  rules  and  provisions  of  contracts  or  grant  agreements  applicable  to  the 
Organization’s state programs. 
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Auditor’s Responsibilities for the Audit of Compliance 
 
Our  objectives  are  to  obtain  reasonable  assurance  about whether material  noncompliance with  the 
compliance  requirements  referred  to above occurred, whether due  to  fraud or error, and express an 
opinion on  the Organization’s compliance based on our audit. Reasonable assurance  is a high  level of 
assurance but  is not absolute assurance and  therefore  is not a guarantee  that an audit conducted  in 
accordance with GAAS, Government Auditing Standards, and the 2022‐2023 Guide for Annual Audits of  
K‐12 Local Education Agencies and State Compliance Reporting will always detect material noncompliance 
when it exists. The risk of not detecting material noncompliance resulting from fraud is higher than that 
resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, 
or the override of internal control. Noncompliance with the compliance requirements referred to above 
is considered material, if there is a substantial likelihood that, individually or in the aggregate, it would 
influence the judgment made by a reasonable user of the report on compliance about the Organization’s 
compliance with the requirements of the state programs as a whole. 
 
In performing an audit  in accordance with GAAS, Government Auditing Standards, and  the 2022‐2023 
Guide for Annual Audits of K‐12 Local Education Agencies and State Compliance Reporting, we: 
 

 Exercise professional judgment and maintain professional skepticism throughout the audit. 

 Identify and assess the risks of material noncompliance, whether due to fraud or error, and design 
and perform audit procedures responsive to those risks. Such procedures include examining, on 
a test basis, evidence regarding the Organization’s compliance with the compliance requirements 
referred  to  above  and  performing  such  other  procedures  as  we  consider  necessary  in  the 
circumstances. 

 Obtain an understanding of the Organization’s internal control over compliance relevant to the 
audit in order to design audit procedures that are appropriate in the circumstances and to test 
and  report  on  internal  control  over  compliance  in  accordance with  the  2022‐2023 Guide  for 
Annual Audits of K‐12 Local Education Agencies and State Compliance Reporting, but not for the 
purpose of expressing an opinion on the effectiveness of the Organization’s internal controls over 
compliance. Accordingly, we express no such opinion; and 

 Select and  test  transactions and records  to determine  the Organization’s compliance with  the 
state laws and regulations applicable to the following items: 

 

2022‐2023 K‐12 Audit Guide Procedures 
  Procedures 

Performed 

     
Local Education Agencies Other Than Charter Schools     

Attendance     No, see below 
Teacher Certification and Misassignments    No, see below 
Kindergarten Continuance    No, see below 
Independent Study    No, see below 
Continuation Education    No, see below 
Instructional Time    No, see below 
Instructional Materials    No, see below 
Ratio of Administrative Employees to Teachers    No, see below 
Classroom Teacher Salaries    No, see below 
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2022‐2023 K‐12 Audit Guide Procedures 
  Procedures 

Performed 

     
Early Retirement Incentive    No, see below 
GANN Limit Calculation    No, see below 
School Accountability Report Card    No, see below 
Juvenile Court Schools    No, see below 
Middle or Early College High Schools    No, see below 
K‐3 Grade Span Adjustment    No, see below 
Transportation Maintenance of Effort    No, see below 
Apprenticeship: Related and Supplemental Instruction    No, see below 
Comprehensive School Safety Plan    No, see below 
District of Choice    No, see below 

     
School Districts, County Offices of Education, and Charter Schools     

California Clean Energy Jobs Act    No, see below 
After/Before School Education and Safety Program:     

General Requirements    No, see below 
After School    No, see below 
Before School    No, see below 

Proper Expenditure of Education Protection Account Funds    Yes 
Unduplicated Local Control Funding Formula Pupil Counts    Yes 

Local Control and Accountability Plan    Yes 
Independent Study ‐ Course Based    No, see below 
Immunizations    No, see below 
Educator Effectiveness    Yes 
Expanded Learning Opportunities Grant (ELO‐G)    Yes 
Career Technical Education Incentive Grant    No, see below 
Transitional Kindergarten    Yes 
     

Charter Schools     
Attendance    Yes 
Mode of Instruction    Yes 
Nonclassroom‐Based Instruction/Independent Study    No, see below 
Determination of Funding for Nonclassroom‐Based Instruction    No, see below 
Annual Instructional Minutes – Classroom Based    Yes 
Charter School Facility Grant Program    Yes 

 
Programs listed above for “Local Education Agencies Other Than Charter Schools” are not applicable to 
charter schools; therefore, we did not perform any related procedures. 
 
We did not perform California Clean Energy Jobs Act procedures because the Organization did not receive 
funding for this program. 
 
We did not perform procedures for the After/Before School Education and Safety Program because the 
Organization did not offer the program. 
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The Organization does not offer an  Independent Study  ‐ Course Based program; therefore, we did not 
perform any procedures related to the Independent Study ‐ Course Based Program. 
 
The Organization’s charter school was not listed on the immunization assessment reports; therefore, we 
did not perform any related procedures. 
 
We did not perform Career Technical Education Incentive Grant procedures because the Organization did 
not receive funding for this grant. 
 
We did not perform procedures for the Nonclassroom‐Based Instruction/Independent Study because the 
Organization was not classified as nonclassroom‐based and does not offer an Independent Study program. 
 
We are required to communicate with those charged with governance regarding, among other matters, 
the planned scope and timing of the audit and any significant deficiencies and material weaknesses  in 
internal control over compliance that we identify during the audit. 
 
Report on Internal Control over Compliance 
 
A deficiency  in  internal control over compliance exists when  the design or operation of a control over 
compliance does not allow management or employees, in the normal course of performing their assigned 
functions, to prevent, or detect and correct, noncompliance on a timely basis. A material weakness  in 
internal control over compliance is a deficiency, or a combination of deficiencies, in internal control over 
compliance, such that there is a reasonable possibility that a material noncompliance with a compliance 
requirement will not be prevented, or detected and corrected, on a timely basis. A significant deficiency 
in internal control over compliance is a deficiency, or a combination of deficiencies, in internal control over 
compliance that is less severe than a material weakness in internal control over compliance, yet important 
enough to merit attention from those charged with governance.  
 
Our  consideration  of  internal  control  over  compliance was  for  the  limited  purpose  described  in  the 
Auditor’s Responsibilities for the Audit of Compliance section above and was not designed to identify all 
deficiencies  in  internal  control  over  compliance  that  might  be  material  weaknesses  or  significant 
deficiencies  in  internal  control over  compliance. Given  these  limitations, during our audit we did not 
identify any deficiencies in internal control over compliance that we consider to be material weaknesses, 
as  defined  above.  However, material weaknesses  or  significant  deficiencies  in  internal  control  over 
compliance may exist that were not identified. 
 
Our audit was not designed  for  the purpose of expressing an opinion on  the effectiveness of  internal 
control over compliance. Accordingly, no such opinion is expressed. 
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The purpose of this report on internal control over compliance is solely to describe the scope of our testing 
of  internal control over compliance and  the  results of  that  testing based on  the 2022‐2023 Guide  for 
Annual Audits of K‐12 Local Education Agencies and State Compliance Reporting. Accordingly, this report 
is not suitable for any other purpose. 

Brea, California 
December 4, 2023 

Matt
S&S



 

 

Schedule of Findings and Questioned Costs 
June 30, 2023 

Jardin de la Infancia 
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Jardin de la Infancia 
Summary of Auditor’s Results 

Year Ended June 30, 2023 

 
 

FINANCIAL STATEMENTS

Unmodified

No

None reported

No

STATE AWARDS

No

None reported

Unmodified

Significant deficiencies identified not considered to be

 material weaknesses?

Type of auditor's report issued:

Internal control over financial reporting:

Material weakness identified?
Significant deficiencies identified not considered to be

 material weaknesses?

Noncompliance material to financial statements noted?

Type of auditor's report issued on compliance for programs:

Internal control over state programs:

Material weakness identified?
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Jardin de la Infancia 
Financial Statement Findings 

Year Ended June 30, 2023 

 
 
None reported. 
 



 

  29 

Jardin de la Infancia 
State Compliance Findings and Questioned Costs 

Year Ended June 30, 2023 

 
 
None reported. 
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Jardin de la Infancia 
Summary Schedule of Prior Audit Findings 

Year Ended June 30, 2023 

 
 
There were no audit findings reported in the prior year’s Schedule of Findings and Questioned Costs. 
 
 
 



 
 
 
 
 
 

Jardin de la Infancia 
 

Fiscal Policies and Procedures 
Handbook 
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OVERVIEW 

The Governing Board of JARDIN DE LA INFANCIA CHARTER SCHOOL has reviewed and 
adopted the following policies and procedures to ensure the most effective use of the funds of 
JARDIN DE LA INFANCIA CHARTER SCHOOL to support the mission and to ensure that the 
funds are budgeted, accounted for, expended, and maintained appropriately. 
 
1. The Governing Board formulates financial policies and procedures, delegate’s 

administration of the policies and procedures to the Executive Director and reviews 
operations and activities on a regular basis. 

2. The Executive Director has responsibility for all operations and activities related to 
financial management. 

3. Financial duties and responsibilities must be separated so that no one employee has sole 
control over cash receipts, disbursements, payrolls, and reconciliation of bank accounts. 

4. All administrative employees are required to take annual vacations of at least five (5) 
consecutive days. 

5. All documentation related to financial matters will be completed by computer, word 
processor, typewriter, or ink. 

6. The Governing Board will commission an annual financial audit by an independent third 
party auditor who will report directly to them. The Governing Board will approve the 
final audit report, and a copy will be provided to the charter-granting agency. Any audit 
exceptions and/or deficiencies will be resolved to the satisfaction of the Governing Board 
and the charter-granting agency. 

7. The Governing Board can appoint someone else to perform the Executive Director’s 
responsibilities in the case of absence. 

Annual Financial Audit 

1. The Governing Board will select an auditor by March 1 each year. 
2. The board will annually contract for the services of an independent certified public 

accountant to perform an annual fiscal audit. 
3. The audit shall include, but not be limited to: 

a. An audit of the accuracy of the financial statements 
b. An audit of the attendance accounting and revenue accuracy practices 
c. An audit of the internal control practice. 
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PURCHASING 

1. The Executive Director may authorize expenditures and may sign related contracts within 
the approved budget. The Governing Board must review all expenditures.  This will be 
done via approval of a check register which lists all checks written during a set period of 
time and includes check #, payee, date, and amount. The board president must also 
approve contracts over $5,000. 

2. The Board President or Executive Director must approve all purchases.   
3. The individual approving purchases must: 

a. Determine if the expenditure is budgeted 
b. Determine if funds are currently available for expenditures (i.e. cash flow) 
c. Determine if the expenditure is allowable under the appropriate revenue source 
d. Determine if the expenditure is appropriate and consistent with the vision, 

approved charter, school policies and procedures, and any related laws or 
applicable regulations 

e. Determine if the price is competitive and prudent.  All purchases over $5,000 
must include documentation of a good faith effort to secure the lowest possible 
cost for comparable goods or services 

4. Any individual making an authorized purchase on behalf of the school must provide 
ExED with appropriate documentation of the purchase. 

5. Individuals other than those specified above are not authorized to make purchases 
without pre-approval. 

6. Individuals who use personal funds to make unauthorized purchases will not be 
reimbursed.  Authorized purchases will be promptly reimbursed by a bank check upon 
receipt of appropriate documentation of the purchase. 

Contracts 

1. Consideration will be made of in-house capabilities to accomplish services before 
contracting for them. 

2. The school will keep and maintain a contract file evidencing the competitive bids 
obtained (if any) and the justification of need for any contracts over $5,000.   
a. Competitive bids will be obtained where required by law or otherwise deemed 

appropriate and in the best interests of the school.  
3. Written contracts clearly defining work to be performed will be maintained for all 

contract service providers (i.e. consultants, independent contractors, subcontractors). 
a. Contract service providers must show proof of being licensed and bonded, if 

applicable, and of having adequate liability insurance and worker’s compensation 
insurance currently in effect.  The Executive Director may also require that 
contract service providers list the school as an additional insured. 

4. If the contract service provider is a sole proprietor or a partnership (including LP, and 
LLP), the operations manager will obtain a W-9 from the contract service provider prior 
to submitting any requests for payments to ExED. 
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5. The Board President or Executive Director will approve proposed contracts and 
modifications in writing. 

6. Contract service providers will be paid in accordance with approved contracts as work is 
performed. 

7. The Executive Director will be responsible for ensuring the terms of the contracts are 
fulfilled.   

8. Potential conflicts of interest will be disclosed upfront, and the Executive Director and/or 
Member(s) of the Governing Board with the conflict will excuse themselves from 
discussions and from voting on the contract. 
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ACCOUNTS PAYABLE 

Bank Check Authorization 

1. All original invoices will immediately be forwarded to the Executive Director for 
approval. 

2. The Executive Director will carefully review each invoice, attach all supporting 
documentation, and verify that the specified services and/or goods were received.  When 
receiving tangible goods from a vendor, the person designated to receive deliveries 
should trace the merchandise to the packing list and note any items that were not in the 
shipment.  The packing list should be submitted to ExED with the invoice.  ExED will 
adjust the invoice for any missing items noted on the packing list before processing for 
payment. 

3. The Executive Director will stamp a check authorization on the invoice and complete the 
required information, including noting the specific budget line item that is to be charged 
for the specified expenditures.  The Executive Director will provide his/her signature on 
the stamp/invoice. The invoice and supporting documentation will be sent to ExED on at 
least a weekly basis (Executive Director should be aware of invoice due dates to avoid 
late payments).  ExED will then process the invoices with sufficient supporting 
documentation.   

4. The Executive Director may authorize ExED to pay recurring expenses (e.g. utilities) 
without the Executive Director’s formal approval (signature) on the invoice when dollar 
amounts fall within a predetermined range.  A list of the vendors and the dollar range for 
each vendor must be provided to ExED in writing and updated on an annual basis. 

Bank Checks 

1. The Governing Board will approve, in advance, the list of authorized signers on the 
school account.  The Board President, and any other employee authorized by the 
Governing Board may sign bank checks within established limitations.   

2. The Governing Board will be authorized to open and close bank accounts.    
3. ExED and the Executive Director will be responsible for all blank checks and will keep 

them under lock and key. 
4. When there is a need to generate a bank check, the Executive Director will send 

appropriate approved documentation to ExED. 
5. Once approved by the Executive Director, ExED types/writes the check based on the 

check authorization prior to obtaining the appropriate signature(s). 
6. Checks may not be written to cash, bearer, or petty cash.  Under no circumstance will any 

individual sign a blank check.  
7. ExED will record the check transaction(s) into the appropriate checkbook and in the 

general ledger. 
8. ExED will distribute the checks and vouchers as follows: 

a. Original – mailed or delivered to payee 
b. Duplicate or voucher – attached to the invoice and filed by vendor name by an 

ExED accountant. 
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c. Cancelled Checks – filed numerically with bank statements by an ExED 
accountant. 

d. Voided checks will have the signature line cut out and will have VOID written in 
ink. The original check will be attached to the duplicate and forwarded to ExED 
who will attach any other related documentation as appropriate. 

Bank Reconciliation 

1. Bank statements will be received directly, unopened, or printed directly from online 
banking by the ExED representative assigned to the school. 

2. ExED will examine all paid checks for date, name, cancellation, and endorsement.  Any 
discrepancies regarding the paid checks or any checks over 90 days will be researched 
and if applicable deleted from the accounting system. 

3. An ExED accountant will prepare the bank reconciliation, verifying the bank statements 
and facilitating any necessary reconciliation. 

4. The ExED accountant will compare the reconciled bank balance to the cash in the bank 
account and to the general ledger, immediately reporting any material discrepancies to 
the Vice President, School Finance at ExED assigned to the school and the Executive 
Director. 

5. The ExED accountant will prepare a monthly summary report to be approved by the Vice 
President, School Finance at ExED assigned to the school. 



CHARTER SCHOOL 
FISCAL CONTROL POLICIES AND PROCEDURES 

 

                                                                                                       
Page 6 

ACCOUNTS RECEIVABLE 

1. Documentation will be maintained for accounts receivable and forwarded to ExED. 
2. Accounts receivable will be recorded by ExED in the general ledger and collected on a 

timely basis. 

Cash Receipts (Cash and Checks) 

1. Mail (including anything official such as governmental notices, invoices and checks) 
received at the school must be opened by staff members and stamped with a “received” 
stamp.   

a. For any cash or checks received in the mail, the Executive Director will prepare a 
deposit packet itemizing the amount, source, and purpose of each payment, with a 
designated office staff member counting the funds and verifying this in writing.   

2. All checks will be immediately endorsed with the following information:  “For Deposit 
Only; Jardin de la Infancia; Bank Name; Bank Account Number, Date Received by the 
School” and forwarded to ExED for deposit.  

3. Deposits totaling greater than $2,000 will be deposited within 48 hours by the designated 
school employee.  Deposits totaling less than $2,000 will be made weekly by the 
designated school employee.  All cash will be immediately put into a lock box. 

Returned Check Policy 

1. A returned-check processing fee will be charged for checks returned as non-sufficient 
funds (NSF). Unless otherwise pre-approved by ExED or the Executive Director, 
payment of the NSF check and processing fee must be made by money order or certified 
check. 

2. In the event that a second NSF check is received for any individual, in addition to the 
processing fee, the individual will lose check-writing privileges.  Payment of the NSF 
check, the processing fee and any subsequent payment(s) by that individual must be made 
by money order or certified check. 

3. In the case of NSF checks written by parents of students, failure to pay may result in the 
withholding of report cards/transcripts at the end of the semester and/or school year until 
payment is received, unless other mutually agreeable arrangements are approved by the 
Executive Director and/or Governing Board. 

4. If unsuccessful in collecting funds owed, the school may initiate appropriate collection 
and/or legal action at the discretion of the Executive Director and/or Governing Board. 
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PERSONNEL 

1. The Executive Director will be responsible for all new employees completing or 
providing all of the items on the attached Personnel File Checklist.   

2. The Executive Director will be responsible for maintaining this information in the format 
as shown on the Personnel File Checklist.   

3. Livescan fingerprinting and TB Test will be required for all new employees.  
4. An employee’s hiring is not effective until the employment application, form W-4, and 

form I-9 have been completed. 
5. A position control list will be developed during budget season.  ExED will notify the 

board of any variances to the position control throughout the year. 
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PAYROLL 

Timesheets 

1. All classified employees will be responsible for completing a timesheet including 
vacation, sick, and holiday time (if applicable).  The employee and the Executive 
Director will sign the completed timesheet. 

2. The completed timesheets will be submitted to ExED by the payroll period deadline 
designated by ExED. 

3. Incomplete timesheets will be returned to the employee and late timesheets will be held 
until the next pay period.  No employee will be paid until a correctly completed timesheet 
is submitted. 

4. If an employee is unexpectedly absent and therefore prevented from working the last day 
of the pay period or turning in the timesheet (such as an employee calling in sick), the 
employee is responsible for notifying the supervisor or for making other arrangements for 
the timesheet to be submitted.  However, the employee must still complete and submit the 
timesheet upon return. 

Overtime 

1. Advanced approval in writing by the authorized supervisor is required for compensatory 
time and overtime. 

2. Overtime only applies to classified employees and is defined as hours worked in excess 
of forty (40) hours within a five-day period of time. Any hours worked in excess of an 
employee’s regular work schedule must be pre-approved by the supervisor, unless it is 
prompted by an emergency. No overtime will be paid without the approval of the 
employee’s supervisor. Overtime will not be granted on a routine basis and is only 
reserved for extraordinary or unforeseen circumstances. If a supervisor identifies a 
recurring need for overtime in any given position, the supervisor should immediately 
consult with the Executive Director for further guidance. 

Payroll Processing 

1. For hourly employees, employees must sign timesheets to verify appropriate hours 
worked, resolve absences and compensations, and monitor number of hours worked 
versus budgeted.  The Executive Director will approve these timesheets.  No overtime 
hours should be listed on timesheets without the supervisor’s initials next to the day on 
which overtime was worked.  The signatory supervisor will submit a summary report of 
timesheets to ExED who will verify the calculations for accuracy [see attached sample].   

2. For salaried employees, employees must sign into a log book or use timesheets to verify 
working days for accuracy.  The Operations Manager will provide the designated school 
employee with any payroll-related information such as sick leave, vacation pay, and/or 
any other unpaid time.   

3. The Executive Director will notify ExED of all authorizations for approved stipends. 
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4. ExED will prepare the payroll worksheet based on the summary report from the 
designated school employee. 

5. The payroll checks (if applicable) will be delivered to the school. The Executive Director 
will document receipt of the paychecks and review the payroll checks prior to 
distribution.  

Payroll Taxes and Filings  

1. ExED will prepare payroll check summaries, tax and withholding summaries, and other 
payroll tracking summaries. 

2. ExED will prepare the state and federal quarterly and annual payroll tax forms, review 
the forms with the Executive Director, and submit the forms to the respective agencies. 

Record Keeping 

1. The Executive Director will maintain written records of all full time employees’ use of 
sick leave, vacation pay, and any other unpaid time. 

a. Records will be reconciled when requested by the employee.  Each employee 
must maintain personal contemporaneous records. 
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EXPENSES 

Expense Reports 

1. Employees will be reimbursed for expenditures within ten (10) days of presentation of 
appropriate documentation. 

2. Employees will complete expense reports monthly, as necessary, to be submitted to 
ExED. 

3. Receipts or other appropriate documentation will be required for all expenses to be 
reimbursed. 

4. The employee and the Executive Director must sign expense reports. 
5. Executive Director expense reports should be approved by the Board President and 

always be submitted to ExED for processing and payment    
6. Expenses greater than two months old will not be reimbursed.   

Travel 

1. Employees will be reimbursed for mileage when pre-approved by an administrator. 
Mileage will be reimbursed at the government-mandated rate for the distance traveled, 
less the distance from the employee’s residence to the school site for each direction 
traveled.  For incidental travel, mileage will only be reimbursed if the one-way mileage 
exceeds 10 miles. 

2. The Executive Director must pre-approve all out of town travel. 
3. Employees will be reimbursed for overnight stays at hotels/motels when pre-approved by 

an administrator and the event is more than 50 miles from either the employee’s 
residence or the school site. Hotel rates should be negotiated at the lowest level possible, 
including the corporate, nonprofit or government rate if offered, and the lowest rate 
available. Employees will be reimbursed at the established per diem rate for any 
breakfast, lunch, or dinner that is not included as part of the related event. 

4. Travel advances require written approval from the Executive Director. 
5. Travel advances require receipts for all advanced funds. 
6. After the trip, the employee must enter all of the appropriate information on an expense 

report and submit it to the Executive Director for approval and then on to ExED for 
processing. 

7. If the advance exceeds the amount of the receipts, the employee will pay the difference 
immediately in the form of a check. 

8. If the advance is less than the amount of the receipts, the difference will be reimbursed to 
the employee in accordance with the expense report. 

Governing Board Expenses 

1. The individual incurring authorized expenses while carrying out the duties of the school 
will complete and sign an expense report. 

2. The Executive Director will approve and sign the expense report, and submit it to the 
ExED for payment. 
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Telephone Usage 

1. Employees will not make personal long distance calls on the telephones without prior 
approval from a supervisor. 

2. Employees will reimburse the school for all personal telephone calls if additional expense 
is incurred by the school. 
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FINANCE 

Financial Reporting 

1. In consultation with the Executive Director, ExED will prepare the annual financial 
budget for approval by the Governing Board. 

2. ExED will submit a monthly balance sheet and monthly revenue and expense summaries 
to the Executive Director including a review of the discretionary accounts and any line 
items that are substantially over or under budget ($4,000 and +/- 10% of established 
budget).  The report will be reviewed at the scheduled board meeting and action will be 
taken, if appropriate. 

3. ExED will provide the Executive Director and/or Governing Board with additional 
financial reports, as needed. 

Loans 

1. The Executive Director and the Governing Board will approve all loans from third 
parties.  In the case of a long-term loan, approval may also be required from the charter-
granting agency in accordance with the terms of the charter petition and/or other lenders 
in accordance with the loan documents. 

2. Once approved, a promissory note will be prepared and signed by the Executive Director 
before funds are borrowed. 

3. Employee loans are not allowed. 

Financial Institutions 

1. All funds will be maintained at a high quality financial institution. 
2. All funds will be maintained or invested in high quality, short maturity, and liquid funds. 
3. Physical evidence will be maintained on-site for all financial institution transactions. 

Retention of Records 

1. Financial records, such as transaction ledgers, canceled/duplicate checks, attendance and 
entitlement records, payroll records, and any other necessary fiscal documentation will be 
retained for a minimum of seven (7) years. At the discretion of the Governing Board or 
Executive Director, certain documentation may be maintained for a longer period of time. 

2. ExED will retain records at their site for a minimum of two (2) years; after which, the 
remaining five years will be the responsibility of the School.  

3. Financial records will be shredded at the end of their retention period. 
4. Appropriate back-up copies of electronic and paper documentation, including financial 

and attendance accounting data, will be regularly prepared and stored in a secure off-site 
location, separate from the school. 
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RESERVES /INSURANCE/LIABILITIES/ASSETS 

Funds Balance Reserve 

1. A funds balance reserve of at least 5% of the total unrestricted General Funds revenues 
will be maintained. 

2. ExED will provide the Executive Director with balance sheets on a monthly basis.  It is 
the responsibility of the Executive Director and the Governance Board to understand the 
school’s cash situation.  It is the responsibility of the Executive Director to prioritize 
payments as needed.  The Executive Director has responsibility for all operations and 
activities related to financial management. 

Insurance 

1. ExED will work with the Executive Director to ensure that appropriate insurance is 
maintained at all times with a high quality insurance agency.   

2. The Executive Director and ExED will maintain the files of insurance policies, including 
an up-to-date copy of all certificates of insurance, insurance policies and procedures, and 
related claim forms. 

3. The Executive Director and ExED will carefully review insurance policies on an annual 
basis, prior to renewal. 

4. Insurance will include general liability, worker’s compensation, student accident, 
professional liability, and directors’ and officers’ coverage.  Supplementary coverage will 
cover the after-hours and weekend activities.  Coverage will be in line with the limits 
listed in the school’s approved charter petition.  
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Asset Inventory 

1. An asset is defined as all items, purchased or donated, with a value of $1,000 or more and 
with a useful life of more than one year. 

2. ExED will file all receipts for purchased asset. 
3. ExED will maintain an inventory or log of all assets.  The log will include the original 

purchase price and date, a brief description, serial numbers, and other information 
appropriate for documenting assets. 

4. The School will take a physical inventory of all assets at least 90 days before the end of 
each fiscal year, indicating the condition and location of the asset. 

5. The Executive Director will immediately be notified of all cases of theft, loss, damage or 
destruction of assets. 

6. The Executive Director will submit to ExED written notification of plans for disposing of 
assets with a clear and complete description of the asset and the date of disposal.   

Parking Lot Liability 

1. Parking lot related incidences are not covered under any insurance policy.  The school 
assumes no liability for damage to cars: 
a. Parked in the parking lot during school hours 
b. Parked in the parking lot before and after school hours 

2. The only exception to this policy will be when a student is observed by an adult 
accidentally causing damage to a vehicle while engaged in a school activity, such as 
physical education equipment breaking a window (e.g. a ball) 

3. Otherwise, liability is as follows: 
a. If a student willfully causes damage (i.e. not an accident as described above), the 

student’s parent or guardian is responsible. 
b. If a parent or other visitor causes damage, that individual is responsible. 
c. If an employee causes damage, the employee is responsible. 
d. If an unknown person causes damage and there is no witness, the affected 

individual would determine if they have applicable coverage through his/her 
individual insurance policies. 

 



 
 

 

 
June 25, 2013 Board Meeting Minutes           

 . 
ATTENDING BY PHONE:  Arthur Alarcon, Alice Callaghan, Cara Miller, Gerald Secundy  
             and Robert Wycoff 
ALSO JOINING BY PHONE:  Jessica Norman (representing ExEd) and Zuzy Chavez (Director) 
      

 
 The Board President Alice Callaghan called the meeting to order at 8:33 a.m. 
________________________________________________________________________ 
 
 
Status Report 
 

  
•  The board reviewed/approved the 3/6/13 and 4/30/13 board minutes. 
•  The board reviewed the May 2013 balance sheet, financial analysis and 

income statement.  
•  The board reviewed/approved the Policy and Procedure on Teacher 

Credentialing and Employment. 
•  The board reviewed /approved Jardin’s Fiscal Policy.   
•  The board reviewed / approved 2013-14 budget.  
•  The board reviewed / approved EPA Allocations.  
•  The board reviewed / approved the consolidated application.  
•  The board reviewed / approved the Homeless Policy.  
•  Alice Callaghan updated the board on the Lincoln Heights site. The 

buildings’ anticipated renovation completion date has been pushed back.  
The board discussed and agreed on holding off on opening for the 2013-14 
school year, within an anticipated opening for the 2014-15 school year. 

•  No one from the public requested to speak.  The agenda was posted 72 
hours prior to the meeting.   

  
 
 

The meeting was adjourned at 9:07 a.m. 
 
 
 
 
 
 
 
 
 



 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Bank Reconcilation Approval Report

Account Holder Jardin de la Infancia
Bank Reconcilation Date 11/30/2024
Prepared By Nashia Bell
Reviewed By Mike Johnston
Approval Date 12/9/2024

Bank Account Bank Statement Balance Stale Check Finder Notes & Explainations
9122-1033 - Cash in Bank - Chase - 3278 187,222.56$                           Clear
9123-1033 - Cash In Bank - Schwab - 3068 363,779.53$                           Clear

Bank Account Balance Sheet Amount Balance from Reconcilation Comment
9122-1033 - Cash in Bank - Chase - 3278 185,622.56                             185,622.56                                  Accounts Reconcile
9123-1033 - Cash In Bank - Schwab - 3068 363,779.53                             363,779.53                                  Accounts Reconcile

Bank Account
Reconcile Statement 
Balance - 11/30/2024 Bank Statement Balance Comment

9122-1033 - Cash in Bank - Chase - 3278 187,222.56                             187,222.56                                  Accounts Reconcile
9123-1033 - Cash In Bank - Schwab - 3068 363,779.53                             363,779.53                                  Accounts Reconcile



ID Transaction Date Document Number Name Memo Balance
Reconciled

Cleared Deposits and Other Credits
Journal 11/6/2024 JE12324996229 11/06/24 - LACOE DEPOSIT 18,192.00
Journal 11/12/2024 JE12324996230 11/12/24 - LACOE DEPOSIT 2,640.00
Journal 11/14/2024 JE12324996507 11/14/24 - LACOE DEPOSIT 1,379.79
Journal 11/14/2024 JE123249968409 11/14/24 - DEPOSIT 18,213.67
Journal 11/22/2024 JE123249968644 09/13/24 - 403B 800.00

Total - Cleared Deposits and Other Credits 41,225.46
Cleared Checks and Payments

Bill Paymen9/24/2024 10151 AMER001-1033 AMERICAN FUNDS VOID (800.00)
Bill Paymen10/17/2024 10152 AMER001-1033 AMERICAN FUNDS 09/30/24 - 403B (1,600.00)
Bill Paymen11/1/2024 10153 AMER001-1033 AMERICAN FUNDS 10/31/24 - 403B (800.00)
Check 11/13/2024 ED - 11/04/2024.13M V0020283 AMTRUST FINANCIAL SERVICES, INC. 10/26/24-10/26/25 - WORKERS' COMP INSURANCE (3,230.00)
Journal 11/15/2024 JE12324996513 TO PROCESS 11/15/24 PAYROLL (8,946.92)
Bill Paymen11/15/2024 A020173 COMP001-1033 COMPREHENSIVE THERAPY ASSOCIATES INC 09/24 - SPECIAL EDUCATION SERVICE (969.25)
Bill Paymen11/15/2024 A020174 LASF009-1033 LAS FAMILIAS DEL PUEBLO FY24/25 - RENT (51,148.80)
Bill Paymen11/15/2024 A020175 CHAV013-1033 ZUZY CHAVEZ STAPLES - RECRUITMENT PRINTING (604.61)
Check 11/18/2024 ED - 11/18/2024M V0026906 SELF HELP GRAPHICS & ART, INC. 09/30/24-10/2/24 - (3) 1.5 HR GUATEMALAN KITE WORKSHOPS (1,686.00)
Journal 11/30/2024 JE123249969272 TO PROCESS 11/30/24 PAYROLL (8,872.95)

Total - Cleared Checks and Payments (78,658.53)
Total - Reconciled (37,433.07)
Last Reconciled Statement Balance - 10/31/2024 224,655.63
Current Reconciled Balance 187,222.56
Reconcile Statement Balance - 11/30/2024 187,222.56
Difference 0.00
Unreconciled

Uncleared
Checks and Payments

Bill Paymen11/22/2024 10154 AMER001-1033 AMERICAN FUNDS 09/13/24 - 403B (1,600.00)
Total - Checks and Payments (1,600.00)

Total - Uncleared (1,600.00)
Total - Unreconciled (1,600.00)
Total as of 11/30/2024 185,622.56

As of 11/30/2024

ExED
ExED : Clients : Jardin de la Infancia

Reconciliation Detail -  9122-1033 Cash & Cas... Bank - Chase - 3278
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JPMorgan Chase Bank, N.A.
P O Box 182051
Columbus, OH 43218 - 2051

November 01, 2024 through November 29, 2024
Account Number:    

*start*summary

*end*summary

*start*deposits and additions

*end*deposits and additions

*start*checks paid section3

*end*checks paid section3
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November 01, 2024 through November 29, 2024
Account Number:    

*start*electronic withdrawal

*end*electronic withdrawal

*start*post fees message

*end*post fees message

*start*daily ending balance3

*end*daily ending balance3

*start*service charge summary2

    

*start*service charge summary2 part1

*start*service charge summary2 part2

*end*service charge summary2
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SM

ACCOUNT

Subtotal  $0.00

Other Fees

Total Service Charge (Will be assessed on 12/4/24) $25.00

ACCOUNT

IN CASE OF ERRORS OR QUESTIONS ABOUT YOUR ELECTRONIC FUNDS TRANSFERS: 

For personal accounts only:

For business accounts

IN CASE OF ERRORS OR QUESTIONS ABOUT NON-ELECTRONIC FUNDS TRANSFERS

JPMorgan Chase Bank, N.A. Member FDIC

November 01, 2024 through November 29, 2024
Account Number:    

Your Product Includes:

 000000780853278
Waived Monthly Service Fee 0 $30.00 $0.00
Transactions 14 0 14 $0.00 $0.00

Electronic Credits 3 999,999,999 0 $0.40 $0.00
Non-Electronic Transactions 11 250 0 $0.40 $0.00
Stop Payment - Online 1 0 1 $25.00 $25.00

 000000780853278
Electronic Credits 3
Non-Electronic Transactions 11
Stop Payment - Online 1

 

Call us at 1-866-564-2262 or write us at the address on the front of this statement immediately if you think your statement or receipt is incorrect or if 
you need more information about a transfer listed on the statement or receipt.

 We must hear from you no later than 60 days after we sent you the FIRST statement on which the problem or error 
appeared. Be prepared to give us the following information:

Your name and account number;
A description of the error or the transaction you are unsure about, and why you think it is an error or want more information; and
The amount of the suspected error.

We will investigate your complaint and will correct any error promptly.  If we take more than 10 business days (or 20 business days for new 
accounts) to do this, we will credit your account for the amount you think is in error so that you will have use of the money during the time it takes 
us to complete our investigation.

, see your deposit account agreement or other applicable agreements that govern your account for details.

: Contact us immediately if your statement is 
incorrect or if you need more information about any non-electronic funds transfers on this statement. For more details, see your deposit account 
agreement or other applicable agreements that govern your account.

  

•
•
•

*start*service charge detail2

*end*service charge detail2

*start*dre portrait disclosure message area

*end*dre portrait disclosure message area



ID Transaction Date Document Number Name Memo Balance
Reconciled

Cleared Deposits and Other Credits
Journal 11/15/2024 JE123249969079 11/15/24 - INTEREST REVENUE 1,470.13

Total - Cleared Deposits and Other Credits 1,470.13
Total - Reconciled 1,470.13
Last Reconciled Statement Balance - 10/31/2024 362,309.40
Current Reconciled Balance 363,779.53
Reconcile Statement Balance - 11/30/2024 363,779.53
Difference 0.00
Unreconciled 0.00
Total as of 11/30/2024 363,779.53

As of 11/30/2024

ExED
ExED : Clients : Jardin de la Infancia

Reconciliation Detail -  9123-1033 Cash & Cas...ank - Schwab - 3068
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Statement Period
November 1-30, 2024JARDIN DE LA INFANCIA

Account Number

Schwab One® Account of

JA
RD

IN
D

E
LA

IN
FA

NC
IA

22
5

S
O

LI
VE

ST
AP

T
60

5
LO

S
AN

G
EL

ES
C

A
90

01
2-

49
95

11/29-00000-ID2271615-103828

This Statement YTD

Beginning Value $362,309.40 $250,245.63

Deposits 0.00 100,000.00

Withdrawals 0.00 0.00

Dividends and Interest 1,470.13 13,533.90

Transfer of Securities 0.00 0.00

Market Appreciation/(Depreciation) 0.00 0.00

Expenses 0.00 0.00

Ending Value $363,779.53 $363,779.53

Account Ending Value reflects the market value of your cash and investments. It does not include pending
transactions, unpriced securities or assets held outside Schwab's custody.

Account Summary

Ending Account Value as of 11/30 Beginning Account Value as of 11/01

$363,779.53 $362,309.40

Manage Your Account

Customer Service and Trading:
Call your Schwab Representative
1-800-435-4000
24/7 Customer Service

For the most current records on your account
visit schwab.com/login. Statements are
archived up to 10 years online.

Commitment to Transparency

Client Relationship Summaries and Best Interest
disclosures are at schwab.com/transparency.
Charles Schwab & Co., Inc. Member SIPC.

Online Assistance
Visit us online at schwab.com

Visit schwab.com/stmt to explore the features
and benefits of this statement.

Dec'23 Jan'24 Feb Mar Apr May Jun Jul Aug Sep Oct Nov
 $238K

 $266K

 $293K

 $320K

 $347K

 $375K
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Statement Period
November 1-30, 2024JARDIN DE LA INFANCIA

Schwab One® Account of

i

Asset Allocation
Investment Objective: Growth This Period Current Allocation

Cash and Cash Investments 363,779.53 100%

Total $363,779.53 100%

i

Top Account Holdings This Period
SYMBOL
CUSIP Description

Market
Value

% of
Accounts

SNVXX SCHWAB GOVERNMENT MONEY 363,749.92 100%

CHARLES SCHWAB BANK 29.61 <1%
.

Gain or (Loss) Summary
Short-Term (ST) Long-Term (LT)

Gain (Loss) Net Gain (Loss) Net

This
Period

0.00 0.00 0.00 0.00 0.00 0.00

YTD 0.00 0.00 0.00 0.00 0.00 0.00

Unrealized $0.00,

Values may not reflect all of your gains/losses and may be rounded up to the nearest dollar; Schwab has
provided accurate gain and loss information wherever possible for most investments. Cost basis may be
incomplete or unavailable for some of your holdings and may change or be adjusted in certain cases.
Please login to your account at Schwab.com for real-time gain/loss information. Statement information
should not be used for tax preparation, instead refer to official tax documents. For additional information
refer to Terms and Conditions.

i

Income Summary

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
0

0.4

0.8

1.2

1.6

2

1.47
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ou
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nd

s
($

)

This Period YTD

Federal Tax Status Tax-Exempt Taxable Tax-Exempt Taxable

Bank Sweep Interest 0.00 0.00 0.00 29.61

Cash Dividends 0.00 1,470.13 0.00 13,504.29

Total Income $0.00 $1,470.13 $0.00 $13,533.90
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Statement Period
November 1-30, 2024JARDIN DE LA INFANCIA

Schwab One® Account of

Positions - Summary
Beginning Value

as of 11/01 + Transfer of
Securities(In/Out) + Dividends

Reinvested + Cash Activity + Change in
Market Value = Ending Value

as of 11/30 Cost Basis
Unrealized
Gain/(Loss)

$362,309.40 $0.00 ($1,470.13) $1,470.13 $1,470.13 $363,779.53 $0.00 $0.00

Values may not reflect all of your gains/losses; Schwab has provided accurate gain and loss information wherever possible for most investments. Cost basis may be incomplete or unavailable for some of your holdings
and may change or be adjusted in certain cases. Statement information should not be used for tax preparation, instead refer to official tax documents. For additional information refer to Terms and Conditions.

Cash and Cash Investments
Type Symbol Description Quantity Price($)

Beginning
Balance($)

Ending
Balance($)

Change in Period
Balance($)

Pending/Unsettled
Cash($)

Interest/
Yield Rate

% of
Acct

Bank Sweep CHARLES SCHWAB
BANK,

X,Z
29.61 29.61 0.00 0.10% <1%

Money Fund
(Non-Sweep)

SNVXX SCHWAB GOVERNMENT
MONEY,

◊
363,749.9200 1.0000 362,279.79 363,749.92 1,470.13 100%

Total Cash and Cash Investments $362,309.40 $363,779.53 $1,470.13 100%

Transactions - Summary

Beginning Cash* as of 11/01 + Deposits + Withdrawals + Purchases + Sales/Redemptions + Dividends/Interest + Expenses = Ending Cash* as of 11/30

$29.61 $0.00 $0.00 ($1,470.13) $0.00 $1,470.13 $0.00 $29.61

Other Activity $0.00 Other activity includes transactions which don't affect the cash balance such as stock transfers, splits, etc.

*Cash (includes any cash debit balance) held in your account plus the value of any cash invested in a sweep money fund.

Transaction Details
Date Category Action

Symbol/
CUSIP Description Quantity

Price/Rate
per Share($)

Charges/
Interest($) Amount($)

Realized
Gain/(Loss)($)

11/15 Purchase Reinvested Shares SNVXX SCHWAB GOVERNMENT MONEY INV 1,470.1300 1.0000 (1,470.13)

Dividend Div For Reinvest SNVXX SCHWAB GOVERNMENT MONEY 1,470.13

Total Transactions $0.00 $0.00
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Statement Period
November 1-30, 2024JARDIN DE LA INFANCIA

Schwab One® Account of

Transaction Details (continued)
Date column represents the Settlement/Process date for each transaction.

Bank Sweep Activity
Date Description Amount Date Description Amount Date Description Amount

11/01 Beginning Balance X,Z $29.61 11/30 Ending Balance X,Z $29.61 11/29 Interest Rate * Z 0.10%

* Your interest period was 10/16/24 - 11/15/24. Z

Endnotes For Your Account
◊ Dividends paid on this security will be automatically reinvested.
X Bank Sweep deposits are held at FDIC-insured Program Banks, which are listed in the Cash

Features Disclosure Statement.

Z For the Bank Sweep and Bank Sweep for Benefit Plans features, interest is paid for a period
that differs from the Statement Period. Balances include interest paid as indicated on your
statement by Schwab or one or more of its Program Banks. These balances do not include
interest that may have accrued during the Statement Period after interest is paid. The interest
paid may include interest that accrued in the prior Statement Period.

Terms and Conditions
GENERAL INFORMATION AND KEY TERMS: This Account statement is furnished solely by Charles
Schwab & Co., Inc. ("Schwab") for your Account at Schwab ("Account"). Unless otherwise defined herein,
capitalized terms have the same meanings as in your Account Agreement. If you receive any other
communication from any source other than Schwab which purports to represent your holdings at Schwab
(including balances held at a Depository Institution) you should verify its content with this statement.
Accrued Income: Accrued Income is the sum of the total accrued interest and/or accrued dividends on
positions held in your Account, but the interest and/or dividends have not been received into your Account.
Schwab makes no representation that the amounts shown (or any other amount) will be received. Accrued
amounts are not covered by SIPC account protection until actually received and held in the Account. AIP
(Automatic Investment Plan) Customers: Schwab receives remuneration in connection with certain
transactions effected through Schwab. If you participate in a systematic investment program through
Schwab, the additional information normally detailed on a trade confirmation will be provided upon request.
Average Daily Balance: Average daily composite of all cash balances that earn interest and all loans from
Schwab that are charged interest. Bank Sweep and Bank Sweep for Benefit Plans Features: Schwab
acts as your agent and custodian in establishing and maintaining your Deposit Account(s) as a feature of
your brokerage Account(s). Deposit accounts held through these bank sweep features constitute direct
obligations of one or more FDIC insured banks ("Program Banks") that are not obligations of Schwab.
Funds swept to Program Banks are eligible for deposit insurance from the FDIC up to the applicable limits
for each bank for funds held in the same insurable capacity. The balance in the Deposit Accounts can be
withdrawn on your order and the proceeds returned to your brokerage Account or remitted to you as provided
in your Account Agreement. For information on FDIC insurance and its limits, as well as other important
disclosures about the bank sweep feature(s) in your Account(s), please refer to the Cash Features
Disclosure Statement available online or from a Schwab representative. Cash: Any Free Credit Balance
owed by us to you payable upon demand which, although accounted for on our books of record, is not
segregated and may be used in the conduct of this firm's business. Dividend Reinvestment Customers:
Dividend reinvestment transactions were effected by Schwab acting as a principal for its own account,
except for the reinvestment of Schwab dividends, for which an independent broker-dealer acted as the

buying agent. Further information on these transactions will be furnished upon written request. Gain (or
Loss): Unrealized Gain or (Loss) and Realized Gain or (Loss) sections ("Gain/Loss Section(s)") contain a
gain or a loss summary of your Account. This information has been provided on this statement at the
request of your Advisor, if applicable. This information is not a solicitation or a recommendation to buy or
sell. Schwab does not provide tax advice and encourages you to consult with your tax
professional. Please view the Cost Basis Disclosure Statement for additional information on how
gain (or loss) is calculated and how Schwab reports adjusted cost basis information to the IRS.
Interest: For the Schwab One Interest, Bank Sweep, and Bank Sweep for Benefit Plans features, interest is
paid for a period that may differ from the Statement Period. Balances include interest paid as indicated on
your statement by Schwab or one or more of its Program Banks. These balances do not include interest that
may have accrued during the Statement Period after interest is paid. The interest paid may include interest
that accrued in the prior Statement Period. For the Schwab One Interest feature, interest accrues daily from
the second-to-last business day of the prior month and is posted on the second-to-last business day of the
current month. For the Bank Sweep and Bank Sweep for Benefit Plans features, interest accrues daily from
the 16th day of the prior month and is credited/posted on the first business day after the 15th of the current
month. If, on any given day, the interest that Schwab calculates for the Free Credit Balances in the Schwab
One Interest feature in your brokerage Account is less than $.005, you will not accrue any interest on that
day. For balances held at banks affiliated with Schwab in the Bank Sweep and Bank Sweep for Benefit
Plans features, interest will accrue even if the amount is less than $.005. Margin Account Customers:
This is a combined statement of your margin account and special memorandum account maintained for you
under Section 220.5 of Regulation T issued by the Board of Governors of the Federal Reserve System. The
permanent record of the separate account as required by Regulation T is available for your inspection.
Securities purchased on margin are Schwab's collateral for the loan to you. It is important that you fully
understand the risks involved in trading securities on margin. These risks include: 1) You can lose more
funds than you deposit in the margin account; 2) Schwab can force the sale of securities or other assets in
any of your account(s) to maintain the required account equity without contacting you; 3) You are not entitled
to choose which assets are liquidated nor are you entitled to an extension of time on a margin call; 4)

Mike Johnston
Inserted Text
i
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https://docs.google.com/spreadsheets/d/1n6i_xlR7sKOB7rYAavdZkXFQOomVs4Ko/edit?usp=sharing&ouid=102951956032312010895&rtpof=true&sd=true
https://docs.google.com/spreadsheets/d/1CWrz0et96stuCtDmgzfTzDiT6EndX2jt/edit?usp=sharing&ouid=102951956032312010895&rtpof=true&sd=true


Bank Reconcilation Approval Report

Account Holder Jardin de la Infancia
Bank Reconcilation Date 10/31/2024
Prepared By Nashia Bell
Reviewed By
Approval Date

Bank Account Bank Statement Balance Stale Check Finder Notes & Explainations
9122-1033 - Cash in Bank - Chase - 3278 224,655.63$     Clear
9123-1033 - Cash In Bank - Schwab - 3068 362,309.40$     Clear

Bank Account Balance Sheet Amount Balance from Reconcilation Comment
9122-1033 - Cash in Bank - Chase - 3278 222,255.63   222,255.63   Accounts Reconcile
9123-1033 - Cash In Bank - Schwab - 3068 362,309.40   362,309.40   Accounts Reconcile

Bank Account
Reconcile Statement 
Balance - 10/31/2024 Bank Statement Balance Comment

9122-1033 - Cash in Bank - Chase - 3278 224,655.63   224,655.63   Accounts Reconcile
9123-1033 - Cash In Bank - Schwab - 3068 362,309.40   362,309.40   Accounts Reconcile

Marcella Gunadi
11/05/2024



Financial Row Total
 Amount
ASSETS

9121-1033 - Cash in Bank - Wells Fargo 4071 $0.00
9122-1033 - Cash in Bank - Chase - 3278 $222,255.63
9123-1033 - Cash in Bank - Schwab - 3068 $362,309.40
9291 - Due from Grantor Governments $24,976.62
9332 - Prepaid Expenses $7,472.80
9351 - Due From Others - General $0.00
9420 - Improvement of Sites $145,000.00
9425 - Accumulated Depreciation - Sites ($16,111.20)
9430 - Buildings $0.00
9435 - Accumulated Depreciation - Buildings $0.00
9440 - Computers/Equipment $8,222.22
9445 - Accumulated Depreciation - Computers/Equipment ($6,800.80)
9446 - Furniture $11,398.71
9447 - Accumulated Depreciation - Furniture ($5,753.53)
9450 - Work in Progress $0.00
9461 - ROU Facilities $413,952.07
9466 - ROU Accumulated Amortization Facilities ($11,047.32)

Total ASSETS $1,155,874.60
Liabilities & Equity

Liabilities
9501 - Accounts Payable Posting $0.00
9511 - Due to/from Accounts Payable $0.00
9515 - Nvoicepay Refund Payable $0.00
9516 - Accrued Payable $87.00
9531 - SUI - State Unemployment Insurance ($34.63)
9543 - Other Retirement Benefits $800.00
9545 - Salaries Payable $0.00
9591 - Due to Grantor Governments $0.00
9625 - Current Leases Payable $22,590.31
9629 - Lease Payable Clearing $17,049.60
9644 - Current Loans $0.00
9651 - Deferred Revenue $447,595.19
9672 - Long Term Loans $0.00
9691 - Lease Liability $380,314.44

Total Liabilities $868,401.91
Equity

Retained Earnings $330,484.10
Retained Earnings (Account Section)

9791 - Beginning Fund Balance $328,614.29
Total - Retained Earnings (Account Section) $328,614.29

Net Income (Balance Forward to Beginning of Year) $1,869.81
Total Retained Earnings $330,484.10
Equity $0.00

Net Income ($43,011.41)
Cumulative Translation Adjustment $0.00

Total Equity $287,472.69
Total Liabilities & Equity $1,155,874.60

ExED
ExED (Consolidated)

ExED Quick Balance Sheet
End of Oct 2024



ID Transaction TypeDate Document Number Name Memo Balance
Reconciled

Cleared Deposits and Other Credits
Journal 10/2/2024 JE12324994216 10/02/24- LAUSD DEPOSIT 5,226.00
Journal 10/4/2024 JE12324993857 10/04/24 - LACOE DEPOSIT 30,504.37
Journal 10/9/2024 JE12324995419 10/09/24 - LACOE DEPOSIT 1,379.79
Journal 10/16/2024 JE12324994997 10/16/24 - DEPOSIT 5,000.00
Journal 10/23/2024 JE12324994907 10/23/24 - LACOE DEPOSIT 558.00
Journal 10/30/2024 JE12324995421 10/30/24 - LACOE DEPOSIT 7,500.00
Journal 10/31/2024 JE12324995424 10/31/24- LAUSD DEPOSIT 5,226.00

Total - Cleared Deposits and Other Credits 55,394.16
Cleared Checks and Payments

Bill Payment9/16/2024 10150 AMER001-1033 AMERICAN FUNDS 08/30/24 - 403B (800.00)
Journal 10/15/2024 JE12324994394 TO PROCESS 10/15/24 PAYROLL (8,872.93)
Check 10/16/2024 ED - 10/16/2024M GREA001-1033 GREAT AMERICAN INSURANCE CO. 10/16/2024 - GENERAL INSURANCE PAYMENT (6,058.00)
Bill Payment10/25/2024 P061826 ECCEBT001-1033 EPISCOPAL CHURCH CLERGY & EMPLOYEES' BENEFIT TRUST10/24 - HEALTH INSURANCE (5,488.24)
Bill Payment10/25/2024 A019828 CHAV013-1033 ZUZY CHAVEZ STUDENT MATERIALS (2,493.72)
Bill Payment10/25/2024 A019827 EXED007-1033 EXED 09/24 - MANAGEMENT CONTRACT FEE (2,541.67)
Check 10/29/2024 ED - 10/29/2024.17M EDD0006-1033 EMPLOYMENT DEVELOPMENT DEPT. Q3 - 2024 SUI PAYMENT (34.63)
Journal 10/31/2024 JE12324995404 TO PROCESS 10/31/24 PAYROLL (9,020.94)

Total - Cleared Checks and Payments (35,310.13)
Total - Reconciled 20,084.03
Last Reconciled Statement Balance - 09/30/2024 204,571.60
Current Reconciled Balance 224,655.63
Reconcile Statement Balance - 10/31/2024 224,655.63
Difference 0.00
Unreconciled

Uncleared
Checks and Payments

Bill Payment9/24/2024 10151 AMER001-1033 AMERICAN FUNDS 09/13/24 - 403B (800.00)
Bill Payment10/17/2024 10152 AMER001-1033 AMERICAN FUNDS 09/30/24 - 403B (1,600.00)

Total - Checks and Payments (2,400.00)
Total - Uncleared (2,400.00)

Total - Unreconciled (2,400.00)
Total as of 10/31/2024 222,255.63

As of 10/31/2024

ExED
ExED : Clients : Jardin de la Infancia

Reconciliation Detail -  9122-1033 Cash & Cas... Bank - Chase - 3278



ID Transaction TypeDate Document Number Name Memo Balance
Reconciled

Cleared Deposits and Other Credits
Journal 10/31/2024 JE12324995732 10/31/24 - INTEREST REVENUE 1,321.70

Total - Cleared Deposits and Other Credits 1,321.70
Total - Reconciled 1,321.70
Last Reconciled Statement Balance - 09/30/2024 360,987.70
Current Reconciled Balance 362,309.40
Reconcile Statement Balance - 10/31/2024 362,309.40
Difference 0.00
Unreconciled 0.00
Total as of 10/31/2024 362,309.40

As of 10/31/2024

ExED
ExED : Clients : Jardin de la Infancia

Reconciliation Detail -  9123-1033 Cash & Cas...ank - Schwab - 3068
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JPMorgan Chase Bank, N.A.
P O Box 182051
Columbus, OH 43218 - 2051

October 01, 2024 through October 31, 2024
Account Number:

*start*summary

*end*summary

*start*deposits and additions

*end*deposits and additions
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October 01, 2024 through October 31, 2024
Account Number:    

*start*checks paid section3

*end*checks paid section3

*start*electronic withdrawal

*end*electronic withdrawal

*start*post fees message

*end*post fees message

*start*daily ending balance2

*end*daily ending balance2

*start*service charge summary2

    

*start*service charge summary2 part1

*end*service charge summary2
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SM

ACCOUNT

Subtotal  $0.00

Other Fees

Total Service Charge $0.00

ACCOUNT

IN CASE OF ERRORS OR QUESTIONS ABOUT YOUR ELECTRONIC FUNDS TRANSFERS: 

For personal accounts only:

For business accounts

IN CASE OF ERRORS OR QUESTIONS ABOUT NON-ELECTRONIC FUNDS TRANSFERS

JPMorgan Chase Bank, N.A. Member FDIC

October 01, 2024 through October 31, 2024
Account Number:

Your Product Includes:

 
Waived Monthly Service Fee 0 $30.00 $0.00
Transactions 16 0 16 $0.00 $0.00

Electronic Credits 6 999,999,999 0 $0.40 $0.00
Non-Electronic Transactions 10 250 0 $0.40 $0.00

 000000780853278
Electronic Credits 6
Non-Electronic Transactions 10

Call us at 1-866-564-2262 or write us at the address on the front of this statement immediately if you think your statement or receipt is incorrect or if 
you need more information about a transfer listed on the statement or receipt.

 We must hear from you no later than 60 days after we sent you the FIRST statement on which the problem or error 
appeared. Be prepared to give us the following information:

Your name and account number;
A description of the error or the transaction you are unsure about, and why you think it is an error or want more information; and
The amount of the suspected error.

We will investigate your complaint and will correct any error promptly.  If we take more than 10 business days (or 20 business days for new 
accounts) to do this, we will credit your account for the amount you think is in error so that you will have use of the money during the time it takes 
us to complete our investigation.

, see your deposit account agreement or other applicable agreements that govern your account for details.

: Contact us immediately if your statement is 
incorrect or if you need more information about any non-electronic funds transfers on this statement. For more details, see your deposit account 
agreement or other applicable agreements that govern your account.

•
•
•

*start*service charge summary2

*start*service charge summary2 part2

*end*service charge summary2

*start*service charge detail2

*end*service charge detail2

*start*dre portrait disclosure message area

*end*dre portrait disclosure message area



1 of 6

Statement Period
October 1-31, 2024JARDIN DE LA INFANCIA

Account Number

Schwab One® Account of
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10/31-00000-ID2271615-104453

This Statement YTD

Beginning Value $360,987.70 $250,245.63

Deposits 0.00 100,000.00

Withdrawals 0.00 0.00

Dividends and Interest 1,321.70 12,063.77

Transfer of Securities 0.00 0.00

Market Appreciation/(Depreciation) 0.00 0.00

Expenses 0.00 0.00

Ending Value $362,309.40 $362,309.40

Account Ending Value reflects the market value of your cash and investments. It does not include pending
transactions, unpriced securities or assets held outside Schwab's custody.

Account Summary

Ending Account Value as of 10/31 Beginning Account Value as of 10/01

$362,309.40 $360,987.70

Manage Your Account

Customer Service and Trading:
Call your Schwab Representative
1-800-435-4000
24/7 Customer Service

For the most current records on your account
visit schwab.com/login. Statements are
archived up to 10 years online.

Commitment to Transparency

Client Relationship Summaries and Best Interest
disclosures are at schwab.com/transparency.
Charles Schwab & Co., Inc. Member SIPC.

Online Assistance
Visit us online at schwab.com

Visit schwab.com/stmt to explore the features
and benefits of this statement.

Nov'23 Dec Jan'24 Feb Mar Apr May Jun Jul Aug Sep Oct
 $0K

 $79K

 $159K

 $239K

 $318K

 $398K
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Statement Period
October 1-31, 2024JARDIN DE LA INFANCIA

Schwab One® Account of

i

Asset Allocation
Investment Objective: Growth This Period Current Allocation

Cash and Cash Investments 362,309.40 100%

Total $362,309.40 100%

i

Top Account Holdings This Period
SYMBOL
CUSIP Description

Market
Value

% of
Accounts

SNVXX SCHWAB GOVERNMENT MONEY 362,279.79 100%

CHARLES SCHWAB BANK 29.61 <1%
.

Gain or (Loss) Summary
Short-Term (ST) Long-Term (LT)

Gain (Loss) Net Gain (Loss) Net

This
Period

0.00 0.00 0.00 0.00 0.00 0.00

YTD 0.00 0.00 0.00 0.00 0.00 0.00

Unrealized $0.00,

Values may not reflect all of your gains/losses and may be rounded up to the nearest dollar; Schwab has
provided accurate gain and loss information wherever possible for most investments. Cost basis may be
incomplete or unavailable for some of your holdings and may change or be adjusted in certain cases.
Please login to your account at Schwab.com for real-time gain/loss information. Statement information
should not be used for tax preparation, instead refer to official tax documents. For additional information
refer to Terms and Conditions.

i

Income Summary

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
0

0.4

0.8

1.2

1.6

2

1.32

Th
ou

sa
nd

s
($

)

This Period YTD

Federal Tax Status Tax-Exempt Taxable Tax-Exempt Taxable

Bank Sweep Interest 0.00 0.01 0.00 29.61

Cash Dividends 0.00 1,321.69 0.00 12,034.16

Total Income $0.00 $1,321.70 $0.00 $12,063.77
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Statement Period
October 1-31, 2024JARDIN DE LA INFANCIA

Schwab One® Account of

Positions - Summary
Beginning Value

as of 10/01 + Transfer of
Securities(In/Out) + Dividends

Reinvested + Cash Activity + Change in
Market Value = Ending Value

as of 10/31 Cost Basis
Unrealized
Gain/(Loss)

$360,987.70 $0.00 ($1,321.69) $1,321.70 $1,321.69 $362,309.40 $0.00 $0.00

Values may not reflect all of your gains/losses; Schwab has provided accurate gain and loss information wherever possible for most investments. Cost basis may be incomplete or unavailable for some of your holdings
and may change or be adjusted in certain cases. Statement information should not be used for tax preparation, instead refer to official tax documents. For additional information refer to Terms and Conditions.

Cash and Cash Investments
Type Symbol Description Quantity Price($)

Beginning
Balance($)

Ending
Balance($)

Change in Period
Balance($)

Pending/Unsettled
Cash($)

Interest/
Yield Rate

% of
Acct

Bank Sweep CHARLES SCHWAB
BANK,

X,Z
29.60 29.61 0.01 0.20% <1%

Money Fund
(Non-Sweep)

SNVXX SCHWAB GOVERNMENT
MONEY,

◊
362,279.7900 1.0000 360,958.10 362,279.79 1,321.69 100%

Total Cash and Cash Investments $360,987.70 $362,309.40 $1,321.70 100%

Transactions - Summary

Beginning Cash* as of 10/01 + Deposits + Withdrawals + Purchases + Sales/Redemptions + Dividends/Interest + Expenses = Ending Cash* as of 10/31

$29.60 $0.00 $0.00 ($1,321.69) $0.00 $1,321.70 $0.00 $29.61

Other Activity $0.00 Other activity includes transactions which don't affect the cash balance such as stock transfers, splits, etc.

*Cash (includes any cash debit balance) held in your account plus the value of any cash invested in a sweep money fund.

Transaction Details
Date Category Action

Symbol/
CUSIP Description Quantity

Price/Rate
per Share($)

Charges/
Interest($) Amount($)

Realized
Gain/(Loss)($)

10/15 Purchase Reinvested Shares SNVXX SCHWAB GOVERNMENT MONEY INV 1,321.6900 1.0000 (1,321.69)

Dividend Div For Reinvest SNVXX SCHWAB GOVERNMENT MONEY 1,321.69
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Statement Period
October 1-31, 2024JARDIN DE LA INFANCIA

Schwab One® Account of

Transaction Details (continued)

Date Category Action
Symbol/
CUSIP Description Quantity

Price/Rate
per Share($)

Charges/
Interest($) Amount($)

Realized
Gain/(Loss)($)

10/16 Interest Bank Interest X,Z BANK INT 091624-101524 0.01

Total Transactions $0.01 $0.00
Date column represents the Settlement/Process date for each transaction.

Bank Sweep Activity
Date Description Amount Date Description Amount

10/01 Beginning Balance X,Z $29.60 10/31 Ending Balance X,Z $29.61

10/15 BANK INTEREST - CHARLES SCHWAB BANK X,Z 0.01 10/31 Interest Rate * Z 0.20%

* Your interest period was 09/16/24 - 10/15/24. Z

Endnotes For Your Account
◊ Dividends paid on this security will be automatically reinvested.
X Bank Sweep deposits are held at FDIC-insured Program Banks, which are listed in the Cash

Features Disclosure Statement.

Z For the Bank Sweep and Bank Sweep for Benefit Plans features, interest is paid for a period
that differs from the Statement Period. Balances include interest paid as indicated on your
statement by Schwab or one or more of its Program Banks. These balances do not include
interest that may have accrued during the Statement Period after interest is paid. The interest
paid may include interest that accrued in the prior Statement Period.

Terms and Conditions
GENERAL INFORMATION AND KEY TERMS: This Account statement is furnished solely by Charles
Schwab & Co., Inc. ("Schwab") for your Account at Schwab ("Account"). Unless otherwise defined herein,
capitalized terms have the same meanings as in your Account Agreement. If you receive any other
communication from any source other than Schwab which purports to represent your holdings at Schwab
(including balances held at a Depository Institution) you should verify its content with this statement.
Accrued Income: Accrued Income is the sum of the total accrued interest and/or accrued dividends on
positions held in your Account, but the interest and/or dividends have not been received into your Account.
Schwab makes no representation that the amounts shown (or any other amount) will be received. Accrued
amounts are not covered by SIPC account protection until actually received and held in the Account. AIP
(Automatic Investment Plan) Customers: Schwab receives remuneration in connection with certain
transactions effected through Schwab. If you participate in a systematic investment program through
Schwab, the additional information normally detailed on a trade confirmation will be provided upon request.
Average Daily Balance: Average daily composite of all cash balances that earn interest and all loans from
Schwab that are charged interest. Bank Sweep and Bank Sweep for Benefit Plans Features: Schwab
acts as your agent and custodian in establishing and maintaining your Deposit Account(s) as a feature of
your brokerage Account(s). Deposit accounts held through these bank sweep features constitute direct
obligations of one or more FDIC insured banks ("Program Banks") that are not obligations of Schwab.
Funds swept to Program Banks are eligible for deposit insurance from the FDIC up to the applicable limits
for each bank for funds held in the same insurable capacity. The balance in the Deposit Accounts can be

withdrawn on your order and the proceeds returned to your brokerage Account or remitted to you as provided
in your Account Agreement. For information on FDIC insurance and its limits, as well as other important
disclosures about the bank sweep feature(s) in your Account(s), please refer to the Cash Features
Disclosure Statement available online or from a Schwab representative. Cash: Any Free Credit Balance
owed by us to you payable upon demand which, although accounted for on our books of record, is not
segregated and may be used in the conduct of this firm's business. Dividend Reinvestment Customers:
Dividend reinvestment transactions were effected by Schwab acting as a principal for its own account,
except for the reinvestment of Schwab dividends, for which an independent broker-dealer acted as the
buying agent. Further information on these transactions will be furnished upon written request. Gain (or
Loss): Unrealized Gain or (Loss) and Realized Gain or (Loss) sections ("Gain/Loss Section(s)") contain a
gain or a loss summary of your Account. This information has been provided on this statement at the
request of your Advisor, if applicable. This information is not a solicitation or a recommendation to buy or
sell. Schwab does not provide tax advice and encourages you to consult with your tax
professional. Please view the Cost Basis Disclosure Statement for additional information on how
gain (or loss) is calculated and how Schwab reports adjusted cost basis information to the IRS.
Interest: For the Schwab One Interest, Bank Sweep, and Bank Sweep for Benefit Plans features, interest is
paid for a period that may differ from the Statement Period. Balances include interest paid as indicated on
your statement by Schwab or one or more of its Program Banks. These balances do not include interest that
may have accrued during the Statement Period after interest is paid. The interest paid may include interest



Bank Reconcilation Approval Report

Account Holder Jardin de la Infancia
Bank Reconcilation Date 12/31/2024
Prepared By Nashia Bell
Reviewed By Mike Johnston
Approval Date 1/9/2025

Bank Account Bank Statement Balance Stale Check Finder Notes & Explainations
9122-1033 - Cash in Bank - Chase - 3278 210,652.36$                           Clear
9123-1033 - Cash In Bank - Schwab - 3068 365,698.81$                           Clear

Bank Account Balance Sheet Amount Balance from Reconcilation Comment
9122-1033 - Cash in Bank - Chase - 3278 209,052.36                             209,052.36                                  Accounts Reconcile
9123-1033 - Cash In Bank - Schwab - 3068 365,698.81                             365,698.81                                  Accounts Reconcile

Bank Account
Reconcile Statement 
Balance - 12/31/2024 Bank Statement Balance Comment

9122-1033 - Cash in Bank - Chase - 3278 210,652.36                             210,652.36                                  Accounts Reconcile
9123-1033 - Cash In Bank - Schwab - 3068 365,698.81                             365,698.81                                  Accounts Reconcile



ID Transaction Date Document Number Name Memo Balance
Reconciled

Cleared Deposits and Other Credits
Journal 12/3/2024 JE123249970351 12/03/24- LAUSD DEPOSIT 5,226.00
Journal 12/5/2024 JE123249969609 12/0524 - LACOE DEPOSIT 21,582.00
Journal 12/11/2024 JE123249970124 12/11/24 - LACOE DEPOSIT 1,722.79
Journal 12/13/2024 JE123249970177 12/13/24 - DEPOSIT 12,270.62
Journal 12/16/2024 JE123249970868 12/16/24 - DONATION DEPOSIT 10,000.00
Journal 12/19/2024 JE123249970867 12/19/24 - LACOE DEPOSIT 71.50
Journal 12/24/2024 JE123249970863 12/24/24- LAUSD DEPOSIT 5,226.00

Total - Cleared Deposits and Other Credits 56,098.91
Cleared Checks and Payments

Bill Paymen11/22/2024 10154 AMER001-1033 AMERICAN FUNDS 09/13/24 - 403B (1,600.00)
Bill Paymen12/3/2024 A020470 COMP001-1033 COMPREHENSIVE THERAPY ASSOCIATES INC 10/24 - SPED SERVICES (858.50)
Bill Paymen12/3/2024 P063584 V0027033 AMAZON CAPITAL SERVICES, INC. PAPER TOWELS, CLEANER, WIPES (202.74)
Bill Paymen12/3/2024 A020469 EXED007-1033 EXED 10/24 - MANAGEMENT CONTRACT FEE (2,541.67)
Check 12/4/2024 ED - 12/04/2024.25M V0010058 CHASE BANK 11/24 - SERVICE CHARGE (25.00)
Journal 12/13/2024 JE123249969948 TO PROCESS 12/13/24 PAYROLL (8,593.88)
Bill Paymen12/20/2024 A020863 CHAV013-1033 ZUZY CHAVEZ STAPLES, TPT, & AMAZON - STUDENT MATERIALS (611.20)
Bill Paymen12/20/2024 P064498 ECCEBT001-1033 EPISCOPAL CHURCH CLERGY & EMPLOYEES 12/24 - HEALTH INSURANCE (2,744.12)
Bill Paymen12/20/2024 P064499 V0027033 AMAZON CAPITAL SERVICES, INC. PURELL FOODSERVICE SURFACE SANITIZING WIPES (173.97)
Check 12/31/2024 ED - 12/31/2024.24M GALLA001-1033 Arthur J. Gallagher & Co. Insurance Brokers of CA., 12/1/24-12/1/25 - D&O INSURANCE (6,330.73)
Journal 12/31/2024 JE123249970788 TO PROCESS 12/31/24 PAYROLL (8,987.30)

Total - Cleared Checks and Payments (32,669.11)
Total - Reconciled 23,429.80
Last Reconciled Statement Balance - 11/30/2024 187,222.56
Current Reconciled Balance 210,652.36
Reconcile Statement Balance - 12/31/2024 210,652.36
Difference 0.00
Unreconciled

Uncleared
Checks and Payments

Bill Paymen12/19/2024 10155 AMER001-1033 AMERICAN FUNDS 11/30/24 - 403B (1,600.00)
Total - Checks and Payments (1,600.00)

Total - Uncleared (1,600.00)
Total - Unreconciled (1,600.00)
Total as of 12/31/2024 209,052.36

As of 12/31/2024

ExED
ExED : Clients : Jardin de la Infancia

Reconciliation Detail -  9122-1033 Cash & Cas... Bank - Chase - 3278











ID Transaction Date Document Number Name Memo Balance
Reconciled

Cleared Deposits and Other Credits
Journal 12/31/2024 JE123249971063 12/31/24 - INTEREST REVENUE 1,919.28

Total - Cleared Deposits and Other Credits 1,919.28
Total - Reconciled 1,919.28
Last Reconciled Statement Balance - 11/30/2024 363,779.53
Current Reconciled Balance 365,698.81
Reconcile Statement Balance - 12/31/2024 365,698.81
Difference (0.00)
Unreconciled 0.00
Total as of 12/31/2024 365,698.81

As of 12/31/2024

ExED
ExED : Clients : Jardin de la Infancia

Reconciliation Detail -  9123-1033 Cash & Cas...ank - Schwab - 3068
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Statement Period
December 1-31, 2024JARDIN DE LA INFANCIA

Account Number

Schwab One® Account of
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12/31-00000-ID2271615-145913 *2 #1-2

This Statement YTD

Beginning Value $363,779.53 $250,245.63

Deposits 0.00 100,000.00

Withdrawals 0.00 0.00

Dividends and Interest 1,919.28 15,453.18

Transfer of Securities 0.00 0.00

Market Appreciation/(Depreciation) 0.00 0.00

Expenses 0.00 0.00

Ending Value $365,698.81 $365,698.81

Account Ending Value reflects the market value of your cash and investments. It does not include pending
transactions, unpriced securities or assets held outside Schwab's custody.

Account Summary

Ending Account Value as of 12/31 Beginning Account Value as of 12/01

$365,698.81 $363,779.53

Manage Your Account

Customer Service and Trading:
Call your Schwab Representative
1-800-435-4000
24/7 Customer Service

For the most current records on your account
visit schwab.com/login. Statements are
archived up to 10 years online.

Commitment to Transparency

Client Relationship Summaries and Best Interest
disclosures are at schwab.com/transparency.
Charles Schwab & Co., Inc. Member SIPC.

Online Assistance
Visit us online at schwab.com

Visit schwab.com/stmt to explore the features
and benefits of this statement.
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i

Asset Allocation
Investment Objective: Growth This Period Current Allocation

Cash and Cash Investments 365,698.81 100%

Total $365,698.81 100%

i

Top Account Holdings This Period
SYMBOL
CUSIP Description

Market
Value

% of
Accounts

SNVXX SCHWAB GOVERNMENT MONEY 365,669.20 100%

CHARLES SCHWAB BANK 29.61 <1%
.

Gain or (Loss) Summary
Short-Term (ST) Long-Term (LT)

Gain (Loss) Net Gain (Loss) Net

This
Period

0.00 0.00 0.00 0.00 0.00 0.00

YTD 0.00 0.00 0.00 0.00 0.00 0.00

Unrealized $0.00,

Values may not reflect all of your gains/losses and may be rounded up to the nearest dollar; Schwab has
provided accurate gain and loss information wherever possible for most investments. Cost basis may be
incomplete or unavailable for some of your holdings and may change or be adjusted in certain cases.
Please login to your account at Schwab.com for real-time gain/loss information. Statement information
should not be used for tax preparation, instead refer to official tax documents. For additional information
refer to Terms and Conditions.

i

Income Summary

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
0

0.4

0.8

1.2

1.6

2
1.92

Th
ou

sa
nd

s
($

)

This Period YTD

Federal Tax Status Tax-Exempt Taxable Tax-Exempt Taxable

Bank Sweep Interest 0.00 0.00 0.00 29.61

Cash Dividends 0.00 1,919.28 0.00 15,423.57

Total Income $0.00 $1,919.28 $0.00 $15,453.18

A Message About Your Account
CALIFORNIA RESIDENTS
If your total payments of interest and interest dividends on federally tax-exempt non-California municipal bonds were $10 or greater and you or your Partnership had a California address
as of 12/31, Schwab will report this information to the California Franchise Tax Board each tax year, per state statute. (1223-3LZ0)
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Positions - Summary
Beginning Value

as of 12/01 + Transfer of
Securities(In/Out) + Dividends

Reinvested + Cash Activity + Change in
Market Value = Ending Value

as of 12/31 Cost Basis
Unrealized
Gain/(Loss)

$363,779.53 $0.00 ($1,919.28) $1,919.28 $1,919.28 $365,698.81 $0.00 $0.00

Values may not reflect all of your gains/losses; Schwab has provided accurate gain and loss information wherever possible for most investments. Cost basis may be incomplete or unavailable for some of your holdings
and may change or be adjusted in certain cases. Statement information should not be used for tax preparation, instead refer to official tax documents. For additional information refer to Terms and Conditions.

Cash and Cash Investments
Type Symbol Description Quantity Price($)

Beginning
Balance($)

Ending
Balance($)

Change in Period
Balance($)

Pending/Unsettled
Cash($)

Interest/
Yield Rate

% of
Acct

Bank Sweep CHARLES SCHWAB
BANK,

X,Z
29.61 29.61 0.00 0.05% <1%

Money Fund
(Non-Sweep)

SNVXX SCHWAB GOVERNMENT
MONEY,

◊
365,669.2000 1.0000 363,749.92 365,669.20 1,919.28 100%

Total Cash and Cash Investments $363,779.53 $365,698.81 $1,919.28 100%

Transactions - Summary

Beginning Cash* as of 12/01 + Deposits + Withdrawals + Purchases + Sales/Redemptions + Dividends/Interest + Expenses = Ending Cash* as of 12/31

$29.61 $0.00 $0.00 ($1,919.28) $0.00 $1,919.28 $0.00 $29.61

Other Activity $0.00 Other activity includes transactions which don't affect the cash balance such as stock transfers, splits, etc.

*Cash (includes any cash debit balance) held in your account plus the value of any cash invested in a sweep money fund.

Transaction Details
Date Category Action

Symbol/
CUSIP Description Quantity

Price/Rate
per Share($)

Charges/
Interest($) Amount($)

Realized
Gain/(Loss)($)

12/31 Purchase Reinvested Shares SNVXX SCHWAB GOVERNMENT MONEY INV 1,919.0400 1.0000 (1,919.04)

Purchase Reinvested Shares SNVXX SCHWAB GOVERNMENT MONEY INV 0.2400 1.0000 (0.24)

Dividend Div For Reinvest SNVXX SCHWAB GOVERNMENT MONEY 1,919.04
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Transaction Details (continued)

Date Category Action
Symbol/
CUSIP Description Quantity

Price/Rate
per Share($)

Charges/
Interest($) Amount($)

Realized
Gain/(Loss)($)

12/31 Dividend Sttm Cap Gn Rein SNVXX SCHWAB GOVERNMENT MONEY 0.24

Total Transactions $0.00 $0.00
Date column represents the Settlement/Process date for each transaction.

Bank Sweep Activity
Date Description Amount Date Description Amount Date Description Amount

12/01 Beginning Balance X,Z $29.61 12/31 Ending Balance X,Z $29.61 12/31 Interest Rate * Z 0.05%

* Your interest period was 11/16/24 - 12/15/24. Z

Endnotes For Your Account
◊ Dividends paid on this security will be automatically reinvested.
X Bank Sweep deposits are held at FDIC-insured Program Banks, which are listed in the Cash

Features Disclosure Statement.

Z For the Bank Sweep and Bank Sweep for Benefit Plans features, interest is paid for a period
that differs from the Statement Period. Balances include interest paid as indicated on your
statement by Schwab or one or more of its Program Banks. These balances do not include
interest that may have accrued during the Statement Period after interest is paid. The interest
paid may include interest that accrued in the prior Statement Period.

Terms and Conditions
GENERAL INFORMATION AND KEY TERMS: This Account statement is furnished solely by Charles
Schwab & Co., Inc. ("Schwab") for your Account at Schwab ("Account"). Unless otherwise defined herein,
capitalized terms have the same meanings as in your Account Agreement. If you receive any other
communication from any source other than Schwab which purports to represent your holdings at Schwab
(including balances held at a Depository Institution) you should verify its content with this statement.
Accrued Income: Accrued Income is the sum of the total accrued interest and/or accrued dividends on
positions held in your Account, but the interest and/or dividends have not been received into your Account.
Schwab makes no representation that the amounts shown (or any other amount) will be received. Accrued
amounts are not covered by SIPC account protection until actually received and held in the Account. AIP
(Automatic Investment Plan) Customers: Schwab receives remuneration in connection with certain
transactions effected through Schwab. If you participate in a systematic investment program through
Schwab, the additional information normally detailed on a trade confirmation will be provided upon request.
Average Daily Balance: Average daily composite of all cash balances that earn interest and all loans from
Schwab that are charged interest. Bank Sweep and Bank Sweep for Benefit Plans Features: Schwab
acts as your agent and custodian in establishing and maintaining your Deposit Account(s) as a feature of
your brokerage Account(s). Deposit accounts held through these bank sweep features constitute direct
obligations of one or more FDIC insured banks ("Program Banks") that are not obligations of Schwab.
Funds swept to Program Banks are eligible for deposit insurance from the FDIC up to the applicable limits
for each bank for funds held in the same insurable capacity. The balance in the Deposit Accounts can be
withdrawn on your order and the proceeds returned to your brokerage Account or remitted to you as provided

in your Account Agreement. For information on FDIC insurance and its limits, as well as other important
disclosures about the bank sweep feature(s) in your Account(s), please refer to the Cash Features
Disclosure Statement available online or from a Schwab representative. Cash: Any Free Credit Balance
owed by us to you payable upon demand which, although accounted for on our books of record, is not
segregated and may be used in the conduct of this firm's business. Dividend Reinvestment Customers:
Dividend reinvestment transactions were effected by Schwab acting as a principal for its own account,
except for the reinvestment of Schwab dividends, for which an independent broker-dealer acted as the
buying agent. Further information on these transactions will be furnished upon written request. Gain (or
Loss): Unrealized Gain or (Loss) and Realized Gain or (Loss) sections ("Gain/Loss Section(s)") contain a
gain or a loss summary of your Account. This information has been provided on this statement at the
request of your Advisor, if applicable. This information is not a solicitation or a recommendation to buy or
sell. Schwab does not provide tax advice and encourages you to consult with your tax
professional. Please view the Cost Basis Disclosure Statement for additional information on how
gain (or loss) is calculated and how Schwab reports adjusted cost basis information to the IRS.
Interest: For the Schwab One Interest, Bank Sweep, and Bank Sweep for Benefit Plans features, interest is
paid for a period that may differ from the Statement Period. Balances include interest paid as indicated on
your statement by Schwab or one or more of its Program Banks. These balances do not include interest that
may have accrued during the Statement Period after interest is paid. The interest paid may include interest
that accrued in the prior Statement Period. For the Schwab One Interest feature, interest accrues daily from
the second-to-last business day of the prior month and is posted on the second-to-last business day of the
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Terms and Conditions (continued)
current month. For the Bank Sweep and Bank Sweep for Benefit Plans features, interest accrues daily from
the 16th day of the prior month and is credited/posted on the first business day after the 15th of the current
month. If, on any given day, the interest that Schwab calculates for the Free Credit Balances in the Schwab
One Interest feature in your brokerage Account is less than $.005, you will not accrue any interest on that
day. For balances held at banks affiliated with Schwab in the Bank Sweep and Bank Sweep for Benefit
Plans features, interest will accrue even if the amount is less than $.005. Margin Account Customers:
This is a combined statement of your margin account and special memorandum account maintained for you
under Section 220.5 of Regulation T issued by the Board of Governors of the Federal Reserve System. The
permanent record of the separate account as required by Regulation T is available for your inspection.
Securities purchased on margin are Schwab's collateral for the loan to you. It is important that you fully
understand the risks involved in trading securities on margin. These risks include: 1) You can lose more
funds than you deposit in the margin account; 2) Schwab can force the sale of securities or other assets in
any of your account(s) to maintain the required account equity without contacting you; 3) You are not entitled
to choose which assets are liquidated nor are you entitled to an extension of time on a margin call; 4)
Schwab can increase its "house" maintenance margin requirements at any time without advance written
notice to you. Market Price: The most recent price evaluation available to Schwab on the last business day
of the report period, normally the last trade price or bid as of market close. Unpriced securities denote that
no market evaluation update is currently available. Price evaluations are obtained from outside parties.
Schwab shall have no responsibility for the accuracy or timeliness of any such valuations. Assets Not Held
at Schwab are not held in your Account or covered by the Account's SIPC account protection and are not
otherwise in Schwab's custody and are being provided as a courtesy to you. Information on Assets Not Held
at Schwab, including but not limited to valuations, is reported solely based on information you provide to
Schwab. Schwab can neither validate nor certify the existence of Assets Not Held at Schwab or the
accuracy, completeness or timeliness of the information about Assets Not Held at Schwab, whether
provided by you or otherwise. Descriptions of Assets Not Held at Schwab may be abbreviated or truncated.
Some securities, especially thinly traded equities in the OTC market or foreign markets, may not report the
most current price and are indicated as Stale Priced. Certain Limited Partnerships (direct participation
programs) and unlisted Real Estate Investment Trust (REIT) securities, for which you may see a value on
your monthly Account statement that reflects the issuer's appraised estimated value, are not listed on a
national securities exchange, and are generally illiquid. Even if you are able to sell such securities, the price
received may be less than the per share appraised estimated value provided in the account statement.
Market Value: The Market Value is computed by multiplying the Market Price by the Quantity of Shares.
This is the dollar value of your present holdings in your specified Schwab Account or a summary of the
Market Value summed over multiple accounts. Non-Publicly Traded Securities: All assets shown on this
statement, other than certain direct investments which may be held by a third party, are held in your Account.
Values of certain Non-Publicly Traded Securities may be furnished by a third party as provided by Schwab's
Account Agreement. Schwab shall have no responsibility for the accuracy or timeliness of such valuations.
The Securities Investor Protection Corporation (SIPC) does not cover many limited partnership interests.
Schwab Sweep Money Funds: Includes the primary money market funds into which Free Credit Balances
may be automatically invested pursuant to your Account Agreement. Schwab or an affiliate acts and receives

compensation as the Investment Advisor, Shareholder Service Agent and Distributor for the Schwab Sweep
Money Funds. The amount of such compensation is disclosed in the prospectus. The yield information for
Schwab Sweep Money Funds is the current 7-day yield as of the statement period. Yields vary. If on any
given day, the accrued daily dividend for your selected sweep money fund as calculated for your account is
less than ½ of 1 cent ($0.005), your account will not earn a dividend for that day. In addition, if you do not
accrue at least 1 daily dividend of $0.01 during a pay period, you will not receive a money market dividend for
that period. Schwab and the Schwab Sweep Money Funds investment advisor may be voluntarily reducing a
portion of a Schwab Sweep Money Fund's expenses. Without these reductions, yields would have been
lower. Securities Products and Services: Securities products and services are offered by Charles
Schwab & Co., Inc., Member SIPC. Securities products and services, including unswept intraday
funds and net credit balances held in brokerage accounts are not deposits or other obligations of,
or guaranteed by, any bank, are not FDIC insured, and are subject to investment risk and may lose
value. SIPC does not cover balances held at Program Banks in the Bank Sweep and Bank Sweep
for Benefit Plans features. Please see your Cash Feature Disclosure Statement for more information on
insurance coverage. Yield to Maturity: This is the actual average annual return on a note if held to maturity.
IN CASE OF ERRORS OR DISCREPANCIES: If you find an error or discrepancy relating to your
brokerage activity (other than an electronic fund transfer) you must notify us promptly, but no
later than 10 days after this statement is sent or made available to you. If this statement shows that
we have mailed or delivered security certificate(s) that you have not received, notify Schwab
immediately. You may call us at 800-435-4000. (Outside the U.S., call +1-415-667-8400.) If you're a
client of an independent investment advisor, call us at 800-515-2157. Any oral communications
should be re-confirmed in writing to further protect your rights, including rights under the
Securities Investor Protection Act (SIPA). If you do not so notify us, you agree that the statement
activity and Account balance are correct for all purposes with respect to those brokerage
transactions. IN CASE OF COMPLAINTS: If you have a complaint regarding your Schwab statement,
products or services, please write to Client Service & Support at Charles Schwab & Co., Inc., P.O. Box
982603 El Paso, TX 79998-2603, or call customer service at 800-435-4000. (Outside the U.S., call
+1-415-667-8400.) If you're a client of an independent investment advisor, call us at 800-515-2157.
Address Changes: If you fail to notify Schwab in writing of any change of address or phone number, you
may not receive important notifications about your Account, and trading or other restrictions might be placed
on your Account. Additional Information: We are required by law to report to the Internal Revenue Service
adjusted cost basis information (if applicable), certain payments to you and credits to your Account during
the calendar year. Retain this statement for income tax purposes. A financial statement for your inspection is
available at Schwab's offices or a copy will be mailed to you upon written request. Any third-party trademarks
appearing herein are the property of their respective owners. Charles Schwab & Co., Inc., Charles Schwab
Bank, Charles Schwab Premier Bank, and Charles Schwab Trust Bank are separate but affiliated
companies and subsidiaries of the Charles Schwab Corporation. © 2025 Charles Schwab & Co., Inc.
("Schwab"). All rights reserved. Member SIPC. (O1CUSTNC) (0822-20UL)
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BYLAWS 
OF 

JARDÍN DE LA INFANCIA 
a California Nonprofit Public Benefit Corporation 

 
ARTICLE I 

NAME 
  

Section 1. Name. The name of this corporation shall be Jardín de la Infancia. 
  

ARTICLE II 
OFFICES 

  
Section 1. Principal Office.   The principal office for the transaction of the 

business of the Jardín de la Infancia corporation ("principal executive office") is located 
at 1400 S Broadway Street, the City of Los Angeles, County of Los Angeles, State of 
California. The board of directors may, at any time, or from time to time, change the 
principal office from one location to another. 
  

Section 2. Other Offices.  The board of directors may at any time establish 
branch or subordinate offices at any place or places where the corporation is qualified to 
do business. 
  

ARTICLE III 
OBJECTIVES AND PURPOSES 

  
Section 1. General and Specific Purposes. The corporation has been formed 

for charitable purposes, to provide quality education and community resources to the 
low-income, largely immigrant Latino population located in the central region of Los 
Angeles. 
  

In addition, this corporation is formed for the purposes of performing all things 
incidental to, or appropriate in, the achievement of the foregoing specific and primary 
purposes.  However, the corporation shall not, except to an insubstantial degree, engage 
in any activities or exercise any powers that are not in furtherance of its primary 
charitable purposes. 
  

This corporation shall hold and may exercise all such powers as may be 
conferred upon a nonprofit corporation by the laws of the State of California and as may 
be necessary or expedient for the administration of the affairs and attainment of the 
purposes of the corporation, provided, however, that in no event shall the corporation 
engage in activities which are not permitted to be carried on by a corporation exempt 
under Section 501(c)(3) of the Internal Revenue code. 
 

ARTICLE IV 
NONPARTISAN ACTIVITIES 

  
This corporation has been formed under the California Nonprofit Public Benefit 

Corporation Law for the purposes described above, and it shall be nonprofit and 
nonpartisan. No substantial part of the activities of the corporation shall consist of the 
publication or dissemination of materials with the purpose of attempting to influence 
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legislation, and the corporation shall not participate or intervene in any political campaign 
on behalf of any candidate for public office or for or against any cause or measure being 
submitted to the people for a vote. 
  

The corporation shall not, except in an insubstantial degree, engage in any 
activities or exercise any powers that are not in furtherance of the purposes described 
above. 
  

ARTICLE V 
DEDICATION OF ASSETS 

  
Section 1. Dedication of Assets. The property and assets of this corporation 

are irrevocably dedicated to, charitable and/or educational purposes and no part of the 
net income or assets of this corporation shall ever inure to the benefit of any director, 
officer or member thereof or to the benefit of any private person. Upon the dissolution or 
winding up of the corporation, its assets remaining after payment, or provision for 
payment, of all debts and liabilities of this corporation shall be distributed to a nonprofit 
fund, foundation or corporation designated by the Board of Directors of this corporation 
and which is organized and operated exclusively for charitable or educational purposes 
and which has established its tax exempt status under Section 501(c)(3) of the Internal 
Revenue Code. 
  

ARTICLE VI 
MEMBERSHIP 

 
Section 1. Corporation Without Members. The corporation shall not have any 

members within the meaning of Section 5056 of the California Corporations Code.  Upon 
designation of criteria for advisory membership by the board of directors, the corporation 
may have advisory members who are not members within the meaning of Section 5056 
of the California Corporations Code. 
 

ARTICLE VII 
DIRECTORS 

  
Section 1. General Corporate Powers. Subject to the provisions and limitations of 

the California Nonprofit Corporation Law and any other applicable law, the articles of 
incorporation and these bylaws the business and affairs of the corporation shall be 
managed, and all corporate powers shall be exercised, by or under the direction of the 
board of directors. The board of directors may delegate the management of the day-to-
day operation of the business of the corporation to a management company, committee 
(however composed), or other person, provided that the activities and affairs of the 
corporation shall be managed, and all corporate powers shall be exercised under the 
ultimate direction of the board of directors. In order to preserve the non-profit, exempt 
from income tax status of the corporation, neither the board nor any director shall do any 
act, or authorize or suffer the doing of any act by an officer or employee of the 
corporation, on behalf of the corporation, which is inconsistent with the articles or these 
bylaws or the nonprofit purpose of the corporation. Any such act or acts shall be null and 
void. 
  

Section 2. Specific powers. Without prejudice to these general powers, and 
subject to the same limitations, the directors shall have the power to: 
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a. Select and remove all officers, agents, and employees of the corporation; 

prescribe any powers and duties for them that are consistent with law, with 
the articles of incorporation, and with these bylaws. 

b. Change the principal executive office or the principal business office in the 
State of California from one location to another, subject to the jurisdictional 
limitations imposed under the charter. 

c. Adopt, make, and use a corporate seal; and alter the form of the seal. 
d. Borrow money and incur indebtedness on behalf of the corporation and 

cause to be executed and delivered for the corporation's purposes, in the 
corporate name, promissory notes, bonds, debentures, deeds of trust, 
mortgages, pledges, hypothecations, and other evidences of debt and 
securities. 

  
Section 2. Number and Qualification of Directors. The number of directors shall 

be no less than six (6) and no more than seven (7). Interested persons, as defined under 
all applicable conflict of interest laws, shall not be eligible for service on the Board of 
Directors. All directors shall have voting rights, including any representative appointed by 
the charter authorizer as per Education Code section 47604(b). All directors shall be 
elected by the existing Board of Directors.  

  
Section 3. Election and Term of Office of Directors.  Directors shall be elected at 

each annual meeting of the board of directors to hold office until the next annual 
meeting; however, if any annual meeting is not held or the directors are not elected at 
any annual meeting, they may; be elected at any special meeting of the board of 
directors held for that purpose. Each director, including a director elected to fill a 
vacancy or elected at a special meeting of the board of directors, shall hold office until 
expiration of the term for which elected and until a successor has been elected and 
qualified.  Directors may serve any number of consecutive terms. 
  

Section 4. Vacancies shall be addressed as follows:  
 
Events causing vacancy. A vacancy or vacancies in the board of directors shall 

be deemed to exist on the occurrence of the following: (i) the death, resignation, or 
removal of any director,  (ii) the declaration by resolution of the board of directors of a 
vacancy of the office of a director who has been declared of unsound mind by an order 
of court or convicted of a felony or has been found by final order or judgment of any 
court to have breached any duty under Section 5230 through Section 5237 of the 
California Nonprofit Corporation Law,   (iii) the vote of a majority of all the directors of the 
corporation to remove a director,   (iv) the increase of the authorized number of 
directors, or (v) the failure of the directors, at any meeting of directors at which any 
director or directors are to be elected, to elect the number of directors to be elected at 
such meeting. 

Resignations.  Except as provided in this paragraph, any director may resign, 
which resignation shall be effective in giving notice to the chairman of the board, the 
president, the secretary, or the board of directors, unless the notice specifies a later time 
for the resignation to become effective. If the resignation of a director is effective at a 
future time, the board of directors may elect a successor to take office when the 
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resignation becomes effective. Except upon notice to the Attorney General, no director 
may resign when the corporation would then be left without a duly elected director in 
charge of its affairs. 

Vacancies filled by board.  Vacancies in the board of directors may be filled by an 
affirmative vote of the majority of the remaining directors, though less than a quorum, or 
by a sole remaining director, except that a vacancy created by the removal of a director 
by the vote of the directors of the corporation or by court order may be filled only by the 
vote of a majority of the directors entitled to vote represented at a duly held meeting at 
which a quorum is present. Each director so elected shall hold office until the next 
annual meeting of the directors and until a successor has been elected and qualified. 

No vacancy on reduction of number of directors.  No reduction of the authorized 
number of directors shall have the effect of removing any director before that director's 
term of office expires. 
   

Section 5. Place of Meetings. Regular meetings of .the board of directors shall be 
held at the principal office of the corporation, and may also be held at any place within 
the boundaries of Jardin de la Infancia authorizer that has been designated in the notice 
of the meeting and in compliance with all provisions of the Ralph M. Brown Act (“Brown 
Act”) (Chapter 9, commencing with Section 54950 of Division 2 of Title 5 of the 
Government Code).  

 
 Section 6. Telephone/Virtual Meetings. Members of the Board may participate in 
meetings virtually or by telephone so long as all of the following Brown Act requirements 
are met: 
 

a. If the Board elects to use teleconferencing, in addition to the posting 
requirements at the school site and also on the school’s website, it shall post 
agendas at all teleconference locations with each teleconference location 
identified in the notice and agenda; 

b. At minimum, a quorum of the members of the Board shall participate in the 
meeting from locations within the boundaries of the authorizer where the 
charter school operates; 

c. Members of the public must be able to hear what is said during the meeting 
and shall be provided with an opportunity to address the Board directly at 
each teleconference location; 

d. All locations from which a Board member participates must be fully 
accessible to members of the public; and 

e. All votes taken during a teleconference meeting shall be by roll call. 
  

Section 7. Annual Meeting.       The annual meeting of the board of directors shall 
be held each year on a date and at a time designated by the board of directors as part of 
adopting a regular Board meeting schedule. The date so designated shall be within 
fifteen (15) months after the last annual meeting.  At each annual meeting directors shall 
be elected, officers shall be appointed, and any other proper business may be 
transacted. The annual meeting and all other meetings of the board, whether annual, 
regular, or special, shall comply with the provisions of the Brown Act. 
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Section 8. Other Regular Meetings. Other regular meetings of the board of 
directors shall be noticed and held in accordance with the Brown Act, and in accordance 
with a regular meeting schedule to be approved by the Board at the start of each school 
year. The Board shall meet regularly at least 4 times per year.  

 
In addition to the notice to be provided in accordance with the Brown Act at least 

seventy-two (72) hours in advance of each regular Board meeting, notice of the date, 
time and place of meetings shall also be delivered personally to each director or 
communicated to each director by telephone (including a voice messaging system which 
records and communicates messages), facsimile, electronic mail, telegraph, express 
mail service, first class mail or by other means of written communication, charges 
prepaid, addressed to the director at the director’s address as it is shown upon the 
records of the corporation, deposited in the mails or given to the telegraph company or 
express mail company or other carrier at least seventy-two (72) hours prior to the date of 
the meeting.   

 
Section 9. Special Meetings.  Special meetings of the board of directors for any 

purpose or purposes may be called at any time by the presiding officer of the board (the 
Chair or, if none, the President), or by a majority of the board. 
  

Notice of the special meeting shall be provided to the public in the manner 
required by the Brown Act, at least twenty-four hours in advance of the special meeting 
Notice of the date, time, and place of meetings shall be posted in a public place at least 
24 hours prior to the date of the meeting.  The notice shall contain a brief general 
description of each item of business to be transacted or discussed at the meeting. 

 
Additionally, notice of the date, time, and place of meetings shall be delivered 

personally to each director or communicated to each director by telephone (including a 
voice messaging system which records and communicates messages), facsimile, or 
electronic mail at least forty-eight (48) hours prior to the meeting, or communicated by 
telegraph, express mail service, first class mail, or by other means of written 
communication, charges prepaid, addressed to the director at the director’s address as it 
is shown upon the records of the corporation at least four (4) days before the date of the 
meeting.  The notice shall contain a brief general description of each item of business to 
be transacted or discussed at the meeting.   
  

Section 10. Quorum. A majority of the directors currently in office shall constitute 
a quorum for the transaction of business, except to adjourn as provided in Section 11 of 
this Article VII. Every act or decision done or made by a majority of the directors present 
at a meeting duly held at which a quorum is present shall be regarded as the act of the 
board of directors, subject to the provisions of the California Nonprofit Corporation Law, 
the articles of incorporation or these bylaws, especially those provisions relating to (i)  
approval of contracts or transactions in which a director has a direct or indirect material 
financial interest, (ii) appointment of committees, and (iii) indemnification of directors.  
Directors may not vote by proxy.  
  

Section 11. Adjournment.  A majority of the directors’ present, whether or not 
constituting a quorum, may adjourn any meeting to another time and place. 
  

Section 12. Notice of Adjournment.  Notice of adjournment to another time or 
place shall be given, prior to the time scheduled for continuation of the meeting, to the 
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directors who were not present at the time of adjournment, and to the public in the 
manner required by the Brown Act by conspicuously posting the notice on or near the 
door of the place where the meeting was held within 24 hours of adjournment. The 
notice must include the date, time, and location of the meeting, and must be given in the 
same manner as given in a special meeting. 

 
Section 13. Compensation and Reimbursement. Directors may not receive 

compensation for their services as director and officers, only such reimbursement of 
expenses as the Board of Directors may establish by resolution to be just and 
reasonable as to the corporation at the time the resolution is adopted. 
   

ARTICLE VIII 
COMMITTEES 

  
Section 1. Committees of Directors.  The board of directors may, by resolution 

adopted by a majority of the directors then in office, provided that a quorum is present, 
designate one or more advisory committees, each consisting of two or more directors, 
and may include persons not on the board, to serve at the pleasure of the board.  The 
board may designate one or more directors as alternate members of any committee who 
may replace any absent member at any meeting of the committee.  

 
Committees possessing the authority of the board (i.e. non-advisory committees) 

shall be composed of two or more directors, and no one who is not a director, as 
required by the California Corporations Code. Any committee, to the extent provided in 
the resolution of the board, shall have all the authority of the board, except that no 
committee, regardless of board resolution, may; 

 
a. take any final action on matters which, under the Non-profit Corporation Law 

of California, also requires approval of the directors or approval of a majority 
of all directors; 

b. fill vacancies on the board of directors or in any committee;    
c. amend or repeal bylaws or adopt new bylaws;  
d. amend or repeal any resolution of the board of directors which by its express 

terms is not so amendable or repealable; 
e. appoint any other committees of the board of directors or the members 

thereof; 
f. expend corporate funds to support a nominee for director after there are more 

people nominated for director than can be elected; 
g. approve any transaction which is defined as a self-dealing transaction in 

Section 5233 of the California Corporations Code, except as such  approval 
may be allowed by said section. 

No committee shall bind the corporation in a contract or agreement or expend 
corporate funds, unless authorized to do so by the board of directors. 
  

Section 2. Meetings and Action of Committees.  Meetings and action of 
committees shall be governed by, and held and taken in accordance with, the provisions 
of these bylaws, and with the Brown Act. Minutes shall be kept of each meeting of any 
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committee and shall be filed with the corporate records. The board of directors may 
adopt rules for the government of any committee not inconsistent with the provisions of 
these bylaws. 

 
ARTICLE IX 
OFFICERS 

  
Section 1. Officers.  The officers of the corporation shall consist of a chairman of 

the board, a president, a secretary, and a chief financial officer (or “treasurer”). Any 
number of offices may be held by the same person, except that neither the secretary nor 
the chief financial officer may serve concurrently as either the president or the chairman 
of the board. 
  

In addition to the duties specified in this Article IX, officers shall perform all other 
duties customarily incident to their office and such other duties as may be required by 
law, by the articles of incorporation, or by these bylaws, subject to control of the board of 
directors, and shall perform such additional duties as the board of directors shall from 
time to time assign.   
  

Section 2. Election of Officers.  The officers of the corporation shall be chosen by 
the board of directors at its annual meeting, and each shall serve at the pleasure of the 
board. 
  

Section 3. Subordinate Officers.  The board of directors may appoint, and may 
authorize the chairman of the board or the president or another office to appoint, any 
other officers that the business of the corporation may require, each of whom shall have 
the title, hold office for the period, have the authority, and perform the duties specified in 
the bylaws or determined from time to time by the board of directors. 
  

Section 4. Removal of Officers. Subject to the rights, if any, of an officer under 
any contract of employment, any officer may be removed, with or without cause, by the 
board of directors, at any regular or special meeting of the board, or, except in case of 
an officer chosen by the board of directors, by an officer on whom such power of 
removal may be conferred by the board of directors. 
  

Section 5. Resignation of Officers.  Any officer may resign at any time by giving 
notice to the board of directors, the chairperson of the board, the president, or the 
secretary of the corporation. Any resignation shall take effect at the date of the receipt of 
that notice or at any later time specified in that notice; and, unless otherwise specified in 
that notice, the acceptance of the resignation shall not be necessary to make it effective. 
Any resignation is without prejudice to the rights, if any, of the corporation under any 
contract to which the officer is a party. 
  

Section 6. Vacancies in Office.  A vacancy in any office because of death, 
resignation, removal, disqualification, or any other cause shall be filled by majority vote 
of the board. 

 
Section 7. Chairman of, the Board.  If such an officer be elected, the chairman of 

the board shall preside at all meetings of the board of directors and exercise and 
perform such other powers and duties as may be from time to time assigned to him by 
the board of directors or prescribed by the bylaws. If there is no president, the chairman 
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of the board shall, in addition, be the chief executive officer of the corporation and shall 
have the powers and duties prescribed in Section 8 of this Article. 
  

Section 8. President.  Subject to such supervisory powers, if any, as may be 
given by the board of directors to the chairman of the board, the president shall, subject 
to the control of the board of directors, generally supervise, direct, and control the 
business and the officers of the corporation.  In the absence of the chairman of the 
board, or if there be none, the president shall preside at all meetings of the board of 
directors. The president shall have such other powers and duties as may be prescribed 
by the board of directors or the bylaws. The president shall be the chief executive officer 
of the corporation unless the chairman of the board, if any, is so designated. 
  

Section 9.  Secretary.  The secretary shall attend to the following: Book of 
minutes.  The secretary shall keep or cause to be kept, at the principal executive office 
or such other place as the board of directors may direct, a book of minutes of all 
meetings and actions of directors, committees of directors, with the time and place of 
holding, whether regular or special, and, if special, how authorized, the notice given, the 
names of those present at such meetings, the number of directors present or 
represented at directors' meetings, and the proceedings of such meetings. 

Notices, seal and other duties.  The secretary shall give, or cause to be given, 
notice of all meetings of the board of directors required by the bylaws or by law to be 
given. The secretary shall keep the seal of the corporation in safe custody. The 
secretary shall have such other powers and perform such other duties as may be 
prescribed by the board of directors or the bylaws. 
 

Section 10. Chief financial officer.  The chief financial officer shall keep and 
maintain, or cause to be kept and maintained, adequate and correct books and records 
of accounts of the properties and business transactions of the corporation, including 
accounts of its assets, liabilities, receipts, disbursements, gains, losses, capital, retained 
earnings, and other matters customarily included in financial statements. The books of 
account shall be open to inspection by any director at all reasonable times. The chief 
financial officer shall disburse the funds of the corporation as may be ordered by the 
board of directors and the chief financial officer shall render to the president and 
directors, whenever they request it, an account of all transactions effected by the chief 
financial officer and of the financial condition of the corporation. The chief financial 
officer shall have such other powers and perform such other duties as may be 
prescribed by the board of directors or the bylaws. 
  

If required by the board of directors, the chief financial officer shall give the 
corporation a bond in the amount and with the surety or sureties specified by the board 
for faithful performance of the duties of such office and for restoration to the corporation 
of all its books, papers, vouchers, money, and other property of every kind in the 
possession or under control of the chief financial officer on such officer's death, 
resignation, retirement, or removal from office. 
   

 
ARTICLE X 

INDEMNIFICATION OF DIRECTORS, OFFICERS,  
EMPLOYEES, AND OTHER AGENTS 
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Section 1. Definitions. For the purpose of this Article,  
  
a. "agent" means any person who is or was a director, officer, employee, or other agent 

of this corporation, or is or was serving at the request of this corporation as a 
director, officer, employee, or agent of another foreign or domestic corporation, 
partnership, joint venture, trust, or other enterprise, or was a director, officer, 
employee, or agent of a foreign or domestic corporation that was a predecessor 
corporation of this corporation or of another enterprise at the request of such 
predecessor corporation; 

b. "proceeding" means any threatened, pending, or completed action or proceeding, 
whether civil, criminal, administrative, or investigative; and 

c. "expenses" includes, without limitation, all attorneys' fees, costs, and any other 
expenses actually and reasonably incurred in the defense of any claims or 
proceedings against an agent by reason of his position or relationship as agent and 
all attorneys`. fees, costs, and other expenses actually and reasonably incurred in 
establishing a right to indemnification under this Article. 

  
Section 2. Actions Other Than by or on Behalf of the Corporation.  This 

corporation shall indemnify any person who was or is a party, or is threatened to be 
made a party, to any proceedings (other than an action by or in the right of this 
corporation or an action brought under Section 5233 of the California Corporations Code 
or an action brought by the Attorney General or any person granted relater status by the 
Attorney General for any breach of duty relating to assets held in charitable trust) by 
reason of the fact that such person is or was an agent of this corporation, against 
expenses, judgments, fines, settlements and other amounts actually and reasonably 
incurred in connection with such proceeding if that person acted in goad faith and in a 
manner that person reasonably believed to be in the best interests of this corporation 
and, in the case of a criminal proceeding, had no reasonable cause to believe the 
conduct of that person was unlawful. The termination of any proceeding by judgment, 
order, settlement, conviction or upon a plea of nolo contendere or its equivalent shall 
not, of itself, create a presumption that the person did not act in good faith and in a 
manner which the person reasonably believed to be in the best interests of this 
corporation or that the person had reasonable cause to believe that the person's conduct 
was unlawful. 
  

Section 3. Actions by or on Behalf of the Corporation.  This corporation shall 
indemnify any person who was or is a party, or is threatened to be made a party, to any 
threatened, pending or completed action by or in the right of this corporation or brought 
an the ground of self-dealing as defined in Section 5233 of the California Corporations 
Code or brought by the Attorney General or a person granted relator status by the 
Attorney General far breach of duty relating to assets held in charitable trust, to procure 
a judgment in its favor by reason of the fact that that person is or was an agent of this 
corporation, against expenses actually and reasonably incurred by that person in 
connection with the defense or settlement of that action if that person acted in good faith, 
in a manner that person believed to be in the best interests of this corporation and with 
such care, including reasonable inquiry, as an ordinarily prudent person in a like position 
would use under similar circumstances. No indemnification shall be made under this 
Section 3:  
  



10 of 14 
 

a. in respect of any claim, issue or matter as to which that person shall have 
been adjudged to be liable to this corporation in the performance of that 
person's duty to this corporation, unless and only to the extent that the court 
in which that action was brought shall determine upon application that, in 
view of all the circumstances of the case, that person is fairly and reasonably 
entitled to indemnity for the expenses which the court shall determine; 

b. of amounts paid in settling or otherwise disposing of a threatened or pending 
action, with or without court approval; or 

c. of expenses incurred in defending threatened or pending action which is 
settled or otherwise disposed of without court approval unless it is settled with 
the approval of the Attorney General. 

  
Section 4. Successful Defense by Agent.  To the extent that an agent of this 

corporation has been successful on the merits in defense of any proceeding referred to 
in Sections 2 or 3 of this Article, or in defense of any claim, issue or matter therein, the 
agent shall be indemnified against expenses actually and reasonably incurred by the 
agent in connection therewith. 
  

Section 5. Required Approval.   Except as provided in Section 4 of this Article, 
any indemnification under this Article shall be made by this corporation only if authorized 
in the specific case on a determination that indemnification of the agent is proper in the 
circumstances because the agent has met the applicable standard of conduct set forth in 
Sections 2 or 3 of this Article, by: 
  

a. a majority vote of a quorum consisting of directors who are not parties to the 
proceeding; 

b. approval by the affirmative vote of a majority of the votes represented and 
voting at a duly held meeting of the members at which a quorum is present or 
by the written consent of a majority of the required quorum of members. For 
this purpose, the person to be indemnified shall not be entitled to vote 
thereon; or 

c. the court in which the proceeding is or was pending, on application made by 
this corporation or the agent or the attorney or other person rendering 
services in connection with the defense, whether or not such application by 
the agent, attorney or other person is opposed by this corporation. 

  
Section 6. Advances of Expenses.  Expenses incurred in defending any 

proceeding may be advanced by this corporation before the final disposition of the 
proceeding on receipt of an undertaking by or on behalf of the agent to repay the amount 
of the advance unless it shall be determined ultimately that the agent is entitled to be 
indemnified as authorized in this Article. 
  

Section 7. Contractual Rights of Those Not Directors or officers.  Nothing 
contained in this Article shall affect any right to indemnification to which persons other 
than directors and officers of this corporation, or any subsidiary thereof, may be entitled 
by contract or otherwise. 
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Section 8. Limitations.  No indemnification or advance shall be made under this 
Article, except as provided in Section 4 or Section 5(c), in any circumstance where it 
appears: 
  

a. that it would be inconsistent. with a provision of the articles, a resolution of 
the members or an agreement in effect at the time of the accrual of the 
alleged cause of action asserted in the proceeding in which the expenses 
were incurred, or other amounts were paid, which prohibits or otherwise limits 
indemnification; or 

b. that it would be inconsistent with any condition expressly imposed by a court 
in approving a settlement. 

  
Section 9. Insurance.  Upon and in the event of a determination by the board of 

directors of this corporation to purchase such insurance, this corporation shall purchase 
and maintain insurance on behalf of any agent of the corporation against any liability 
asserted against or incurred by the agent in such capacity or arising out of the agent's 
status as such whether or not this corporation would have the power to indemnify the 
agent against that liability under the provisions of this section.  Notwithstanding the 
foregoing, the corporation shall not purchase and maintain such insurance to indemnify 
any agent of the corporation for a violation of Section 5233 of the California Corporations 
Code. 
  

Section 10. Fiduciaries of Corporate Employee Benefit Plan.  This Article does 
not apply to any proceeding against any trustee, investment manager or other fiduciary 
of an employee benefit plan in that person's capacity as such, even though that person 
may also be an agent of the corporation as defined in Section 1 of this Article. Nothing 
contained in this Article shall limit any right to indemnification to which such a trustee, 
investment manager or other fiduciary may be entitled by contract or otherwise, which 
shall be enforceable to the extent permitted by applicable law. 
  

ARTICLE XI 
RECORDS AND REPORTS 

 
Section 1. Inspection Rights Generally.  Any inspection rights set forth in this 

Article may be exercised in person or by an agent or attorney and shall include the right 
to copy and make extracts. These rights of inspection shall extend to the records of each 
subsidiary corporation of the corporation. 
  

Section 2. Maintenance and Inspection of Articles and Bylaws.  The corporation 
shall keep at its principal executive office the original or a copy of the articles and bylaws 
as amended to date. 
  

Section 3. Maintenance and Inspection of Other Corporate Records.  The 
accounting books, records, and minutes of proceedings of the board of directors and any 
committee (s) of the board of directors shall be kept at such place or places designated 
by the board of directors, or, in the absence of such designation, at the principal 
executive office of the corporation. The minutes shall be kept in written or typed form, 
and the accounting books and records shall be kept either in written or typed form or in 
any other form capable of being converted into written, typed, or printed form. 
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Section 4.  Inspection by Directors.  Every director shall have the absolute right 
at any reasonable time to inspect all books, records, and documents of every kind and 
the physical properties of the corporation and each of its subsidiary corporations. 
  

Section 5. Annual Report to Directors.  The corporation shall provide to the 
directors an annual report, prepared within 120 days of the close of its fiscal year, 
containing the following information in reasonable detail: 
  

a. The assets and liabilities, including the trust funds, of the corporation as of the 
end of the fiscal year. 

b. The principal changes in assets and liabilities, including trust funds, for the fiscal 
year. 

c. The revenue or receipts, both unrestricted and restricted to particular purposes, 
of the corporation for the fiscal year. 

d. The expenses or disbursements of the corporation, for both general and 
restricted purposes, during the fiscal year. 

e. Any information required by California Corporations Code Section 6322. 
  

The annual report shall be accompanied by any pertinent report of independent 
accountants, or, if there is no such report, the certificate of an authorized officer of the 
corporation that such statements were prepared without audit from the books and 
records of the corporation. 
  

Section 6. Annual Statement of General Information.  The corporation shall, 
during the period commencing on the 1st day of October and ending on the 30th day of 
March of every other year, file with the Secretary of State of the State of California, on 
the prescribed form, a statement setting forth the names and complete business or 
residence addresses of the chief executive officer, secretary and chief financial officer, 
the street address of its principal executive office or principal business office in this state, 
and a designation of the agent of the corporation for the purpose of service of process, 
all in compliance with Section 6210 of the Corporations Code of California. [NOTE THIS 
IS A BIENNIAL FILING REQUIREMENT, NOT ANNUAL.] 
  

ARTICLE XII 
FISCAL YEAR 

  
Section 1. Fiscal Year. The fiscal year for this corporation shall begin on July 

1 and shall end on June 30. 
  

ARTICLE XIII 
GENERAL CORPORATE MATTERS 

 
Section 1. Checks, Drafts, Evidence of Indebtedness.  All checks, drafts or other 

orders for payment of money, notes or other evidences of indebtedness, issued in the 
name of or payable to the corporation, shall be signed or endorsed by such person or 
persons and in such manner as from time to time shall be determined by resolution of 
the board of directors. 
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Section 2. Corporate Contracts and Instruments; How Executed.  The board of 
directors, except as otherwise provided in these bylaws, may authorize any officer or 
officers, agent or agents, to enter into any contract or execute any instrument in the 
name of and on behalf of the corporation, and this authority may be general or confined 
to specific instances; and, unless so authorized or ratified by the board of directors or 
within the agency power of an officer, no officer, agent or employee shall have any 
power or authority to bind the corporation by any contract or engagement or to pledge its 
credit or to render it liable for any purpose or for any amount. 
  

Section 3. Construction and Definitions.  Unless the context requires otherwise, 
the general provisions, rules of construction and definitions in the California Nonprofit 
Corporation Law shall govern the construction of these bylaws.  Without limiting the 
generality of the above, the masculine gender includes the feminine and neuter, the 
singular number includes the plural, the plural number includes the singular, and the 
term "person" includes both the corporation and a natural person. 
  

ARTICLE XIV 
AMENDMENTS AND REVISIONS 

  
These bylaws may be adopted, amended or repealed by the vote of a majority of 

the directors then in office at a meeting held in accordance with the Brown Act, except 
that no amendment shall change any provision if the charter that created Jardin de la 
Infancia charter school, or make any provisions of these bylaws inconsistent with that 
charter, the corporation’s Articles of Incorporation, or any applicable laws.   

 
 
 
* * * 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 





































  
 

 
 

 
 

 
 
 
 
 
 

STUDENT / PARENT HANDBOOK 
2024-25 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



ATTENDANCE  
Attend classes every day except for illness or family emergency. 
Daily attendance is critical for your child to achieve his or her full potential.  Please 
make sure that your child is present in class every day.  If a student is not in class and 
the school has not been notified that he or she will be absent, his or her parent or 
guardian will be called.  Please call the school if your child will be absent or late.   
  
Since missing class affects academic achievement, repeated absences may be 
reflected in the student’s grades.  If a student is repeatedly absent, the teacher, the 
director and the parent or guardian will meet to address the issue. 
 
DRESS CODE  
Student dress shall not distract from the educational process.  Students are expected 
to wear appropriate and presentable clothing.  Students wearing clothing deemed 
disruptive or inappropriate by staff (may include but not limited to ripped or torn 
clothing, clothing advocating tobacco, alcohol, other drugs, inappropriate language) 
will be asked to change.  Appropriate footwear must be worn at all times for safety 
reasons.   
 
EMERGENCY FORM  
Each year you are asked to fill out an emergency form for your child.  Please make 
sure that the information is accurate and kept up to date.  If you change jobs or have 
a new phone number, please contact the school so changes can be made on the 
form.  We also need a name and number of someone who can make decisions about 
your child in case we are unable to reach you.  We refer to these forms daily and your 
cooperation is greatly appreciated.  
 
VISITORS  
Parents are welcome and are encouraged to visit the school.  There is no better way 
to get to know your child’s school than by visiting your child's classroom.  We do ask 
that you plan your visit with the classroom teacher or Director before hand.   
 
DAILY SCHOOL SCHEDULE 
Recess: 10:00 a.m. 
Lunch: 12:00 p.m.  
Monday through Friday Schedule: 8:00 a.m. to 3:00 p.m. 
Tuesday early dismissal at 2:00 p.m. 
 
 



HOMEWORK 
Complete homework nightly. 
Jardin de la Infancia students’ have homework every night. This builds responsible 
study skills and provides practice of the day’s lessons.  Preparation is an important 
part of our curriculum, and no student is excused from any assignment without the 
permission of his or her teacher.  
 
GRADING and PARENT CONFERENCES  
Parent conferences are held in fall and winter each year, and throughout the year as 
needed.  All parents are welcome to call, visit, or request a conference at any time 
during the year.  Once a month, teachers meet with parents in-person/via zoom to 
provide an opportunity for parents to meet each other and for the teacher to 
communicate information about the class. 
 
LUNCH (milk) /SNACK 
Lunch is served every day.  Applications for free and/or reduced meals are 
completed upon enrollment of school.  If a student does not qualify for free meals, 
there will be no charge for reduced or full priced meals.   
All students may bring a snack from home; snacks will alsobe provided by Jardin de 
la Infancia.  Students must bring a healthy snack (fruits, vegetables, etc.), but may 
NOT bring items like chips, cookies, sweets, or juice. 
 
TOYS AND GAMES  
Personal property that distracts from learning should not be brought to school. The 
school is not responsible for personal property brought into the building or onto 
school grounds.  
 
PERSONAL BELONGINGS 
Students are not allowed to have the following items at school: 
·  Gum / Candy / Sweets /Chips (Hot Cheetos) 
·  Soda / Juice/ Sports Drinks 
· Weapons / Toy Weapons / Matches / Any flammable items 
·  Stuffed Animals / Dolls 
·  Electronic Devices: Gameboys/ MP3 Players / Cell Phones  
·  Jewelry / Cash 
·   Any illegal substance 
 
 
 



BEHAVIOR - EXPECTATIONS/DISCIPLINE POLICY 
Student discipline at Jardín de la Infancia is be based on positive support and 
involve multiple parties including school staff, teachers, parents, and students. Jardín 
de la Infancia has a comprehensive student discipline policy that is included in this 
student handbook. School staff will review the discipline policy with students and 
parents upon admission to Jardín de la Infancia.  By enrolling in the school, the 
students and parents acknowledge their understanding of and the responsibility to 
uphold the standards set forth in the discipline policy. The discipline policy includes 
the students’ rights and responsibilities and the school’s suspension and expulsion 
policies.  The discipline policy is not discriminatory, arbitrary, or capricious.  It is fully 
compliant with Education Codes 48900 through 48925.  The policy will be adjusted 
as needed in regards to the discipline of a student with special needs as determined 
by the provisions of the IDEA. 
 
Students who do not adhere to their responsibilities and who violate school rules 
may expect consequences for their behavior.  Consequences may include, but are 
not limited to: 

 • warning, both verbal and written 
 • loss of privileges 
 • notices to parents by telephone or letter 
 • parent conference 

 
Students who present an immediate threat to the safety of others may be suspended 
or expelled. The discipline policy will clearly describe progressive discipline 
measures, grounds for suspension and expulsion, minimum/maximum number of 
consecutive days of suspension, notification process to parents of suspension, reason 
for suspension, appeal process, length of suspension, provision for student’s 
education while suspended, etc.  
 
Any student who engages in repeated violations of the school’s behavioral 
expectations will be required to attend a meeting with the school’s staff and the 
student’s parent or guardian. The school will prepare a specific, written remediation 
agreement outlining future student conduct expectations, timelines, and 
consequences for failure to meet the expectations which may include, but are not 
limited to, suspension or expulsion.  
  
Students who present an immediate threat to safety may be immediately suspended 
and later expelled by the school's governing board upon recommendation of the 
Director. The policies of Jardín de la Infancia will provide all students with an 



opportunity for due process and will be developed to conform to applicable federal 
law regarding students with exceptional needs. 
 
A student may be suspended or expelled for any of the acts enumerated in this 
section and related to school activity or school attendance that occur at any time, 
including, but not limited to, any if the following: 

 • while on school grounds. 
 • while going to or coming from school. 
 • during the lunch period whether on or off the campus. 
 • during, or while going to or coming from, a school-sponsored    
  activity. 

 
Suspension and expulsion matters are taken very seriously at Jardín de la Infancia.  
All efforts to prevent such procedures will be exhausted including, but not limited to, 
student-teacher meetings, parent-teacher conferences, staff counseling, and 
appropriate behavioral interventions. The director together with the board of 
directors will review expulsion and suspension procedures and policies each year 
and modify the list of offenses for which students are subject to suspension or 
expulsion when appropriate. 
 
Reasons For Suspension and Expulsion 
A student may be recommended for suspension or expulsion for any of the following 
reasons as specified in the Education Code Section 48900:    
 

•  caused, attempted to cause, or threatened to cause physical injury to another 
person 
•  willfully used force or violence upon the person of another. 
•  possessed, sold, or otherwise furnished any firearm, knife, explosive, or other 
dangerous object, unless, in the case of possession of any object of this type, the 
pupil had obtained written permission to possess the item from a certificated school 
employee, which is concurred in by the Director or the designee of the Director. 
•  unlawfully possessed, used, sold, or otherwise furnished, or been under the 
influence of, any controlled substance listed in Chapter 2 of Division 10 of the Health 
and Safety Code, an alcoholic beverage, or an intoxicant of any kind. 
•  unlawfully offered, arranged, or negotiated to sell any controlled substance, 
alcoholic beverage, or intoxicant or otherwise furnished to any person another liquid, 
substance, or material represented as a controlled substance, alcoholic beverage, or 
intoxicant. 
•  committed or attempted to commit robbery or extortion. 
•  caused or attempted to cause damage to school property or private property. 
•  stolen or attempted to steal school property or private property. 



•  possessed or used tobacco, or any products containing tobacco or nicotine 
products including, but not limited to, cigarettes, cigars, miniature cigars, clove 
cigarettes, smokeless tobacco, snuff, chew packets, and betel.  However, this section 
does not prohibit use or possession by a pupil of his or her own prescription 
products. . 
•  committed an obscene act or engaged in habitual profanity or vulgarity. 
•  unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any 
drug paraphernalia as defined in Section 1104.5 of the Health and Safety Code 
•  disrupted school activities or otherwise willfully defied the valid authority of school 
personnel engaged in the performance of their duties. 
•  knowingly received stolen school property or private property. 
•  possessed an imitation firearm. 
•  committed or attempted to commit a sexual assault or sexual battery. 
•  harassed, threatened, or intimidated a pupil who is a complaining witness or a 
witness in a school disciplinary proceeding for the purpose of either preventing that 
pupil from being a witness or retaliating against that pupil for being a witness, or 
both. 
•  unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug 
Soma. 
•  engaged in, or attempted to engage in, hazing as defined in Section 32050. 
•  aided or abetted the infliction or attempted infliction of physical injury to another 
person (suspension only). 
•  engaged in an act of bullying. For purposes of this subdivision, the following terms 
have the following meanings:    (1)  "Bullying" means any severe or pervasive physical 
or verbal act or conduct, including communications made in writing or by means of 
an electronic act, and including one or more acts committed by a pupil or group of 
pupils as defined in Section 48900.2, 48900.3, or 48900.4, directed toward one or 
more pupils that has or can be reasonably predicted to have the effect of one or more 
of the following:    (A) Placing a reasonable pupil or pupils in fear of harm to that 
pupil's or those pupils' person or property.    (B) Causing a reasonable pupil to 
experience a substantially detrimental effect on his or her physical or mental health.    
(C) Causing a reasonable pupil to experience substantial interference with his or her 
academic performance.    (D) Causing a reasonable pupil to experience substantial 
interference with his or her ability to participate in or benefit from the services, 
activities, or privileges provided by a school.    (2) "Electronic act" means the 
transmission of a communication, including, but not limited to, a message, text, 
sound, or image, or a post on a social network Internet Web site, by means of an 
electronic device, including, but not limited to, a telephone, wireless telephone or 
other wireless communication device, computer, or pager.    (3) "Reasonable pupil" 
means a pupil, including, but not limited to, an exceptional needs pupil, who 
exercises average care, skill, and judgment in conduct for a person of his or her age, 
or for a person of his or her age with his or her exceptional needs. 



The director shall recommend the expulsion of a pupil for violating any of the reasons listed 
above as specified in the Ed code Section 48900 and in accordance with EC 48915(a) for 
violating any of the following acts committed at school or at a school activity off school 
grounds unless the director finds that "expulsion is inappropriate due to the particular 
circumstance." These acts include:  
 

•  Causing serious physical injury to another person, except in self-defense  
•  Possession of any knife or other dangerous object of no reasonable use to the pupil  
•  Unlawful possession of any controlled substance, except for the possession of not 
more than one ounce of marijuana  
•  Robbery or extortion  
•  Assault or battery on any school employee  
 

These infractions require that the decision to expel a student be based on one or both of the 
following findings:  
 

•  Other means of correction are not feasible or have repeatedly failed to bring about 
proper conduct  
•  Due to the nature of the act, the presence of the pupil causes continuing danger to 
the physical safety of the pupil or others  
 

In accordance with Education code 48915(c) there is a requirement of mandatory 
suspension and recommendation for expulsion of students who:  

 • Possess, sell, or otherwise furnish a firearm  
 • Brandish a knife at another person  
 • Sell a controlled substance 
 • Commit or attempt to commit a sexual assault or sexual battery  
 • Possess an explosive  

 
In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) 
civil rights regulations and policies, the USDA, its Agencies, offices, and employees, 
and institutions participating in or administering USDA programs are prohibited from 
discriminating based on race, color, national origin, sex, disability, age, or reprisal or 
retaliation for prior civil rights activity in any program or activity conducted or funded 
by USDA. Persons with disabilities who require alternative means of communication for 
program information (e.g. Braille, large print, audiotape, American Sign Language, 
etc.), should contact the Agency (State or local) where they applied for benefits. 
Individuals who are deaf, hard of hearing or have speech disabilities may contact USDA 
through the Federal Relay Service at (800) 877-8339. Additionally, program information 
may be made available in languages other than English. To file a program complaint of 
discrimination, complete the USDA Program Discrimination Complaint Form, (AD-3027) 



found online at: http://www.ascr.usda.gov/complaint_filing_cust.html, and at any USDA 
office, or write a letter addressed to USDA and provide in the letter all of the 
information requested in the form. To request a copy of the complaint form, call (866) 
632-9992. Submit your completed form or letter to USDA by: (1) mail: U.S. Department 
of Agriculture Office of the Assistant Secretary for Civil Rights 1400 Independence 
Avenue, SW Washington, D.C. 20250-9410; (2) fax: (202) 690-7442; or (3) email: 
program.intake@usda.gov This institution is an equal opportunity provider. 
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Plan creation and review  
Jardin de la Infancia’s comprehensive safety plan has been developed and reviewed by the 
School Site Council (referred to as Advisory Committee) which included the following members:  
 
SSC-Advisory Committee Roster 
Zuzy Chavez Director 
Georgeanna Le Teacher 
Elizabeth Chavez Teacher 
Jineth Rivera Parent 
Catarina Paxtor Parent 

 
Advisory Committee member consulted with LAPD Central Community Police Station. 
 

Data Assessment  
Advisory Committee reviewed a variety of data sources related to school climate, culture and 
safety by reviewing all the following: out of classroom referrals. Attendance rates, 
suspension/expulsion data and local law enforcement data.  Based on the data the Advisory 
Committee found that one of the greatest strengths of Jardin continues to be the inclusion of 
parents, students, staff and the community in creating a positive learning environment that feels, 
safe, calm, engaging and helpful. Expectations are set high for the students, including 
attendance, positive behavior. Jardin has zero suspension/expulsions.   
 
The leadership, teachers and staff were very professional and engaged with the students in a 
respectful and caring manner. The school environment is very conducive to learning with the 
smaller class size and engaged teachers working as a team to support their students. Jardin de 
la Infancia’s has minimal teacher turnover and teacher attendance is consistent with student 
attendance expectations. 
 

Procedures and Practices  
The safety of students, staff, guests and community members is a top priority for Jardin de la 
Infancia. The following procedures and practices are implemented to ensure the maintenance of 
a safe learning environment. These procedures have been reviewed by Advisory Committee 
and appropriate training has been provided to staff members. 
 

Training & Preparation 
It is important for all staff and students to be aware of the school’s safety procedures. The 
following efforts will be implemented to train and prepare all students and staff:  
•Teachers and staff will review this plan and drill schedule each school year. The Director will be 
responsible for ensuring any new staff members review these materials as well.  
• Teachers will review expectations with students for lockdown situations, active shooter 
situations, fires and evacuations in an age-appropriate manner at the start of each school year. 
Teachers will also regularly review TK-12 Covid protocols (as changes are made). 
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• The school will conduct a minimum number of drills as outlined in the annual school year 
emergency drill calendar.  
 

Criminal Background Checks 
Jardin requires its employees to furnish the school with a criminal record summary as described 
in Ed Code 44237. 
 

Immunizations and Tuberculosis Testing 
Jardin will require immunization of students as a condition of school attendance to the 
same extent as would apply if the pupils attended a non-charter public school.  Records 
documenting student immunizations will be maintained by Jardin.  Jardin will comply 
with California law requires children to be immunized. Children are exempt from 
immunization requirements only if a parent or guardian submits a written statement from 
a licensed physician (M.D. or D.O.) which states: 
 •That the physical condition or medical circumstances of the child are such that  
  required immunization(s) is not indicated 
 • Which vaccines are being exempted 
 • Whether the medical exemption is permanent or temporary 
 • The expiration date, if the exemption is temporary 
Jardin will also comply with The Federal McKinney-Vento Homeless Assistance Act 
requires schools to enroll new students who are homeless even if their immunization 
records are missing or unavailable at the time of enrollment. California law requires 
schools to immediately enroll foster children transferring to their school even if a foster 
child is unable to produce immunization records normally required for school entry. 
Once a homeless student or a foster child is enrolled, school staff should work with the 
school or foster family where the student was transferred from to obtain the student’s 
immunization records quickly. The school staff person should also work with local health 
departments to ensure these students receive any vaccinations they may need. 
 
Jardin will require its employees to be examined for tuberculosis in the manner 
described in California Education Code Section 49406 
 
Jardin de la Infancia will provide for the screening of its students for vision, hearing, and 
scoliosis to the same extent as would be required if the students were attending a non-
charter public school. 
 

Emergency Situations 
Jardín de la Infancia has policies and procedures for response to natural disasters and 
emergencies, including fires and earthquakes. The school will train instructional and 
administrative staff in basic first aid annually. 
 
Fire Drills 

Fire drills are held at least once a semester. When the fire drill signal sounds, teachers 
will lead the students in their room along the route indicated on the evacuation map 
posted for that purpose.  Before leaving the room, teachers will see that all windows 
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and doors are closed and that they have their class attendance roster with them.  
Students who are not in a classroom at the time the fire drill signal is given will attach 
themselves to the nearest teacher exiting the building for purposes of getting to the 
designated evacuation site. 
 
Once at the designated evacuation site, teachers and other staff will ensure that all 
students find their respective teachers.  Teachers will then take roll to ensure that all 
students are accounted for. The names of any missing students will be given to the 
office personnel and the administrative staff will attempt to locate missing students. 
 
Students will remain with their teachers at the designated evacuation site until the 
administrative staff gives the “all clear” signal. 

 
Disaster Drills (i.e. earthquake) 
Disaster drills are conducted at least once every two months.  Students are made 
familiar with the “duck and cover” routine.  A disaster drill commencing with the “duck 
and cover” routine will be initiated.   Staff and students will hear “This is an emergency 
drill.  Duck and cover.”  During the “duck and cover” routine in the classroom, teachers 
will turn off the lights and have students get under a desk or table or against the wall 
away from the windows.  Students must remain quiet and orderly so they will be able 
to hear additional instructions when given.  All drills will be concluded with an “all clear” 
announcement on the intercom, or a visible signal from the administrative staff. 
 
In the case of a real earthquake, everyone must engage in the “duck and cover” 
routine immediately and remain in position until the teacher determines that it is safe to 
leave the building.  If remaining in the room becomes dangerous, or when the shaking 
stops, teachers will proceed with their students to the evacuation site or another safety 
zone.  If students are on the playground or other outdoor area when a disaster drill is 
called or during an actual earthquake, students are to drop immediately to the ground, 
away from trees and power lines, and cover their heads with their hands.  They are to 
remain in that position until given additional instructions.   
 
In the case of disasters other than earthquakes, the administrative staff will contact 
each room, advise staff of potential dangers, and give further directions or orders.  
Teachers and students will remain in their classrooms until instructions are received 
for an all clear or an evacuation.  For safety purposes, no one is to leave the rooms.  If 
there has been a chemical spill, the teacher must make sure that all doors, windows, 
and vents remain closed.  The school site maintenance staff will turn off the gas. All 
unassigned staff will report to the office for assignments such as searching offices, 
bathrooms, and all other common areas, including outdoor facilities. 
 
Teachers will stay with their classes for the duration of the emergency.  In the event of 
an earthquake or other national disaster, all school employees are immediately 
designated “Civil Defense Workers” and are not allowed to leave school until they are 
given official clearance to do so by the administrative staff.   
 

Bomb Threats/Explosives 
The person receiving the call or letter will note the time of day, wording of the 
message, background noises, and quality of the voice to try to determine if it is a 
young child or an adult.  This person will delay the caller as long as possible, while 
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they alert another adult to the crisis.  That adult will immediately notify the telephone 
company to trace the call and immediately thereafter, notify the police using 911. 
 
Based on the information at hand, the administrative staff will make a decision whether 
an immediate evacuation is warranted.  If so, the evacuation code word “safe school 
drill” will be given and evacuation procedures will be followed. The office personnel will 
coordinate information requests to and/or from law enforcement, the telephone 
company, and parents. 
 
If an immediate evacuation is not warranted, the administrative staff will notify teachers 
to inspect their room for any suspicious materials or unknown packages, without 
alarming students.  All unassigned staff will report to the office for assignments such 
as searching offices, bathrooms, and all other common areas, including outdoor 
facilities. 
 

Intruders/Lockdowns  
School wide lockdown is to be called when there is eminent danger such as a stranger 
on campus, violent criminal activity that is likely to occur on campus, or a weapon is 
likely to be used on campus. During a lockdown the following procedures should be 
followed:  
1. Students and adults are brought inside classrooms or other designated areas  
2. Doors and windows are closed and locked immediately  
3. Window coverings, are pulled shut and lights are turned off.  
4. Students and staff should take cover inside of locked rooms under desks, behind 
partitions etc.  
5. No one is allowed to enter or leave a room once it is locked.  
6. Doors should not be unlocked or opened until the all clear is given.  
7. Parents and other guests should not come to campus or attempt to leave if they are 
already there.  
Any staff member who observes or believes there is an eminent danger to students, 
other staff members, guests or the community may call for a lockdown.  
 

Shelter-in-place / Power Failure/Blackout  
A shelter-in-place will be used when there are the potential safety concerns on campus 
such as law enforcement activity in the area, severe weather, power failure or city 
blackout. During a shelter-in-place the following procedures should be followed:  
• Students and adults are brought inside classrooms or other designated areas  
• Students and staff continue working inside locked rooms.  
• No one is allowed to enter or leave a room once it is locked unless escorted by 
school administration or law enforcement staff.  
• Doors should not be unlocked or opened until the all clear given.  
• Parents and other guests should not come to campus or attempt to leave if they are 
already there. A shelter-in-place is called by Director or teacher in charge when they 
deem a potential threat may exist or they are advised to do so by law enforcement 
officials. 
 

Active Shooters  
As most active shooter events end within 10 to 15 minutes it is likely that school staff 
and students will need to respond directly and immediately before law enforcement 
officials can arrive. During an event is likely that a campus lockdown will be 



 7 

implemented. Jardin de la Infancia will also implement the following strategies:  
 
Run, Hide, Take Action  
• Run – The absolute best and most ideal response to an active shooter situation will 
be to evacuate the premises and get out of harm’s way or to a safe location. This could 
be off campus or to the nearest classroom where a lockdown procedure can be 
implemented. When evacuating during an active shooter situation students and staff 
should:  
1. Evacuate regardless of whether others agree to follow 
2. Leave all non-lifesaving belongings behind 
3. Help others escape  
4. Prevent individuals from entering an area where the active shooter may be  
5. Keep hand visible 
6. Follow instructions of law enforcement or first responders and  
7. Not attempt to move wounded individuals.  
 
• Hide – When evacuation is not a possibility individual should hide keeping in mind: 1. 
Hiding places should be out of view 
2. An ideal hiding place will not trap the individual or restrict their options for movement 
3. Cell phones and other devices should be set to silent (not vibrate) 
4. Remain quiet and 
5. Come out of hiding only when a trusted staff member or law enforcement official 
instructs you to do so.  
 
• Take Action – The last resort in an active shooter situation is for a staff member or 
student to take action in an attempt to disrupt, confuse or incapacitate the active 
shooter(s). Individuals choosing to take action must commit and act as aggressively as 
possible against the active shooter(s). These actions should be decisive, without 
hesitation and encompass the following:  
1. Improvising weapons from nearby items (e.g., sharp objects, heavy objects like fire 

extinguishers etc.)  
2. Yelling and throwing items. 
 

Evacuation Plan 
A disaster of a significant nature may require the evacuation of the school.  
Immediately upon notification by outside authorities that the school must be 
evacuated, the administrative staff will verify the name and position of the person 
placing the alert.  Once the source is confirmed, the administrative staff will give the 
evacuation code word “safe school drill” over the intercom.  Teachers will proceed with 
their students to the nearest school exit indicated on the evacuation map posted for 
this purpose.  Before leaving the room, teachers will make sure they have their class 
attendance roster with them.  Students who are not in a classroom at the time the 
intercom signal is given will attach themselves to the nearest teacher exiting the 
building for purposes of getting to the designated evacuation site. 
 
Prior to evacuation, offices, bathrooms, and all other common areas, including outdoor 
facilities will be searched by unassigned staff members designated by the 
administrative staff. 
 
Once at the designated evacuation site, teachers and other staff will ensure that all 
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students find their respective teachers.  Teachers will then take roll to ensure that all 
students are accounted for. The names of any missing students will be given to the 
office personnel and an individual will be assigned the task of finding any missing 
students.  Teachers will work together to take care of students with injuries, respiratory 
problems, or other medical conditions.   
 
Teachers will stay with their classes for the duration of the emergency.  In the event of 
an evacuation, all school employees are immediately designated “Civil Defense 
Workers” and are not allowed to leave school until they are given official clearance to 
do so by the administrative staff.  
 
Students will remain with their teachers at the designated evacuation site until the 
administrative staff gives the “all clear” signal.  In the event students cannot return to 
the school site, the administrative staff will notify parents and/or the media as to where 
students can be picked up.  The office personnel will sign out students as they are 
being picked up by a parent or other adult listed on the emergency information card.  
Parents will be asked to remain in a designated area, and students will be escorted to 
the designated area for release. 

Campus Ingress and Egress 
To ensure a safe school community, Jardin de la Infancia implements practices and procedures 
for students, staff, parents, guests and community members coming to or leaving the campus.  
1. When entering or leaving a school campus, drivers of vehicles shall follow all applicable traffic 
laws, the directions of school staff and law enforcement officials. 
2. Students who walk to or from school should do so with a parent or authorized adult  
3. During a lockdown or shelter-in-place, no one is allowed to enter or leave the campus. The 
school will send a notification to families when the situation has been resolved and provide 
instructions on student pick-up. 

Tactical Response Plan 
Notwithstanding the process described above, any portion of a comprehensive safety plan that 
includes tactical responses to criminal incidents that may result in death or serious bodily injury 
at the school site, including steps to be taken to safeguard students and staff, secure the 
affected school premises, and apprehend the criminal perpetrator(s), shall be developed by 
school director in accordance with Education Code 32281. In developing such strategies, the 
director shall consult with law enforcement officials. 
When reviewing the tactical response plan, the Board may meet in closed session to confer with 
law enforcement officials, provided that any vote to approve the tactical response plan is 
announced in open session following the closed session 

 

Bullying 
Jardin de la Infancia recognizes the harmful effects of bullying on student learning and school 
attendance and desires to provide safe school environments that protect students from physical 
and emotional harm. School employees shall establish student safety as a high priority and shall 
not tolerate bullying of any student. No student or group of students shall, through physical, 
written, verbal, or other means, harass, sexually harass, threaten, intimidate, cyberbully, cause 
bodily injury to, or commit hate violence against any other student, school personnel or 
volunteer. The definition of "bullying" for purposes of establishing grounds for suspension or 
expulsion includes bullying via an electronic act to include posting of messages on social media 
networks. Cyberbullying includes the transmission of harassing communications, direct threats, 
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or other harmful texts, sounds, or images on the Internet, social media, or other technologies 
using a telephone, computer, or any wireless communication device. Cyberbullying also 
includes breaking into another student's electronic account and assuming that student's identity 
in order to damage that person's reputation.  
Bullying Prevention to the extent possible, school strategies shall focus on prevention of bullying 
by establishing clear rules for student conduct and strategies to establish a positive, 
collaborative school climate. Students shall be informed of school rules related to bullying, 
mechanisms available for reporting incidents or threats, and the consequences for perpetrators 
of bullying. The school may provide students with instruction, in the classroom or other 
educational settings, that promotes effective communication and conflict resolution skills, social 
skills, character/values education, respect for cultural and individual differences, self-esteem 
development, assertiveness skills, and appropriate online behavior. School staff shall receive 
related professional development, including information about early warning signs of 
harassing/intimidating behaviors and effective prevention and intervention strategies.  
 
Intervention  
Students should be strongly encouraged by campus personnel to notify school staff when they 
are being bullied or suspect that another student is being victimized. In addition, the Director or 
designee shall develop means for students to report threats or incidents confidentially and 
anonymously. School staff who witness bullying shall immediately intervene to stop the incident 
when it is safe to do so and separate the victims and perpetrators to protect the safety of all 
involved. As appropriate, the Director or designee shall notify the parents/guardians of victims 
and perpetrators.  
Jardin de la Infancia shall follow uniform complaint procedures when addressing complaints 
alleging failure to comply with state or federal law or regulations.  

Prescription Medications 
Students requiring prescription medications and other medicines during school hours will be 
accommodated.  Parents must bring medication to the office in the original containers, with the 
name of the prescribing physician, the name of the student, and dispensing instructions.  
Parents will complete the appropriate form authorizing school staff to administer medication.  
Designated staff will put medications in a locked cabinet or refrigerate as needed for 
medications requiring refrigeration.  Designated staff will log times for administering medications 
for each student and will establish a tickler system to ensure that medications are dispensed at 
the appropriate times.  Designated staff will call students to receive medications at the 
appropriate times.  In cases where medications are long-term prescriptions, designated staff will 
provide parents with one week’s notice to alert them that additional medication is needed. 
 

Staff Responsibilities 
All employees are responsible for their own safety, as well as that of others in the workplace.   
Jardín de la Infancia relies upon its employees to ensure that work areas are kept safe and free 
of hazardous conditions.  Employees will report any unsafe conditions or potential hazards to 
their supervisor immediately.  If an employee suspects a concealed danger is present on Jardín 
de la Infancia’s premises, or in a product, facility, piece of equipment, process, or business 
practice for which Jardín de la Infancia is responsible, the employee will bring it to the attention 
of their supervisor or Director immediately.  Supervisors will arrange for the correction of any 
unsafe condition or concealed danger immediately and will contact the Director regarding the 
problem. 
 
Employees will be encouraged to report any workplace injury, accident, to their supervisor as 
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soon as possible, regardless of the severity of the injury or accident.  If medical attention is 
required immediately, supervisors will assist employees in obtaining medical care, after which 
the details of the injury or accident must be reported.   
 
On an annual basis Jardín de la Infancia will train & review rules and guidelines governing 
workplace safety and health at a training prior to the beginning of each school year.  All 
employees will familiarize themselves with the rules and guidelines, as strict compliance will be 
expected.  Failure to comply with rules and guidelines regarding health and safety or work 
performance will not be tolerated. 

Child Abuse Reporting 
Jardín de la Infancia will adhere to the requirements of California Penal Code Section 11166 
regarding child abuse reporting.  Jardín de la Infancia staff must report to the proper authorities 
if they suspect the following occurring to a student: 
 
- sexual assault 
- neglect 
- willful cruelty or unjustifiable punishment 
- cruel or inhuman corporal punishment or injury 
- abuse in out-of-home care 
 
The reporting person need only “reasonably suspect” that abuse or neglect has occurred.  The 
reporting person does not have to prove abuse.  The Director will work with all faculty and staff 
members to make sure all appropriate steps are taken if a child abuse situation occurs.  All 
faculty and staff will understand that it is their duty and responsibility to report any suspicions of 
child abuse.  Staff will understand that under California law, failure to report an incident of 
known or reasonably suspected child abuse or neglect is guilty of a misdemeanor punishable by 
up to six months confinement in a county jail or by a fine of one thousand dollars ($1,000) or by 
both.  Staff will not be made to investigate any incident, only report to the Director and proper 
authorities.   
 
All suspected cases of child abuse would be brought to the Director or his/her designee for 
consultation.  Jardín de la Infancia staff will complete a written report of the situation and 
immediately notify the Department of Children Services.  If necessary, the Los Angeles Police 
Department will be informed of the situation as well.  The reporting person will be responsible 
for providing all the necessary information and child abuse reports to the Department of 
Children Services and/or Los Angeles Police Department since he/she will be most 
knowledgeable of the situation.   
 
Should it be necessary to remove the child from school, Jardín de la Infancia staff will obtain the 
contact information of the agency person removing the child.  This information will be placed in 
the student’s record and be available to the parent(s)/guardian(s).   
 

Insurance Requirements 
No coverage shall be provided to Jardín de la Infancia by LACOE under any of LACOE self-
insured programs or commercial insurance policies.  Jardín de la Infancia shall secure and 
maintain, as a minimum, insurance as set forth below with insurance companies acceptable to 
LACOE to protect Jardín de la Infancia from claims which may arise from its operations.  Each 
charter school location shall meet the below insurance requirements individually.  
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It shall be Jardín de la Infancia’s responsibility, not LACOE, to monitor its vendors, contractors, 
partners or sponsors for compliance with the insurance requirements.   
 
The following insurance policies are required:   

 
Commercial General Liability coverage of $5,000,000 per Occurrence and in the Aggregate. 
The policy shall be endorsed to name the Los Angeles County Office of Education as named 
additional insured and shall provide specifically that any insurance carried by LACOE which 
may be applicable to any claims or loss shall be deemed excess and the charter school's 
insurance primary despite any conflicting provisions in the charter school's policy.  Coverage 
shall be maintained with no Self-Insured Retention above $15,000 without the prior written 
approval of the Office of Risk Management for the LACOE. 
 
Workers' Compensation Insurance in accordance with provisions of the California Labor Code 
adequate to protect the charter school from claims that may arise from its operations pursuant 
to the Workers' Compensation Act (Statutory Coverage).  The Workers’ Compensation 
Insurance coverage must also include Employers Liability coverage with limits of 
$1,000,000/$1,000,000/$1,000,000.   

Fidelity Bond coverage shall be maintained by the Charter School to cover all charter school 
employees who handle, process or otherwise have responsibility for charter school funds, 
supplies, equipment or other assets. Minimum amount of coverage shall be $50,000 per 
occurrence, with no self-insured retention. 

Professional Educators Errors and Omissions liability coverage with minimum limits of 
$3,000,000 per occurrence and $3,000,000 general aggregate.   

Sexual Molestation and Abuse coverage with minimum limits of $3,000,000 per occurrence and 
$3,000,000 general aggregate. Coverage may be held as a separate policy or included by 
endorsement in the Commercial General Liability or the Errors and Omissions Policy.  
 
Employment Practices Legal Liability coverage with limits of $3,000,000 per occurrence and 
$3,000,000 general aggregate.  
 
Excess/umbrella insurance with limits of not less than $10,000,000 is required of all   
high schools and any other school that participates in competitive interscholastic or intramural 
sports programs. 

 
Property Damage/Boiler and Machinery/Electronic Data Processing insurance coverage with 
replacement value limits sufficient to protect the Charter School’s assets (buildings, classroom 
space improvements, instructional materials, computers, furnishings)  

 
Coverages and limits of insurance may be accomplished through individual primary policies or 
through a combination of primary and excess policies. The policy shall be endorsed to name the 
LACOE as named additional insureds and shall provide specifically that any insurance carried 
by LACOE which may be applicable to any claims or loss shall be deemed excess and the 
Charter School's insurance shall be primary despite any conflicting provisions in the Charter 
School's policy. 
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Evidence of Insurance  
Jardín de la Infancia shall furnish to the LACOE within 30 days of all new policies inceptions, 
renewals or changes, certificates or such insurance signed by authorized representatives of the 
insurance carrier. Certificates shall be endorsed as follows: 

“The insurance afforded by this policy shall not be suspended, cancelled, reduced in 
coverage or limits or non-renewed except after thirty (30) days prior written notice by 
certified mail, return receipt requested, has been given to the LACOE.” 

 
Facsimile or reproduced signatures may be acceptable upon review by the Office of Risk 
Management and Insurance Services.  However, LACOE reserves the right to require certified 
copies of any required insurance policies. 

 
Should Jardín de la Infancia deem it prudent and/or desirable to have insurance coverage for 
damage or theft to school, employee or student property, for student accident, or any other type 
of insurance coverage not listed above, such insurance shall not be provided by LACOE and its 
purchase shall be the responsibility of Jardín de la Infancia. 

Hold Harmless/Indemnification Provision 
To the fullest extent permitted by law, Jardín de la Infancia does hereby agree, at its own 
expense, to indemnify, defend and hold harmless LACOE and the Board of Education and their 
members, officers, directors, agents, representatives, employees and volunteers from and 
against any and all claims, damages, losses and expenses including but not limited to attorney’s 
fees, brought by any person or entity whatsoever, arising out of, or relating to this charter 
agreement.  Jardín de la Infancia further agrees to the fullest extent permitted by law, at its own 
expense, to indemnify, defend, and hold harmless LACOE and the Board of Education and their 
members, officers, directors, agents, representatives, employees and volunteers from and 
against any and all claims, damages, losses and expenses including but not limited to attorney’s 
fees, brought by any person or entity whatsoever for claims, damages, losses and expenses 
arising from or relating to acts or omission of acts committed by the charter school, and their 
officers, directors, employees or volunteers. Moreover, Jardín de la Infancia agrees to indemnify 
and hold harmless LACOE for any contractual liability resulting from third party contracts with its 
vendors, contractors, partners or sponsors. 
 
Jardin de la Infancia will have a Health, Safety and Emergency Plan in place prior to beginning 
the operation of the school. Jardin de la Infancia will ensure that staff has been trained in health, 
safety, and emergency procedures and will maintain a calendar and conduct emergency 
response drills for students and staff.   
 
Jardin de la Infancia, its employees and officers will comply with the Family Educational Rights 
and Privacy Act (FERPA) at all times. 
 
Jardin de la Infancia shall require all employees of the Charter School, and all volunteers who 
will be performing services that are not under the direct supervision of a Charter School 
employee, and any onsite vendors having unsupervised contact with students to submit to 
criminal background checks and fingerprinting.  The Charter School will maintain on file and 
available for inspection evidence that the Charter School has performed criminal background 
checks for all employees and documentation that vendors have conducted required criminal 
background checks for their employees prior to any unsupervised contact with students.  The 
Charter School shall also ensure that it receives subsequent arrest notifications for the 
Department of Justice to ensure the ongoing safety of its students. 
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Student Records Confidentiality 
Jardín de la Infancia will adhere to The Family Educational Rights and Privacy Act (FERPA) and 
all state and federal laws regarding the confidentiality of pupil record information.   

Discrimination and Harassment Policy 
Jardin de la Infancia’s governing board is committed to equal opportunity for all individuals in 
education. School programs and activities shall be free from discrimination based on actual or 
perceived sex, race, color, religion, ancestry, national origin, ethnic group identification, age, 
marital or parental status, physical or mental disability, sexual orientation, gender, gender 
identity or expression, or genetic information, or the perception of one or more such 
characteristics, or association with a person or group with one or more of these actual or 
perceived characteristics.  
Discrimination, sexual harassment, harassment intimidation, and bullying 
are described as the intentional conduct, including verbal, physical, written communication, or 
cyber-bullying, including cyber sexual bullying, based on the actual or perceived 
characteristics of mental or physical disability, sex, sexual orientation, gender, gender identity, 
gender expression, nationality, (including national origin, country of origin, and citizenship), 
race or ethnicity (including ancestry, color, ethnic group identification, ethnic background, 
immigration status, religion, religious affiliation, medical condition, genetic information, marital 
status, age, or association with a person or group with one or more of these actual or 
perceived characteristics or based on any other characteristic protected under applicable state 
or federal law, or local ordinance.  
To the extent possible, Jardin will make reasonable efforts to prevent students 
from being discriminated against, harassed, intimidated and/or bullied, and will take action to 
investigate, respond, address, and report on such behaviors in a timely manner. School 
staff who witness acts of misconduct prohibited by this Policy will take immediate steps to 
intervene when safe to do so. 
 
Annually, the Director or designee shall review school programs and activities to ensure the 
removal of any barrier that may unlawfully prevent an individual or group in any of the protected 
categories stated above from accessing school programs and activities, including the use of 
facilities. He/she shall take prompt, reasonable actions to remove any identified barrier.  
School programs and facilities, viewed in their entirety, shall be in compliance with the 
Americans with Disabilities Act and any implementing standards and/or regulations, and readily 
accessible to individuals with disabilities. The Director or designee shall ensure that it provides 
appropriate auxiliary aids and services when necessary to afford individuals with disabilities 
equal opportunity to participate in or enjoy the benefits of a service, program, or activity. These 
aids and services may include, but are not limited to, qualified interpreters or readers, assistive 
listening devices, note takers, written materials, taped text, Braille, or large print materials. 
Individuals with disabilities shall notify the Director or designee if they have a disability that 
requires special assistance or services. Reasonable notification should be given prior to the 
school-sponsored function, program, or meeting. The Director or designee shall notify students, 
parents/guardians, employees, applicants for admission and employment, and sources of 
referral for applicants about the school's policy on nondiscrimination and related complaint 
procedures. Such notification shall be included on application form, or other recruitment 
materials distributed. The school's nondiscrimination policy and related informational materials 
shall be published in a format that parents/guardians can understand.  
In addition, when 15 percent or more of a school's students speak a single primary language 
other than English, those materials shall be translated into that other language. As a public 
school, Jardin is committed to maintaining neutrality toward religion, neither 
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promoting/encouraging student participation in religious activities nor discouraging students 
from observing the tenets of their religious faith.   
 
To that end, the school encourages school staff to be sensitive to the accommodation of 
students' religious needs so that students are able to participate in school activities without 
undue burden on the free exercise of their religious beliefs. School staffs should be familiar with 
the most significant religious holy days and avoid scheduling, to the extent practicable and 
within their control, important school activities on those days. The Director or designee shall 
annually provide to all a calendar of major religious holy days. The school calendar should be 
prepared so as to minimize conflict with these religious holy days. Where conflicts are 
unavoidable, care should be taken to avoid scheduling on significant religious holy days 
activities that would be difficult to make up. Students whose religious beliefs necessitate 
accommodation in some fashion are expected to inform appropriate school staff, including 
teachers, or other appropriate staff, at the outset of the school year and request, in writing, such 
accommodation. Teachers will work with the student to accommodate the student's need to be 
absent without being penalized academically. Accommodation should follow the rule of 
reasonableness, which will depend on the particular facts of each case. Students and 
parents/guardians shall be notified of this policy and Uniform Complaint Procedures at the 
beginning of each school year.  
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ACKNOWLEDGMENT OF RECEIPT OF EMPLOYEE HANDBOOK  
 
PLEASE READ THE EMPLOYEE HANDBOOK AND SUBMIT A SIGNED COPY OF THIS 
STATEMENT TO THE EXECUTIVE DIRECTOR. 
 
EMPLOYEE NAME: _____________________________________ 
 
I ACKNOWLEDGE that I have received a copy of the Employee Handbook.  I have read and 
understood the contents of the Handbook, and I agree to abide by its directions and procedures.  I 
have been given the opportunity to ask any questions I might have about the policies in the 
Handbook.  I understand that it is my responsibility to read and familiarize myself with the 
policies and procedures contained in the Handbook.  I also understand that if I am ever unclear 
on any language, or policies and procedures in this Handbook, it is my responsibility to seek 
clarification from the School. 
 
I understand that the statements contained in the Handbook are guidelines for employees 
concerning some of the School’s policies and benefits, and are not intended to create any 
contractual or other legal obligations or to alter the at-will nature of my employment with the 
School.  In the event I do have an employment contract which expressly alters the at-will 
relationship, I agree to the foregoing except with reference to an at-will employment status. 
 
I understand that except for employment at-will status, any and all policies or practices can be 
changed at any time by the School. 
 
I understand that other than the Board of the School, no person has authority to enter into any 
agreement, express or implied, for employment for any specific period of time, or to make any 
agreement for employment other than at-will; only the Board has the authority to make any such 
agreement and then only in writing signed by the Board President. 
 
 
Employee’s Signature:                                                                Date:  ___________________                              
 

 
 
 

 
 
 
 

Please sign/date, tear out, and return to the School, and retain this 
Handbook for your reference. 
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INTRODUCTION TO HANDBOOK 
 
This Handbook is designed to help employees get acquainted with Jardin de la Infancia 
(hereinafter referred to as “Jardin de la Infancia” or the “School”).  It explains some of our 
philosophies and beliefs, and describes some of our employment guidelines in general terms.  
Although this Handbook is not intended to be an exclusive or comprehensive policies and 
procedures manual, we hope that it will serve as a useful reference document for employees 
throughout their employment at the School.  Employees should understand, however, that this 
Handbook is not intended to be a contract (express or implied), nor is it intended to otherwise 
create any legally enforceable obligations on the part of the School or its employees.  In no way 
does the Handbook replace any official plan documents (e.g., health insurance, retirement plan, 
etc.) or insurance contracts, which will govern in all cases.  This Handbook supersedes and 
replaces all previous personnel policies, practices, and guidelines. 
 
Due to the fact that the School is a growing and changing organization, it reserves full 
discretion to add to, modify, or delete provisions of this Handbook, or the policies and 
procedures on which they may be based, at any time without advance notice.  Jardin de la 
Infancia also reserves the right to interpret any of the provisions set forth in this Handbook in 
any manner it deems appropriate.  
 
No individual other than the Board of Directors has the authority to enter into any employment 
or other agreement that modifies School policy.  Any such modification must be in writing. 
 
This Handbook is the property of the School, and it is intended for personal use and reference 
by employees of the School.  Circulation of this Handbook outside of the School requires the 
prior written approval of the Executive Director. 
 
Employees must sign the acknowledgment form at the beginning of this Handbook, tear it out, 
and return it to the Executive Director.  This will provide the School with a record that each 
employee has received this Handbook. 
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CONDITIONS OF EMPLOYMENT 
 
Equal Employment Opportunity Is Our Policy 
  
Jardin de la Infancia is an equal opportunity employer. It is the policy of the School to afford 
equal employment and advancement opportunity to all qualified individuals without regard to: 
 

• Race (including traits historically associated with race, such as hair texture and hairstyle, 
including but not limited to braids, locks, and twists);  

• Color;  
• Gender (including gender identity, gender expression, and transgender identity, whether 

or not the employee is transitioning or has transitioned);  
• Sex (including pregnancy, childbirth, breastfeeding, and medical conditions related to 

such); 
• Sex stereotype (including an assumption about a person's appearance or behavior, 

gender roles, gender expression, or gender identity, or about an individual's ability or 
inability to perform certain kinds of work based on a myth, social expectation, or 
generalization about the individual’s sex); 

• Religious creed (including religious dress and grooming practices); 
• Marital/registered domestic partner status; 
• Age (forty (40) and over); 
• National origin or ancestry (including native language spoken and possession of a 

driver’s license issued to persons unable to prove their presence in the U.S. is authorized 
by federal law);  

• Physical or mental disability (including HIV and AIDS);  
• Medical condition (including cancer and genetic characteristics);  
• Taking of a leave of absence pursuant to the Family Medical Leave Act (“FMLA”), 

Pregnancy Disability Leave (“PDL”) law, Americans with Disabilities Act (“ADA”), 
California Family Rights Act (“CFRA”), the Fair Employment and Housing Act 
(“FEHA”), or laws related to domestic violence, sexual assault and stalking; 

• Genetic information;  
• Sexual orientation;  
• Military and veteran status; or 
• Any other consideration made unlawful by federal, state, or local laws.   

 
This policy extends to all job applicants and employees and to all aspects of the employment 
relationship, including the hiring of new employees and the training, transfer, promotion, 
discipline, termination, compensation and benefits of existing employees.  
 
To comply with applicable laws ensuring equal employment opportunities to qualified 
individuals with a disability, the School will make reasonable accommodations for the known 
physical or mental limitations of an otherwise qualified individual with a disability who is an 
applicant or an employee unless undue hardship would result. 
 
Any applicant or employee who requires an accommodation in order to perform the essential 
functions of the job should contact a School representative with day-to-day personnel 
responsibilities and request such an accommodation.  The individual with the disability should 
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specify what accommodation he or she needs to perform the job, or if unknown, what job duties 
the disability impairs. Jardin de la Infancia will then conduct an investigation to identify the 
barriers that interfere with the equal opportunity of the applicant or employee to perform the 
job.  Jardin de la Infancia will identify possible accommodations, if any, that will help eliminate 
the limitation.  If the accommodation is reasonable and will not impose an undue hardship, the 
School will make the accommodation. 
 
Employment At-Will 
 
Except if stated expressly otherwise by employment contract, it is the policy of the School that 
all employees are considered “at-will” employees of the School.  Accordingly, either the School 
or the employee can terminate this relationship at any time, for any reason, with or without 
cause, and with or without advance notice.  
 
Nothing contained in this Handbook, employment applications, School memoranda or other 
materials provided to employees in connection with their employment shall require the School 
to have “cause” to terminate an employee or otherwise restrict the School’s right to release an 
employee from their at-will employment with the School.  Statements of specific grounds for 
termination set forth in this Handbook or elsewhere are not all-inclusive and are not intended to 
restrict the School’s right to terminate at-will.  No School representative, other than the Board 
of Directors or its designee, is authorized to modify this policy for any employee or to make any 
representations to employees or applicants concerning the terms or conditions of employment 
with the School that are not consistent with the School’s policy regarding “at-will” employment.  
 
This policy shall not be modified by any statements contained in this Handbook or employee 
applications, School memoranda, or any other materials provided to employees in connection 
with their employment.  Further, none of those documents whether singly or combined, or any 
employment practices, shall create an express or implied contract of employment for a definite 
period, nor an express or implied contract concerning any terms or conditions of employment. 
 
Child Abuse and Neglect Reporting 
 
California Penal Code section 11166 requires any child care custodian who has knowledge of, 
or observes, a child in his or her professional capacity or within the scope of his or her 
employment whom he or she knows or reasonably suspects has been the victim of child abuse to 
report the known or suspected instance of child abuse to a child protective agency immediately, 
or as soon as practically possible, by telephone and to prepare and send a written report thereof 
within thirty-six (36) hours of receiving the information concerning the incident.  
 
Jardin de la Infancia will provide annual training on the mandated reporting requirements to 
employees who are mandated reporters.  Mandated reporter training will also be provided to 
employees hired during the course of the school year.  This training will include information 
that failure to report an incident of known or reasonably suspected child abuse or neglect, as 
required by Penal Code section 11166, is a misdemeanor punishable by up to six (6) months 
confinement in a county jail, or by a fine of one-thousand dollars ($1,000), or by both that 
imprisonment and fine. 
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All employees required to receive mandated reporter training must provide proof of completing 
the training within the first six (6) weeks of each school year or within the first six (6) weeks of 
that employee’s employment. 
 
By acknowledging receipt of this Handbook, employees acknowledge they are child care 
custodians and are certifying that they have knowledge of California Penal Code section 11166 
and will comply with its provisions. 
 
Criminal Background Checks 
 
As required by law, all individuals working or volunteering at the School will be required to 
submit to a criminal background investigation.  No condition or activity will be permitted that 
may compromise the School’s commitment  to the safety and the well-being of students taking 
precedence over all other considerations.  Conditions that preclude working at the School 
include conviction of a controlled substance or sex offense, or a serious or violent felony.  
Additionally, should an employee be arrested for, charged with, or convicted of any offense 
during his/her employment with the School, the employee must immediately report as much to 
the Executive Director. 
 
Tuberculosis Testing 
 
All employees of the School must submit written proof from a health care provider of a risk 
assessment examination for tuberculosis (TB) within the last sixty (60) days.  If TB risk factors 
are identified, a physician must conduct an examination to determine whether the employee is 
free of infectious TB. The examination for TB consists of an approved TB test, which, if 
positive, will be followed by an x-ray of the lungs, or in the absence of skin testing, an x-ray of 
the lungs.  All employees will be required to undergo TB risk assessments and, if risk factors 
are found, the examination at least once every four (4) years.  Volunteers may be required to 
undergo a TB examination as necessary.  The TB risk assessment and, if indicated, the 
examination is a condition of initial employment with the School and the cost of the exam will 
be borne by the applicant. 
 
Food handlers may be required to have annual TB exams.  Documentation of employee and 
volunteer compliance with TB risk assessments and examinations will be kept on file in the 
office.  This requirement also includes contract food handlers, substitute teachers, and student 
teachers serving under the supervision of an educator.  Any entity providing student services to 
the School will be contractually required to ensure that all contract workers have had TB testing 
that shows them to be free of active TB prior to conducting work with School students. 
 
Immigration Compliance 
 
Jardin de la Infancia will comply with applicable immigration law, including the Immigration 
Reform and Control Act of 1986 and the Immigration Act of 1990.  As a condition of 
employment, every individual must provide satisfactory evidence of his or her identity and legal 
authority to work in the United States. However, Jardin de la Infancia will not check the 
employment authorization status of current employees or applicants who were not offered 
positions with the School unless required to do so by law. 
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The School shall not discharge an employee or in any manner discriminate, retaliate, or take any 
adverse action (e.g., threatening to report the suspected citizenship or immigration status of an 
employee or a member of the employee’s family) against any employee or applicant for 
employment because the employee or applicant exercised a right protected under applicable 
law.  Further, the School shall not discriminate against any individual because he or she holds or 
presents a driver’s license issued per Vehicle Code § 12801.9 to persons who have not 
established their federally-authorized presence in the United States.  Finally, in compliance with 
the Immigrant Worker Protection Act, the School shall not allow a federal immigration 
enforcement agent to enter any nonpublic areas of the School without a judicial warrant, or 
voluntarily give consent to an agent to access, review or obtain employee records without a 
subpoena or judicial warrant.  If a search of employee records is authorized by a valid subpoena 
or judicial warrant, the School will give employees notice of the inspection both before and 
after it has occurred as required by law. 
 
If you have any questions or need more information on immigration compliance issues, please 
contact the Executive Director. 
 
Professional Boundaries:  Staff/Student Interaction Policy 
 
Jardin de la Infancia recognizes its responsibility to make and enforce all rules and regulations 
governing student and employee behavior to bring about the safest and most learning-conducive 
environment possible. 
 
Corporal Punishment 

 
Corporal punishment shall not be used as a disciplinary measure against any student. Corporal 
punishment includes the willful infliction of, or willfully causing the infliction of, physical pain 
on a student.   
 
For purposes of this policy, corporal punishment does not include an employee’s use of force 
that is reasonable and necessary to protect the employee, students, staff or other persons or to 
prevent damage to property. 
 
For clarification purposes, the following examples are offered for direction and guidance of 
School personnel: 
 

A. Examples of PERMITTED actions (NOT corporal punishment) 
 

1. Stopping a student from fighting with another student; 
2. Preventing a pupil from committing an act of vandalism; 
3. Defending yourself from physical injury or assault by a student; 
4. Forcing a pupil to give up a weapon or dangerous object; 
5. Engaging in group calisthenics, team drills, or other physical education or 

voluntary recreational activities. 
 

B. Examples of PROHIBITED actions (corporal punishment) 
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1. Hitting, shoving, pushing, or physically restraining a student as a means 
of control; 

2. Making unruly students do push-ups, run laps, or perform other physical 
acts that cause pain or discomfort as a form of punishment; 

3. Paddling, swatting slapping, grabbing, pinching, kicking, or otherwise 
causing physical pain. 

 
Acceptable and Unacceptable Staff/Student Behavior 
 
This policy is intended to guide all School faculty and staff in conducting themselves in a way 
that reflects the high standards of behavior and professionalism required of school employees 
and to specify the boundaries between students and staff. 
 
Although this policy gives specific, clear direction, it is each staff member’s obligation to avoid 
situations that could prompt suspicion by parents, students, colleagues, or school leaders.  One 
viable standard that can be quickly applied, when you are unsure if certain conduct is 
acceptable, is to ask yourself, “Would I be engaged in this conduct if my family or colleagues 
were standing next to me?”  
 
For the purposes of this policy, the term “boundaries” is defined as acceptable professional 
behavior by staff members while interacting with a student. Trespassing the boundaries of a 
student/teacher relationship is deemed an abuse of power and a betrayal of public trust.  
 
Some activities may seem innocent from a staff member’s perspective, but can be perceived as 
flirtation or sexual insinuation from a student or parent point of view.  The objective of the 
following lists of acceptable and unacceptable behaviors is not to restrain innocent, positive 
relationships between staff and students, but to prevent relationships that could lead to, or may 
be perceived as, sexual misconduct. 
 
Staff must understand their own responsibility for ensuring that they do not cross the boundaries 
as written in this policy.   Disagreeing with the wording or intent of the established boundaries 
will be considered irrelevant for disciplinary purposes.  Thus, it is crucial that all employees 
learn this policy thoroughly and apply the lists of acceptable and unacceptable behaviors to their 
daily activities.  Although sincere, competent interaction with students certainly fosters 
learning, student/staff interactions must have boundaries surrounding potential activities, 
locations and intentions. 
 
Duty to Report Suspected Misconduct 
 
When any employee reasonably suspects or believes that another staff member may have 
crossed the boundaries specified in this policy, he or she must immediately report the matter to 
a school administrator.  All reports shall be as confidential as possible under the circumstances. 
It is the duty of the administrator to investigate and thoroughly report the situation. Employees 
must also report to the administration any awareness or concern of student behavior that crosses 
boundaries or where a student appears to be at risk for sexual abuse.  
 
Examples of Specific Behaviors 
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The following examples are not an exhaustive list: 
 
Unacceptable Staff/Student Behaviors (Violations of this Policy) 

 
(a) Giving gifts to an individual student that are of a personal and intimate nature. 
(b) Kissing of any kind. 
(c) Any type of unnecessary physical contact with a student in a private situation. 
(d) Intentionally being alone with a student away from the school. 
(e) Making or participating in sexually inappropriate comments. 
(f) Sexual jokes. 
(g) Seeking emotional involvement with a student for your benefit. 
(h) Listening to or telling stories that are sexually oriented. 
(i) Discussing inappropriate personal troubles or intimate issues with a student in an 

attempt to gain their support and understanding. 
(j) Becoming involved with a student so that a reasonable person may suspect 

inappropriate behavior. 
 
Unacceptable Staff/Student Behaviors without Parent and Supervisor Permission 
 
(These behaviors should only be exercised when a staff member has parent and supervisor 
permission.) 

 
(a) Giving students a ride to/from school or school activities. 
(b) Being alone in a room with a student at school with the door closed. 
(c) Allowing students in your home. 

 
Cautionary Staff/Student Behaviors 
 
(These behaviors should only be exercised when a reasonable and prudent person, acting 
as an educator, is prevented from using a better practice or behavior. Staff members 
should inform their supervisor of the circumstance and occurrence prior to or 
immediately after the occurrence) 

 
(a) Remarks about the physical attributes or development of anyone.  
(b) Excessive attention toward a particular student.  
(c) Sending emails, text messages or letters to students if the content is not about 

school activities. 
 
Acceptable and Recommended Staff/Student Behaviors 
 

(a) Getting parents’ written consent for any after-school activity. 
(b) Obtaining formal approval to take students off school property for activities such 

as field trips or competitions. 
(c) Emails, text, phone and instant messages to students must be very professional 

and pertaining to school activities or classes (Communication should be limited 
to school technology). 

(d) Keeping the door open when alone with a student.  
(e) Keeping reasonable space between you and your students.  
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(f) Stopping and correcting students if they cross your own personal boundaries. 
(g) Keeping parents informed when a significant issue develops about a student. 
(h) Keeping after-class discussions with a student professional and brief. 
(i) Asking for advice from fellow staff or administrators if you find yourself in a 

difficult situation related to boundaries.  
(j) Involving your supervisor if conflict arises with the student. 
(k) Informing the Executive Director about situations that have the potential to 

become more severe. 
(l) Making detailed notes about an incident that could evolve into a more serious 

situation later.   
(m) Recognizing the responsibility to stop unacceptable behavior of students or 

coworkers. 
(n) Asking another staff member to be present if you will be alone with any type of 

special needs student. 
(o) Asking another staff member to be present when you must be alone with a 

student after regular school hours.  
(p) Giving students praise and recognition without touching them.  
(q) Pats on the back, high fives and handshakes are acceptable. 
(r) Keeping your professional conduct a high priority.  
(s) Asking yourself if your actions are worth your job and career. 

 
Policy Prohibiting Unlawful Harassment, Discrimination, and Retaliation  
 
Jardin de la Infancia is committed to providing a work and educational atmosphere that is free 
of unlawful harassment, discrimination, and retaliation.  Jardin de la Infancia’s policy prohibits 
unlawful harassment, discrimination, and retaliation based upon: race (including traits 
historically associated with race, such as hair texture and hairstyle, including but not limited to 
braids, locks, and twists); color; gender (including gender identity, gender expression, and 
transgender identity, whether or not the employee is transitioning or has transitioned); sex 
(including pregnancy, childbirth, breastfeeding, and related medical conditions); sex stereotype 
(including an assumption about a person's appearance or behavior, gender roles, gender 
expression, or gender identity, or about an individual's ability or inability to perform certain 
kinds of work based on a myth, social expectation, or generalization about the individual's sex); 
religious creed (including religious dress and grooming practices); marital/registered domestic 
partner status; age (forty (40) and over); national origin or ancestry (including native language 
spoken and possession of a driver’s license issued to persons unable to prove their presence in 
the U.S. is authorized by federal law); physical or mental disability (including HIV and AIDS); 
medical condition (including cancer and genetic characteristics); taking a leave of absence 
authorized by law; genetic information; sexual orientation; military and veteran status; or any 
other consideration made unlawful by federal, state, or local laws. 
 
Employees, volunteers, unpaid interns, individuals in apprenticeship programs, and independent 
contractors shall not be harassed, or discriminated or retaliated against, based upon the 
characteristics noted above. 
 
Jardin de la Infancia does not condone and will not tolerate unlawful harassment, 
discrimination, or retaliation on the part of any employee (including supervisors and managers) 
or third party (including independent contractors or other person with which the School does 
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business).  Supervisors and managers are to report any complaints of unlawful harassment to the 
Executive Director or designee.     
 
When Jardin de la Infancia receives allegations of unlawful harassment, discrimination, or 
retaliation, the Board (if a complaint is about the Executive Director) or the Executive Director 
or designee will conduct a fair, timely and thorough investigation that provides all parties an 
appropriate process and reaches reasonable conclusions based on the evidence collected.  The 
investigation will be handled in as confidential a manner as possible, although complete 
confidentiality cannot be guaranteed.  Complainants and witnesses shall not be subject to 
retaliation for making complaints in good faith or participating in an investigation.    Jardin de la 
Infancia is committed to remediating any instances where investigation findings demonstrate 
unlawful harassment, discrimination, or retaliation has occurred. 
 
Prohibited Unlawful Harassment 
 
• Verbal conduct such as epithets, derogatory jokes or comments or slurs; 
• Physical conduct including assault, unwanted touching, intentionally blocking normal 

movement, or interfering with work because of sex, race or any other protected basis; 
• Retaliation for reporting or threatening to report harassment; or  
• Disparate treatment based on any of the protected classes above.   
 
Prohibited Unlawful Sexual Harassment 
 
Jardin de la Infancia is committed to providing a workplace free of sexual harassment and 
considers such harassment to be a major offense, which may result in disciplinary action, up to, 
and including dismissal, of the offending employee.   
 
Sexual harassment consists of sexual advances, request for sexual favors and other verbal or 
physical conduct of a sexual nature, regardless of whether or not the conduct is motivated by 
sexual desire, when: (1) submission to the conduct is either made explicitly or implicitly a term 
or condition of an individual’s employment; (2) an employment decision is based upon an 
individual’s acceptance or rejection of that conduct; and/or (3) that conduct interferes with an 
individual’s work performance or creates an intimidating, hostile or offensive working 
environment.   
 
It is also unlawful to retaliate in any way against an employee who has articulated a good faith 
concern about sexual harassment against him or her or against another individual.   
 
All supervisors of staff will receive two (2) hours of sexual harassment prevention training 
within six (6) months of hire or their assumption of a supervisory position and every two (2) 
years thereafter. All other employees will receive one (1) hour of sexual harassment prevention 
training within (6) months of hire and every two (2) years thereafter.  Such training will address 
all legally required topics, including information about the negative effects that abusive conduct 
has on both the victim of the conduct and others in the workplace, as well as methods to prevent 
abusive conduct undertaken with malice a reasonable person would find hostile, offensive, and 
unrelated to an employer’s legitimate business interests.  Abusive conduct includes but is not 
limited to repeated infliction of verbal abuse, such as the use of derogatory remarks, insults, and 
epithets, verbal or physical conduct that a reasonable person would find threatening, 
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intimidating, or humiliating, or the gratuitous sabotage or undermining of a person’s work 
performance.  Supervisors shall also be trained on how to appropriately respond when the 
supervisor becomes aware that an employee is the target of unlawful harassment.  Other staff 
will receive sexual harassment prevention training as required by law.  
 
Each employee has the responsibility to maintain a workplace free from any form of sexual 
harassment.  Consequently, should any individual, in particular those with supervisory 
responsibilities, become aware of any conduct that may constitute sexual harassment or other 
prohibited behavior, immediate action should be taken to address such conduct.  Any employee 
who believes they have been sexually harassed or has witnessed sexual harassment is 
encouraged to immediately report such harassment to the Executive Director.  See Appendix A 
for the “Harassment/Discrimination/Retaliation Complaint Form.”  See Appendix B for the 
general “Internal Complaint Form.” 
 
Sexual harassment may include, but is not limited to: 
 
• Physical assaults of a sexual nature, such as: 
 

o Rape, sexual battery, molestation or attempts to commit these assaults and 
 
o Intentional physical conduct that is sexual in nature, such as touching, pinching, 

patting, grabbing, brushing against another’s body, or poking another’s body. 
 
• Unwanted sexual advances, propositions or other sexual comments, such as: 
 

o Sexually oriented gestures, notices, remarks, jokes, or comments about a 
person’s sexuality or sexual experience.  

 
o Preferential treatment or promises of preferential treatment to an employee for 

submitting to sexual conduct, including soliciting or attempting to solicit any 
employee to engage in sexual activity for compensation or reward or disparate 
treatment for rejecting sexual conduct. 

 
o Subjecting or threats of subjecting an employee to unwelcome sexual attention or 

conduct or intentionally making performance of the employee’s job more 
difficult because of the employee’s sex.   

 
• Sexual or discriminatory displays or publications anywhere at the workplace by 

employees, such as: 
 

o Displaying pictures, cartoons, posters, calendars, graffiti, objections, promotional 
materials, reading materials, or other materials that are sexually suggestive, 
sexually demeaning or pornographic or bringing to work or possessing any such 
material to read, display or view at work; 

 
o Reading publicly or otherwise publicizing in the work environment materials that 

are in any way sexually revealing, sexually suggestive,  sexually demeaning or 
pornographic; and 
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o Displaying signs or other materials purporting to segregate an employee by sex 

in an area of the workplace (other than restrooms or similar rooms).   
 
The illustrations of harassment and sexual harassment above are not to be construed as an all-
inclusive list of prohibited acts under this policy.  Moreover, please note that while in most 
situations a personal relationship is a private matter, these relationships are not appropriate in a 
professional setting, particularly where one of the parties has management or supervisory 
responsibilities.  As such, consensual relationships in the workplace may violate Jardin de la 
Infancia policy. 
 
Whistleblower Policy 
 
Jardin de la Infancia requires its directors, officers, employees, and volunteers to observe high 
standards of ethics in the conduct of their duties and responsibilities within the School.  As 
representatives of the School, such individuals must practice honesty and integrity in fulfilling 
all responsibilities and must comply with all applicable laws and regulations.  The purpose of 
this policy is to create an ethical and open work environment, to ensure that the School has a 
governance and accountability structure that supports its mission, and to encourage and enable 
directors, officers, employees, and volunteers of the School to raise serious concerns about the 
occurrence of illegal or unethical actions within the School before turning to outside parties for 
resolution. 
 
All directors, officers, employees, and volunteers of the School have a responsibility to report 
any action or suspected action taken within the School that is illegal, unethical or violates any 
adopted policy of the School, or local rule or regulation.  Anyone reporting a violation must act 
in good faith, without malice to the School or any individual at the School and have reasonable 
grounds for believing that the information shared in the report indicates that a violation has 
occurred.  A person who makes a report does not have to prove that a violation has occurred.  
However, any report which the reporter has made maliciously or any report which the reporter 
has good reason to believe is false will be viewed as a serious disciplinary offense.  No one who 
in good faith reports a violation, or who, in good faith, cooperates in the investigation of a 
violation shall suffer harassment, retaliation, or adverse employment action.   Further, no one 
who in good faith discloses, who may disclose, or who the School believes disclosed or may 
disclose, information regarding alleged violations to a person with authority over the employee 
or another employee who had responsibility for investigating, discovering or correcting the 
purported violation shall suffer harassment, retaliation, or adverse employment action.  
 
Drug and Alcohol Free Workplace 
 
Jardin de la Infancia is committed to providing a drug and alcohol free workplace and to 
promoting safety in the workplace, employee health and well-being, stakeholder confidence and 
a work environment that is conducive to attaining high work standards. The use of drugs and 
alcohol by employees, whether on or off the job, jeopardizes these goals, since it adversely 
affects health and safety, security, productivity, and public confidence and trust.  Drug or 
alcohol use in the workplace or during the performance of job duties is extremely harmful to 
employees and to other Jardin de la Infancia stakeholders. 
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The bringing to the workplace, possession or use of intoxicating beverages or drugs on any 
School premises or during the performance of work duties is prohibited and will result in 
disciplinary action up to and including termination.  
 
Confidential Information  

All information relating to students, personal information, schools attended, addresses, contact 
numbers and progress information is confidential in nature, and may not be shared with or 
distributed to unauthorized parties.  All records concerning special education pupils shall be 
kept strictly confidential and maintained in separate files.  Failure to maintain confidentiality 
may result in disciplinary action, up to and including release from at-will employment. 

Conflict of Interest 
  
All employees must avoid situations involving actual or potential conflict of interest.  An 
employee involved in any relationships or situations which may constitute a conflict of interest 
should immediately and fully disclose the relevant circumstances to the Executive Director, or 
the Board of Directors, for a determination about whether a potential or actual conflict exists.  If 
an actual or potential conflict is determined, the School may take whatever corrective action 
appears appropriate according to the circumstances.  Failure to disclose facts shall constitute 
grounds for disciplinary action. 
 
Smoking 
 
The Jardin de la Infancia facility is a no smoking facility. 
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THE WORKPLACE 
 
Work Schedule 
 
Business hours are normally 7:30 a.m. – 3:00 p.m., Monday through Friday.  The regular 
workday schedule for nonexempt employees is eight (8) hours; the regular workweek schedule 
is forty (40) hours.  Exempt employees are also generally expected to be present during business 
hours and to commit whatever additional time is necessary to satisfactorily complete all job 
requirements. 
 
Meal and Rest Periods 
 
Nonexempt employees working at least five (5) hours are provided with a thirty (30) minute 
meal period, to be taken approximately in the middle of the workday but by no later than the 
end of the 5th hour of work.  An employee may waive this meal period if the day’s work will be 
completed in no more than six (6) hours, provided the employee and Jardin de la Infancia 
mutually consent to the waiver in writing.   
 
Nonexempt employees are also provided with a ten (10) minute rest period for every four (4) 
hours worked which should be scheduled towards the middle of the four (4) hour work period as 
practicable.  Employees are prohibited from combining meal and rest period time. 
 
An employee’s supervisor must be aware of and approve scheduled meal and rest periods.  
Employees must immediately inform their supervisor if they are prevented from taking their 
meal and/or rest periods.  Employees are expected to observe assigned working hours and the 
time allowed for meal and rest periods.  
 
Lactation Accommodation 
 
Jardin de la Infancia accommodates lactating employees by providing a reasonable amount of 
break time to any employee who desires to express breast milk for an infant child.  The break 
time shall, if possible, run concurrently with any break time already provided to the employee.  
Any break time provided to express breast milk that does not run concurrently with break time 
already provided to the nonexempt employee shall be unpaid. 
 
Jardin de la Infancia will make reasonable efforts to provide employees who need a lactation 
accommodation with the use of a room or other private location that is located close to the 
employee’s work area.  Such room/location shall not be a bathroom, and shall  have electricity.  
Employees shall also be given access to a sink with running water and a refrigerator.  
Employees with private offices will be required to use their offices to express breast milk.  
Employees who desire lactation accommodations should contact their supervisor to request 
accommodations. 
 
Attendance and Tardiness 
 
All employees, whether exempt or nonexempt, are expected to arrive at work consistently and 
on time.  Absenteeism and tardiness negatively affects the School’s ability to implement its 
educational program and disrupts consistency in students’ learning.   
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If it is necessary to be absent or late, employees are expected to telephone the Executive 
Director as soon as possible but no later than one-half (1/2) hour before the start of the workday.   
If an employee is absent from work longer than one (1) day, he or she is expected to keep the 
Executive Director sufficiently informed of the situation. 
 
As noted in the section of this Handbook concerning prohibited conduct, excessive or 
unexcused absences or tardiness may result in disciplinary action up to and including release 
from at-will employment with the School.  Absence for more than three (3) consecutive days 
without notifying the Executive Director will be considered a voluntary resignation from 
employment. 
 
Time Cards/Records 
 
By law, Jardin de la Infancia is obligated to keep accurate records of the time worked by 
nonexempt employees.  Such employees shall keep be required to utilize the School’s time card 
system. 
 
Nonexempt employees must accurately clock in and out of their shifts as this is the only way the 
payroll department knows how many hours each employee has worked and how much each 
employee is owed.  The time card indicates when the employee arrived and when the employee 
departed.  All nonexempt employees must clock in and out for arrival and departure, along with 
lunch and for absences like doctor or dentist appointments.  All employees are required to keep 
the office advised of their departures from and returns to the school premises during the 
workday. 
 
Nonexempt employees are solely responsible for ensuring accurate information on their time 
cards and remembering to record time worked.  If an employee forgets to mark their time card 
or makes an error on the time card, the employee must contact the Executive Director to make 
the correction and such correction must be initialed by both the employee and the Executive 
Director. 
 
Nonexempt employees are prohibited from performing off-the-clock work, including but not 
limited to checking emails before/after work hours, performing work in the morning before 
logging in, and running School errands after logging out. 
 
No one may record hours worked on another’s worksheet.  Any employee who violates any 
aspect of this policy may be subject to disciplinary action, up to and including release from at-
will employment with the School. 
 
Use of Email, Voicemail and Internet Access 
 
Jardin de la Infancia will permit employees to use its email, voicemail systems and Internet 
access subject to the following: 
 
1. Minimal personal use as long as it does not interfere with timely job performance and is 

consistent with law and appropriate protocols. 
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2. The email system and Internet access is not to be used in any way that may be 
disruptive, offensive to others, or harmful to morale.  For example, sexually explicit 
images, ethnic slurs, racial epithets, or anything else that may be construed as 
harassment or disparagement of others based on their race, national origin, sex, sexual 
orientation, age, religious beliefs or political beliefs may not be displayed or transmitted. 

 
3. Employees should not attempt to gain access to another employee’s personal file or 

email or voicemail messages without the latter’s express permission. 
 
4. School staff will not enter an employee’s personal email files or voicemail unless there 

is a business need to do so. Jardin de la Infancia retains a copy of all passwords; 
passwords unknown to the School may not be used.  System security features, including 
passwords and delete functions, do not neutralize the School’s ability to access any 
message at any time.  Employees must be aware that the possibility of such access 
always exists. 

 
Personal Business 
 
Jardin de la Infancia’s facilities for handling mail and telephone calls are designed to 
accommodate School business. Employees should have personal mail directed to their home 
address and limit personal telephone calls to an absolute minimum. Personal calls should not be 
made outside the immediate dialing area. Do not use School material, time or equipment for 
personal projects.  
 
Social Media 
 
If an employee decides to post information on the Internet (i.e., personal blog, Facebook, 
Instagram, Twitter, etc.) that discusses any aspect of his/her workplace activities, the following 
restrictions apply:   
 

• School equipment, including School computers and electronics systems, may not be 
used for these purposes; 

• Student and employee confidentiality policies must be strictly followed; 
• Employees must make clear that the views expressed in their blogs are their own and not 

those of the School; 
• Employees may not use the School’s logos, trademarks and/or copyrighted material and 

are not authorized to speak on the School’s behalf; 
• Employees are not authorized to publish any confidential or proprietary information 

maintained by the School; 
• Employees are prohibited from making discriminatory, defamatory, libelous or 

slanderous comments when discussing the School, the employee’s supervisors, co-
workers and competitors; 

• Employees must comply with all School policies, including, but not limited to, rules 
against unlawful harassment and retaliation. 

 
The School reserves the right to take disciplinary action against any employee whose social 
media postings violate this or other School policies. 
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Personal Appearance/Standards of Dress 
 
Jardin de la Infancia employees serve as role models to the School’s students.  All employees 
should therefore maintain professional standards of dress and grooming. Just as overall attitude 
and instructional competency contribute to a productive learning environment, so do appropriate 
dress and grooming.  
 
Employees are encouraged to wear clothing that will add dignity to the educational profession, 
will present an image consistent with their job responsibilities, and will not interfere with the 
learning process. Accordingly, all employees shall adhere to the following standards of dress: 
 
1) Clothing and jewelry must be safe and appropriate to the educational environment. All 

clothing must be clean and in good repair. Slits or tears in pants or other articles of 
clothing are not permitted except for modest slits in women’s dresses or skirts that are 
no higher than three (3) inches above the knee. 

 
2) Head coverings, including hats of any kind, except those worn for religious or safety 

reasons, are not to be worn inside school buildings including assemblies, classrooms, 
labs and offices. Hats may be worn outside for sun protection. All hats are to be 
removed upon entering school buildings.  For exceptions to this policy, prior approval 
must be granted by the Executive Director.   

 
3) Slacks and shorts are to be worn on the waist with no portion of an undergarment 

showing. Shorts should be modest in length and should be no higher than three (3) 
inches above the knee.  

 
4) Skirts and dresses should be no higher than three (3) inches above the knee. 
 
5) All tops must be appropriate to the work environment, and should be clean, neat, and 

provide proper coverage.  
 
6) For safety purposes, earrings must not dangle more than one (1) inch below the ear. 
 
7) Clothing or jewelry with logos that depict and/or promote gangs , drugs, alcohol, 

tobacco, sex, violence, illegal activities, profanity, or obscenity are not permitted. 
 
8) Appropriate shoes must be worn at all times. 
 
Health and Safety Policy 
 
Jardin de la Infancia is committed to providing and maintaining a healthy and safe work 
environment for all employees.   
 
Employees are required to know and comply with the School’s General Safety Rules and to 
follow safe and healthy work practices at all times.  Employees are required to report 
immediately to the Executive Director any potential health or safety hazards, and all injuries or 
accidents. 
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In compliance with Proposition 65, the School will inform employees of any known exposure to 
a chemical known to cause cancer or reproductive toxicity. 
 
Security Protocols 
 
Jardin de la Infancia has developed guidelines to help maintain a secure workplace.  Be aware 
of unknown persons loitering in parking areas, walkways, entrances and exits and service areas.  
Report any suspicious persons or activities to the Executive Director.  Employee desk or office 
should be secured at the end of the day.  When an employee is called away from his or her work 
area for an extended length of time, valuable or personal articles should not be left around a 
work station that may be accessible.  The security of facilities as well as the welfare of 
employees depends upon the alertness and sensitivity of every individual to potential security 
risks.  Employees should immediately notify the Executive Director when keys are missing or if 
security access codes or passes have been breached. 
 
Occupational Safety 
 
Jardin de la Infancia is committed to the safety of its employees, vendors, contractors and the 
public and to providing a clear safety goal for management.  
 
The prevention of accidents is the responsibility of every School supervisor.  It is also the duty 
of all employees to accept and promote the established safety regulations and procedures. Every 
effort will be made to provide adequate safety training. If an employee is ever in doubt how to 
perform a job or task safely, assistance should be requested. Unsafe conditions must be reported 
immediately. 
 
It is the policy of the School that accident prevention shall be considered of primary importance 
in all phases of operation and administration. Jardin de la Infancia’s management is required to 
provide safe and healthy working conditions for all employees and to establish and require the 
use of safe practices at all times.  
 
Failure to comply with or enforce School safety and health rules, practices and procedures could 
result in disciplinary action up to and including possible termination.  
 
Accident/Incident Reporting 
 
It is the duty of every employee to immediately or as soon as is practical report any accident or 
injury occurring during work or on School premises so that arrangements can be made for 
medical or first aid treatment, as well as for investigation and follow-up purposes.  
 
Reporting Fires and Emergencies 
 
It is the duty of every employee to know how to report fires and other emergencies quickly and 
accurately.  Employees should report any such emergency by calling management.  In addition, 
all employees should know the local emergency numbers such as 911. 
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EMPLOYEE WAGES AND HEALTH BENEFITS 
 
Payroll Withholdings 
 
As required by law, the School shall withhold Federal Income Tax, State Income Tax, Social 
Security (FICA) and State Disability Insurance from each employee’s pay as follows:  
 
1. Federal Income Tax Withholding: The amount varies with the number of exemptions the 

employee claims and the gross pay amount. 
 
2. State Income Tax Withholding: The same factors which apply to federal withholdings 

apply to state withholdings. 
 
3. Social Security (FICA): The Federal Insurance Contribution Act requires that a certain 

percentage of employee earnings be deducted and forwarded to the federal government, 
together with an equal amount contributed by the School. 

 
4. State Disability Insurance (SDI): This state fund is used to provide benefits to those out 

of work because of illness or disability. 
 
Employees may also have deductions made to their paychecks when a wage overpayment 
occurs. The School may require the employee to reimburse an overpayment through a mutually 
agreeable method, including through cash repayment or a deduction of the employee’s payroll 
check, among other options. An employee who is separated from employment before full 
repayment of the overpayment amount shall have any remaining amounts withheld from their 
final check. The School also reserves the right to exercise any and all other legal means to 
recover any additional amounts owed. The School shall provide employees with advance 
written notice of the deduction prior to the pay period where it will go into effect. 
 
Every deduction from an employee’s paycheck is explained on the check voucher. If an 
employee does not understand the deductions, he or she should ask the Executive Director to 
explain them.  
 
Employees may change the number of withholding allowances claimed for Federal Income Tax 
purposes at any time by filling out a new W-4 form and submitting it to the Executive Director.  
The office maintains a supply of these forms.  
 
All Federal, State, and Social Security taxes will be automatically deducted from paychecks.  
Federal Withholding Tax deduction is determined by the employee’s W-4 form.  The W-4 form 
should be completed upon hire and it is the employee’s responsibility to report any changes in 
filing status to the Executive Director and to fill out a new W-4 form. 
 
At the end of the calendar year, a “withholding statement” (W-2) will be prepared and 
forwarded to each employee for use in connection with preparation of income tax returns.  The 
W-2 shows Social Security information, taxes withheld and total wages. 
 
Overtime Pay 
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Whether an employee is exempt from or subject to overtime pay will be determined on a case-
by-case basis and will be indicated in the employee’s job description.  Generally, teachers and 
administrators are exempt.  Nonexempt employees may be required to work beyond the 
regularly scheduled workday or workweek as necessary.  Only actual hours worked in a given 
workday or workweek can apply in calculating overtime for nonexempt employees.  Jardin de la 
Infancia will attempt to distribute overtime evenly and accommodate individual schedules.  All 
overtime work must be previously authorized by the Executive Director.  Jardin de la Infancia 
provides compensation for all overtime hours worked by nonexempt employees in accordance 
with state and federal law as follows: 
 

For employees subject to overtime, all hours worked in excess of eight (8) 
hours in one workday or forty (40) hours in one workweek shall be treated as 
overtime.  Compensation for hours in excess of forty (40) for the workweek 
or in excess of eight (8) and not more than twelve (12) for the workday, and 
for the first eight (8) hours on the seventh consecutive day in one workweek, 
shall be paid at a rate of one and one-half times the employee’s regular rate of 
pay.  Compensation for hours in excess of twelve (12) in one workday and an 
excess of eight (8) on the seventh consecutive workday of the workweek shall 
be paid at double the regular rate of pay.  

 
Exempt employees may have to work hours beyond their normal schedules as work demands 
require.  No overtime compensation will be paid to these exempt employees. 
 
Paydays 
 
Paydays are scheduled twice per month.  If an employee observes any error in his or her check, 
it should be reported immediately to the Executive Director. 
 
Wage Attachments and Garnishments 
 
Under normal circumstances, the School will not assist creditors in the collection of personal 
debts from its employees.  However, creditors may resort to certain legal procedures such as 
garnishments, levies or judgments that require the School, by law, to withhold part of an 
employee’s earnings in their favor.  
 
Employees are strongly encouraged to avoid such wage attachments and garnishments. If the 
School is presented a second garnishment request concerning an employee, the Executive 
Director will discuss the situation with the employee.  
 
Medical Benefits 
 
Eligibility 
 
An employee is eligible for medical coverage if he or she is a regular employee working for the 
School at least thirty (30) hours per week.   
 
Employees who go from part-time to full-time employment become eligible for full benefits on 
the first day of the month following the effective date of the change.  
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When Coverage Starts 
 
Employee coverage will begin on the first day of employment or if hired mid-month it will start 
on the first day of the next month.  An enrollment form must be submitted to the Executive 
Director as soon as possible.  This form serves as a request for coverage, and authorizes any 
payroll deductions necessary to pay for coverage. 
 
COBRA Benefits 
 
When coverage under the School’s medical and/or dental plans ends, employees or their 
dependents can continue coverage for eighteen (18) or thirty-six (36) months, depending upon 
the reason benefits ended. To continue coverage, an employee must pay the full cost of 
coverage – the employee contribution and the School’s previous contribution plus a possible 
administrative charge.  
 
Medical coverage for an employee, his/her spouse, and eligible dependent children can continue 
for up to eighteen (18) months if coverage ends because:  
 
• Employment ends, voluntarily or involuntarily, for any reason other than gross 

misconduct; or  
 

• Hours of employment are reduced below the amount required to be considered a full-
time employee or part-time, making an employee ineligible for the plan.  

 
This eighteen (18) month period may be extended an additional eleven (11) months in cases of 
disability subject to certain requirements.  This eighteen (18) month period may also be 
extended an additional eighteen (18) months if other events (such as a divorce or death) occur 
subject to certain requirements. 
 
An employee’s spouse and eligible dependents can continue their health coverage for up to 
thirty-six (36) months if coverage ends because:  
 
• The employee dies while covered by the plan;  

 
• The employee and his/her spouse become divorced or legally separated;  

 
• The employee becomes eligible for Medicare coverage, but his/her spouse has not yet 

reached age sixty-five (65); or  
 

• The employee’s dependent child reaches an age which makes him or her ineligible for 
coverage under the plan.  

 
Rights similar to those described above may apply to retirees, spouses and dependents if the 
employer commences a bankruptcy proceeding and those individuals lose coverage.  
 
Jardin de la Infancia will notify employees or their dependents if coverage ends due to 
termination or a reduction in work hours. If an employee becomes eligible for Medicare, 
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divorced or legally separated, dies, or when a dependent child no longer meets the eligibility 
requirements, the employee or a family member are responsible for notifying the School within 
thirty (30) days of the event. Jardin de la Infancia will then notify the employee or his/her 
dependents of the employee’s rights.  
 
Health coverage continuation must be elected within sixty (60) days after receiving notice of the 
end of coverage, or within sixty (60) days after the event causing the loss, whichever is later.  
 
There are certain circumstances under which coverage will end automatically. This happens if:  
 
• Premiums for continued coverage are not paid within thirty (30) days of the due date;  

 
• The employee (or his/her spouse or child) become covered under another group health 

plan which does not contain any exclusion or limitation with respect to any pre-existing 
condition the employee (or the employee’s spouse or child, as applicable) may have;  
 

• Jardin de la Infancia stops providing group health benefits;  
 

• The employee (or the employee’s spouse or child) become entitled to Medicare; or  
 
• The employee extended coverage for up to twenty-nine (29) months due to disability 

and there has been a final determination that the employee is no longer disabled.  
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PERSONNEL EVALUATION AND RECORD KEEPING 
 
Employee Reviews and Evaluations 
 
Each employee will receive periodic performance reviews conducted by the Executive Director.  
Performance evaluations will be conducted annually.  The frequency of performance 
evaluations may vary depending upon length of service, job position, past performance, changes 
in job duties, or recurring performance problems. 
 
Performance evaluations may review factors such as the quality and quantity of the work 
performed, knowledge of the job, initiative, work attitude, and attitude toward others.  The 
performance evaluations are intended to make employees aware of their progress, areas for 
improvement, and objectives or goals for future work performance.  Favorable performance 
evaluations do not guarantee increases in salary or promotions.  Salary increases and 
promotions are solely within the discretion of the School and depend upon many factors in 
addition to performance.  After the review, an employee will be required to sign the evaluation 
report simply to acknowledge that it has been presented to them, that they have discussed it with 
the Executive Director, and that they are aware of its contents. 
 
Newly hired employees may have their performance goals reviewed by the Executive Director 
within the first ninety (90) days of employment.  
 
Salary and potential for advancement will be based largely upon job performance. On a periodic 
basis, the Executive Director will review employee job performance with an employee in order 
to establish goals for future performance and to discuss current performance. Jardin de la 
Infancia’s evaluation system will in no way alter the at-will employment relationship. 
 
Personnel Files and Record Keeping Protocols 
 
At the time of employment, a personnel file is established for each employee. It is each 
employee’s responsibility to keep the Executive Director advised of changes that should be 
reflected in their personnel file. Such changes include: change in address, telephone number, 
marital status, number of dependents and person(s) to notify in case of emergency. Prompt 
notification of these changes is essential and will enable the School to contact an employee 
should the change affect their other records.  
 
Employees have the right to inspect documents in their personnel file, as provided by law, in the 
presence of a School representative, at a mutually convenient time.  Employees also have the 
right to obtain a copy of their personnel file as provided by law.  Employees may add comments 
to any disputed item in the file.  Jardin de la Infancia will restrict disclosure of personnel files to 
authorized individuals within the School.  A request for information contained in the personnel 
file must be directed to the Executive Director.  Only the Executive Director or designee is 
authorized to release information about current or former employees.  Disclosure of information 
to outside sources will be limited.  However, the School will cooperate with requests from 
authorized law enforcement or local, state or federal agencies conducting official investigations 
or as otherwise legally required. 
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Credible complaints of substantiated investigations into or discipline for egregious misconduct 
will not be expunged from an employee’s personnel file unless the complaint is heard by an 
arbitrator, administrative law judge, or the Board and the complaint is deemed to be false, not 
credible, unsubstantiated or a determination was made that discipline was not warranted. 
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HOLIDAYS, VACATIONS AND LEAVES 
 
Holidays 
 
Jardin de la Infancia calendar reflects any and all holidays observed by the School.  The 
following holidays are generally observed by public entities, including public schools: 
 
 • New Year’s Day 
 • Martin Luther King Jr. Birthday 
 • President’s Day 
 • Memorial Day 

• Juneteenth 
• Independence Day 
• Labor Day  

 • Veteran’s Day 
 • Thanksgiving 
 • Christmas Day  
 
Other days during the school year, such as days during the School’s calendared breaks, shall not 
be paid time for nonexempt employees in active status. Recognized religious holidays may be 
taken off by an employee whose religion requires observance of the particular day. Employees 
must request the day off in advance by written notice to the Executive Director. The employee 
will be paid if the religious holiday is taken as an earned paid leave day (i.e. vacation, personal 
necessity day, etc., as applicable). The employee will not be paid if the religious holiday is 
taken as a personal leave of absence day.  Employees on any leave of absence do not earn 
holiday pay.  
 
Vacation  
 
While the School recognizes the importance of vacation time as a period of rest and 
rejuvenation away from the job, vacations must be scheduled with due consideration for “peak 
traffic periods” in the school.  With this in mind, it is expected that vacation time will be taken 
when school is not in session.   
 
Regular full-time employees are entitled to vacation terms based upon date of hire, length of 
service and status with the School. Employees working on part-time basis (less than full-time) 
shall not earn vacation days.  
 
Any vacation time taken during the school year or otherwise should be coordinated and cleared 
by the Executive Director subject to scheduling and seniority.   
 
Unpaid Leave of Absence 
 
Jardin de la Infancia recognizes that special situations may arise where an employee must leave 
his or her job temporarily. At its discretion, the School may grant employees leaves of absence.  
Any unpaid leave of absence must be approved in advance by the School. 
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The granting of a leave of absence always presumes the employee will return to active work by 
a designated date or within a specific period. 
    
During a Family and Medical Leave Act, California Family Rights Act leave, and/or Pregnancy 
Disability Leave, the employee’s medical and dental benefits will remain in force, provided the 
employee pays the appropriate premiums.   Otherwise, benefits are terminated the month any 
other type of leave begins.  If an employee fails to return from a leave and is subsequently 
terminated, the employee is entitled to all earned but unused vacation pay, provided that the 
vacation pay was earned prior to the commencement of leave 
 
Sick Leave 
 
To help prevent loss of earnings that may be caused by accident or illness, or by other 
emergencies, the School offers paid sick leave to its employees. Sick leave may be taken to 
receive preventive care (including annual physicals or flu shots) or to diagnose, treat, or care for 
an existing health condition.  Employees may also use sick leave to assist a family member (i.e., 
children, parents, spouses/domestic partners, grandparents, grandchildren, or siblings) or a 
designated person (i.e., one who is related to the employee by blood or whose association with 
the employee is the equivalent of a family relationshoip) who must receive preventative care or 
a diagnosis, treatment, or care for an existing health condition.  Employees are limited to one 
(1) designated person per twelve (12) month period. Employees may also take paid sick leave to 
receive medical care or other assistance to address instances of domestic violence, sexual 
assault, or stalking.   
 
Paid sick leave is available to all School employees who work at least thirty (30) days within 
the span of a single calendar year from the commencement of employment.  Employees cannot 
use paid sick leave until the ninetieth (90th) calendar day following the employee’s start date.  
Sick leave must be taken by eligible employees in increments of two (2) hours.  Accrued sick 
leave does not carry over from year to year and the School does not pay employees in lieu of 
unused sick leave. 
 
If an employee is absent longer than three (3) days due to illness, medical evidence of their 
illness and/or medical certification of their fitness to return to work satisfactory to the School 
may be required. The School will not tolerate abuse or misuse of the sick leave privilege.    If 
the School suspects abuse of sick leave, the School may require a medical certification from an 
employee verifying the employee’s absence. 
 
Once an employee has exhausted sick leave, the employee may continue on an unpaid medical 
leave depending upon the facts and circumstances of the employee’s basis for leave beyond 
accrued sick leave.  Employee requests for unpaid medical leave must be approved in advance 
by the School. 
 
Pregnancy Disability Leave 
 
This policy explains how the School complies with the California Pregnancy Disability Act, 
which requires the School to give each female employee an unpaid leave of absence of up to 
four (4) months per pregnancy, as needed, for the period(s) of time a woman is actually disabled 
by pregnancy, childbirth, or related medical conditions.   
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• Employee Eligibility Criteria  
 

To be eligible for pregnancy disability leave, the employee must be disabled by 
pregnancy, childbirth, or a related medical condition and must provide appropriate 
medical certification concerning the disability. 

 
• Events That May Entitle an Employee to Pregnancy Disability Leave  
 

The four (4) -month pregnancy disability leave allowance includes any time taken (with 
or without pay) for any of the following reasons: 

 
1. The employee is unable to work at all or is unable to perform any one or more of 

the essential functions of her job without undue risk to herself, the successful 
completion of her pregnancy, or to other persons because of pregnancy or 
childbirth, or because of any medically recognized physical or mental condition 
that is related to pregnancy or childbirth (including severe morning sickness); or 

  
2. The employee needs to take time off for prenatal care. 

 
• Duration of Pregnancy Disability Leave  
 

Pregnancy disability leave may be taken in one or more periods, but not to exceed four 
months total.  “Four months” means the number of days the employee would normally 
work within four months.  For a full-time employee who works five (5) eight (8) hour 
days per week, four (4) months means 693 hours of leave (40 hours per week times 17 
1/3 weeks).   
 
For employees who work more or less than forty (40) hours per week, or who work on 
variable work schedules, the number of working days that constitutes four (4) months is 
calculated on a pro rata or proportional basis.  For example, for an employee who works 
twenty (20) hours per week, “four months” means 346.5 hours of leave entitlement (20 
hours per week times 17 1/3 weeks).  For an employee who normally works forty-eight 
(48) hours per week, “four months” means 832 hours of leave entitlement (48 hours per 
week times 17 1/3 weeks). 
 
At the end or depletion of an employee’s pregnancy disability leave, an employee who 
has a physical or mental disability (which may or may not be due to pregnancy, 
childbirth, or related medical conditions) may be entitled to reasonable accommodation.  
Entitlement to additional leave must be determined on a case-by case basis, taking into 
account a number of considerations such as whether an extended leave is likely to be 
effective in allowing the employee to return to work at the end of the leave, with or 
without further reasonable accommodation, and whether or not additional leave would 
create an undue hardship for the School.  The School is not required to provide an 
indefinite leave of absence as a reasonable accommodation. 

 
• Pay during Pregnancy Disability Leave  
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1. An employee on pregnancy disability leave must use all accrued paid sick leave 
and may use any or all accrued vacation time at the beginning of any otherwise 
unpaid leave period. 

 
2. The receipt of vacation pay, sick leave pay, or state disability insurance benefits, 

will not extend the length of pregnancy disability leave. 
 
3. Vacation and sick pay accrues during any period of unpaid pregnancy disability 

leave only until the end of the month in which the unpaid leave began. 
 
• Health Benefits  
 

Jardin de la Infancia shall provide continued health insurance coverage while an 
employee is on pregnancy disability leave consistent with applicable law.  The 
continuation of health benefits is for a maximum of four (4) months in a twelve (12)-
month period.  Jardin de la Infancia can recover premiums that it already paid on behalf 
of an employee if both of the following conditions are met: 
 
1. The employee fails to return from leave after the designated leave period expires. 
  
2. The employee’s failure to return from leave is for a reason other than the 

following:  
 

• The employee is taking leave under the California Family Rights Act. 
 
• There is a continuation, recurrence or onset of a health condition that entitles 

the employee to pregnancy disability leave. 
 

• There is a non-pregnancy related medical condition requiring further leave. 
 

• Any other circumstance beyond the control of the employee. 
 
 
• Medical Certifications  
 

1. An employee requesting a pregnancy disability leave must provide medical 
certification from her healthcare provider on a form supplied by the School. 
Failure to provide the required certification in a timely manner (within fifteen 
(15) days of the leave request) may result in a denial of the leave request until 
such certification is provided. 
 

2. Recertifications are required if leave is sought after expiration of the time 
estimated by the healthcare provider.  Failure to submit required recertifications 
can result in termination of the leave. 

 
• Requesting and Scheduling Pregnancy Disability Leave  
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1. An employee should request pregnancy disability leave by completing a Request 
for Leave form and submitting it to the Executive Director.  An employee asking 
for a Request for Leave form will be referred to the School’s then current 
pregnancy disability leave policy. 
 

2. Employee should provide not less than thirty (30) days’ notice or as soon as is 
practicable, if the need for the leave is foreseeable.  Failure to provide such 
notice is grounds for denial of the leave request, except if the need for pregnancy 
disability leave was an emergency and was otherwise unforeseeable.  
 

3. Where possible, employees must make a reasonable effort to schedule 
foreseeable planned medical treatments so as not to unduly disrupt the School’s 
operations. 
 

4. Pregnancy disability leave may be taken intermittently or on a reduced leave 
schedule when medically advisable, as determined by the employee’s healthcare 
provider.   
 

5. If an employee needs intermittent leave or leave on a reduced leave schedule that 
is foreseeable based on planned medical treatment, the employee may be 
transferred temporarily to an available alternative position for which he or she is 
qualified that has equivalent pay and benefits that better accommodates recurring 
periods of leave than the employee’s regular position. 
 

6. The School will respond to a pregnancy disability leave request within ten (10) 
days of receiving the request.  If a pregnancy disability leave request is granted, 
the School will notify the employee in writing and leave will be counted against 
the employee’s pregnancy disability leave entitlement.  This notice will explain 
the employee’s obligations and the consequences of failing to satisfy them. 

 
• Return to Work  
 

1. Upon timely return at the expiration of the pregnancy disability leave period, an 
employee is entitled to the same position unless the employee would not 
otherwise have been employed in the same position at the time reinstatement is 
requested. If the employee is not reinstated to the same position, she must be 
reinstated to a comparable position unless one of the following is applicable: 

 
a. The employer would not have offered a comparable position to the employee 

if she would have been continuously at work during the pregnancy disability 
leave. 

 
b. There is no comparable position available, to which the employee is either 

qualified or entitled, on the employee’s scheduled date of reinstatement or 
within sixty (60) calendar days thereafter.  The School will take reasonable 
steps to provide notice to the employee if and when comparable positions 
become available during the sixty (60) day period. 
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A “comparable” position is a position that involves the same or similar duties 
and responsibilities and is virtually identical to the employee’s original 
position in terms of pay, benefits, and working conditions. 

 
2. When a request for pregnancy disability leave is granted to an employee, the 

School will give the employee a written guarantee of reinstatement at the end of 
the leave (with the limitations explained above).   
 

3. In accordance with Jardin de la Infancia policy, before an employee will be 
permitted to return from a pregnancy disability leave of three (3) days or more, 
the employee must obtain a certification from her healthcare provider that she is 
able to resume work. 
 

4. If the employee can return to work with limitations, the School will evaluate 
those limitations and, if possible, will accommodate the employee as required by 
law.  If accommodation cannot be made, the employee will be medically 
separated from the School. 

 
• Employment during Leave  
 

No employee, including employees on pregnancy disability leave, may accept 
employment with any other employer without the School’s written permission.  An 
employee who accepts such employment without written permission will be deemed to 
have resigned from employment.  

 
Industrial Injury Leave (Workers’ Compensation) 
 
Jardin de la Infancia, in accordance with State law, provides insurance coverage for employees 
in case of work-related injuries.  The workers’ compensation benefits provided to injured 
employees may include: 
 
• Medical care; 
 
• Cash benefits, tax-free to replace lost wages; and 
 
• Vocational rehabilitation to help qualified injured employees return to suitable 

employment. 
 
To ensure employees receive any worker’s compensation benefits to which they may be 
entitled, employees will need to: 
 
• Immediately report any work-related injury to the Executive Director; 

 
• Seek medical treatment and follow-up care if required; 

 
• Complete a written Employee’s Claim Form (DWC Form 1) and return it to the 

Executive Director; and 
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• Provide the School with a certification from a health care provider regarding the need 
for workers’ compensation disability leave as well as the employee’s eventual ability to 
return to work from the leave. 

 
It is the School’s policy that when there is a job-related injury, the first priority is to ensure that 
the injured employee receives appropriate medical attention. Jardin de la Infancia, with the help 
of its insurance carrier has selected medical centers to meet this need. Each medical center was 
selected for its ability to meet anticipated needs with high quality medical service and a location 
that is convenient to the School’s operation.  
 
• If an employee is injured on the job, he/she is to go or be taken to the approved medical 

center for treatment.  If injuries are such that they require the use of emergency medical 
systems (“EMS”) such as an ambulance, the choice by the EMS personnel for the most 
appropriate medical center or hospital for treatment will be recognized as an approved 
center.  
 

• All accidents and injuries must be reported to the Executive Director and to the 
individual responsible for reporting to the School’s insurance carrier. Failure by an 
employee to report a work-related injury by the end of his/her shift could result in loss of 
insurance coverage for the employee. An employee may choose to be treated by his/her 
personal physician at his/her own expense, but he/she is still required to go to the 
School’s approved medical center for evaluation. All job-related injuries must be 
reported to the appropriate State Workers’ Compensation Bureau and the insurance 
carrier.  
 

• When there is a job-related injury that results in lost time, the employee must have a 
medical release from the School’s approved medical facility before returning to work. 
 

• Any time there is a job-related injury, the School’s policy requires drug/alcohol testing 
along with any medical treatment provided to the employee. 

 
Military and Military Spousal Leave of Absence 
 
Jardin de la Infancia shall grant a military leave of absence to any employee who must be absent 
from work due to service in the uniformed services in accordance with the Uniformed Services 
Employment and Re-Employment Rights Act of 1994 (“USERRA”).  All employees requesting 
military leave must provide advance written notice of the need for such leave, unless prevented 
from doing so by military necessity or if providing notice would be impossible or unreasonable. 
 
If military leave is for thirty (30) or fewer days, the School shall continue the employee’s health 
benefits.  For service of more than thirty (30) days, employee shall be permitted to continue 
their health benefits at their option through COBRA.  Employees are entitled to use accrued 
vacation or paid time off as wage replacement during time served, provided such vacation/paid 
time off accrued prior to the leave. 
 
Except for employees serving in the National Guard, Jardin de la Infancia will reinstate those 
employees returning from military leave to their same position or one of comparable seniority, 
status, and pay if they have a certificate of satisfactory completion of service and apply within 
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ninety (90) days after release from active duty or within such extended period, if any, as 
required by law. For those employees serving in the National Guard, if he or she left a full-time 
position, the employee must apply for reemployment within forty (40) days of being released 
from active duty, and if he or she left part-time employment, the employee must apply for 
reemployment within five (5) days of being released from active duty.   
 
An employee who was absent from work while fulfilling his or her covered service obligation 
under the USERRA or California law shall be credited, upon his or her return to the School, 
with the hours of service that would have been performed but for the period of absence from 
work due to or necessitated by USERRA-covered service.  Exceptions to this policy will occur 
wherever necessary to comply with applicable laws. 
 
Jardin de la Infancia shall grant up to ten (10) days of unpaid leave to employees who work 
more than twenty (20) hours per week and who are spouses of deployed military servicemen 
and servicewomen. The leave may be taken when the military spouse is on leave from 
deployment during a time of military conflict.  To be eligible for leave, an employee must 
provide the School with (1) notice of intention to take military spousal leave within two (2) 
business days of receiving official notice that the employee’s military spouse will be on leave 
from deployment, and (2) documentation certifying that the employee’s military spouse will be 
on leave from deployment during the time that the employee requests leave. 
 
Bereavement Leave  
 
All employees who have worked for the School for at least thirty (30) days shall be eligible to 
take up to five (5) days of bereavement leave due to the death of a covered family member 
(spouse, child, parent, sibling grandparent, grandchild, domestic partner, or parent-in-law). 
Excempt employees are entitled to up to three (3) days of pay during bereavement leave.  For all 
other employees, bereavement leave shall be unpaid unless an employee elects to use available 
accrued/unused paid leave.  Bereavement pay will not be used in computing overtime pay. Any 
scheduled days off (including weekends, holidays and vacations) falling during the absence will 
be counted as both bereavement leave and scheduled days off. Upon request, an employee may 
be required to provide documentation of the death of a covered family member. 
 
Jury Duty or Witness Leave 
 
For all exempt employees, the School will pay for time off if an employee is called to serve on a 
jury provided the employee. continues to perform work duties as assigned.   For all nonexempt 
employees, the School will pay for up to three (3) days if an employee is called to serve on a 
jury.  
 
Voting Time Off 
 
If an employee does not have sufficient time outside of working hours to vote in an official 
state-sanctioned election, the employee may take off enough working time to vote.  Such time 
off shall be taken at the beginning or the end of the regular working shift, whichever allows for 
more free time and the time taken off shall be combined with the voting time available outside 
of working hours to a maximum of two (2) hours combined.  Under these circumstances, an 
employee will be allowed a maximum of two (2) hours of time off during an election day 
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without loss of pay.  When possible, an employee requesting time off to vote shall give the 
Executive Director at least two (2) days notice. 
 
School Appearance and Activities Leave 
  
As required by law, Jardin de la Infancia will permit an employee who is a parent or guardian 
(including a stepparent, foster parent, or grandparent) of school children, from kindergarten 
through grade twelve (12), or a child enrolled with a licensed child care provider, up to forty 
(40) hours of unpaid time off per school year (up to eight (8) hours in any calendar month of the 
school year) to participate in activities of a child’s school or child care.    If more than one (1) 
parent or guardian is an employee of Jardin de la Infancia, the employee that first provides the 
leave request will be given the requested time off.  Where necessary, additional time off will 
also be permitted where the school requires the employee(s) appearance. 
  
The employee requesting school leave must provide reasonable advanced notice of the planned 
absence.  The employee must use accrued but unused paid leave (e.g., vacation or sick leave) to 
be paid during the absence. 
  
When requesting time off for school activities, the employee must provide verification of 
participation in an activity as soon as practicable.  When requesting time off for a required 
appearance, the employee(s) must provide a copy of the notice from the child’s school 
requesting the presence of the employee. 
 
Bone Marrow and Organ Donor Leave 
   
As required by law, eligible employees who require time off to donate bone marrow to another 
person may receive up to five (5) workdays off in a twelve (12) month period.  Eligible 
employees who require time off to donate an organ to another person may receive up to sixty 
(60) workdays off in a twelve (12) month period. 
    
To be eligible for bone marrow or organ donation leave (“Donor Leave”), the employee must 
have been employed by the School for at least ninety (90) days immediately preceding the 
Donor Leave. 
  
An employee requesting Donor Leave must provide written verification to the School that he or 
she is a donor and that there is a medical necessity for the donation of the organ or bone 
marrow.  
  
Up to five (5) days of leave for bone marrow donation, and up to thirty (30) days of leave for 
organ donation, may be paid provided the employee uses five (5) days of accrued paid leave for 
bone marrow donation and two (2) weeks of accrued paid leave for organ donation.  If the 
employee has an insufficient number of paid leave days available, the leave will otherwise be 
paid.  
 
Employees returning from Donor Leave will be reinstated to the position held before the leave 
began, or to a position with equivalent status, benefits, pay and other terms and conditions of 
employment.  The School may refuse to reinstate an employee if the reason is unrelated to 
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taking a Donor Leave.  A Donor Leave is not permitted to be taken concurrently with an 
FMLA/CFRA Leave.   
 
Victims of Abuse Leave 
 
Jardin de la Infancia provides reasonable and necessary unpaid leave and other reasonable 
accommodations to employees who are victims of domestic violence, sexual assault, stalking or 
other crimes.  Such leave may be taken to attend legal proceedings or to obtain or attempt to 
obtain any relief necessary, including a restraining order, to ensure the employee’s own health, 
safety or welfare, that of the employee’s child or children or when a person whose immediate 
family member is deceased as the direct result of a crime. A crime includes a crime or public 
offense that would constitute a misdemeanor or felony if the crime had been committed in 
California by a competent adult, an act of terrorism against a resident of California (whether or 
not such act occurs within the state), and regardless of whether any person is arrested for, 
prosecuted for, or convicted of, committing the crime. Employees may also request unpaid 
leave for the following purposes: 
 

• Seek medical attention for injuries caused by domestic violence, sexual assault, or 
stalking. 

• Obtain services from a domestic violence shelter, program, or rape crisis center. 
• Obtain psychological counseling for the domestic violence, sexual assault, or stalking. 
• Participate in safety planning, such as relocation, to protect against future domestic 

violence, sexual assault, or stalking. 
 
To request leave under this policy, an employee should provide Jardin de la Infancia with as 
much advance notice as practicable under the circumstances. If advance notice is not possible, 
the employee requesting leave under this policy should provide Jardin de la Infancia one (1) of 
the following certifications upon returning back to work:  
 

1. A police report indicating that the employee was a victim of domestic violence, sexual 
assault, or stalking. 

2. A court order protecting the employee from the perpetrator or other evidence from the 
court or prosecuting attorney that the employee appeared in court. 

3. Documentation from a licensed medical professional, domestic violence or sexual 
assault counselor, licensed health care provider, or counselor showing that the 
employee’s absence was due to treatment for injuries or abuse from domestic violence, 
sexual assault, or stalking. 

4. Any other form of documentation that reasonably verifies that the crime or abuse 
occurred, including but not limited to, a written statement signed by the employee, or an 
individual acting on the employee’s behalf, certifying that the absence is for a purpose 
authorized under the law. 
 

Employees requesting leave under this policy may choose to use accrued paid leave.  In 
addition, Jardin de la Infancia will provide reasonable accommodations to employees who are 
victims of domestic violence, sexual assault or stalking for the employees’ safety while at work.  
To request an accommodation under this policy, an employee should contact the Executive 
Director.  
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Returning From Leave of Absence 
 
Employees cannot return from a medical leave of absence without first providing a sufficient 
doctor’s return to work authorization. 
 
When business considerations require, the job of an employee on leave may be filled by a 
temporary or regular replacement. An employee should give the Executive Director thirty (30) 
days’ notice before returning from leave. Whenever the School is notified of an employee’s 
intent to return from a leave, the School will attempt to place the employee in his former 
position or in a comparable position with regard to salary and other terms and conditions for 
which the employee is qualified.  However, re-employment cannot always be guaranteed.  If 
employees need further information regarding Leaves of Absence, they should be sure to 
consult the Executive Director. 
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DISCIPLINE AND TERMINATION OF EMPLOYMENT 
 
Rules of Conduct 
 
The following conduct is prohibited and will not be tolerated by the School.  This list of 
prohibited conduct is illustrative only and applies to all employees of the School; other types of 
conduct that threaten security, personal safety, employee welfare and the School’s operations 
also may be prohibited.  Further, the specification of this list of conduct in no way alters the at-
will employment relationship as to at-will employees of the School.  If an employee is working 
under a contract with the School which grants procedural rights prior to termination, the 
procedural terms in the contract shall apply. 
 
1. Insubordination - refusing to perform a task or duty assigned or act in accordance with 

instructions provided by an employee’s manager or proper authority. 
2. Unprofessional conduct.  
3. Inefficiency - including deliberate restriction of output, carelessness or unnecessary 

wastes of time or material, neglect of job, duties or responsibilities. 
4. Unauthorized soliciting, collecting of contributions, distribution of literature, written or 

printed matter is strictly prohibited on School property by non-employees and by 
employees. This rule does not cover periods of time when employees are off their jobs, 
such as lunch periods and break times. However, employees properly off their jobs are 
prohibited from such activity with other employees who are performing their work tasks. 

5. Damaging, defacing, unauthorized removal, destruction or theft of another employee’s 
property or of School property.  

6. Fighting or instigating a fight on School premises.  
7. Violations of the drug and alcohol policy.  
8. Using or possessing firearms, weapons or explosives of any kind on School premises.  
9. Gambling on School premises.  
10. Tampering with or falsifying any report or record including, but not limited to, 

personnel, absentee, sickness or production reports or records, specifically including 
applications for employment and time cards.  

11. Use of profane, abusive or threatening language in conversations with other employees 
and/or intimidating or interfering with other employees.  

12. Conducting personal business during business hours and/or unauthorized use of 
telephone lines for personal calls.  

13. Excessive absenteeism or tardiness excused or unexcused.  
14. Posting any notices on School premises without prior written approval of management, 

unless posting is on a School bulletin board designated for employee postings. 
15. Immoral or indecent conduct.  
16. Conviction of a criminal act.  
17. Engaging in sabotage or espionage (industrial or otherwise) 
18. Violations of the sexual harassment policy.  
19. Failure to report a job-related accident to the employee’s manager or failure to take or 

follow prescribed tests, procedures or treatment.  
20. Sleeping during work hours.  
21. Release of confidential information without authorization. 
22. Any other conduct detrimental to other employees or the School’s interests or its 

efficient operations.  
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23. Refusal to speak to supervisors or other employees. 
24. Dishonesty. 
25. Failure to possess or maintain the credential/certificate required of the position. 
 
For employees who possess an employment contract which provides for other than at-will 
employment, the procedures and process for termination during the contract shall be specified in 
the contract. 
 
Off-Duty Conduct 
 
While the School does not seek to interfere with the off-duty and personal conduct of its 
employees, certain types of off-duty conduct may interfere with the School’s legitimate 
business interests.  For this reason, employees are expected to conduct their personal affairs in a 
manner that does not adversely affect the School or its own integrity, reputation, or credibility.  
Illegal or immoral off-duty conduct by an employee that adversely affects the School’s 
legitimate business interests or the employee’s ability to perform his or her work will not be 
tolerated. 
 
While employed by the School, employees are expected to devote their energies to their jobs 
with the School.  For this reason, second jobs are strongly discouraged.  The following types of 
additional employment elsewhere are strictly prohibited: 
 
• Additional employment that conflicts with an employee’s work schedule, duties, and 

responsibilities at our School. 
 

• Additional employment that creates a conflict of interest or is incompatible with the 
employee’s position with our School. 
 

• Additional employment that impairs or has a detrimental effect on the employee’s work 
performance with our School. 
 

• Additional employment that requires the employee to conduct work or related activities 
on the School’s property during the employer’s working hours or using our School’s 
facilities and/or equipment; and 
 

• Additional employment that directly or indirectly competes with the business or the 
interests of our School. 

 
Employees who wish to engage in additional employment that may create a real or apparent 
conflict of interest must submit a written request to the School explaining the details of the 
additional employment.  If the additional employment is authorized, the School assumes no 
responsibility for it.  Jardin de la Infancia shall not provide workers’ compensation coverage or 
any other benefit for injuries occurring from or arising out of additional employment.  
Authorization to engage in additional employment can be revoked at any time. 
 
Termination of Employment 
 
Should it become necessary for an employee to terminate their at-will employment with the 
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School, employees should notify the Executive Director regarding their intention as far in 
advance as possible.  At least two (2) weeks’ notice is expected whenever possible. 
 
When an employee terminates their at-will employment, they will be entitled to all earned but 
unused vacation pay.  If an employee is participating in the medical and/or dental plan, they will 
be provided information on their rights under COBRA.  
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INTERNAL COMPLAINT REVIEW 
 
The purpose of the “Internal Complaint Review Policy” is to afford all employees of the School 
the opportunity to seek internal resolution of their work-related concerns.  All employees have 
free access to the Executive Director or Board of Directors to express their work-related 
concerns. 
 
Specific complaints of unlawful harassment, discrimination, and retaliation are addressed under 
the School’s “Policy Prohibiting Unlawful Harassment, Discrimination, and Retaliation.” 
 
Internal Complaints 
(Complaints by Employees Against Employees) 
 
This section of the policy is for use when a School employee raises a complaint or concern 
about a co-worker.   
 
If reasonably possible, internal complaints should be resolved at the lowest possible level, 
including attempts to discuss/resolve concerns with the immediate supervisor.  However, in the 
event an informal resolution may not be achieved or is not appropriate, the following steps will 
be followed by the Executive Director or designee:   
 
1. The complainant will bring the matter to the attention of the Executive Director as soon 

as possible after attempts to resolve the complaint with the immediate supervisor have 
failed or if not appropriate; and 

 
2. The complainant will reduce his or her complaint to writing, indicating all known and 

relevant facts.  The Executive Director or designee will then investigate the facts and 
provide a solution or explanation;  

 
3. If the complaint is about the Executive Director, the complainant may file his or her 

complaint in a signed writing to the President of the School’s Board of Directors, who 
will then confer with the Board and may conduct a fact-finding or authorize a third party 
investigator on behalf of the Board.  The Board President or investigator will report his 
or her findings to the Board for review and action, if necessary. 

 
This policy cannot guarantee that every problem will be resolved to the employee’s satisfaction.  
However, the School values each employee’s ability to express concerns and the need for 
resolution without fear of adverse consequence to employment. 
 
Policy for Complaints Against Employees 
(Complaints by Third Parties Against Employees) 
 
This section of the policy is for use when a non-employee raises a complaint or concern about a 
School employee. 
 
If complaints cannot be resolved informally, complainants may file a written complaint with the 
office of the Executive Director or Board President (if the complaint concerns the Executive 
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Director) as soon as possible after the events that give rise to the complainant’s concerns.  The 
written complaint should set forth in detail the factual basis for the complaint. 
 
In processing the complaint, Executive Director (or designee) shall abide by the following 
process: 
 
1. The Executive Director or designee shall use his or her best efforts to talk with the 

parties identified in the complaint and to ascertain the facts relating to the complaint. 
 
2. In the event that the Executive Director (or designee) finds that a complaint against an 

employee is valid, the Executive Director (or designee) may take appropriate 
disciplinary action against the employee. As appropriate, the Executive Director (or 
designee) may also simply counsel/reprimand employees as to their conduct without 
initiating formal disciplinary measures. 

 
3. The Executive Director’s (or designee’s) decision relating to the complaint shall be final 

unless it is appealed to the Board of Directors.  The decision of the Board shall be final. 
 
General Requirements 
 

2. Confidentiality:  All complainants will be notified that information obtained from the 
complainants and thereafter gathered will be maintained in a manner as confidential as 
possible, but in some circumstances absolute confidentiality cannot be assured. 

 
2. Non-Retaliation:  All complainants will be advised that they will be protected against 

retaliation as a result of the filing of any complaints or participation in any complaint 
process. 

 
3. Resolution:  The Board (if a complaint is about the Executive Director) or the Executive 

Director or designee will investigate complaints appropriately under the circumstances 
and pursuant to the applicable procedures, and if necessary, take appropriate remedial 
measures to ensure effective resolution of any complaint. 
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AMENDMENT TO EMPLOYEE HANDBOOK 
 
This Employee Handbook contains the employment policies and practices of the School in 
effect at the time of publication.   
 
Jardin de la Infancia reserves the right to amend, delete or otherwise modify this Handbook at 
any time provided that such modifications are in writing and duly approved by the employer. 
 
Any written changes to the Handbook will be distributed to all employees.  No oral statements 
can in any way alter the provisions of this Handbook. 

 
 
 
 



   

 

APPENDIX A 
 

HARASSMENT/DISCRIMINATION/RETALIATION COMPLAINT FORM 
 
It is the policy of the School that all of its employees be free from harassment, discrimination, 
and retaliation.  This form is provided for you to report what you believe to be harassment, 
discrimination, or retaliation so that the School may investigate and take appropriate 
disciplinary or other action when the facts show that there has been harassment, discrimination, 
or retaliation. 
 
If you are an employee of the School, you may file this form with the Executive Director or Board 
President. 
  
Please review the School’s policies concerning harassment, discrimination, and retaliation for a 
definition of such unlawful conduct and a description of the types of conduct that are considered 
unlawful. 
 
Jardin de la Infancia will undertake every effort to handle the investigation of your complaint in 
a confidential manner.  In that regard, the School will disclose the contents of your complaint 
only to those persons having a need to know.  For example, to conduct its investigation, the 
School will need to disclose portions of your factual allegations to potential witnesses, including 
anyone you have identified as having knowledge of the facts on which you are basing your 
complaint, as well as the alleged offender.   
 
In signing this form below, you authorize the School to disclose to others the information you 
have provided herein, and information you may provide in the future.  Please note that the more 
detailed information you provide, the more likely it is that the School will be able to address your 
complaint to your satisfaction. 
  
Charges of harassment, discrimination, and retaliation are taken very seriously by the School 
both because of the harm caused by such unlawful conduct, and because of the potential 
sanctions that may be taken against the offender.  It is therefore very important that you report 
the facts as accurately and completely as possible and that you cooperate fully with the person or 
persons designated to investigate your complaint. 

 
Your Name:                                                                          Date: ____________________________                                      

Date of Alleged Incident(s): _________________________________________________________                                                                                                   

Name of Person(s) you believe harassed, or discriminated or retaliated against, you or someone 

else:  ___________________________________________________________________________                              

________________________________________________________________________________ 

List any witnesses that were present: __________________________________________________                                                                                     

________________________________________________________________________________ 

Where did the incident(s) occur?  _____________________________________________________  



   

 

Please describe the events or conduct that are the basis of your complaint by providing as much 
factual detail as possible (i.e. specific statements; what, if any, physical contact was involved; any 
verbal statements; what did you do to avoid the situation, etc.) (Attach additional pages, if needed): 
________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________ 

                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                            

I acknowledge that I have read and that I understand the above statements.  I hereby authorize the 
School to disclose the information I have provided as it finds necessary in pursuing its investigation. 
 
I hereby certify that the information I have provided in this complaint is true and correct and 
complete to the best of my knowledge and belief. 
 
 
                                                                                          Date: _____________________                                    
Signature of Complainant 
 
 
____________________________________________                                                                                        
Print Name 
 
 
Received by:                                                                     Date: _____________________                                    
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INTERNAL COMPLAINT FORM 
 
 
Your Name: ___________________________________________ Date: ____________________________  

Date of Alleged Incident(s):________________________________________________________________ 

Name of Person(s) you have a complaint against: _______________________________________________ 

_______________________________________________________________________________________ 

List any witnesses that were present: _________________________________________________________ 

_______________________________________________________________________________________ 

Where did the incident(s) occur?  

_______________________________________________________________________________________ 

 
Please describe the events or conduct that are the basis of your complaint by providing as much factual detail 
as possible (i.e. specific statements; what, if any, physical contact was involved; any verbal statements; what 
did you do to avoid the situation, etc.) (Attach additional pages, if needed): 
 
_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________

_______________________________________________________________________________________ 

 
I hereby authorize the School to disclose the information I have provided as it finds necessary in pursuing its 
investigation.  I hereby certify that the information I have provided in this complaint is true and correct and 
complete to the best of my knowledge and belief.  I further understand providing false information in this 
regard could result in disciplinary action up to and including termination.   
 
 
__________________________________________         Date: ____________________ 
Signature of Complainant 
 
__________________________________________                                                                                        
Print Name 
 
 
 
To be completed by School: 
 
Received by: _______________________________  Date: ____________________ 
  









	
	

	
Intent	to	Enroll	for	the	2025-26	School	Year	

	
Student	Name		_______________________________	_______________________________________________________	 	
	
Date	of	Birth	_________________________________		 Grade:		_____	TK			_____K			______1st	 	
	
Student	Home	Address	 	 	 	 Telephone	Number	(home)	
___________________________________	 	 	 __(_________)_______________________	
___________________________________	
	
Mother’s	Name	 	 	 	 	 Telephone	Number	(mother’s	cell)	
___________________________________	 	 	 __(_________)_______________________	
	
Father’s	Name	 	 	 	 	 Telephone	Number	(father’s	cell)	 	 	
____________________________________	 	 	 __(_________)_______________________	

	
	
	
	

How	do	I	enroll	my	child	at	Jardin	de	la	Infancia?	
•		Fill	out	intent	to	enroll	form	and	submit	it	to	Jardin	de	la	Infancia	in	person.	
•		An	intent	to	enroll	form	must	be	filled	out	for	each	student	that	is	applying.	
•		Contact	Jardin	de	la	Infancia	if	any	information	on	the	form	changes.	
•		The	school	enrollment	deadline	is	February	7,	2025,	and	only	applications	received	prior	to	the	deadline	will				
be	included	in	the	public	random	drawing	to	be	held	at	1400	S	Broadway	Street,	Los	Angeles,	CA	90015	on			
February	11,	2025,	at	8:00	a.m.	

•		Families	will	be	notified	of	public	random	drawing	by,	February	14,	2025.	
•		Families	will	complete	an	enrollment	packet	if	their	child	is	chosen	in	the	random	public	drawing.	
•		The	waiting	list	will	not	carry	over	from	year	to	year.		Students	who	do	not	attend	the	school	must	fill		
				out	a	new	intent	to	enroll	form	to	be	considered	for	admission	in	the	subsequent	years.	
•		If	you	have	any	questions,	please	call	(213)	614-1745.	
	
Admission	to	Jardin	de	la	Infancia	is	open	to	any	resident	of	the	state	of	California.			Jardin	de	la	Infancia	will	not	charge	
students	tuition	and	will	not	discriminate	against	any	student	on	the	basis	of	race,	color,	gender,	national	origin,	age,	religion,	
creed,	disability,	sexual	orientation,	gender	identity	or	gender	expression.	
	
Completing	this	form	does	not	guarantee	admission	to	Jardin	de	la	Infancia.		Admission	to	Jardin	de	la	Infancia	is	determined	
by	public	random	drawing.		Admission	will	be	granted	to	the	first	20	students	in	each	kindergarten	class	whose	name	was	
drawn	in	the	public	random	drawing.		All	other	candidates	will	be	placed	on	a	waiting	list	in	the	order	they	are	drawn.		
Applications	submitted	after	February	7,	2025	will	be	added	to	the	end	of	the	waiting	list	in	the	order	they	apply.	
	
Charter	schools	are	public	schools	that	are	an	enrollment	option	for	all	students,	including	students	with	disabilities.	If	
you	have	questions	or	concerns	regarding	the	enrollment	or	admissions	practices	at	this	or	any	charter	school,	please	call	
LACOE	Charter	School	Office	at	(562)	922-8806.	

	
	
	



	
Intento	de	Matriculación	para	el	Año	Escolar	2025-26	

	
Nombre	del	Estudiante	_________________________________________________________	
	
Fecha	de	Nacimiento	_______________________	 	 Grado:	_____	TK			_____K			______1st	 	
	
Domicilio	de	casa	del	estudiante	 	 	 Teléfono	de	casa	
___________________________________	 	 	 __(_________)_______________________	
___________________________________	
	
Nombre	de	la	madre		 	 	 	 Teléfono	de	celular	de	la	madre	
___________________________________	 	 	 __(_________)_______________________	
	
Nombre	del	padre	 	 	 	 	 Teléfono	de	celular	del	padre	 	 	
____________________________________	 	 	 __(_________)_______________________	

	
	
	
	

¿Como	inscribo	a	mi	hijo/a	en	Jardín	de	la	Infancia?	
•		Entregue	esta	forma	y	entréguela	en	persona	a	Jardín	de	la	Infancia.	
•		Una	forma	de	intento	de	matriculación	debe	ser	completada	para	cada	estudiante	que	aplique	a		
				nuestra	escuela.	
•		Si	cambia	cualquier	información	en	esta	forma,	favor	de	comunicarle	los	cambios	a	Jardín	de	la	
				Infancia	lo	antes	posible.	
•		El	plazo	de	matriculación	en	la	escuela	es	7	de	febrero	de	2025	y	sólo	los	intentos	de	matriculación	recibidos																					
antes	de	la	fecha	será	incluido	en	el	sorteo	público	que	llevar	acabo	en	el	1400	S	Broadway,	Los	Angeles,	CA	90015	
el	11	de	febrero	de	2025	a	las	8:00	am.	
•		Notificaremos	a	las	familias	de	los	resultados	del	sorteo	público	para	el	14	de	febrero	de	2024.		
•		Después	de	la	notificación	las	familias	completarán	un	paquete	de	matriculación.	
•		La	lista	de	espera	se	renueva	cada	año.		Si	su	hijo/a	no	fue	matriculado	tiene	que	completar	una	forma	de	intento						
				de	matriculación	para	ser	considerado	nuevamente.	
•		Si	tiene	cualquier	pregunta,	llame	al	(213)	614-1745.	
	
Las	inscripciones	a	la	escuela	Jardín	de	la	Infancia	están	abiertas	a	cualquier	residente	del	estado	de	California	Jardín	de	la	
Infancia	no	cobrará	a	los	estudiantes	la	matrícula	ni	discriminará	a	ningún	estudiante	por	motivos	de	raza,	color,	sexo,	
nacionalidad,	edad,	religión,	credo,	discapacidad,	orientación	sexual,	identidad	de	género	o	expresión	de	género.	
	
Llenar	esta	forma	no	garantiza	la	admisión	a	Jardín	de	la	Infancia.		La	admisión	a	Jardín	de	la	Infancia	será	determinada	por	un	
sorteo	publico.		La	admisión	será	concedida	a	los	primeros	20	estudiantes	en	cada	clase	de	kínder	cuyos	nombres	se	sortean	
del	sorteo	publico.		Colocaremos	al	resto	de	los	aspirantes	en	una	lista	de	espera	en	la	orden	que	los	sorteamos	durante	el	
sorteo	publico.	Las	aplicaciones	presentadas	después	del	7	de	febrero	del	2025	serán	agregadas	al	extremo	de	la	lista	de	
espera.	
	
Las	escuelas	chárter	son	escuelas	públicas	que	son	una	opción	de	inscripción	para	todos	los	estudiantes,	incluyendo	a	los	
estudiantes	con	discapacidad.	Si	usted	tiene	preguntas	o	preocupaciones	con	respecto	a	la	matrícula	o	las	prácticas	de	
admisión	en	este	o	en	cualquier	escuela	de	la	carta,	por	favor	llame	a	LACOE	Charter	School	Office	at	(562)	922-8806	

	
	



Board Meeting – February 18, 2025 
 
 
Item V. Reports / Study Topics  
 

A.  Mid-Year Local Control and Accountability Plan (LCAP) Report  
 
Senate Bill 114 requires LEAs to present a mid-year report on the Local 
Control and Accountability Plan (LCAP) and Budget Overview for 
Parents (BOP) on or before February 28 at a regularly scheduled board 
meeting.  
 
The Mid-Year LCAP Report will be provided and includes the 
following: 
 

• All available midyear outcome data related to metrics identified 
in the current LCAP; and, 

• All available midyear actions and expenditures to date compared 
to the amount budgeted. 

 
 
 
 
 

 



Mid-Year LCAP Update
February 18, 2025



Background
Senate Bill 114 (2023) mandates that Local Educational 
Agencies (LEAs) present a report on the annual update to 
the Local Control and Accountability Plan (LCAP) and Budget 
Overview for Parents (BOP) by February 28 each year during 
a regular governing board meeting. 

The report must include:
• Mid-year outcome data for LCAP metrics, as well as 
• Mid-year expenditures and implementation data for 

actions outlined in the LCAP



Mid-Year LCAP Highlights and Celebrations 



LCAP Budget Overview 

Our LCAP and budget were adopted on June 18, 2024.
 

Item As adopted in BOP

Total LCFF Funds $182,123,827

LCFF Supplemental / 
Concentration Grants

$4,534,055



LCAP Goal 1

All students will have equitable access to a 21st-
century education by providing them with standards-

aligned instructional materials and with the 
technology skills needed to become college and 

career ready.



LCAP Goal 1 - Metrics JCS/CCS
Graduation Rate 

Desired Outcome: Increase by 2% points or maintain a rate of 98% or higher

SCHOOL DATA / STATUS STRATEGIES TO ADDRESS 

JCS/CCS 
• Monitor student progress monthly, 

provide individual counseling, and offer 
credit recovery programs.

CTE OSHA Certification 
Desired Outcome: 40% CTE OSHA certification

SCHOOL DATA / STATUS STRATEGIES TO ADDRESS 

JCS/CCS • Provide hands-on support to help 
students complete courses.  

2022-23  2023-24  

2022-23  2023-24  

42.4% 43.1% 

20% 30% 



LCAP Goal 1 - Metrics JCS/CCS 

SCHOOL DATA / STATUS STRATEGIES TO ADDRESS 

JCS/ CCS

• Early identification of students not on track.
• Develop individualized graduation plans for 

each student.
• Provide access to academic counseling, 

academic support, and mental health 
services.

Drop-out Rates
 Desired Outcome: Zero dropouts 

2022-23  2023-24  

70 students   56 students



LCAP Goal 1 - Metrics Specialized Schools 
Graduation Rate 

Desired Outcome: Increase by 2% points or maintain a rate of 98% or higher

SCHOOL DATA / STATUS STRATEGIES TO ADDRESS 

IPOLY 

• Monitor progress to support early intervention.
• Grade-level teams focus on struggling learners.
• Analyze student performance data across all 

academic disciplines to enhance student 
achievement. 

LACHSA

• Hold multi-disciplinary meetings to identify 
supports for students.

• Use Interim Assessment Blocks (IAB’s) and 
Interim Comprehensive Assessments (ICA’s) to 
monitor progress.

2022-23  2023-24  

2022-23  2023-24  

98.9% 95.2% 

91.2% 92.3% 



LCAP Goal 1 - Metrics Specialized Schools 

SCHOOL DATA / STATUS STRATEGIES TO ADDRESS 

IPOLY/ LACHSA

• Early identification of students not on track.
• Develop individualized graduation plans for 

each student.
• Provide access to academic counseling, 

academic support, and mental health 
services.

Drop-out Rates
 Desired Outcome: Zero dropouts 

2022-23  2023-24  

12 students   17 students

SCHOOL DATA / STATUS STRATEGIES TO ADDRESS 

ALL

• Ensure all students have equitable 
access to A-G courses.

• Support systems in place like tutoring 
and academic counseling to help 
students succeed in A-G courses.

A-G Completion 
Desired Outcome: 80% rate or higher

2022-23  2023-24  

54.6% 62.5% 



LCAP Goal 1 - Metrics All Schools

Standards Aligned Instructional Materials 
Desired Outcome: 100% 

SCHOOL DATA / STATUS 

ALL

SCHOOL DATA / STATUS 

ALL

Academic Standards 
Desired Outcome: 100% 

100% 

100% 



LCAP Goal 2

Students will be provided with multi-tiered systems 
of support, including community engagement, to 
address their mental health and social emotional 
well-being to decrease suspensions and increase 

student engagement.



LCAP Goal 2 - Metrics JCS/CCS

SCHOOL DATA / STATUS STRATEGIES TO ADDRESS 

JCS 

• Continue tracking attendance.
• Provide incentives by units.  
• School staff follows up with students with 

non-probation related attendance concerns.

Renaissance CCS

• Collaborate with Community Schools staff on 
supporting students with attendance 
concerns.

• Provide incentives. 
• Make daily phone calls to home.  
• Create attendance plan.

Attendance Rates
 Desired Outcome: Increase by 1%

YTD 2024-25 Attendance Rate 

YTD 2024-25 Attendance Rate 

2023-24  

2023-24  

95.4% 92.1% 

69.9% 70.9% 



LCAP Goal 2 - Metrics JCS/CCS

SCHOOL DATA / STATUS STRATEGIES TO ADDRESS 

JCS 

• At Los Padrinos, work with the Community 
School Specialist to ensure students continue to 
come to school.

• Monitor data regularly.
• School staff follow up with students with non-

probation related attendance concerns.

Renaissance CCS

• Provide basic needs support through Community 
Schools.

• Make referrals to community resources and 
services as appropriate.

Chronic Absenteeism
 Desired Outcome: 19% or less

2022-23  2023-24  

2022-23  2023-24  

30.6% 10.5% 

76.2% 73.8% 



LCAP Goal 2 - Metrics JCS/CCS

SCHOOL DATA / STATUS STRATEGIES TO ADDRESS 

JCS 

• Positive Behavioral Interventions and 
Supports (PBIS) strategies are being 
implemented.

• Conduct Interagency Intervention Meetings.
• Focus on opening routines and teaching 

expectations.

Renaissance CCS

• Continued use of PBIS strategies.
• Immediate implementation of alternatives to 

suspensions for early intervention.

Suspension Rate 
Desired Outcome: Reduce by 2%

YTD 2024-25 Suspension Rate   

YTD 2024-25 Suspension Rate 

2023-24  

2023-24  

18.6% 19.3% 

3.5% 0.4% 



LCAP Goal 2 - Metrics Specialized Schools
Attendance Rates

 Desired Outcome: Increase by 1%

SCHOOL DATA / STATUS STRATEGIES TO ADDRESS 

IPOLY

• Use of Student Information System to 
analyze attendance trends.

• Implementing attendance improvement 
recognitions for Tier 2 students.

LACHSA

• Evaluate and enhance communication with 
families regarding attendance.  

• Review attendance reports to identify needed 
interventions.

YTD 2024-25 Attendance Rate 

YTD 2024-25 Attendance Rate 

2023-24  

2023-24  

95.4% 95.9% 

93.9% 93.9% 



LCAP Goal 2 - Metrics Specialized Schools

SCHOOL DATA / STATUS STRATEGIES TO ADDRESS 

IPOLY 

• Schoolwide focus on school 
engagement.

• Share carpool lists with families.
• Use of Metro Tap Cards.
• Student support through PLC’s.

LACHSA

• Multidisciplinary teams identify students 
at risk of chronic absenteeism.

• Foster a welcoming and inclusive school 
environment.

• Use of Metro Tap Cards. 
• Strengthen communication with 

parents/guardians.

Chronic Absenteeism
 Desired Outcome: 19% or less

2022-23  2023-24  

2022-23  2023-24  

9.2% 8.4% 

30.4% 15.4% 



LCAP Goal 2 - Metrics Specialized Schools

SCHOOL DATA / STATUS STRATEGIES TO ADDRESS 

IPOLY 

• Implement restorative practices throughout the 
school to address conflicts and behavioral issues 
constructively.

• Promote inclusion, social/emotional health, and 
address bullying/cyberbullying to foster a positive 
school climate and reduce behavioral issues.

LACHSA

• Provide PD on SEL resources and best practices 
for fostering self-efficacy and mitigating student 
frustration.

• Offer PD on CRT resources and student assets to 
create a more inclusive and respectful 
environment.

• Include strategies for maintaining a safe and 
respectful environment in staff meetings. 

Suspension Rate 
Desired Outcome: Reduce by 2%

YTD 2024-25 Suspension Rate   

YTD 2024-25 Suspension Rate   

2023-24  

2023-24  

1.4% 0.2% 

0.4% 0.3% 



LCAP Goal 2 - Metrics All

SCHOOL DATA / STATUS 

ALL

Professional Development
 Desired Outcome: 100% PD

SCHOOL DATA / STATUS STRATEGIES TO ADDRESS 

ALL

• Provide PD on SEL best practices. 
• Implement restorative practices.
• Conduct workshops on equity, diversity, 

and inclusion.

Safety & Connectedness
 Desired Outcome: 50% of parents report feeling safe & connected 

YTD 2024-25 Professional Development    

2022-23  2023-24  

98% OF STAFF HAVE RECEIVED 
MENTAL HEALTH/SOCIAL 
EMOTIONAL BASED PD

32% 31% 



LCAP Goal 2 - Metrics All

SCHOOL DATA / STATUS STRATEGIES TO ADDRESS 

ALL

• Provide multiple engagement 
opportunities through town hall meetings, 
workshops and classes.

• Make weekly personalized contacts with 
families.

Parental Engagement
 Desired Outcome: 95% parent participation

89%
OF PARENTS/ FAMILIES 

PARTICIPATED IN 
ENGAGEMENT 

OPPORTUNITIES 



LCAP Goal 3

All students will be assigned the necessary support, 
including a fully credentialed teacher, required to 
close the opportunity gap and ensure they make 
expected progress on statewide assessments, as 

well as improve overall English proficiency.



LCAP Goal 3 - Metrics

SCHOOL DATA / STATUS STRATEGIES TO ADDRESS 

JCS 

• Continue to implement professional 
development to support in literacy and 
math instruction.

• Ensure literacy strategies are 
implemented in the classrooms. 

• Administer STAR assessments and 
review data. 

CCS

• Continue to implement professional 
development to support in literacy and 
math instruction.

• Ensure literacy strategies are 
implemented in the classrooms. 

• Administer STAR assessments and 
review data. 

CAASPP – ELA and Math Met or Exceeded
 Desired Outcome: Increase at least 2%.

ELA 2022-23 

Math 2022 -23

4.3% 0% 

10.5% 12.3% 

0% 0% 

0% 0% 

ELA 2023-24 

Math 2023 -24

ELA 2022-23 ELA 2023-24 

Math 2022 -23 Math 2023 -24



YTD 2024-25 STAR Reading

LCAP Goal 3 – Metrics STAR Reading

+1.5 Foster Youth 6.9 GL

Homeless 6.2 GL

African American 6.4 GL

Hispanic 6.9 GL

SPED 4.8 GL

English Learners 5.4 GL

+1

+1.1

-0.1

-0.1

+1



YTD 2024-25 STAR Math

LCAP Goal 3 – Metrics STAR Math

+0.4 Foster Youth 5.2 GL

Homeless 6.3 GL

African American 5.9 GL

Hispanic 6.6 GL

SPED 4.6 GL

English Learners 5.1 GL

+1

+0.9

+0.9

+0

+0.3



LCAP Goal 3 - Metrics

SCHOOL DATA / STATUS STRATEGIES TO ADDRESS 

IPOLY 

• Use of IAB’s and ICA’s to target focus strands
• Conduct regular data analysis to identify areas 

for improvement.
• Promote and celebrate growth.

LACHSA

• Continued focus on IAB’s and ICA’s.
• Provide teacher training on use of interim 

assessments.
• Ensure the testing schedule is well-organized 

and communicated.

CAASPP – ELA and Math Met or Exceeded
 Desired Outcome: Increase at least 2%

86.4% 85.6% 

52.4% 38.7% 

73.5% 85.6% 

43.6% 57.2% 

ELA 2022-23 ELA 2023-24 

ELA 2022-23 ELA 2023-24 

Math 2022 -23 Math 2023 -24

Math 2022 -23 Math 2023 -24



LCAP Goal 3 - Metrics 

SCHOOL DATA / STATUS STRATEGIES TO ADDRESS 

ALL
• Provide PD opportunities focused on 

effective instructional strategies for 
English learners.

SCHOOL DATA / STATUS STRATEGIES TO ADDRESS 

ALL

• Regularly assess and monitor the 
progress of English learners. 

• Improve the monitoring of students who 
are candidates for reclassification.  

Progress towards English Proficiency 
Desired Outcome: 2% increase 

English Learner Reclassification 
Desired Outcome: Increase at least 2%

2022-23  2023-24  

2022-23  2023-24  

7.6% 11.4% 

9.7% 6% 



LCAP Goal 4 Metrics - Equity Multiplier 

This goal addresses 
student groups that 

have a red 
performance level on 

one or more state 
indicators on the  
California School 

Dashboard.



LCAP Goal 4 Suspension Rate

SCHOOL DATA / STATUS STRATEGIES TO ADDRESS 

Afflerbaugh 
Paige

SWD 46.5% 

• PBIS Program Specialist support.
• Behavior Manager Counselor support. 
• DBT training aligned with the 

Department of Mental Health.

Kirby 
SWD 39%

AA 43.6% 

Nidorf                 SWD 34%

(-22.3%)

(+6%)

(-0.3%)

(-5.2%)

Desired Outcome: Decrease by 2%



LCAP Goal 4 - Graduation Rate 

SCHOOL DATA / STATUS STRATEGIES TO ADDRESS 

Afflerbaugh HIS 61.8% (+4.1%)
• Monitor progress to support early 

intervention.
• Monitor student transcripts and 

ensure students are enrolled in the 
necessary courses to meet 
graduation requirements.

• Provide additional counseling and 
individualized academic support.

Renaissance 
HIS 55% (+19.4%)
SED 58% (+21.8%)

Desired Outcome: Increase by 2%



LCAP Goal 4 - College Course Completion  
SCHOOL DATA / STATUS STRATEGIES TO ADDRESS 

Kirby 

• Dual Enrollment offered through Rising 
Scholars at JCS sites

• College partnerships: Kirby with ELAC; BJN 
with LA Valley College & LA Mission. 

• Set goals of increasing from 1-unit courses to 
3-unit courses 

• Hold discussions with Renaissance to enroll 
students with ELAC.

Nidorf

Renaissance 0%

YTD 2024-25   

YTD 2024-25   

YTD 2024-25   



LCAP Goal 4 - English Learner Progress 

SCHOOL DATA / STATUS STRATEGIES TO ADDRESS 

Renaissance  

Continue to provide PD 
opportunities focused on 
effective instructional strategies 
for English learners.

EL 45.5%

Desired Outcome: Increase by 2%



LCAP Goals Mid Year Expenditures



Questions



Board Meeting – February 18, 2025 
 

 
Item. VI. Consent Calendar Recommendations 
 
 

A.  Adoption of Board Resolution 37: to Recognize Read Across America 
 Day, March 2, 2025 

 
The Superintendent recommends that the County Board adopt Board 
Resolution No. 37 as part of the regular County Board meeting on 
February 18, 2025; and further recommends that the Board recognize 
March 2, 2025 as Read Across America Day. 
 
Board Resolution No. 37 is shown on the following page. 
 
Next Steps: 
• The LACOE Reading/Language Arts Unit will provide free 

resources for districts to help celebrate with students including: 
o The Readers Bill of Rights 
o The Reading Pledge 
o 15 Big Ideas for Celebrating 
o K-12 Recommended Books List 
o Equity Audits: Self-Assessing Your Classroom Library 
o Live and Recorded Read-Alouds. 
o Articles on why diverse books matter 
o Online learning quick modules: 

 Building Positive Self-Image in Young Children 
through Diverse Books (TK-2) 

 Using Picture Books to Explore Activism, Black 
History and Self- confidence (K-5) 

 Using Picture Books for Conversations with Teens 
on Race and Protest (6-12) 

o Social media blasts on activities and classrooms that are 
celebrating.

https://drive.google.com/drive/folders/1yC7k19lit1G1i8CToZH1oolCylHizgXO?usp=drive_link
https://drive.google.com/drive/folders/1yC7k19lit1G1i8CToZH1oolCylHizgXO?usp=drive_link


BOARD RESOLUTION NO. 37: 2024-25 
Read Across America Day (March 2, 2025) 

WHEREAS, Read Across America Day is marked by the National Education 
Association (NEA) to be celebrated on March 2, 2025; and 

WHEREAS, Read Across America Day began in 1998 by the NEA as a day to 
celebrate reading; and 

 
WHEREAS, the day is commonly commemorated by families, schools and 

libraries to promote the importance of reading; and 
 
WHEREAS, the day is characterized by celebrating with various events and 

activities, including read- alouds and author visits; and 
 
WHEREAS, Read Across America Day promotes the idea that there is room 

in our community for all readers; and 
 
WHEREAS, reading allows students to see a world or character portrayed in 

books that might be similar to or different from them; and 
 
WHEREAS, reading is a social justice issue and students must receive equitable 

access to literacy as a right and duty; and 
 
WHEREAS reading serves to solidify learning experiences, build background 

knowledge and even soothe the reader in times of crisis; and 
 
WHEREAS LACOE’s Reading/Language Arts Unit’s mission is to advance 

literacy in all areas, for all students; and 
 
WHEREAS LACOE’s Reading/Language Arts Unit’s provides technical 

support and professional development to staff who serve students 
attaining literacy proficiency; and 

 
WHEREAS LACOE advocates the importance of literacy through partnerships 

with parents, community members and community organizations; 
and 

 
WHEREAS LACOE promotes inclusion and believes that all children and 

youth can learn to read; and 
 
WHEREAS LACOE strives to meet the emerging needs of the community and 

to provide leadership and support for children, schools and the 
greater community; and 



 
NOW THEREFORE BE IT RESOLVED, that the Los Angeles County Board of 

Education hereby proclaims March 2, 2025 as Read Across 
America Day and calls on districts, schools and community 
organizations in Los Angeles County to observe this day with 
appropriate programs and activities and to help spread the 
important message that reading is crucial to success in life. 

 
ADOPTED this 18th day of February, 2025 by the Los Angeles County Board 

of Education in Downey, California. 
 
 

Debra Duardo, M.S.W., Ed.D.                         Stanley L. Johnson Jr., Ph.D. 
Superintendent.                                         Board President 

 
 



Board Meeting – February 18, 2025 
 
 
Item. VI. Consent Calendar Recommendations 
 

B. Adoption of Board Resolution 38: to Recognize the Anniversary of 
Boston Massacre and Death of Crispus Attucks, March 5, 2025 

 
The Superintendent recommends that the County Board adopt Board 
Resolution No. 38 as part of the regular County Board meeting on 
February 18, 2025; and encourages educators, librarians and education 
communities to observe this day with appropriate programs and 
activities that generate in-depth discussions of the life and legacy of 
Crispus Attucks, Sojourner Truth, Frederick Douglas, Harriet Tubman, 
Henry “Box” Brown and the countless and extraordinary contributions 
of Black Americans in advocating for social justice and racial equity. 

 
Board Resolution No. 38 is shown on the following page. 

 
NEXT STEPS: 
• Send out LACOE Communication to the 80 districts to encourage 

districts, schools and community organizations to observe this day 
with appropriate programs and activities. 

• Invite school districts to participate in professional development 
opportunities and access materials to build content knowledge of the 
subject and acquire instructional strategies to teach the topic 
effectively in classrooms. 

• Provide support to districts to implement ethnic studies with 
intentionality of including the history and contributions of the group 
identified. 

• Books for use in the elementary classroom: 
• Crispus Attucks: A Hero of the American Revolution by 

Charlotte Taylor 
The book is designed to be accessible for younger readers with 
simpler language and sentence structures, focusing on key 
facts about Crispus Attucks. This American hero was a run-
away slave who lived for many years as a whaler and seaman. 
He was in fear of the British tightening their control on Boston 
Harbor and forcing him into the Navy. Tensions would reach 
a peak on March 5th 1770. 

• Crispus Attucks and African American Patriots of the 
American Revolution by Brian Siddons  
The book is designed for young readers interested in learning 
about Crispus Attucks and the role of African Americans in the 
American Revolution. Crispus Attucks was a former slave who 



was killed during the Boston Massacre in 177. Today, he is 
known as a hero who died fighting for his country. This book 
focuses on the important contributions made by African 
American men and women during the Revolution, and how 
they played a major role in the country’s fight for 
independence.    
 

• Books for middle and high school students: 
• First Martyr of Liberty Crispus Attucks in American 

Memory by Mitch Kachin 
The book is generally considered to be at a middle school to 
high school reading level (grades 6-12), as it delves into 
historical details about the Boston Massacre and the life of 
Crispus Attucks, which would require a certain level of 
historical understanding and vocabulary that include advanced 
terms related to the time and political concepts. The piece of 
literature involves historical events and figures, requiring 
familiarity with The American Revolutionary War. 

• The Black Presence in the Era of the American Revolution 
by Sydney Kaplan and Emma Nogrady Kaplan. 
This well researched historical narrative details the military, 
cultural, political and economic experiences of black people 
during the era of the Revolutionary War. Starting with Crispus 
Attucks who was the first person killed in the war, the author 
describes a fascinating series of personal histories. 

 
  



BOARD RESOLUTION  
No. 38: 2024-25 

Crispus Attucks Day (March 5, 2025) 
 

WHEREAS,  Crispus Attucks, born in 1723, was an American stevedore of 
African and Native American descent, widely regarded as the 
first casualty of the American Revolution; and 

WHEREAS,  Attucks was gunned down by a British soldier during the 1770 
Boston Massacre, a key event that led to the revolutionary war; 
and 

WHEREAS, Attucks became a symbol of oppression of Black Americans and 
an icon of the anti-slavery movement in the mid-19th century; 
and 

WHEREAS,  supporters of the abolition movement lauded him for playing a 
heroic role in U.S. history and marked his death anniversary as 
Crispus Attucks Day, using the memory of his sacrifice to 
mobilize support for efforts to end slavery; and 

WHEREAS,  they presented Attucks as the first martyr of the Revolution who 
died fighting for liberty. The image resonated powerfully in a 
nation that placed millions of African Americans in bondage 
despite its stated ideal of freedom; and 

WHEREAS,  civil rights icon Dr. Martin Luther King, Jr. mentioned Attucks 
in his 1964 book, Why We Can't Wait, noting that "the first 
American to shed blood in the revolution that freed his country 
from British oppression was a black seaman” and as an 
example of a man whose contributions to history provided a 
potent message of moral courage; and 

WHEREAS, several U.S. institutions, including schools nationwide, have 
been named after Attucks, and in 1998 the U.S. Treasury 
released a Black Revolutionary War Patriots silver dollar coin 
featuring Attucks’ image; and 

WHEREAS, more than 250 years after his death, he has become a rallying 
figure for a nation battling racism, as have a number of Black 
abolitionists including Sojourner Truth, Frederick Douglas, 
Harriet Tubman, Henry “Box” Brown and many others; and 

NOW, THEREFORE, BE IT RESOLVED that the Los Angeles County 
Board of Education proclaims March 5, 2025 as Crispus 
Attucks Day and encourages educators, librarians and 



education communities to observe this day with appropriate 
programs and activities that generate in-depth discussions of 
the life and legacy of Crispus Attucks, Sojourner Truth, 
Frederick Douglas, Harriet Tubman, Henry “Box” Brown and 
the countless and extraordinary contributions of Black 
Americans in advocating for social justice and racial equity. 

ADOPTED this 18th day of February 2025, by the Los Angeles County 
Board of Education in Downey, California. 

 
 

     _______________________________  __________________________  
                        Debra Duardo, M.S.W., Ed.D.      Stanley L. Johnson, Jr., Ph.D.  
                                  Superintendent                      Board President  
 



Board Meeting – February 18, 2025 
 
 
Item. VI. Consent Calendar Recommendations 
 

C.  Adoption of Board Resolution 39: to Proclaim International Day for 
 the Elimination of Racial Discrimination, March 21, 2025 

 
The Superintendent recommends that the County Board adopt Board 
Resolution No. 39 as part of the regular County Board meeting on 
February 18, 2025; and further recommends that the Board proclaims 
March 21, 2025 as International Day for the Elimination of Racial 
Discrimination and encourages educators, librarians and education 
communities to observe this day and everyday with appropriate 
programs and activities advocating for social justice and racial equity. 

 
Board Resolution No. 39 is shown on the following page. 

 
NEXT STEPS: 
● Send out LACOE Communication to the 80 districts to encourage 

districts, schools and community organizations to observe this day 
with appropriate programs and activities. 

● Invite school districts to participate in professional development 
opportunities focused on leading Courageous Conversations,  raising 
awareness and mitigating Implicit Bias as well as increasing Cultural 
Proficiency and Trauma Responsiveness in order to strengthen their 
ability to advocate for racial justice on their campuses, in their 
communities and to equip students to do the same. 

● Invite school districts to access materials to build content knowledge 
of the subject and acquire instructional strategies to teach the topic 
effectively in classrooms. 

● Provide support to districts to implement ethnic studies with 
intentionality of including the history and contributions of the group 
identified.



BOARD RESOLUTION 
No. 38:2024-25 

International Day for the Elimination of Racial Discrimination (March 21, 2025) 
 
 
WHEREAS, the International Day for the Elimination of Racial Discrimination was established 

six years after the Sharpeville tragedy that captured worldwide attention; and 

WHEREAS, on March 21, 1960, police officers in Sharpeville, a black township in South 
Africa, opened fire on a group of people peacefully protesting oppressive pass 
laws, killing 69; and 

 
WHEREAS,  the anniversary of the Sharpeville Massacre is remembered the world over each 

year on March 21, the International Day for the Elimination of Racial 
Discrimination; and 

 
WHEREAS, proclaiming the Day in 1966, which signifies the struggle to end apartheid in South 

Africa, the UN General Assembly called on the international community to 
redouble its efforts to eliminate all forms of racial discrimination; and 

WHEREAS, in September 2011, at the UN General Assembly, world leaders adopted a 
declaration proclaiming their strong determination to make the fight against racism, 
racial discrimination, xenophobia and intolerance a high priority for their countries; 
and 

 
WHEREAS,  the International Day for the Elimination of Racial Discrimination aims to remind 

people of racial discrimination’s negative consequences and encourages people to 
remember their obligation to combat racial discrimination; and 

 
WHEREAS,  various activities and events are arranged in many countries worldwide on this day 

to help young people voice their opinions, find ways to fight racism and promote 
tolerance in their communities and in their lives; and 

 
NOW, THEREFORE, BE IT RESOLVED that the Los Angeles County Board of Education 

proclaims March 21, 2025, as International Day for the Elimination of Racial 
Discrimination and encourages educators, librarians and education communities to 
observe this day and every day with appropriate programs and activities advocating 
for social justice and racial equity. 

 
ADOPTED this 18th day of February 2025, by the Los Angeles County Board of Education in 

 
 

Debra Duardo, M.S.W., Ed.D.                    Stanley L. Johnson Jr., Ph.D. 
 Superintendent.                                           Board President 

 



Board Meeting – February 18, 2025 
 
 
Item. VI. Consent Calendar Recommendations 
 

D.  Adoption of Board Resolution 40: to Recognize Cesar Chavez Day, 
 March 31, 2025 

 
The Superintendent recommends that the County Board adopt Board 
Resolution No. 40 as part of the regular County Board meeting on 
February 18, 2025; and further recommends that the Board recognize 
the contributions and accomplishments of Cesar Chavez and encourages 
districts and schools to conduct appropriate school activities in 
observance of his birthday on March 31st. 

 
Board Resolution No. 40 is shown on the following page. 
 
NEXT STEPS: 
• Send out LACOE Communication to the 80 districts to encourage 

districts, schools and community organizations to observe this day 
with appropriate programs and activities. 

• Invite school districts to participate in professional development 
opportunities and access materials to build content knowledge of the 
subject and acquire instructional strategies to teach the topic 
effectively in classrooms. 

• Provide support to districts to implement ethnic studies with 
intentionality of including the history and contributions of the group 
identified. 

• Events 
• Cesar Chavez Family Day, March 23rd. 

¡Viva la Causa! ¡Huelga! ¡Lucha! Learn about the fight for farm 
labor rights through a celebration of activist and labor leader, 
César Chávez. Enjoy music and dance, along with art and 
garden workshops. Location: LA Plaza De Cultura y Artes A 
community hub were people congregate to celebrate Latinx 
culture and history through transformative music, exhibits, 
dance and multigenerational art making. 501 N. Main Street 
Los Angeles Ca. 90012 
https://www.twinkl.com/event/cesar-chavez-day-usa-2025 
 

• Books for elementary students: 
o Harvesting Hope: The Story of Cesar Chavez 

by Kathleen Krull (Author), Yuyi Morales (Illustrator) 
In this Pura Belpre award–winning picture book, illustrated 
by Caldecott Honree Yuyi Morales, acclaimed author 

https://www.twinkl.com/event/cesar-chavez-day-usa-2025
https://www.amazon.com/Kathleen-Krull/e/B001ILMBVG/ref=dp_byline_cont_book_1
https://www.amazon.com/Yuyi-Morales/e/B001JP0WEO/ref=dp_byline_cont_book_2


Kathleen Krull celebrates Latinx civil rights leader Cesar 
Chavez. An inspirational book about resistance and hope. 
When Cesar Chavez led a 340-mile peaceful protest march 
through California, he ignited a cause and improved the lives 
of thousands of migrant farmworkers. But Cesar wasn't 
always a leader. As a boy, he was shy and teased at school. 
His family slaved in the fields for barely enough money to 
survive. Cesar knew things had to change and he thought 
that—maybe—he could help change them. So he took 
charge. He spoke up. And an entire country listened. 

o Who Was Cesar Chavez? by Dana Meachen Rau         
(Author) , Who HQ (Author), Ted Hammond (Illustrator) 
When he was young, Cesar and his Mexican American 
family toiled in the fields as migrant farm workers. He knew 
all too well the hardships farm workers faced. His public-
relations approach to unionism and aggressive but 
nonviolent tactics made the farm workers' struggle a moral 
cause with nationwide support. Along with Dolores Huerta, 
he cofounded the National Farmworkers Association. His 
dedication to his work earned him numerous friends and 
supporters, including Robert Kennedy and Jesse Jackson. 

o A Picture Book of Cesar Chavez by David A. Adler 
(Author, Michael S. Adler (Author), Marie Olofsdotter 
(Illustrator)  
¡Sí se puede! Learn all about the Mexican American activist 
who worked tirelessly to promote better conditions for 
workers. This clear and concise biography with folksy 
illustrations details the amazing life of American labor 
leader and civil rights activist Cesar Chavez. As a child in 
California during the Great Depression, Cesar picked 
produce with his family to make ends meet. The work was 
backbreaking, the pay was low and many families, including 
his, were homeless. But to Cesar, dignity always meant more 
than money.  

• Books for middle and high school students: 
o Who Was Cesar Chavez? by Dana Meachen Rau (Author), 

Who HQ (Author), Ted Hammond (Illustrator) 
When he was young, Cesar and his Mexican American 
family toiled in the fields as migrant farm workers. He knew 
all too well the hardships farm workers faced. His public-
relations approach to unionism and aggressive but 
nonviolent tactics made the farm workers' struggle a moral 
cause with nationwide support. Along with Dolores Huerta, 
he cofounded the National Farmworkers Association. His 
dedication to his work earned him numerous. 

https://www.amazon.com/s/ref=dp_byline_sr_book_1?ie=UTF8&field-author=Dana+Meachen+Rau&text=Dana+Meachen+Rau&sort=relevancerank&search-alias=books
https://www.amazon.com/s/ref=dp_byline_sr_book_1?ie=UTF8&field-author=Dana+Meachen+Rau&text=Dana+Meachen+Rau&sort=relevancerank&search-alias=books
https://www.amazon.com/Who-HQ/e/B097KL5CDY/ref=dp_byline_cont_book_2
https://www.amazon.com/s/ref=dp_byline_sr_book_3?ie=UTF8&field-author=Ted+Hammond&text=Ted+Hammond&sort=relevancerank&search-alias=books
https://www.amazon.com/David-A-Adler/e/B000APLKHW/ref=dp_byline_cont_book_1
https://www.amazon.com/David-A-Adler/e/B000APLKHW/ref=dp_byline_cont_book_1
https://www.amazon.com/s/ref=dp_byline_sr_book_2?ie=UTF8&field-author=Michael+S.+Adler&text=Michael+S.+Adler&sort=relevancerank&search-alias=books
https://www.amazon.com/s/ref=dp_byline_sr_book_3?ie=UTF8&field-author=Marie+Olofsdotter&text=Marie+Olofsdotter&sort=relevancerank&search-alias=books
https://www.amazon.com/s/ref=dp_byline_sr_book_3?ie=UTF8&field-author=Marie+Olofsdotter&text=Marie+Olofsdotter&sort=relevancerank&search-alias=books
https://www.amazon.com/s/ref=dp_byline_sr_book_1?ie=UTF8&field-author=Dana+Meachen+Rau&text=Dana+Meachen+Rau&sort=relevancerank&search-alias=books
https://www.amazon.com/s/ref=dp_byline_sr_book_1?ie=UTF8&field-author=Dana+Meachen+Rau&text=Dana+Meachen+Rau&sort=relevancerank&search-alias=books
https://www.amazon.com/Who-HQ/e/B097KL5CDY/ref=dp_byline_cont_book_2
https://www.amazon.com/s/ref=dp_byline_sr_book_3?ie=UTF8&field-author=Ted+Hammond&text=Ted+Hammond&sort=relevancerank&search-alias=books


o The Words of Cesar Chavez (Historical Perspectives: In 
Their Own Words) by Jagger Youssef 
The life story of Cesar Chavez, one of the most influential 
labor leaders of the twentieth century, resonates today. In 
this significant biography, readers will learn about the man 
who rose from migrant field worker to become a champion 
of the voiceless. The narrative interweaves Chavez's own 
powerful words throughout accessible biographical text. 
Historical photographs bring the fascinating figure to life, 
while interesting sidebars and fact boxes offer more 
background information about both the times in which he 
lived and his important work.

https://www.amazon.com/s/ref=dp_byline_sr_book_1?ie=UTF8&field-author=Jagger+Youssef&text=Jagger+Youssef&sort=relevancerank&search-alias=books


BOARD RESOLUTION  
No. 40: 2024-25 

Cesar Chavez Day, March 31, 2025 
 

WHEREAS, Cesar Chavez was a visionary leader who led the first successful farmworkers’ 
union in American history. He moved farmworkers to stand together for their 
rights and led our nation toward a fuller recognition of the dignity of work; and 

 
WHEREAS, Cesar Chavez’s organization, the United Farm Workers, fought for dignity, respect, 

humane living conditions, fair wages and other rights and protections for 
farmworkers; and 

 
WHEREAS, he was also a great humanitarian who influenced and inspired millions of Americans 

from all walks of life to seek social justice and civil rights for the poor and 
disenfranchised; and 

 
WHEREAS,  Cesar Chavez said, “Real education should consist of drawing the goodness and 

the best out of our own students. What better book can there be than the book of 
humanity;” and 

WHEREAS, on March 31 we celebrate the birthday of Cesar Chavez and honor his contributions 
to workers’ rights and social justice, as well as his selfless service to others; and 

 
WHEREAS,  in 1994, Chavez was posthumously awarded the Presidential Medal of Freedom, 

the nation’s highest civilian honor. In 2014, President Obama declared March 31st 
as Cesar Chavez Day; and 

 
WHEREAS,  in continued efforts to honor the life and legacy of Cesar Chavez and to promote 

social justice and equity that he championed, LACOE remains dedicated to 
empowering schools in Los Angeles County to support immigrant and refugee 
students and their families through our Immigrant Relations Office; Multilingual 
Academic Support Unit and Migrant Education Program. In doing so, LACOE 
ensures that the dignity and humanity of all students are safeguarded regardless 
of where they or their parents were born; and 

 
WHEREAS, the Los Angeles County Office of Education recognizes the contributions and 

accomplishments of Cesar Chavez and encourages districts and schools to 
conduct appropriate school activities in observance of his birthday on March 31st: 

 
NOW, THEREFORE, BE IT RESOLVED that the Los Angeles County Board of Education 

proclaims March 31, 2025 as Cesar Chavez Day. 
 
ADOPTED this 18th day of February 2025 by the Los Angeles County Board of Education, in 

Downey, California. 
 
 

__________________________  _________________________ 
Debra Duardo, M.S.W., Ed.D. Stanley L. Johnson, Jr., Ph.D. 
 Superintendent    Board President 

 



Board Meeting – February 18, 2025 
 

 
Item. VI. Consent Calendar Recommendations 

 
 E. Adoption of Board Resolution 41: to Recognize Arts Education Month 
  in California, March 2025 
 

The Superintendent recommends that the County Board adopt Board 
Resolution No. 41 as part of the regular County Board meeting on 
February 18, 2025; and further recommends that the Board proclaim 
March 2025 as Arts Education Month. 

 
Board Resolution No. 41 is shown on the following page. 

 
Next Steps: 
 Send out a LACOE Communication to the 80 districts to encourage 

districts, schools and community organizations to observe this 
month with appropriate programs and activities. 

 Encourage the 80 districts to showcase the visual and performing 
arts on social media using the hashtag: #LAArtsEdMonth.



BOARD RESOLUTION 
No. 41: 2024-25 

 
Arts Education Month (March 2025) 

 
WHEREAS   arts education is a fundamental right that must be accessible to all students, 

with particular attention to historically marginalized populations, including 
English Learners, students of color, foster youth, homeless youth, students 
from low-income backgrounds, migrant students and students with special 
needs; and 

 
WHEREAS  we recognize that many students face significant barriers to accessing, 

participating in and succeeding in arts education—barriers rooted in historical 
and systemic inequities within our educational system; and 

 
WHEREAS   arts education—including dance, music, theatre and visual and media arts—

is an essential component of a well-rounded education, preparing students 
from pre-K through 12th grade for success in college, careers and life; and 

 
WHEREAS  arts learning fosters creativity and expression through creating, performing, 

presenting, producing, responding and connecting across artistic disciplines, 
in alignment with the California Arts Standards for Public Schools and the 
California Arts Education Framework; and 

 
WHEREAS  integrating the arts into education, including STEAM (Science, Technology, 

Engineering, Arts and Mathematics), enhances critical thinking, problem-
solving and innovation, making learning more engaging and meaningful; and 

 
WHEREAS  the Los Angeles County Board of Education recognizes the importance of 

both arts integration and dedicated arts instruction as essential components of 
every student’s education; and 

 
WHEREAS  arts education nurtures cultural awareness and global perspectives by 

ensuring students engage with arts that are culturally and linguistically 
responsive and relevant; and 

 
WHEREAS arts education supports students’ social and emotional well-being by 

fostering self-awareness, self-management, social awareness, relationship 
skills and responsible decision-making, while also amplifying student 
voice; and 

 
WHEREAS   the Los Angeles County Office of Education proudly celebrates the Los 

Angeles County High School for the Arts, which provides a unique 
environment where diverse young artists can learn, create and thrive, inspiring 
them to use their artistic passions to benefit society; and



WHEREAS  the passage of Proposition 28 provides ongoing support for arts education 
through the hiring of arts educators and other initiatives backed by the 
Governor’s Office; and 

 
 

WHEREAS   promoting arts education in Los Angeles County is a shared responsibility 
that thrives through strategic and aligned partnerships among students, 
educators, administrators and the community; 

 
 

NOW, THEREFORE, BE IT RESOLVED, that the Los Angeles County Board of 
Education hereby proclaims March 2025 as Arts Education Month and 
encourages schools, families and community partners to support and celebrate 
the vital role of the arts in education. 

 
ADOPTED  this 18th day of February 2025 by the Los Angeles County Board of Education, 

in Downey, California. 
 
 

Debra Duardo, M.S.W., Ed.D.                    Stanley L. Johnson Jr., Ph.D. 
            Superintendent.                                        Board President 

 



Board Meeting – February 18, 2025 
 
 
Item. VI. Consent Calendar Recommendations 
 

F. Adoption of Board Resolution No. 4 2 : to Recognize National Nutrition 
Month, March 2025 

 
The Superintendent recommends that the County Board adopt Board 
Resolution No. 42 as part of the regular County Board meeting on 
February 18, 2025; and further recommends that the Board designates 
the month of March as National Nutrition Month, recognizing the 
important role of registered dietitians, nutritionists and other nutrition 
professionals, health care providers, health educators, caregivers and 
other educators and professionals for their efforts to promote healthy 
eating through education and improving access to healthy local foods, 
while reducing food loss and waste; The Superintendent further 
recommends that the County Board of Education recognizes the 
importance of existing child nutrition programs for their role in 
addressing the nutritional needs of students and increasing the hunger 
safety net for children; The Superintendent recommends that the County 
Board of Education supports the implementation of the Whole School, 
Whole Community, Whole Child model to effectively address the needs 
of the Whole Child. 
 
Board Resolution No. 42 is shown on the following page. 

 
NEXT STEPS: 
• Send out a LACOE Communication to the 80 districts to encourage 

districts, schools and community organizations to observe this month 
with appropriate programs and activities to help spread the important 
message. 

• In recognition of National Nutrition Month, LACOE’s Nutrition and 
Wellness Unit is committed to promoting evidence-based practices to 
increase access to high-quality, nutritious food for all. Through 
learning opportunities such as the Thriving Schools Staff Wellbeing, 
Local School Wellness Policy, Team Nutrition Talk Time, and Food 
Assistance Programs series, LACOE’s Nutrition and Wellness Unit 
provides valuable resources for Local Education Agencies (LEAs) 
and school staff, students, families, and community members to 
promote healthy behaviors. 

• LACOE will collaborate with select LEAs to showcase the important 
work of Registered Dietitians and school nutrition services staff to 
promote healthy eating. 

https://drive.google.com/file/d/1M60ngxM9GkfeWUHe2j7Z7Od5znlwDcoa/view
https://acrobat.adobe.com/id/urn:aaid:sc:US:c3a50d61-1885-472c-8dc0-1158269eaee7
https://acrobat.adobe.com/id/urn:aaid:sc:VA6C2:fca44436-bd9c-4b07-ad3d-e92818bc7773?viewer%21megaVerb=group-discover
https://drive.google.com/file/d/1kVfNoipcozEGse1PO-Y9l8CgFaDfXkGS/view
https://drive.google.com/file/d/1kVfNoipcozEGse1PO-Y9l8CgFaDfXkGS/view


BOARD RESOLUTION 
No. 42: 2024-25 

 
National Nutrition Month (March) 

 
WHEREAS,  the Los Angeles County Board of Education and the Los Angeles County 

Office of Education (LACOE) are committed to the health and wellbeing 
of all students, and closing equity gaps in both health and academic 
achievement; and 

 
WHEREAS,  food is the substance by which life is sustained. The type, quality and 

amount of food that individuals consume play a vital role in their overall 
health, wellbeing, growth, learning and achievement; and 

 
WHEREAS,  food choices and food waste play a large role in planetary health by 

determining the CO2 emissions from the food system; and 
 
WHEREAS,   households living below the federal poverty line experience higher rates of 

health disparities including obesity, diet-related chronic diseases and food 
insecurity, which can lead to negative health consequences and hamper 
achievement and engagement; and 

 
WHEREAS,  a variety of systemic and societal issues contribute to nutrition insecurity, 

especially among households with children; and 
 
WHEREAS,   proper nutrition and food security are associated with increased physical, 

mental and social emotional health, decreased chronic illness, increased 
attendance, increased attention span/concentration, increased cognition, 
increased retention, increased student engagement and achievement, 
higher standardized academic test scores and decreased anxiety and 
depression; and 

 
WHEREAS,  there is a need for continuing nutrition education and wide-scale effort to 

enhance healthy eating practices; one of the fundamental goals of 
education is to equip students with knowledge and skills to make informed 
decisions for better health and enhanced quality of life; and 

 
WHEREAS,  the Academy of Nutrition and Dietetics established National Nutrition 

Month to raise awareness and promote proper nutrition across the lifespan; 
and 

 
NOW, THEREFORE, BE IT RESOLVED that the Los Angeles County Board of 

Education designates the month of March as National Nutrition Month, 
recognizing the important role of registered dietitians, nutritionists and 
other nutrition professionals, health care providers, health educators, 
caregivers and other educators and professionals for their efforts to 
promote healthy eating through education and improving access to healthy 
local foods, while reducing food loss and waste. 



 
NOW, THEREFORE, BE IT FURTHER RESOLVED that the Los Angeles County 

Board of Education recognizes the importance of existing child nutrition 
programs for their role in addressing the nutritional needs of students and 
increasing the hunger safety net for children. 

 
NOW, THEREFORE, BE IT FURTHER RESOLVED that the Los Angeles County 

Board of Education supports the implementation of the Whole School, 
Whole Community, Whole Child model to effectively address the needs 
of the Whole Child. 

 
ADOPTED  this 18th day of February 2025, by the Los Angeles County Board of 

Education in Downey, California.  
 
 

_______________________________  __________________________  
                  Debra Duardo, M.S.W., Ed.D.                Stanley L. Johnson, Jr., Ph.D.  
                              Superintendent                     Board President  
 

 



Board Meeting – February 20, 2025 
 
Item. VI. Consent Calendar Recommendations 
 

G. Adoption of Board Resolution 43: to Recognize National Social Work 
Month, March 2025 
 
The Superintendent recommends that the County Board adopt Board 
Resolution No. 43 as part of the regular County Board meeting on 
February 20, 2025; and further recommends that the Board proclaim the 
month of March 2025 as National Social Work Month in celebration 
and support of the social work profession. 
 
Board Resolution No. 43 is shown on the following page. 

NEXT STEPS: 
• Send out LACOE Communication to the Los Angeles County LEAs 

to encourage districts, schools and community organizations to 
observe this month, raise awareness about social work as a high- 
demand and rewarding profession and acknowledge the role of 
social workers in our educational communities with appropriate 
programs and activities aligned with this year’s theme, “Unite to 
Ignite.” 

• LACOE’s Mental Health and School Counseling (MHSC) Unit 
supports and recognizes the important work of social workers 
through the year through recognition events such as the Los Angeles 
County School Social Worker of the Year Award. 

• The MHSC Unit provides support to school-based social workers 
and school-based social worker interns through professional 
development, practicum instruction, the MHSC Unit’s School 
Social Work Academy and quarterly regional Network Meetings. 

• LACOE honors and celebrates our Community Schools Initiative 
and MHSC Unit School Mental Health Program social workers and 
social work interns who provide multi-tiered systems of school 
mental health supports at LACOE schools and LACOE Community 
Schools Initiative partner district schools and seeks to promote the 
profession of social work through their work. 

• Los Angeles County school social workers will be highlighted 
through social media and other communication mediums. 
 

The LACOE Mental Health and School Counseling Unit Coordinator 
Is further promote the profession of social work through the education 
and training of bachelor and master-level social work interns from 
seven universities placed in LACOE Community Schools partner 



districts by providing practical instruction, clinical supervision and 
direct  experiences needed for their professional training and to obtain 
a Pupil Personnel Services Credential in School Social Work and 
Child Welfare and Attendance. These social work interns address the 
needs of the whole child by providing mental health support and 
education to parents, addressing student and family needs, providing 
referral and linkages to services and identifying and treating mental 
health concerns experienced by students



BOARD RESOLUTION 
No. 43: 2023-24 

National Social Work Month 2025 
 

WHEREAS, Social Workers for decades have been dedicated to improving human well-
being and enhancing the basic needs of all people—especially the most 
vulnerable among us; and 

 
WHEREAS, Social workers promote social justice and social change with and on behalf of 

individuals, families, groups, organizations and communities; and 
 
WHEREAS, Social workers for generations have advocated for positive changes that have 

made our society a better place to live, including urging policymakers to enact 
social safety net programs that help ameliorate hunger, homelessness and 
poverty; and 

 
WHEREAS, Social Workers meet people where they are and help students, people and 

communities reach their full potential; and 
 
WHEREAS, Social workers help students, families and communities cope with grief and loss 

and recover from crises such as natural disasters; and 
 
WHEREAS, School Social workers provide multi-tiered systems of school mental health 

supports including performing crisis response, suicide prevention and 
counseling services; develop and facilitate trainings for students, parents and 
staff; educate and provide consultation to staff on how to manage students' 
behavioral and mental health issues; and connect schools with mental health 
providers and other resources; and 

 
WHEREAS, The 2025 Social Work Month theme, “Unite to Ignite!” embodies the need for 

society to support Social Workers so they can continue to do the life- affirming 
work they do and help address societal needs; and 

 
WHEREAS, The Los Angeles County Office of Education supports each local education 

agency to empower students, families and school staff through a greater 
understanding of the social emotional needs of children and youth and access 
to greater mental health support for all students in schools and the community; 
and 

 
WHEREAS, The Los Angeles County Superintendent of Schools and the Los Angeles 

County Board of Education recognize that social emotional support, especially 
in the face of this pandemic, continues to be a fundamental problem for many 
students and families across Los Angeles County; and 

 
WHEREAS, The future well-being of our county depends on the value we place on our youth 

and in particular, on our actions to provide these most vulnerable of young people 
with mental health support and academic opportunities to acquire the knowledge, 
skills and abilities they need to develop into healthy, self-sufficient adults; and 



NOW, THEREFORE, BE IT RESOLVED in recognition of the numerous contributions made 
by social workers across the United States, that the Los Angeles County 
Superintendent of Schools and the Los Angeles County Board of Education 
hereby proclaim the month of March 2025 as National Social Work Month in 
celebration and support of the social work profession. 

 
ADOPTED this 20th day of February 2025, by the Los Angeles County Board of Education 

in Downey, California. 
 

 

Debra Duardo, M.S.W., Ed.D.                     Stanley L. Johnson Jr., Ph.D. 
 Superintendent.                                             Board President 

 



Board Meeting – February 18, 2025 
 
 
Item. VI. Consent Calendar Recommendations 
 

H.  Adoption of Board Resolution No. 44: to Recognize National 
 Women’s History Month, March 2025 

 
The Superintendent recommends that the County Board adopt Board 
Resolution No. 44 as part of the regular County Board meeting on 
February 18, 2025; and further recommends that the Board recognize 
and support Women’s History Month in March by encouraging public 
officials, educators, librarians and school communities to observe this 
month with appropriate programs, ceremonies and activities; and that 
the County Board support school districts in their effort to commemorate 
Women’s History Month by providing instructional resources, relevant 
research, resources and promising practices throughout the year to make 
a significant impact on the lives and futures of women and girls. 

 
Board Resolution No. 44 is shown on the following page. 

 
NEXT STEPS: 
• Send out LACOE Communication to the 80 districts to encourage 

districts, schools and community organizations to observe this day 
with appropriate programs and activities. 

• Invite school districts to participate in professional development 
opportunities and access materials to build content knowledge of the 
subject and acquire instructional strategies to teach the topic 
effectively in classrooms. 

• Amplify women leaders during National Women’s History Month 
through LACOE’s various communication channels like an online 
video series, LACOE’s Let Me Add to That podcast, the LACOE 
social media accounts as well as in in-person events such as the 
annual Women’s Conference. 

• Events in Los Angeles County: 
• 34th Annual Latina History Day 

Held annually during Women’s History Month in March for the 
past 34 years, Latina History Day recognizes and celebrates the 
historic and current achievements of Latinas, while embracing 
the rich diversity of the Latina experience 
https://www.latinas.org/historyday/. 

• Buttons have been a popular medium in displaying 
support for political movements and activism, such as 
the Women's Rights Movement. Join the Willowbrook 
Library as they explore the various pins used during 
the movement and make your own button pin 
https://visit.lacountylibrary.org/event/12622722. 

https://www.latinas.org/historyday/
https://visit.lacountylibrary.org/event/12622722


• Books for use in the elementary classroom:  
• Marie Curie for Kids: Her Life and Scientific Discoveries, 

with 21 Activities and Experiments by Amy M. O'Quinn. 
Marie Curie loved reading, learning, and discovering nature 
as a young girl living in her native Poland. She would become 
one of the most famous scientists the world would ever 
see. Curie’s revolutionary discoveries during the turn of the 
twentieth century created the field of atomic physics, and she 
was the one to coin the word radioactivity. Currie was the 
first woman to achieve the honor of winning the Nobel Prize 
and the first individual ever to win in separate fields of 
science—chemistry and physics. 

• Dolores Huerta Stands Strong: The Woman Who 
Demanded Justice by Marlene Targ Brill 
This book educates us about the child from a farming 
community who became a teacher and saw her students 
shoeless and hungry. As a young mother, Huerta quit her job 
teaching and started down the path to being one of the great 
female civil rights leaders in American history. 

• I am Amelia Earhart (Ordinary People Change the 
World) by Brad Meltzer  
Amelia Earhart refused to take no for an answer; she dared to 
accomplish what no one had ever succeed in before. She 
would become the first woman in aviation to cross the 
Atlantic Ocean. This biography follows her childhood, 
accompanies her during her first flying lessons and onward to 
Earhart’s multi-record-breaking career as a pilot. 
 

• Books for use in middle and high school classrooms:  
• This is my Story by Eleanor Roosevelt 

Eleanor Roosevelt writes about her own life rooted in a family 
of presidents and a sliver spoon in her mouth. Roosevelt 
would grow from self-conscious and awkward beginnings to 
becoming the First Lady of the United States. She developed 
and acted on one of the most observant social consciousness 
of our time. Her efforts affected the nation and the world and 
propelled her to being the first woman from the United States 
to be appointed as a delegate to the United Nations. 

• I Am Malala The Girl Who Stood Up for Education and 
Was Shot by the   Taliban by Malala Yousafzai 
Malala Yousafzai was just ten years old when suddenly the 
Taliban forcefully seized her region. The Taliban outlawed 
music. They declared women weren't allowed to shop at 
markets and girls couldn't attend school. Brought up in a 
once-peaceful region in Pakistan reshaped by terrorism, 
Malala was taught by her family to stand up for her beliefs. 
Therefore, she fought for the right to go to school. This book 

https://www.amazon.com/Amy-M-OQuinn/e/B01HC58LCY/ref=dp_byline_cont_book_1
https://www.amazon.com/Brad-Meltzer/e/B000APEDVC/ref=dp_byline_cont_book_1
https://www.amazon.com/Eleanor-Roosevelt/e/B001IU2SGK/ref=dp_byline_cont_book_1
https://www.google.com/search?sca_esv=204cf606c36776c7&hl=en&q=inauthor:%22Malala+Yousafzai%22&udm=36


describes her struggle to be educated that would win her the 
Nobel Peace Prize, just like other great civil rights leaders 
including Dr. Martin Luther King but would almost take her 
life in the process. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
BOARD RESOLUTION 

NO. 44: 2024-25 



Women’s History Month, March, 2025 
 
 
WHEREAS,  American women have struggled throughout our history to gain rights 

not simply for themselves but for many other under-represented and 
disenfranchised groups in America; and 

 
WHEREAS,  women's contributions and accomplishments have largely been 

overlooked and consequently omitted from mainstream culture; and 
 
WHEREAS,   in spite of these oversights, many of which continue to exist today, 

women have made significant contributions to the economic, 
educational, political, artistic, literary, scientific and technological 
advancements of the United States; and 

 
WHEREAS, President Jimmy Carter issued the first Presidential Proclamation 

declaring the Week of March 8, 1980, as National Women’s History 
Week. In his message he stated: “From the first settlers who came to our 
shores, from the first American Indian families who befriended them, men 
and women have worked together to build this nation. Too often the 
women were unsung and sometimes their contributions went unnoticed. 
But the achievements, leadership, courage, strength and love of the 
women who build America was as vital as that of the men whose names 
we know so well;” and 
 

WHEREAS, Women’s History Month had its origins as a national celebration in 1981 
when Congress passed Pub. L. 97-28 which authorized and requested the 
President to proclaim the week beginning March 7, 1982, as “Women’s 
History Week;” and 

 
WHEREAS, President Ronald Reagan stated in Presidential Proclamation 4903 

designating the week beginning on March 7, 1982, as Women’s History 
Week: “American women of every race, creed and ethnic background 
helped found and build our Nation in countless recorded and unrecorded 
ways... As leaders in public affairs, American women not only worked to 
secure their own rights of suffrage and equal opportunity but also were 
principal advocates in the abolitionist, temperance, mental health 
reform, industrial labor and social reform movements, as well as the 
modern civil rights movement;” and 

 
WHEREAS, in 1987 after being petitioned by the National Women’s History Project, 

Congress passed Pub. L. 100-9 which designated the month of March 
1987 as “Women’s History Month;” and 

 
WHEREAS, between 1988 and 1994, Congress passed additional resolutions 

requesting and authorizing the President to proclaim March of each year 



as Women’s History Month; and 
 
WHEREAS, presidents have issued a series of annual proclamations since 1995, 

designating the month of March as “Women’s History Month” to honor 
and celebrate the struggles and achievements of American women 
throughout the history of the United States; and 

 
WHEREAS, LACOE is committed to valuing the experiences and accomplishments of 

all individuals and believes deeply that the contributions of women in 
history and contemporary society are central to the character of who we 
are, to the health of our democracy and to the well-being of our world; 
and 

 
WHEREAS, this month serves as a reminder to highlight the critical role of women in 

the health care response to the COVID-19 crisis. Women make up almost 
70 percent of the health care workforce worldwide, exposing them to a 
greater risk of infection. Women also make up a large share of educators 
who have served as frontliners; and 

 
WHEREAS, at the same time, women are shouldering much of the burden at home, 

given school and childcare facility closures and longstanding gender 
inequalities in unpaid work. Women also face high risks of job and 
income loss and face increased risks of violence, exploitation, abuse or 
harassment during times of crisis and quarantine; and 

 
NOW THEREFORE BE IT RESOLVED that the Los Angeles County Board of 

Education and the County Superintendent of Schools hereby recognize 
and support Women’s History Month in March by encouraging public 
officials, educators, librarians and school communities to observe this 
month with appropriate programs, ceremonies and activities; and 

 
NOW THEREFORE BE IT RESOLVED that the Los Angeles County Board of 

Education and the County Superintendent of Schools hereby support 
school districts in their effort to commemorate Women’s History Month 
by providing instructional resources, relevant research, resources and 
promising practices throughout the year to make a significant impact on 
the lives and futures of women and girls. 

 
ADOPTED  this 18th day of February 2025, by the Los Angeles County Board of 

Education in Downey, California. 
 
 

__________________________    _________________________ 
   Debra Duardo, M.S.W., Ed.D.   Stanley L.  Johnson, Jr., Ph.D. 

                            Superintendent               Board President 



Board Meeting – Tuesday, February 18, 2025 
 
 
Item VII. Recommendations 
 

A.  Approval of Educational Programs and Special Programs Support and 
 Transformation regarding Textbooks and Instructional Materials 
 Disposal List 
 

The Superintendent currently does not have any recommendations for 
the Los Angeles County Board of Education to approve. At this time 
there are no Textbooks and Instructional Materials Disposal List for 
textbooks and instructional materials that are outdated, damaged, 
unusable, and not in alignment with California State Standards.  The 
governing board has held a public hearing on February 18, 2025, in 
accordance with Education Code section 60510. 



Board Meeting – February 18, 2025 

Item VII.  Recommendation / Public Hearing 

B.  Adopt the Superintendent’s Recommendation to Authorize the Renewal 
 Petition for Magnolia Science Academy-3, Grades 6-12: Renewal 
 Petition with Attached Report 
 

a. Staff Findings on the Renewal Petition for Magnolia Science 
Academy-3, Grades 6-12, Pursuant to Education Code Sections 
47605, 47607 and 47607.2  

The Magnolia Science Academy-3 (MSA-3) renewal petition is 
presented to the Los Angeles County Board of Education (County 
Board) pursuant to Education Code (EC) sections 47605, 47607, and 
47607.2. The renewal process requires the authorizer to evaluate 
both the past performance of the charter school and whether the 
renewal petition meets the criteria for approval. MSA-3 is currently 
authorized by the Los Angeles County Board of Education. 

Charter renewal is governed by EC 47605, 47607, and 47607.2 and 
the California Code of Regulations, Title 5 (5 CCR) sections 
11966.4 and 11966.5. The California Department of Education has 
designated MSA-3 as a middle performing school. As such, EC 
47607(c)(2) and 47607.2(a) do not apply. Critical components of the 
applicable laws are as follows:  

EC 47607(c)(1) sets an additional criterion for determining whether 
to grant a charter renewal, the charter authority shall consider the 
performance of the charter school on the state and local indicators 
included in the evaluation rubrics adopted pursuant to Section 
52064.5.  

EC 47607(e) Notwithstanding subdivisions (c) and subdivisions (a) 
and (b) of Section 47607.2, the chartering authority may deny 
renewal of a charter school upon finding that the school is 
demonstrably unlikely to successfully implement the program set 
forth in the petition due to substantial fiscal or governance factors 
or is not serving all pupils who wish to attend, as documented 
pursuant to subdivision (d).  

EC 47607.2(b) states, in relevant part: 
(1) for all charter schools for which paragraph (2) of subdivision 

(c) of Section 47607 and subdivision (a) of this section do not 
apply, the chartering authority shall consider the schoolwide 
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performance and performance of all subgroups of pupils served 
by the charter school on the state indicators included in the 
evaluation rubrics adopted pursuant to Section 52064.5 and the 
performance of the charter school on the local indicators 
included in the evaluation rubrics adopted pursuant to Section 
52064.5.   

(2) The chartering authority shall provide greater weight to 
performance on measurements of academic performance in 
determining whether to grant a charter renewal.  

(3) In addition to the state and local indicators, the chartering 
authority shall consider clear and convincing evidence showing 
either of the following: 
(A) The school achieved measurable increases in academic 

achievement, as defined by at least one year’s progress for 
each year in school. 

(B) Strong postsecondary outcomes, as defined by college 
enrollment, persistence, and completion rates equal to 
similar peers. 

(4) Subparagraphs (A) and (B) of paragraph (3) shall be 
demonstrated by verified data, as defined in subdivision (c).  

Verified data is defined as data derived from nationally 
recognized, valid, peer-reviewed, and reliable sources that are 
externally produced.  

5 CCR 11966.5(c)(1-2) provides the considerations and criteria to 
be used by a county board for making a determination as to whether 
to renew a charter:  
(1) When considering a petition for renewal, the county board of 

education shall consider the past performance of the school’s 
academics, finances, and operation in evaluating the likelihood 
of future success, along with future plans for improvement, if 
any. 

(2) The county board of education may deny a petition for renewal 
of a charter school only if [it] makes written factual findings, 
specific to the particular petition, setting forth facts to support 
one or more of the grounds for denial set forth, as applicable, in 
EC 47605(c) or failure to meet one of the criteria set forth 
in EC section 47607. (Emphasis added) 

EC 47607(a)(5)(b) states that renewals of charters are governed by 
the standards and criteria in 47605, and shall include, but not be 
limited to, a reasonably comprehensive description of any new 
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requirement of charter schools enacted into law after the charter was 
originally granted or last renewed. 

EC 47605(c) requires a governing board to be guided by the intent 
of the legislature that charter schools should become an integral part 
of the education system and that a charter be granted if the governing 
board is satisfied that granting the charter is consistent with sound 
educational practice. 

EC 47605(c) further states that a governing board may only deny a 
petition if it provides written factual findings specific to the petition 
that supports one or more of the following findings:  
(1) The charter school presents an unsound educational program. 
(2) The petitioners are demonstrably unlikely to successfully 

implement the program. 
(3) The petition does not contain the required number of signatures. 

(Not applicable to a renewal petition) 
(4) The petition does not contain an affirmation of specified 

assurances. 
(5) The petition does not contain reasonably comprehensive 

descriptions of 15 required elements of a charter. 
(6) The petition does not contain a declaration of whether or not the 

charter school shall be deemed the exclusive public employer 
of the employees of the charter school for purpose of Chapter 
10.7.  

The County Board shall evaluate the petition according to the 
criteria and procedures established in law and may only deny the 
petition if it provides written findings addressing the reasons for the 
denial.  

A summary of key findings is presented through the table on the 
following page.   

The complete report on the written findings of fact is attached. 

LACOE staff will present the report to the County Board. 
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Magnolia Science Academy-3 (MSA-3) Charter School Petition for Renewal Meets 
Requirements* 

EC 47607(c), EC 47607.2(a) and EC 47607.2(b): Academic performance level 

Finding 1   The charter school provided evidence it met one of the statutory criteria for 
renewal. Yes 

EC 47605(c): Failure to meet the criteria under Findings 2-5 is grounds for denial. 

Finding 2 Sound Educational Practice Yes 
Finding 3 Ability to Successfully Implement Intended Program Yes 
Finding 4 Affirmation of Specified Conditions Yes 

Finding 5: 
The charter 

petition 
contains a 
reasonably 

comprehensive 
description of 
all required 
elements. 

1 Description of Educational Program No 
2 Measurable Pupil Outcomes Yes* 
3 Method for Measuring Pupil Progress Yes 
4 Governance Structure Yes 
5 Employee Qualifications Yes* 
6 Health and Safety Procedures Yes 
7 Racial and Ethnic Balance Yes 
8 Admission Requirements Yes 
9 Annual Independent Financial Audits Yes 

10 Suspension and Expulsion Procedures Yes 
11 Retirement Coverage Yes 
12 Public School Attendance Alternatives Yes 
13 Post-employment Rights of Employees Yes 
14 Dispute Resolution Procedures Yes 
15 Closure Procedures Yes 

Finding 6: Declaration of whether or not it will be the exclusive employer for the employees 
of the charter school Yes 

Finding 7:  
The charter 

petition meets 
the additional 

statutory 
requirements 
EC 47605 (d),  
(f) – (i), (l) – (n) 

(d) Standards, Assessments and Parent Consultation Qualifies 
(f) Employment is Voluntary Not Applicable 
(g) Pupil Attendance is Voluntary Not Applicable 

(h) 
Effect on Authorizer and Financial Projections 

Facilities, Administrative Services, Civil Liability and Financial Statements, 
Nonprofit Board Member Information 

Qualifies 

(i) Targets Academically Low Achieving Pupils** Qualifies 
(l) Teacher Credentialing Qualifies 

(m) Transmission of Audit Report Qualifies 
(n) Parent Involvement is Voluntary Qualifies 

*Elements marked as meeting requirements may need further explanation, adjustment or technical changes; however, they are 
reasonably comprehensive and/or substantively comply with regulatory guidance and the LACOE standard of review described in Board 
Policy and the Superintendent’s Administrative Regulations. 
**Charters created to target academically low achieving pupils are given a priority for authorization.  
^There are indicators of potential civil liability effects upon the authorizer. 
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b. The Superintendent recommends that the Los Angeles County 
Board of Education (County Board) adopt the written findings of 
fact stated below and take action to approve the renewal of Magnolia 
Science Academy-3, Grades 6-12, for a term of five years 
commencing July 1, 2025, and ending June 30, 2030, subject to 
meeting the following conditions by the specified dates: 

1. By April 1, 2025, the school shall submit to the Los Angeles 
County Office of Education (LACOE) the signed Monitoring 
and Oversight Memorandum of Understanding (MOU) 
following approval by the school’s governing board.  

2. By May 1, 2025, the school shall submit to LACOE a revised 
charter petition and action plan for student success that 
addresses deficiencies and/or includes necessary technical 
adjustments identified in the LACOE report on the findings of 
fact to the County Board dated February 18, 2025. Changes 
include but not limited to: 
Element 1 (Description of Educational Programs): Changes 
necessary to include further details on interventions and how the 
charter will meet the needs of African American students, foster 
youth and homeless youth as specified in the findings of fact. 

Element 5 (Employee Qualifications): Changes necessary to 
include the roles and responsibilities of missing positions as 
specified in the findings of fact. 

Action Plan for Student Success: Changes necessary to include 
further details on interventions and how the charter will meet the 
needs of African American students based on current research. 

The County Superintendent of Schools shall determine whether the 
changes are sufficient; if they are not, the school shall complete 
additional changes to be sufficient by May 31, 2025.  

3. By July 1, 2025,  

a. The school shall submit to LACOE a revised 2025-26 
budget. The budget should include the 2025-26 Position 
Control Budget, including salaries and benefits for MSA-3. 

b. A Local Control and Accountability Plan (LCAP) approved 
by the charter school’s governing board. 

c. The fiscal policies and procedures must clearly define the 
Charter Management Organization’s (CMO) fee rate to be 
charged to each school.  
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i. The Magnolia Educational Research Foundation 
(MERF) allocates a CMO fee to each charter within 
the network based on The Home Office's actual 
expenses, factoring in the ADA. 

ii. The CMO fee is not to exceed 15% of the schools’ 
revenue, defined as the amount received in the current 
fiscal year from the local control formula calculated 
pursuant to Education Code Section 42238.02, as 
implemented by Education Code Section 42238.03. 

iii. The CMO fee allocation shall be the lesser of i. or ii. 
above during the charter's authorization.  

iv. Annual documentation submitted for the CMO fee 
must include: 

1. The Magnolia Public Schools (MPS) Home 
Office Budget, including the position control 
budget. 

2. An Excel File with calculations for the CMO fee 
allocation and any written CMO plan or 
agreement. 

3. Details for total Home Office Expenditure 
Allocation (CMO fees) distributed across all 
MSA charter schools. 

v. As a condition of approval, any intercompany or 
intraorganizational transaction, (including 
transfers and/or loans) between MSA charter 
schools, MERF, or any other related entity that 
extend beyond a one year term require a material 
revision and submission of a revised budget. 

vi. While a school’s eligibility of differentiated 
assistance persists, based on the performance criteria 
set by the SBE (where LEAs have at least one student 
group meeting the criteria in two or more priority 
areas), the school shall be prohibited from engaging 
in intercompany or intraorganizational transactions as 
defined in section v. above. 
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If any part or sub-part of conditions one (1) through three (3) is not 
met by the date specified, the Superintendent will notify the County 
Board at a regularly scheduled meeting. Failure to meet any of the 
conditions by the specified timeline is grounds for terminating 
authorization. 

Terminating authorization of the charter is considered a denial.  

The complete Report of the Findings of Fact on the renewal petition 
for Magnolia Science Academy-3, Grades 6-12, is attached. 
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Los Angeles County Office of Education 
Charter School Office 

Date: February 18, 2025 

Staff Findings on the Magnolia Science Academy-3, Grades 6-12 
Renewal Petition  

BACKGROUND INFORMATION 

Magnolia Science Academy-3 (MSA-3) opened in 2007 when it was first authorized by the Los Angeles 
Unified School District Board of Education (LAUSD Board). It was renewed by the LAUSD Board in 
2012. In 2016, the LAUSD Board denied MSA-3’s renewal request citing various fiscal and operational 
deficiencies, including: a failure to respond to reasonable requests from the authorizer; inconsistent fiscal 
policies and procedures; and failure to provide comprehensive descriptions of four of the 15 required 
elements. 

MSA-3 submitted an appeal to the Los Angeles County Board of Education (County Board), and on 
December 20, 2016, the County Superintendent’s recommendation to deny the appeal was overturned by 
the County Board. The staff report listed various concerns, including unsound educational programs for 
English Learners (ELs) and students with disabilities (SWD); unrealistic financial plans; and failure to 
provide comprehensive descriptions for seven of the 15 required elements. The County Board authorized 
MSA-3 for a five-year term commencing on July 1, 2017, and ending on June 30, 2022. Due to legislative 
changes after the COVID-19 pandemic, the school’s charter term was automatically extended to June 30, 
2025. 

The renewal petition for MSA-3 is to renew the charter for a school with grades 6-12 with current 
enrollment of approximately 400 students. The school is located at 1254 East Helmick Street, Carson, 
California within the geographic boundary of LAUSD.   

MSA-3 is one of 10 schools currently operated by the 501(c)(3) nonprofit public benefit corporation 
Magnolia Educational and Research Foundation (MERF), which does business as Magnolia Public Schools 
(MPS). This charter management organization (CMO) has eight schools in Los Angeles County, one in 
Orange County, and one in San Diego County. 

Mission and Vision: The petition states the charter school’s mission as “Magnolia Public Schools provides 
a safe and nurturing community using a whole-child approach to provide high quality, college preparatory 
STEAM educational experience in an environment that cultivates respect for self and others.” 

The school’s vision is “Graduates of Magnolia Public Schools commit to building a more peaceful and 
inclusive global society by transforming ideas with creative thinking, effective communication, and the 
rigor of science.”  

Students Served by the School: MSA-3 serves students in grades 6-12, and the petition states enrollment 
is drawn mainly from Carson and its neighboring communities. 

The 2023-24 enrollment at MSA-3 was approximately 389 students, with the following demographics: 58% 
Hispanic or Latino; 38% African American or Black; 3% Two or More Races; and less than 1% of both 
Filipino and White; 72% Socioeconomically Disadvantaged Students (SED); 14% SWD; 5% EL; 5% 
Homeless Youth (HY), and 3% Foster Youth (FY). 
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Table 3: MSA-3 Enrollment by Year and Grade 

Year Grade 6 Grade 7 Grade 8 Grade 9 Grade 10 Grade 11 Grade 12 Total 
2017-18 88 89 88 49 54 45 42 455 
2018-19 77 104 107 69 51 52 50 510 
2019-20 66 87 105 79 56 49 55 497 
2020-21 34 69 88 68 62 51 45 417 
2021-22 61 42 69 81 58 57 49 417 
2022-23 34 74 49 58 62 54 48 379 
2023-24 49 40 80 58 56 58 48 389 

Source: CDE Data & Statistics/Accessing Educational Data/Census Day Enrollment Data https://www.cde.ca.gov/ds/ad/filesenrcensus.asp CDE Data & 
Statistics/Accessing Educational Data/Enrollment by School(1981-2022) https://www.cde.ca.gov/ds/ad/fileshistenr8122.asp Retrieved 11-6-24 

Since its authorization by the County Board, MSA-3 has received no formal, written notices of concern.  

 

LOS ANGELES COUNTY OFFICE OF EDUCATION REVIEW PROCESS  

 

Review Criteria: The Los Angeles County Office of Education (LACOE) Charter School Review Team 
(Review Team) considered the petition according to the requirements of the Education Code and other 
pertinent laws, guidance established in the California Code of Regulations Title 5, County Board Policy 
and the Superintendent’s Administrative Regulations.1  

LACOE has adopted the petition review criteria established in 5 CCR section 11967.5.1(a-g) except where 
LACOE determined that the regulations provide insufficient direction or where they are not applicable 
because the structure or responsibility of the County Board and LACOE differ from those of the State Board 
of Education (SBE) and the California Department of Education (CDE). In these instances, LACOE 
developed its own local review criteria or added criteria to those developed by CDE to reflect the needs of 
the County Board as the authorizer and LACOE as the monitoring and oversight agency. These local criteria 
do not conflict with statute. 

 
1 Words in italics indicate a direct reference to the language in these documents. 

Table 1: MSA-3 2023-2024 Enrollment by Ethnicity 

Student Groups Number 
Enrolled 

Percent of Total 
Enrollment 

All 389  
AA/Black 148 38.0  
American Indian 0 0 
Asian 0 0 
Filipino 1 0.3  
Hispanic 226 58.1  
Pac Islander 0 0 
Two or more 12 3.1 
White 2 0.5 
Source: CDE Data & Statistics/Accessing Educational Data/Census Day 
Enrollment Data https://www.cde.ca.gov/ds/ad/filesenrcensus.asp   
Retrieved 11-6-24 

Table 2: MSA-3 2023-2024 Enrollment by Student 
Group 

Student Groups Number 
Enrolled 

Percent of Total 
Enrollment 

EL 21 5.4  
Foster 10 2.6 
Homeless 21 5.4  
SED 279 71.7  
SWD 54 13.9  
Source: CDE Data & Statistics/Accessing Educational Data/Census Day 
Enrollment Data https://www.cde.ca.gov/ds/ad/filesenrcensus.asp  
Retrieved 11-6-24 

https://www.cde.ca.gov/ds/ad/filesenrcensus.asp
https://www.cde.ca.gov/ds/ad/fileshistenr8122.asp
https://www.cde.ca.gov/ds/ad/filesenrcensus.asp
https://www.cde.ca.gov/ds/ad/filesenrcensus.asp
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A more detailed description of the LACOE petition renewal process can be found in Appendix A. 

 
RENEWAL ELIGIBILITY 

Basic Renewal Criteria2  

All charter schools requesting renewal must clearly show that they meet eligibility requirements set forth 
in the Charter Schools Act and further defined in AB 1505. Depending on the findings adopted by the 
County Board, a charter may be renewed or denied renewal based on these criteria found in EC 47605, 
47607 and 47607.2:  

1. Do the petition and supporting documentation reflect a sound educational program for pupils? Are 
the petitioners likely to successfully implement the program set forth in the petition? Does the 
petition contain a reasonably comprehensive description of all required elements and affirm the 
conditions of EC 47605(e)?  

2. Is the charter eligible for renewal under the High, Middle, or Low performing category and has the 
charter provided an argument with sufficient evidence that it has attained the criteria for renewal 
under that category? Has the charter attained measurable increases in academic achievement 
schoolwide and for numerically significant subgroups served by the charter school, and if 
applicable, does the school have strong postsecondary outcomes?  

3. Does the charter school have discriminatory enrollment or dismissal practices? Does the charter 
have substantial fiscal or governance issues?  

MSA-3 is designated Middle Performing for EC 47607.2(b) Evaluation Purposes3 

The school was not found eligible for high performing under EC 47607(c) nor low performing under EC 
47607.2(a); therefore, the chartering authority:  

A. Shall consider schoolwide performance and performance of all subgroups on the Dashboard, while 
providing greater weight to performance on measurements of academic performance in determining 
whether to grant a charter renewal  

B. Shall also consider clear and convincing evidence with verified data showing either:  

1. The school achieved measurable increases in academic achievement, as defined by at least one 
year’s progress for each year in school  

OR 

2. Strong postsecondary outcomes, as defined by college enrollment, persistence, and completion 
rates equal to similar peers. 

Note: An Authorizer may only deny pursuant to EC 47607.2(b) upon making written findings that:  

(1) The charter school has failed to meet or make sufficient progress toward meeting standards that 
provide a benefit to pupils of the school;  

AND  

(2) Closure is in the best interest of the pupils;  

 
2 The full renewal criteria can be found in Appendix B. 
3 Source: CDE Charter Schools Performance Category Data Files 
https://www.cde.ca.gov/sp/ch/performcategorydf.asp Retrieved 11-16-24  

https://www.cde.ca.gov/sp/ch/performcategorydf.asp
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AND  

(3) The decision provided greater weight to the performance on measurements of academic 
performance. 

Written factual findings specific to this particular petition along with supporting facts are presented in the 
next section of this report. 

The review team established that MSA-3 has met the criteria for renewal. The charter school made sufficient 
progress toward meeting standards, they presented a sound educational program, they're likely to 
successfully implement the educational program, the petition contains the required affirmations and 
assurances from Ed code 47605, and there is no evidence of fiscal or governance factors or that the school 
is not serving all pupils.  Although the petition does not contain a reasonably comprehensive description of 
all elements, the review team concluded that the completion of technical adjustments will make the petition 
fully compliant. 
 

FINDINGS OF FACT  

Finding 1: The charter school met the renewal criteria specified in EC 47607.2(b), demonstrated an 
academically middle performing classification. 

MSA-3 was identified as middle performing charter school by the CDE. As such, verified data was utilized 
as one indicator within this renewal consideration. [EC 47607.2(c)] 

In reviewing the schoolwide performance and performance of all numerically significant student groups on 
the California Dashboard and the verified data provided by the charter school, MSA-3 has provided clear 
and convincing evidence that the school is making year-over-year progress through their NWEA MAP data 
as analyzed on page 5. As a grade 6-12 charter school, the California Dashboard for MSA-3 consists of the 
following indicators: academic performance on the California Assessment of Student Performance and 
Progress System (CAASPP) in English Language Arts (ELA) and Mathematics (Math); English Learner 
Progress Indicator (ELPI); College/Career Indicator (CCI); Chronic Absenteeism Indicator; Graduation 
Rate Indicator; Suspension Rate Indicator; and Local Indicators. MSA-3 uses NWEA MAP assessments as 
its verified data source for grades 6-11 to show year-over-year growth. Extensive data tables of these 
indicators are available in Appendix C.  

Academic Performance Indicators on the California Dashboard Compared to State 
In 2022, the school performance in ELA measured by the Distance from Standard (DFS) was lower for all 
students and two of the three numerically significant student groups. In 2023, the school performance in 
ELA the DFS was lower than the state average for all students and two of the three numerically significant 
student groups. In 2024, the school performance in ELA measured by the DFS was lower for all students 
but higher for two of the three numerically significant student groups. 
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Table 4: MSA-3 ELA Distance From Standard Compared to the State 

 2022 2023 2024 
Indicator ELA 
Status Metric Distance from Standard 
All Students Lower Lower Lower 

Numerically Significant Student Groups 
African American or Black Lower Higher Higher 
Hispanic or Latino Higher Lower Higher 
Socioeconomically Disadvantaged Lower Higher Lower 

Are all students and the majority of the numerically 
significant student groups performing at or above 
the state’s average DFS? 

NO  NO NO  

Comprehensive ELA Dashboard data including student groups and state comparison is available in Appendix C 

In 2022, the school’s DFS for Math was lower than the state average for all students and two of the three 
numerically significant student groups. In 2023, the Math DFS was lower than the state average for all 
students and all numerically significant student groups.  In 2024, the school’s DFS for Math was lower than 
the state average for all students and two of the three numerically significant student groups. 

Table 5: MSA-3 Math Distance From Standard Compared to the State 
 2022 2023 2024 
Indicator Math 
Status Metric Distance from Standard 
All Students Lower Lower Lower 

Numerically Significant Student Groups 
African American or Black Lower Lower Higher 
Hispanic or Latino Higher Lower Lower 
Socioeconomically Disadvantaged Lower Lower Lower 

Are all students and the majority of the 
numerically significant student groups 
performing at or above the state’s average 
DFS? 

NO  NO  NO  

Comprehensive Math Dashboard data including student groups and state comparison is available in Appendix C 

As the school did not show clear and convincing evidence of academic achievement through the California 
Dashboard, the school’s verified data, NWEA MAP, was reviewed. To demonstrate year-over-year 
progress, the student group’s Cognitive Growth Index (CGI) must be greater than or equal to -0.2. The 
NWEA MAP data is disaggregated by grade level for all students tested and numerically significant student 
groups as defined by the publisher (student groups with 10 or more students) for both Reading and Math. 
Of note, the school only administers the NWEA MAP test to grades 6-11. Therefore, data is available for a 
maximum of six grade levels. 

In addition to reviewing the CGI, the participation rate was considered. The participation of students taking 
the NWEA test, as reported by the school in the petition, falls within an acceptable range when compared 
to the school's total enrollment. 

In 2021-2022 and 2022-2023, the school met the CGI requirement for the majority of grades for all students 
and the majority of grade levels for all numerically significant student groups for Reading. In 2023-2024, 
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the Reading NWEA MAP data indicates that only three of six grade levels met the CGI requirement for all 
students in that grade level and only one of the four numerically significant student groups met CGI for 
Reading. The Math data indicates that the majority of the grade levels and the numerically significant 
students groups met CGI for all three years. The review of the data indicates that the school met year-over-
year growth two of the three years in reading and three of three in math.  

When specifically reviewing the African American or Black student group, the NWEA data reveals 
inconsistent performance, particularly in math. For the majority of grade levels, the required CGI was not 
met in two of the three years analyzed. However, the most recent dashboard data indicates that this student 
group is outperforming the state average in both ELA and math, thereby meeting the criteria for renewal. 
While there is room for improvement for this student group, staff has determined that the school satisfies 
the renewal criteria. Upon renewal, ongoing monitoring would be conducted through the oversight 
processes. 
 

Table 6: MSA-3 NWEA MAP Reading and Math Student Groups Meeting CGI 
 2021-22 2022-23 2023-24  2021-22 2022-23 2023-24 
 NWEA MAP Reading  NWEA MAP Math 

 Grade Levels Meeting CGI  Grade Levels Meeting CGI 
All Students 4 of 6 6 of 6 4 of 6  5 of 6 6 of 6 4 of 6 

 Numerically Significant Student Groups 
African American or Black 2 of 3* 5 of 6 3 of 6  2 of 4* 4 of 6 3 of 6 
Hispanic or Latino 5 of 6 4 of 6 5 of 6  5 of 6 5 of 6 5 of 6 
Socioeconomically 
Disadvantaged 4 of 6 6 of 6 3 of 6  5 of 6 4 of 6 5 of 6 

Students with Disabilities -- -- 0 of 1*  -- -- -- 

Participation Rate Met YES YES YES  YES YES YES 

Are all students and the majority 
of the numerically significant 
student groups performing at or 
above the publisher’s metric? 

YES YES NO  YES YES YES 

Note: Data reflects grade levels with ten or more students in that student group. 
The school only administers the NWEA test to grades 6-11. Thus, each student group has at most six data points for each test 
* Student group was less than ten students for one or more grade levels 
Comprehensive NWEA data is available in below 
 

It is noteworthy that the school’s petition included a weighted average of the student group, which NWEA 
and its psychometrician does not recommend as an appropriate way to display the data. 

The other two academic indicators included in the indicator that have a greater weight on renewal are CCI 
and ELPI.  In 2023 and 2024, the CCI for MSA-3 was higher than the state average for all students and the 
two numerically significant student groups. CCI was first reported on the California Dashboard in 2023; 
therefore, there is no data for 2022.  
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Table 7: MSA-3 CCI Percent Compared to the State 
 2022 2023 2024 

Indicator College and Career Indicator (CCI) 
Status Metric Percent Prepared 
All Students Not Reported in 2022 Higher Higher 

Numerically Significant Student Groups 

Hispanic or Latino   Higher Higher 
Socioeconomically Disadvantaged   Higher Higher 
Are all students and the majority of the 
numerically significant student groups 
performing at or above the state average?   

YES YES 

Comprehensive CCI data including student groups and state comparison is available in Appendix C 

 
The California Dashboard requirements indicate a numerically significant student group for the ELPI must 
consist of at least 30 ELs. For all three years of dashboard data, the number of English learners enrolled at 
MSA-3 was less than 30 students; therefore, no performance level was issued. Of note, the school had an 
ELPI rate higher than the state for two of the three years, but since this is not a numerically significant 
student groups and thus does not factor into renewal.  

Table 8: MSA-3 ELPI Percent Compared to the State 
 2022 2023 2024 
Indicator English Learner Progress Indicator (ELPI) 
Status Metric Percent Making Progress 
English Learners Higher* Higher* Lower* 
Comprehensive ELPI data including state comparison is available in Appendix C 
Note: *designates the number of students does not meet the minimum number of students required for this indicator 

The school attained measurable increases in academic achievement schoolwide and for numerically 
significant student groups for renewal in the four academic indicators per EC 47607.2(b). The performance 
on these academic indicators shall hold greater weight in determining charter renewal criterion. 

Academic Engagement, School Conditions and School Climate Indicators on the California 
Dashboard Compared to State 

For all three years of dashboard data, the graduation rate for MSA-3 was higher than the state average for 
all students and the two numerically significant student groups. 

Table 9: MSA-3 Graduation Rate Percent Compared to the State 
 2022 2023 2024 
Indicator Graduation Rate 
Status Metric Percent Graduated 
All Students Higher Higher Higher 

Numerically Significant Student Groups 
Hispanic or Latino Higher Higher Higher 
Socioeconomically Disadvantaged Higher Higher Higher 
Are all students and the majority of the 
numerically significant student groups 
performing at or above the state average? 

YES  YES YES 

Comprehensive Graduation data including student groups and state comparison is available in Appendix C 
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To attain measurable increases for renewal in areas of chronic absenteeism and suspension rate, the majority 
of the numerically significant student groups must be the same or lower than the state.  

In 2022, the chronic absenteeism percentage for MSA-3 was lower than the state average for the three 
numerically significant student groups but was higher than the state average for all students. In 2023 and 
2024, the school was higher than the state average for all students and all numerically significant student 
groups. Of note, the school’s chronic absenteeism has declined for all students and the majority of 
numerically significant students.  The only group that did not see a decline was African American students 
with 2022 having a rate of 32.9%, 41.85 in 2023, and 33.0% in 2024. 

Table 10: MSA-3 Chronic Absenteeism Percent Compared to the State 
 2022 2023 2024 
Indicator Chronic Absenteeism 
Status Metric Percent Chronically Absent 
All Students Higher Higher Higher 

 Numerically Significant Student Groups 
African American or Black Lower Higher Higher 
Hispanic or Latino Lower Higher Higher 
Socioeconomically Disadvantaged Lower Higher Higher 
Are all students and the majority of the 
numerically significant student groups 
performing at or below the state average? 

NO NO  NO  

Comprehensive Chronic Absenteeism data including student groups and state comparison is available in Appendix C 

In 2022, the suspension rate for MSA-3 was lower than the state average for all students and three of the 
four numerically significant student groups. In 2023, the suspension rate for MSA-3 was higher than the 
state average for all students and three of the four numerically significant student groups. In 2024, the 
suspension rate was lower than the state average for all students and all four numerically significant student 
groups.  While this data is inconsistent year over year, all suspension rates in 2024 were lower than 
suspension rates in 2022 for all students and all four numerically significant student groups. 

Table 11: MSA-3 Suspension Rate Percent Compared to the State 
 2022 2023 2024 
Indicator Suspension Rate 
Status Metric Percent of Students Suspended at Least One Day 
All Students Lower Higher Lower 

 Numerically Significant Student Groups 
African American or Black Lower Lower Lower 
Hispanic or Latino Lower Higher Lower 
Socioeconomically Disadvantaged Lower Higher Lower 
Students with Disabilities Higher Higher Lower 

Are all students and the majority of the 
numerically significant student groups 
performing at or below the state average? 

YES  NO  YES  

Comprehensive Suspension data including student groups and state comparison is available in Appendix C 
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All Local Indicators4 were met each year. 

Table 12: MSA-3 Local Indicators 
 2022 2023 2024 
  Local Indicators  
Basics: teachers, Instructional Materials, 
Facilities Standard Met Standard Met Standard Met 

Implementation of Academic Standards Standard Met Standard Met Standard Met 
Parent & Family Engagement  Standard Met Standard Met Standard Met 
Local Climate Survey Standard Met Standard Met Standard Met 
Access to a Broad Course of Study Standard Met Standard Met Standard Met 

Other Considerations 

The school submitted a MERF board approved Action Plan for Success due to the school’s achievement in 
mathematics, chronic absenteeism, suspension, overall sixth grade performance and African American and 
Black students overall performance. This plan indicates specific outcomes, targets and interventions for 
each of these metrics and student groups. The plan includes two new positions: Family Success Coordinator 
and African American Success Coordinator. The administrative team plans to launch a Plan-Do-Study-Act 
cycle to evaluate and refine strategies for the African American student group. The plan also fails to 
reference research-based interventions specific to these individual populations. While action plan includes 
research citations, it fails to identify any specific strategies and practices from the research.  Further, the 
instructional strategies are the same strategies noted for all students, and many occur outside of the normal 
school day.    

Analysis of enrollment data obtained from the California Department of Education (CDE), as required by 
Education Code 47607(d), did not reveal any evidence that the school failed to serve students seeking 
enrollment. 
 
Based on a comprehensive review, the school has demonstrated measurable progress in key areas required 
by Education Code 47607.2(b), with greater weight provided to measurements of academic performance. 
Year-over-year data analysis demonstrates the school has met statutory renewal requirements for continued 
operation. 

Finding 2: The petition does not provide an unsound educational program for students to be enrolled 
in the school. [EC 47605(c)(1)]  

The program does not involve activities that would present the likelihood of physical, educational, or 
psychological harm to the affected pupils.  

Finding 3: The petitioners are likely to successfully implement the proposed educational program. 
[EC 47605(c)(2)] 

5 CCR 11967.5.1(c) provides four indicators for the Board to consider in determining whether charter 
petitioners are “demonstrably unlikely to successfully implement the program.” The review team 
determined the petitioners are likely to successfully implement the charter as long as the school (1) meets 
its enrollment projections and (2) meets its Average Daily Attendance (ADA) projections. 

 
4 Per EC 52064.5, local indicators are self-assessed and self-reported by LEAs. 
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1. They have not had a past history of involvement in charter schools or other education agencies (public 
or private), that LACOE regards as unsuccessful. 

2. They are familiar with the content of the petition or the requirements of law that would apply to the 
proposed charter school. 

3. They have not presented an unrealistic financial and operational plan for the proposed charter school. 

The following fiscal analysis was used in making this determination and is provided for the Board’s 
consideration. 

 
Finance and Operations Overview 

The Magnolia Educational & Research Foundation (MERF) manages 10 charter schools. Table 13 
presents a summary of MERF's and its affiliated organizations' financial performance over the past five 
years (2019-20 to 2023-24). The table highlights financial metrics, including Cash, Net Cash Flow, 
Net Assets, Operating Results, Liabilities, Students Served, and P2-ADA. These figures provide 
insights into MERF's fiscal health and operational trends during the specified period. 

Table 13: Magnolia Educational & Research Foundation and Affiliated Organizations 
Year of 

Operation 
(2021-20) Cash Net Cash Flow Net Assets 

Operating 
Results Liabilities 

 
Students 
Served* 

2019-20 (Year( 1) $24,880,403 $3,749,681 $30,921,731 $2,808,028 
       

$55;476,652 
 

3,890 
2020-21 Year (2) $22,858,187 ($2,022,123) $43,676,816 $12,755,085 $48,148,303 3,870 

2021- 22 Year (3) $29,396,853 $6,537,566 $47,696,574 $4,019,758 $50,067,338 3,708 

2022- 23 Year (4) $41,517,716 $12,154,451 $53,752,216 $6,055,642 $92,250,232 3,586 

2023-24 Year (5) $46,060,275 $4,547,993 $58,376,331 $4,624,115 $85,805,478 3,715 
Source: Annual independent consolidated audit reports (FY 2019-20 through FY 2023-24). . *Per Magnolia Educational & Research Foundation Audit 
Report consolidated financial statements. 

Table 14 illustrates the last five years of financial performance (FY 2020 through FY 2024) for MERF 
and affiliated organizations.  

Table 14: Organization-Wide Fiscal Performance 

Year of Operation Cash Net Assets 
Operating 

Results Liabilities 
Magnolia Educational & Research Foundation 

2019-20 $3,193,616 $1,954,702 $331,041 $1,785,709 
2020-21   $2,713,961 $2,958,031 $1,003,329 $765,455 
2021-22 $3,494,526 $2,390,863 ($567,168) $1,970,165 
2022-23 $1,880,254 $3,563,059 $1,172,196 $2,312,334 
2023-24 $3,037,906 $2,952,601 ($610,458) $2,002,053 

MSA 1 – Magnolia Science Academy authorized by LACOE 
2019-20 $2,636,263 $5,302,115 $439,957 $2,486,765 
2020-21 $2,702,957 $8,002,068 $2,699,953 $2,003,143 
2021-22 $4,691,999 $9,528,476 $1,526,408 $2,512,394 
2022-23 $7,082,543 $11,005,785 $1,477,309 $30,312,538 
2023-24 $6,168,458 $11,249,876 $244,091 $28,956,844 

MSA 2 – Magnolia Science Academy authorized by LACOE 
2019-20 $2,288,348 $1,576,974 $560,422 $1,666,546 
2020-21 $2,270,880 $3,041,572 $1,464,598 $1,092,239 
2021-22 $3,159,968 $3,805,042 $763,470 $1,353,130 
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Year of Operation Cash Net Assets 
Operating 

Results Liabilities 
2022-23 $3,171,900 $5,642,260 $1,837,218 $24,114,024 
2023-24 $3,994,043 $5,753,136 $110,876 $23,296,344 

MSA 3 – Magnolia Science Academy authorized by LACOE 
2019-20 $1,393,344 $800,715 ($246,293) $1,392,347 
2020-21 $1,191,007 $2,178,326 $1,377,611 $796,105 
2021-22 $1,037,387 $2,646,594 $468,268 $1,159,075 
2022-23 $3,240,633 $3,254,116 $607,522 $2,342,482 
2023-24 $3,370,334 $3,295,456 $41,340 $1,394,749 

MSA 4 – Magnolia Science Academy authorized by LAUSD 
2019-20 $1,317,106 $908,289 ($414,439) $632,850 
2020-21 $1,137,866 $1,221,947 $313,658 $442,177 
2021-22 $1,105,035 $1,349,016 $127,069 $526,330 
2022-23 $1,599,759 $1,448,873 $99,857 $953,012 
2023-24 $1,265,070 $1,322,121 ($126,752) $540,095 

MSA 5 – Magnolia Science Academy authorized by LACOE 
2019-20 $1,478,382 $2,107,384 $325,377 $921,508 
2020-21 $1,648,188 $3,033,303 $925,919 $618,388 
2021-22 $2,309,363 $3,694,602 $661,299 $835,846 
2022-23 $4,234,391 $5,303,440 $1,608,838 $2,265,217 
2023-24 $7,876,628 $7,632,612 $2,329,172 $4,081,197 

MSA 6 – Magnolia Science Academy authorized by LAUSD 
2019-20 $2,024,300 $1,851,544 $37,254 $416,321 
2020-21 $2,037,758 $2,410,544 $559,000 $252,105 
2021-22 $2,434,523 $2,440,121 $29,577 $482,446 
2022-23 $2,993,077 $2,848,933 $408,212 $723,790 
2023-24 $2,773,148 $2,666,531 ($182,402) 526,306 

MSA 7 – Magnolia Science Academy authorized by LAUSD 
2019-20 $1,632,981 $1,878,892 $336,252 $757,493 
2020-21 $1,421,162 $2,499,146 $620,254 $392,881 
2021-22 $1,783,300 $2,614,648 $115,502 $828,250 
2022-23 $2,865,843 $3,259,094 $644,446 $3,101,905 
2023-24 $3,182,955 $3,328,936 $69,842 $2,486,244 

MSA Bell – Magnolia Science Academy authorized by the California State Board of Education 
2019-20 $3,014,092 $4,787,947 $552,388 $1,232,735 
2020-21 $3,386,788 $6,112,819 $1,324,872 $771,350 
2021-22 $3,937,972 $6,432,844 $320,025 $984,578 
2022-23 $6,786,891 $7,604,881 $1,172,037 $2,580,419 
2023-24 $7,305,692 $7,675,302 $70,421 $1,487,800 

MSA Santa Ana – Magnolia Science Academy, authorized by California State Board of Education 
2019-20 $2,509,874 $7,618,559 $90,043 $16,013,355 
2020-21 $634,784 $9,109,585 $1,491,026 $14,589,850 
2021-22 $1,791,037 $9,513,550 $403,965 $14,056,814 
2022-23 $3,317,444 $9,527,466 $13,916 $14,640,151 
2023-24 $3,138,622 $9,554,185 $26,720 $12,663,614 

MSA San Diego – Magnolia Science Academy authorized by San Diego USD 
2019-20 $1,269,671 $291,397 ($51,265) $1,989,409 
2020-21 $1,598,406 $1,219,780 $928,383 $1,528,696 
2021-22 $1,420,535 $1,369,110 $149,330 $1,324,174 
2022-23 $1,964,663 $1,409,667 $40,557 $9,279,744 
2023-24 $1,736,889 $1,604,541 $194,873 $8,476,384 
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Year of Operation Cash Net Assets 
Operating 

Results Liabilities 
Magnolia  Properties Management, Inc. (MPM Inc/LLC.) formed on January 12, 2012 

2019-20 $2,122,426 $2,278,881 $847,291 $29,549,320 
2020-21 $2,114,430 $2,325,363 $46,482 $28,933,131 
2021-22 $2,231,208 $2,347,376 $22,013 $28,287,064 
2022-23 $2,380,318 $53,592,082 $51,244,706 $55,573,919 
2023-24 $2,210,530 $54,630,254 $ 1,038,172 $52,404,012 

Source: Annual independent audit reports (FY 2019-20 thru FY 2023-24) 

Review of Prior Year Audit Reports  

The petition includes annual audit reports for fiscal years 2019-20 through 2023-24, which provide a 
comprehensive overview of the financial position and compliance of the Magnolia Educational & 
Research Foundation (MERF). These audits confirm that MERF ended the 2023-24 fiscal year with a 
positive fund balance of $58,376,331. 

The Independent Auditors’ Reports for this period consistently resulted in an unmodified opinion, 
reflecting that the financial statements fairly represent MERF's financial position in all material 
respects. However, findings related to state awards were noted in the fiscal year 2022-23 audits for 
MSA Bell and MSA San Diego. 

Table 15: MERF Annual Audit Reports 

Entity 
Fiscal 
Year Auditing Firm Opinion  Findings 

Ending Fund Balance per 
Audit – June 30 

Magnolia Educational & 
Research Foundation 2019-20 EideBailly CPAs & Business 

Advisors 
 

Unmodified       Yes $30,921,731 
Magnolia Educational & 
Research Foundation 2020-21 EideBailly CPAs & Business 

Advisors 
 

Unmodified 
 None $43,676,816 

Magnolia Educational & 
Research Foundation 2021-22 EideBailly CPAs & Business 

Advisors 
Unmodified 

 None $47,696,574 
Magnolia Educational & 
Research Foundation 2022-23 EideBailly CPAs & Business 

Advisors 
Unmodified 

 State Award $53,752,216 
Magnolia Educational & 
Research Foundation 2023-24 EideBailly CPAs & Business 

Advisors 
Unmodified 

 None $58,376,331 
Source: Annual independent audit reports (FY 2019-2020 thru  FY 2023-2024)  

 

 
Audit Findings  

Table 16: MERF Annual Audit Reports FY 2019-20 
Finding Detail Finding Description 

Fiscal Year FY 2019-20 
Finding 2020-001 Internal Control 
Code 30000 
Finding Type Internal Control 
Criteria or Specific Requirements Management is responsible for the design, implementation, and maintenance of 

internal controls to ensure that the financial statements are free from material 
misstatements, whether due to error or fraud. This includes the posting of all 
material adjustments necessary to close the year and accurately reflect the activity 
of the Organization. 

Conditions Communicating Internal Control Related Matters Identified in an Audit defines a 
material weakness and significant deficiency. According to these definitions, an 
internal control system design must include elements to accurately prepare 
financial statements without adjustments by the auditor. 
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Questioned Cost There are no questioned costs identified with the condition note.  
Context An accrual related to accounts receivable, prepaid expenses, accounts payable, 

and refundable advance were not recorded and accounted for. 
Effect During the course of our engagement, management identified material audit 

adjustments to the recorded account balances in the financial statements which, if 
not recorded, would have resulted in a material misstatement of the financial 
statements. 

Cause The timing of the accrual was during a transition period for new management 
making it difficult to implement this level of internal control to monitor year end 
accruals. 

Recommendation We recommend management and those charged with governance evaluate the 
internal control structure and consider changes as necessary that will ensure that 
the financial statements are free from potential material misstatements and allow 
management or employees, in the normal course of performing their assigned 
functions, to prevent, or detect and correct, misstatements on a timely basis. 

Repeat Finding (Yes or No) No 
Corrective Action Plan and Views of 
Responsible 

The Organization agrees that having an internal control system over monitoring the 
year end accruals is an important part of the Organization’s overall internal control 
process. The Organization has created processes to monitor and implement these 
controls. 

Current Status Implemented 
 

Table 17: MERF Annual Audit Reports FY 2022-23 
Finding Detail Finding Description 

Fiscal Year FY 2022-23 
Finding 2023-001 After School Education and Safety Program 
Code 40000 
Finding Type State Compliance 
Criteria or Specific Requirements According to the California Education Code Section 8482.4(c)(1), a charter that 

receives state funding for an after-school program must report attendance to the 
California Department of Education (CDE) semiannually. Such reporting must be 
supported by attendance records supporting student participation. 

Conditions The Organization compiles monthly summaries of student attendance for 
submission to the CDE. However, in reviewing the Organization’s monthly 
summary totals for the second semi-annual reporting period, it was noted that the 
Organization’s monthly totals as summarized did not agree with what was 
reported on the semi-annual report. The CDE report for the first semi-annual 
report shows 151 and 7,235 students served for Magnolia Science Academy 85 
and Magnolia Science Academy San Diego, respectively. In contrast, the monthly 
summary totals for July through December 2022 shows 666 and 7,221 students 
served for the Magnolia Science Academy 8 and Magnolia Science Academy San 
Diego, respectively. 
This resulted in the Organization misstated the number of students served by 501. 

 Summarized Attendance 

 Attendance Report  
 Documentation to the CDE Difference 

    
Charter School    
Magnolia Science 
Academy 8 666 151 515 
Magnolia Science 
Academy San Diego 7,221 7,235 -14 

   501 

 
5 MSA 8 is also referred to as MSA Bell. 
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Finding Detail Finding Description 
 
 

Questioned Cost Under the provisions of the program, there are no questions associated with this 
condition. However, the number of students served appears understated by 515 
students and overstated by 14 for Magnolia Science Academy 8 and Magnolia 
Science Academy San Diego, respectively, resulting in a misstatement of 501 for 
the first semi-annual reporting period for the Organization. 

Context The attendance condition was identified when the auditor selected one semi-
annual reporting period dated July 2022 to December 2022. Auditor reviewed 
monthly summaries for the same period noting multiple exceptions as noted 
above. 

Effect In addition, the Organization was not compliant with Education Code Section 
8482.4(c)(1) for the 2022-2023 fiscal year, since the number of students served 
as reported to the CDE is misstated when compared to supporting records. 

Cause The attendance condition appears to have resulted from inconsistent procedures 
utilized to track student attendance. 

Recommendation For accurate attendance reporting, the Organization should review procedures 
used to report the number of students served to the CDE to methods are 
consistent to allow for accurate reporting. Procedures for attendance should 
include an independent review of the sign out sheets, monthly summaries, and 
semi-annual reports prior to submitting them to the CDE. 

Repeat Finding (Yes or No) No 
Corrective Action Plan and Views of 
Responsible 

The Organization is taking steps to audit attendance from the sign-in and out 
sheets to the excel spreadsheets used to report the attendance. The attendance 
will be reviewed by another staff member in addition to the staff member preparing 
the data. 

Current Status Implemented 
 

Budget Projections 

Table 18 provides a summary of the charter’s proposed budget for the fiscal years 2024-25 through 
2027-2028. This includes projected Average Daily Attendance (ADA), Net Assets, Net Income, and 
Ending Cash Balance for the four (4) years. The positive Ending Cash Balance for FY 2024-25 
through 2027-28 is contingent upon achieving the school’s targeted enrollment and ADA.  

 
 

Table 18: MSA-3 Proposed Budget Overview 

Budget Plan FY 2024-2025 FY 2025-2026 FY 2026-2027 FY 2027-2028 
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ADA 372.40 372.40 372.40 377.00 
Net Assets $3,463,133 $3,679,422 $3,830,529 $4,000,591 
Net Income Projections $89,463 $216,289 $151,108 $170,062 
Projected Ending Cash 
Balance $2,710,735 $3,155,293 $3,286,863 $3,475,712 

To be fiscally solvent, the Budget Plan requires that the school (1) meets its enrollment projections and 
(2) meets its Average Daily Attendance (ADA) projections.  

4. The petitioners do not lack the necessary background in areas critical to the charter school’s success. 

Finding 4: The petition does contain an affirmation of all specified assurances. [EC 47605(c)(4); EC 
47605(e)] 

Finding 5: The petition does not contain a reasonably comprehensive description of all required 
elements. [EC 47605(c)(5)(A)-(O)]  

Based on the guidance established in Education Code, California Code of Regulations, the requirements 
set forth in the Superintendent’s Administrative Regulations (AR) and other requirements of law, one of 
the 15 required elements is not reasonably comprehensive. The findings of the Review Team are as follows: 

Element 1: Description of the Educational Program. Not reasonably comprehensive 

1. The petition does not sufficiently indicate how the charter school will identify and respond to the needs 
of pupils who are not achieving at or above expected levels. [5 CCR 11967.5.1(f)(1)(F)]  

A. While the petition has some intended interventions such as, after school tutoring, computer 
tutorials, intervention blocks, and support through co-teaching and instructional assistants, it is 
unclear how these are deployed, when these are deployed and how these vary or increase as a 
student moves from tier to tier. During the capacity interview, the school shared some metrics 
of determining interventions and how they are deployed during the school day.  

B. The educational program does not include a description of how it meets the needs of and 
challenges for African American students. Considering the current gap in academic 
achievement of African American students at the school, the petition, as well as the Plan for 
Success included with the petition submission, fails to include research-based interventions 
unique to this student group. The Action Plan for Success includes four citations but fails to 
include what strategies and practices from this research will be implemented. 

2. The petition lacks an adequate description of how the charter school will meet the needs of special 
populations: foster youth and homeless youth. [5 CCR 11967.5.1(f)(1)(G)] Immediate enrollment, 
minimum state graduation requirements and partial credits are absent from the petition in accordance 
with AB 167/216 and SB 578. The school has board policy for foster youth and homeless youth 
including minimum state requirements.  

Element 2: Measurable Pupil Outcomes. Reasonably comprehensive with a specific deficiency 

The petitioner contends that MPOs are not eligible criteria for renewal. On page 14 of the petition, the 
petitioner contends, “MSA-3 contests LACOE’s position that MPO are part of the legal criteria for charter 
renewal. They are not. Further, MPOs drafted under the pressure of conditional charter approval do not 
reflect a thoughtful approach to student growth and achievement.” 
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It is not only LACOE’s position that MPOs must be considered part of the review process, EC 47601 states, 
It is the intent of the Legislature, in enacting this part, to provide opportunities for teachers, parents, pupils, 
and community members to establish and maintain schools that operate independently from the existing 
school district structure, as a method to accomplish all of the following: 

(f) Hold the schools established under this part accountable for meeting measurable pupil 
outcomes, and provide the schools with a method to change from rule-based to performance-
based accountability systems 

Further, EC 47607(b) states, Renewal and material revisions of charters are governed by the standards and 
criteria described in Sections 47605. EC 47605(c)(5)(B) defines measurable pupil outcomes as one of the 
criteria of EC 47605. 

Element 3: Method for Measuring Pupil Progress. Reasonably comprehensive  

Element 4: Governance Structure. Reasonably comprehensive  

Element 5: Employee Qualifications. Reasonably comprehensive with a specific deficiency 

The petition does not identify a position that the charter school regards as key in each category and specify 
the additional qualifications expected of individuals assigned to those positions. The Action Plan for 
Success submitted with the petition includes the position, African American Success Coordinator, which is 
crucial in the implementation of the success plan. The petition includes the responsibilities and duties of 
this position, but fails to indicate the qualifications.  Further, it is unclear if this is a standalone position or 
falls under the Dean of Students. 

Element 6: Health and Safety Procedures. Reasonably comprehensive  

Element 7: Means to Achieve a Reflective Racial, Ethnic Balance, Special Education and English 
Learner. Reasonably comprehensive  

Recognizing the limitations on admissions to charter schools imposed by EC 47605(d), the petition contains 
specific information indicating the racial, ethnic, and Special Education and English Learner composition 
of the general population residing within the territorial jurisdiction of the school district in which the 
charter will be located is attained by the charter school.  
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Table 19: MSA-3 and Local Community Enrollment by Ethnicity 

 
Student Groups 

Percent of Total 
Enrollment of School 

2023-2024 

Community* 
Zip code 91335 
Percent of Total 

Community 
African American or Black 38.0  61.3  
American Indian 0 0.3  
Asian 0  5.0  
Filipino 0.3  3.2  
Hispanic or Latino 58.1  20.2  
Pacific Islander 0 1.1  
Two or more Races 3.1 10.3  
White 0.5  9.1  
Source: CDE Data & Statistics/Accessing Educational Data/Census Day Enrollment Data 
https://www.cde.ca.gov/ds/ad/filesenrcensus.asp  Retrieved 11-6-24 
*Source: U.S. Census Bureau, 2018-2022 American Community Survey 5-Year Estimates 
https://data.census.gov/table/ACSDP5Y2022.DP05?t=Populations%20and%20People&g=860XX00U
S90746 

Element 8: Admission Requirements. Reasonably comprehensive  

Element 9: Annual Independent Financial Audits. Reasonably comprehensive  

Element 10: Suspension and Expulsion Procedures. Reasonably comprehensive  

Element 11: STRS, PERS, and Social Security. Reasonably comprehensive  

Element 12: Public School Attendance Alternatives. Reasonably comprehensive. 

Element 13: Post-Employment Rights of Employees. Reasonably comprehensive  

Element 14: Dispute Resolution Procedures. Reasonably comprehensive  

Element 15: Closure Procedures. Reasonably comprehensive  

https://www.cde.ca.gov/ds/ad/filesenrcensus.asp
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Finding 6: The petitioners are not demonstrably unlikely to successfully implement the program set forth 
in the petition due to substantial fiscal or governance factors, or is not serving all pupils who wish to attend, 
as documented pursuant to subdivision (d). 

Finding 7: The petition satisfies all of the Required Assurances of Education Code section 47605(d), 
(f) through (i), and (l) through (n) as follows:  

Standards, Assessments and Parent Consultation. [EC 47605(d)] Meets the condition  

Employment is Voluntary. [EC 47605(f)] Not applicable 

Pupil Attendance is Voluntary. [EC 47605(g)] Not applicable  

Effect on the Authorizer and Financial Projections. [EC 47605(h)] Provides the necessary evidence  

Preference to Academically Low Performing Students. [EC 47605(i)] Qualifies  

Teacher Credentialing Requirement. [EC 47605(l)] Meets the condition  
 
Transmission of Audit Report. [EC 47605(m)] Meets the condition  
 
Parent Involvement is Voluntary [EC 47605(n)] Meets the condition 
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Appendix A 
LOS ANGELES COUNTY OFFICE OF EDUCATION REVIEW PROCESS  

Review Criteria: The Los Angeles County Office of Education (LACOE) Charter School Review Team 
(Review Team) considered the petition according to the requirements of the Education Code and other 
pertinent laws, guidance established in the California Code of Regulations (5 CCR), Title 5, County Board 
Policy and Superintendent’s Administrative Regulations.6  

LACOE has adopted the petition review criteria established in 5 CCR section 11967.5.1(a-g) except where 
LACOE determined that the regulations provide insufficient direction or where they are not applicable 
because the structure or responsibility of the County Board and LACOE differ from those of the State Board 
of Education (SBE) and the CDE. In these instances, LACOE developed its own local review criteria or 
added criteria to those developed by CDE to reflect the needs of the County Board as the authorizer and 
LACOE as the monitoring and oversight agency. These local criteria do not conflict with statute. 

Reasonably Comprehensive: In addition to the regulatory guidance that specifies the components of each 
required element, 5 CCR section 11967.5.1(g) states a “reasonably comprehensive” description of the 
required petition elements shall include, but not be limited to, information that: 

(1)  Is substantive and is not, for example, a listing of topics with little elaboration. 

(2)  For elements that have multiple aspects, addresses essentially all aspects the elements, not just 
selected aspects. 

(3) Is specific to the charter petition being proposed, not to charter schools or charter petitions 
generally. 

(4)  Describes, as applicable among the different elements, how the charter school will: 

(A) Improve pupil learning. 

(B) Increase learning opportunities for its pupils, particularly pupils who have been identified 
as academically low achieving. 

(C)  Provide parents, guardians, and pupils with expanded educational opportunities. 

(D) Hold itself accountable for measurable, performance based pupil outcomes. 

(E)  Provide vigorous competition with other public school options available to parents, 
guardians, and students. 

Reasonably Comprehensive with Deficiencies: An element may be reasonably comprehensive but lacks 
specific critical information or contain an error important enough to warrant correction. These elements are 
described as “reasonably comprehensive” with a specific “deficiency” or “deficiencies.” Correcting the 
deficiency or deficiencies would not be a material revision (as defined in statute and County Board Policy) 
to the charter.  

Technical Adjustments: Three circumstances may require a “technical adjustment” to the petition: 

• Adjustments necessary to reflect the County Board as the authorizer as required by statute. These 
adjustments are necessary because the petition was initially submitted to a local district and contains 
specific references to and/or language required by that district and/or the petition does not reflect the 
structure of the County Office.  

• Adjustments needed to bring the petition current with changes made to law since the petition was 
submitted to the district as required by statute.  

 
6 Words in italics indicate a direct reference to the language in these documents. 
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• Adjustments necessary to address clerical errors or inconsistencies where making the adjustment would 
not be a material revision (as defined in statute and County Board Policy) to the charter.  

Affirmations and Assurances: The petition shall contain a clear, unequivocal affirmation of each 
requirement, not a general statement of intention to comply. Neither the charter nor any of the supporting 
documents shall include any evidence that the charter will fail to comply with the conditions described in 
EC section 47605(c)(4). 

Reviewers: The Review Team included staff from Business Advisory Services, Facilities and Construction, 
Risk Management, Curriculum and Instruction, Special Education, Student Support Services, Human 
Resources, Office of General Counsel, the Division of Accountability, Support and Monitoring, and the 
Charter School Office. 

Scope of Review: Findings are based on a review of the same petition and supporting documents considered 
by the local district, information obtained through the Capacity Interview and other communications with 
the petitioner(s) and representatives of the school, and other publicly available information.  

Legislative Intent 

The Review Team considered whether the petition complies with EC section 47601 of the Charter Schools 
Act, which states: 

It is the intent of the Legislature, in enacting this part, to provide opportunities for teachers, 
parents, pupils, and community members to establish and maintain schools that operate 
independently from the existing school district structure, as a method to accomplish all of 
the following: 

(a) Improve pupil learning. 

(b) Increase learning opportunities for all pupils, with special emphasis on expanded 
learning experiences for pupils who are identified as academically low achieving. 

(c) Encourage the use of different and innovative teaching methods. 

(d) Create new professional opportunities for teachers, including the opportunity to be 
responsible for the learning program at the school site. 

(e) Provide parents and pupils with expanded choices in the types of educational 
opportunities that are available within the public school system. 

(f) Hold the schools established under this part accountable for meeting measurable pupil 
outcomes, and provide the schools with a method to change from rule-based to 
performance-based accountability systems. 

(g) Provide vigorous competition within the public school system to stimulate continual 
improvements in all public schools.  

Additional Review Criteria Specific to a Renewal Petition 

The renewal of a charter authorized by the County Board is governed by EC sections 47607 and 47605 or 
47605.6 and 5 CCR section 11966.5, which provides the requirements for a renewal submission to a county 
board of education. 

EC 47607(b) states that renewals are governed by the standards and criteria in section 47605 (the 
requirements to establish a charter), and shall include, but not be limited to, a reasonably comprehensive 
description of any new requirement of charter schools enacted into law after the charter was originally 
granted or last renewed.  
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This language varies slightly from the requirement under 5 CCR 11966.4(a)(2), which requires the district 
to determine whether the renewal petition includes a reasonably comprehensive description of how the 
charter school has met all new charter school requirements enacted into law after the charter was 
originally granted or last renewed. (Emphasis added)  

The Review Team determined whether each required element complies with current legal requirements and 
whether the petitioners showed they are familiar with current legal requirements through the Capacity 
Interview. If the petition did not comply or the petitioners were unfamiliar with current law, the Review 
Team noted the deficiency through the applicable finding.   

EC 47607(e) Notwithstanding subdivision (c)and subdivisions (a) and (b) of Section 47607.2, the 
chartering authority may deny renewal of a charter school upon finding that the school is 
demonstrably unlikely to successfully implement the program set forth in the petition due to 
substantial fiscal or governance factors, or it not serving all pupils who wish to attend.  

5 CCR 11966.5(b) provides the timelines, process and requirements for reviewing a renewal petition:  

A petition for renewal, whether submitted to the county board of education as the chartering 
authority or on appeal from denial of the renewal petition by the local governing board, shall be 
considered by the county board of education upon receipt of the petition with all of the 
requirements set forth in this subdivision. 

(1) Documentation that the charter school meets at least one of the criteria specified in 
Education Code section 47607(b). 

(2) A copy of the renewal charter petition, as denied by the local board, including a reasonably 
comprehensive description of how the charter school has met all new charter school 
requirements enacted into law after the charter was originally granted or last renewed. 

(A) The signature requirement set forth in Education Code section 47605(a) is not 
applicable to a petition for renewal. 

(3) When applicable, a copy of the governing board's denial and supporting written factual 
findings, if available. 

(4) A description of any changes to the renewal petition necessary to reflect the county board 
of education as the chartering entity. 

County staff may provide a description of whether the petitioner met submission requirements. 

5 CCR 11966.5(c) provides the areas to be considered to make a determination as to whether a charter 
should be renewed and provides the conditions under which a county board may deny a renewal petition: 

(1) When considering a petition for renewal, the county board of education shall consider the past 
performance of the school’s academics, finances, and operation in evaluating the likelihood of 
future success, along with future plans for improvement, if any. 

Any concerns regarding the past performance of the school are addressed under Finding 3 
(Demonstrably Unlikely….) Plans for future improvement, if provided, would be addressed as 
applicable under the appropriate petition requirement.   

(2) The county board of education may deny a petition for renewal of a charter school only if [it] 
makes written factual findings, specific to the particular petition, setting forth facts to support 
one or more of the grounds for denial set forth, as applicable, in Education Code 47605(c) or 
failure to meet one of the criteria set forth in Education Code section 47607(b). 
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Appendix B 

RENEWAL CRITERIA 

Basic Renewal Criteria  

All charter schools requesting renewal must clearly show that they meet eligibility requirements set forth 
in Charter Schools Act and further defined in AB 1505. Depending on the findings adopted by the County 
Board, a charter may be renewed or denied renewal based on these criteria found in EC 47605, 47607 and 
47607.2:  

1. Do the petition and supporting documentation reflect a sound educational program for pupils? Are 
the petitioners likely to successfully implement the program set forth in the petition? Does the 
petition contain a reasonably comprehensive description of all required elements and affirm the 
conditions of EC 47605(e)?  

2. Is the charter eligible for renewal under the High, Middle, or Low performing category and has the 
charter provided an argument with sufficient evidence that it has attained the criteria for renewal 
under that category? Has the charter attained measurable increases in academic achievement 
schoolwide and for numerically significant subgroups served by the charter school, and if 
applicable, does the school have strong postsecondary outcomes?  

3. Does the charter school have discriminatory enrollment or dismissal practices? Does the charter 
have substantial fiscal or governance issues?  

High Performing EC 47607(c) 

A charter school that for two (2) consecutive years immediately preceding renewal:  

A. Received the two highest performance levels [green or blue] schoolwide on all state indicators on 
the Dashboard  

OR  

B. For all measurements of academic performance, the school received levels schoolwide that are the 
same or higher than the state average, and for a majority of subgroups performing statewide below 
the state average in each respective year, received levels that are higher than the state average. 

Middle Performing EC 47607.2(b) 

For charter schools not designated under either the High or Low Performing criteria, the chartering 
authority:  

A. Shall consider schoolwide performance and performance of all subgroups on the Dashboard, while 
providing greater weight to performance on measurements of academic performance in determining 
whether to grant a charter renewal  

B. Shall also consider clear and convincing evidence with verified data showing either:  

1. The school achieved measurable increases in academic achievement, as defined by at least one 
year’s progress for each year in school  
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OR 

2. Strong postsecondary outcomes, as defined by college enrollment, persistence, and completion 
rates equal to similar peers. 

Note: MAY DENY ONLY upon making written findings that:  

(1) The charter school has failed to meet or make sufficient progress toward meeting standards 
that provide a benefit to pupils of the school;  

AND  

(2) Closure is in the best interest of the pupils;  

AND  

(3) The decision provided greater weight to the performance on measurements of academic 
performance. 

Low Performing EC 47607.2(a) 

A charter school that for two consecutive years immediately preceding renewal: 

A. Received the two (2) lowest performance levels [red or orange] schoolwide on all state indicators 
on the Dashboard  

OR  

B. For all measures of academic performance, the school received performance levels schoolwide that 
are the same or lower than the state average, and for a majority of subgroups performing statewide 
below the state average in each respective year, received levels that are lower than the state average. 

Note: Renewal for a 2-year term may occur only if the following written factual findings are both made 

1. The charter school is taking meaningful steps to address the underlying causes of low 
performance, and those steps are/will be reflected in a written plan adopted by the school’s 
governing body  

AND 

2. There is a clear and convincing evidence, demonstrated by verified data showing either: 

a. The school achieved measurable increases in academic achievement, as defined by at least 
one year’s progress for each year in school  

OR  

b. Strong postsecondary outcomes, as defined by college enrollment, persistence, and 
completion rates equal to similar peers  
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Appendix C 
  MAGNOLIA SCIENCE ACADEMY-3 

CALIFORNIA DASHBOARD INDICATORS AND VERIFIED DATA 

Table A: MSA-3 Charter School California Dashboard 
Year ELA Math ELPI CCI Graduation 

Rate 
Chronic 

Absenteeism Suspension 

2022 Low* Low* ** No Data Very High* Very High* Low* 
2023 Yellow Red ** Medium* Yellow Orange Red 
2024 Orange Yellow ** Green Green Yellow Blue 

* Status Only 
** Less than 30 students 
Source: CA School Dashboard https://www.caschooldashboard.org/ Retrieved 12-10-24 
 
 

Table B: MSA-3 2022 ELA Indicator 

Student Groups 
Participation 

Rate 
Dashboard 

Color 
Number of 
Students 

Distance 
From 

Standard Change  

State 
Distance 

From 
Standard 

Difference 
from State 
Average 

Higher or 
Lower 

All 97 Low* 205 -43.5 * -12.2 -31.3 Lower 
AA/Black 94 Low* 80 -70 * -57.7 -12.3 Lower 
Hispanic or Latino 99 Low* 116 -32.4 * -38.6 6.2 Higher 
English Learners 100 No Status** 17 -95.7 * -61.2 -34.5 Lower** 
Socioeconomically 
Disadvantaged 97 Low* 167 -47.5 * -41.4 -6.1 Lower 

Students With 
Disabilities 100 No Status** 20 -128.1 * -97.3 -30.8 Lower** 

Are All Students and the majority of the numerically significant 
student groups performing at or above the state average DFS? NO 

All Students NO  

Student Groups NO 
1 of 3 

*Status only, no performance color 
** Since the student group contains more than 10 but less than 30 students, there is data available, but according to the CDE this group is not considered a 
numerically significant student group for comparison to the state, and would not generate a performance color 
Source: CA School Dashboard https://www.caschooldashboard.org/ Retrieved 11-4-24 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.caschooldashboard.org/
https://www.caschooldashboard.org/
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Table C: MSA-3 2023 ELA Indicator 

Student Groups 
Participation 

Rate 
Dashboard 

Color 
Number of 
Students 

Distance 
From 

Standard Change  

State 
Distance 

From 
Standard 

Difference 
from State 
Average 

Higher or 
Lower 

All 98 Yellow 192 -40.2 +3.2 -13.6 -26.6 Lower 
AA/Black 100 Yellow 74 -37.9 +32.8 -59.6 21.7 Higher 
Hispanic or Latino 97 Orange 110 -47.6 -15.2 -40.2 -7.4 Lower 
English Learners 91 No Status** 20 -117.8 -22** -67.7 -50.1 Lower** 
Socioeconomically 
Disadvantaged 98 Yellow 132 -41.8 +5.7 -42.6 0.8 Higher 

Students With 
Disabilities 92 No Status** 23 -119.4 +8.7 -96.3 -23.1 Lower** 

Are All Students and the majority of the numerically significant 
student groups performing at or above the state average DFS? NO 

All Students NO  

Student Groups YES  
2 of 3 

*Status only, no performance color 
** Since the student group contains more than 10 but less than 30 students, there is data available, but according to the CDE this group is not considered a 
numerically significant student group for comparison to the state, and would not generate a performance color 
Source: CA School Dashboard https://www.caschooldashboard.org/ Retrieved 11-4-24 
 
 

Table D: MSA-3 2024 ELA Indicator 

Student Groups 
Participation 

Rate 
Dashboard 

Color 
Number of 
Students 

Distance 
From 

Standard Change  

State 
Distance 

From 
Standard 

Difference 
from State 
Average 

Higher or 
Lower 

All 100 Orange 216 -38.4 +1.9 -13.2 -25.2 Lower 
AA/Black 100 Orange 97 -47.2 -8.9 -58.9 11.7 Higher 
Hispanic or Latino 99 Yellow 112 -36.2 11.4 -39.3 3.1 Higher 
English Learners 100 No Status* 21 -90.9 +26.8** -67.6 -23.3 Lower** 
Homeless 100 No Status** 15 -114.8 No Data -70.4 -44.4 Lower** 
Socioeconomically 
Disadvantaged 99 Orange 151 -48.1 -6.3 -40.9 -7.2 Lower 

Students With 
Disabilities 100 No Status* 27 -137.4 -18 -95.6 -41.8 Lower** 

Are All Students and the majority of the numerically significant 
student groups performing at or above the state average DFS? NO 

All Students NO  

Student Groups YES  
2 of 3 

*Status only, no performance color 
** Since the student group contains more than 10 but less than 30 students, there is data available, but according to the CDE this group is not considered a 
numerically significant student group for comparison to the state, and would not generate a performance color 
Source: CA School Dashboard https://www.caschooldashboard.org/ Retrieved 12-10-24 
 
 
 
 
 
 
 
 
 

https://www.caschooldashboard.org/
https://www.caschooldashboard.org/
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Table E: MSA-3 2022 Math Indicator 

Student Groups 
Participation 

Rate 
Dashboard 

Color 
Number of 
Students 

Distance 
From 

Standard Change  

State 
Distance 

From 
Standard 

Difference 
from State 
Average 

Higher or 
Lower 

All 98 Low* 206 -86.9 * -51.7 -35.2 Lower 
AA/Black 97 Very Low* 80 -112.2 * -106.9 -5.3 Lower 
Hispanic or Latino 99 Low* 116 -74.3 * -83.4 9.1 Higher 
English Learners 100 No Status** 17 -103.9 * -92 -11.9 Lower** 
Socioeconomically 
Disadvantaged 98 Low* 168 -88.1 * -84 -4.1 Lower 

Students With 
Disabilities 100 No Status** 20 -133.3 * -130.8 -2.5 Lower** 

Are All Students and the majority of the numerically significant 
student groups performing at or above the state average DFS? NO 

All Students NO  

Student Groups NO  
1 of 3 

*Status only, no performance color 
** Since the student group contains more than 10 but less than 30 students, there is data available, but according to the CDE this group is not considered a 
numerically significant student group for comparison to the state, and would not generate a performance color 
Source: CA School Dashboard https://www.caschooldashboard.org/ Retrieved 11-4-24 
 
 

Table F: MSA-3 2023 Math Indicator 

Student Groups 
Participation 

Rate 
Dashboard 

Color 
Number of 
Students 

Distance 
From 

Standard Change  

State 
Distance 

From 
Standard 

Difference 
from State 
Average 

Higher or 
Lower 

All 99 Red 193 -109.5 -22.6 -49.1 -60.4 Lower 
AA/Black 100 Red 74 -120.7 -8.5 -104.5 -16.2 Lower 
Hispanic or Latino 97 Red 111 -104.2 -29.9 -80.8 -23.4 Lower 
English Learners 92 No Status** 20 -156.87 -52.9** -93.4 -63.4 Lower** 
Socioeconomically 
Disadvantaged 99 Red 133 -106.8 -18.7 -80.8 -26 Lower 

Students With 
Disabilities 92 No Status** 23 -175.1 -41.8** -127.3 -47.8 Lower** 

Are All Students and the majority of the numerically significant 
student groups performing at or above the state average DFS? NO 

All Students NO  

Student Groups NO  
0 of 3 

*Status only, no performance color 
** Since the student group contains more than 10 but less than 30 students, there is data available, but according to the CDE this group is not considered a 
numerically significant student group for comparison to the state, and would not generate a performance color 
Source: CA School Dashboard https://www.caschooldashboard.org/ Retrieved 11-4-24 
 
 
 
 
 
 
 
 
 
 

https://www.caschooldashboard.org/
https://www.caschooldashboard.org/
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Table G: MSA-3 2024 Math Indicator 

Student Groups 
Participation 

Rate 
Dashboard 

Color 
Number of 
Students 

Distance 
From 

Standard Change  

State 
Distance 

From 
Standard 

Difference 
from State 
Average 

Higher or 
Lower 

All 100 Yellow 217 -92.6 +16.9 -47.6 -45 Lower 
AA/Black 100 Yellow 97 -94.2 +26.6 -102.2 8 Higher 
Hispanic or Latino 99 Yellow 113 -93.6 +10.7 -79.2 -14.4 Lower 
English Learners 100 No Status** 22 -104 +52.8** -93.4 -10.6 Lower** 
Homeless 100 No Status** 15 -149.5 No Data -106 -43.5 Lower** 
Long-Term EL 100 No Status** 11 -150.6 +49.4** -163.5 12.9 Higher** 
Socioeconomically 
Disadvantaged 99 Orange 151 -95.5 +11.3 -78.2 -17.3 Lower 
Students With 
Disabilities 100 No Status** 27 -149.9 +25.2** -124.3 -25.6 Lower** 

Are All Students and the majority of the numerically significant 
student groups performing at or above the state average DFS? NO 

All Students NO  

Student Groups NO  
1 of 3 

*Status only, no performance color 
** Since the student group contains more than 10 but less than 30 students, there is data available, but according to the CDE this group is not considered a 
numerically significant student group for comparison to the state, and would not generate a performance color 
Source: CA School Dashboard https://www.caschooldashboard.org/ Retrieved 12-10-24 
 
 

Table H: MSA-3 English Learner Progress Indicator 

Year 
Dashboard 

Color 
Participation  

Rate 
Number of 
Students 

School 
Percent 

State 
Percent 

Difference 
from State 
Average Higher or Lower 

2022 ** 100 22 63.6 50.3 13.3 Higher** 
2023 ** 100 25 68.0 48.7 19.3 Higher** 
2024 ** 100 18 38.9 45.7 -6.8 Lower** 

** Since the student group contains more than 10 but less than 30 students, there is data available, but according to the CDE this group is not considered a 
numerically significant student group for comparison to the state, and would not generate a performance color 
Source: CA School Dashboard https://www.caschooldashboard.org/ Retrieved 12-10-24 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.caschooldashboard.org/
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Table I: MSA-3 2023 College/Career Indicator 

Student Groups 
Dashboard 

Color 
Number of 
Students 

School 
Percent Change 

State 
Percent 

Difference 
from State 
Average 

Higher or 
Lower 

All Medium* 50 44.0 * 43.9 0.1 Higher 
AA/Black No Status** 17 23.5 * 25.1 -1.6 Lower** 
Hispanic or Latino Medium* 32 53.1 * 35.5 17.6 Higher 
Socioeconomically 
Disadvantaged Medium* 50 44.0 * 35.4 8.6 Higher 

Are All Students and the majority of the numerically significant 
student groups performing at or above the state average? YES 

All Students YES 

Student Groups YES  
2 of 2 

*Status only, no performance color 
** Since the student group contains more than 10 but less than 30 students, there is data available, but according to the CDE this group is not considered a 
numerically significant student group for comparison to the state, and would not generate a performance color 
Source: CA School Dashboard https://www.caschooldashboard.org/  Retrieved 11-4-24 

 
 

Table J: MSA-3  2024 College/Career Indicator 

Student Groups 
Dashboard 

Color 
Number of 
Students 

School 
Percent Change 

State 
Percent 

Difference 
from State 
Average 

Higher or 
Lower 

All Green 48 47.9 +3.9 45.3 2.6 Higher 
AA/Black No Status** 14 50 +26.5** 28.1 21.9 Higher** 
Hispanic or Latino Orange 31 48.4 -4.7 37.4 11 Higher 
Socioeconomically 
Disadvantaged Orange 42 40.5 -3.5 37.4 3.1 Higher 

Are All Students and the majority of the numerically significant 
student groups performing at or above the state average? YES 

All Students YES 

Student Groups YES  
2 of 2 

*Status only, no performance color 
** Since the student group contains more than 10 but less than 30 students, there is data available, but according to the CDE this group is not considered a 
numerically significant student group for comparison to the state, and would not generate a performance color 
Source: CA School Dashboard https://www.caschooldashboard.org/  Retrieved 12-10-24 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.caschooldashboard.org/
https://www.caschooldashboard.org/
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Table K: MSA-3  2022 Graduation Rate Indicator 

Student Groups 
Dashboard 

Color 
Number of 
Students School Percent Change  

State 
Percent 

Difference 
from State 
Average 

Higher or 
Lower 

All Very High* 49 100 * 87.4 12.6 Higher 
Hispanic or Latino Very High* 37 100 * 85.3 14.7 Higher 
Socioeconomicall
y Disadvantaged Very High* 45 100 * 85.1 14.9 Higher 

Are All Students and the majority of the numerically 
significant student groups performing at or above the state 

average? 
YES 

All Students YES 

Student 
Groups 

YES  
2 of 2 

*Status only, no performance color 
** Since the student group contains more than 10 but less than 30 students, there is data available, but according to the CDE this group is not considered a 
numerically significant student group for comparison to the state, and would not generate a performance color 
Source: CA School Dashboard https://www.caschooldashboard.org/ Retrieved 11-4-24 

 
Table L: MSA-3 2023 Graduation Rate Indicator 

Student Groups 
Dashboard 

Color 
Number of 
Students School Percent Change  

State 
Percent 

Difference 
from State 
Average 

Higher or 
Lower 

All Yellow 50 94.0 -6 86.4 7.6 Higher 
AA/Black No Status** 17 94.1 No Data 78.5 15.6 Higher** 
Hispanic or Latino Yellow 32 93.8 -6.3 84.2 9.6 Higher 
Socioeconomically 
Disadvantaged Yellow 50 94 -6 83.7 10.3 Higher 

Are All Students and the majority of the numerically 
significant student groups performing at or above the state 

average? 
YES 

All Students YES 

Student 
Groups 

YES  
2 of 2 

*Status only, no performance color 
** Since the student group contains more than 10 but less than 30 students, there is data available, but according to the CDE this group is not considered a 
numerically significant student group for comparison to the state, and would not generate a performance color 
Source: CA School Dashboard https://www.caschooldashboard.org/ Retrieved 11-4-24 

 
 

Table M: MSA-3 2024 Graduation Rate Indicator 

Student Groups 
Dashboard 

Color 
Number of 
Students School Percent Change  

State 
Percent 

Difference 
from State 
Average 

Higher or 
Lower 

All Green 49 93.9 -0.1 86.7 7.2 Higher 
AA/Black No Status** 14 100 +5.9** 78.5 15.6 Higher** 
Hispanic or Latino Green 32 93.8 0 85.3 8.5 Higher 
Socioeconomically 
Disadvantaged Yellow 43 93 -1 84.4 8.6 Higher 

Are All Students and the majority of the numerically 
significant student groups performing at or above the state 

average? 
YES 

All Students YES 

Student 
Groups 

YES  
2 of 2 

*Status only, no performance color 
** Since the student group contains more than 10 but less than 30 students, there is data available, but according to the CDE this group is not considered a 
numerically significant student group for comparison to the state, and would not generate a performance color 
Source: CA School Dashboard https://www.caschooldashboard.org/ Retrieved 12-10-24 

https://www.caschooldashboard.org/
https://www.caschooldashboard.org/
https://www.caschooldashboard.org/
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Table N: MSA-3 2022 Chronic Absenteeism Indicator 

Student Groups 
Dashboard 

Color 
Number of 
Students School Percent Change 

State 
Percent 

Difference 
from State 
Average 

Higher or 
Lower 

All Very High* 176 34.7 * 30.0 4.7 Higher 
AA/Black Very High* 76 32.9 * 42.9 -10.0 Lower 
Hispanic or Latino Very High* 89 34.8 * 35.8 -1.0 Lower 
Socioeconomically 
Disadvantaged Very High* 140 37.1 * 37.4 -0.3 Lower 

Students With 
Disabilities No Status** 18 55.6 * 39.6 16.0 Higher** 

Are All Students and the majority of the numerically significant 
student groups performing at or below the state average? NO 

All Students NO 

Student Groups YES  
3 of 3 

*Status only, no performance color 
** Since the student group contains more than 10 but less than 30 students, there is data available, but according to the CDE this group is not considered a 
numerically significant student group for comparison to the state, and would not generate a performance color 
Source: CA School Dashboard https://www.caschooldashboard.org/ Retrieved 11-4-24 

 
 

Table O: MSA-3 2023 Chronic Absenteeism Indicator 

Student Groups 
Dashboard 

Color 
Number of 
Students School Percent Change 

State 
Percent 

Difference 
from State 
Average 

Higher or 
Lower 

All Orange 165 33.9 -0.7 24.3 9.6 Higher 
AA/Black Red 67 41.8 +8.9 36.4 5.4 Higher 
Hispanic or Latino Orange 90 30 -4.8 28.4 1.6 Higher 
English Learners No Status** 15 33.3 No Data 26.3 7 Higher** 
Socioeconomically 
Disadvantaged Red 115 38.3 +1.1 29.9 8.4 Higher 

Students With 
Disabilities No Status** 24 41.7 -13.9 33.1 8.6 Higher** 

Are All Students and the majority of the numerically significant 
student groups performing at or below the state average? NO 

All Students NO 

Student Groups NO 
0 of 3 

*Status only, no performance color 
** Since the student group contains more than 10 but less than 30 students, there is data available, but according to the CDE this group is not considered a 
numerically significant student group for comparison to the state, and would not generate a performance color 
Source: CA School Dashboard https://www.caschooldashboard.org/ Retrieved 11-4-24 

 
 
 
 
 
 
 
 
 
 
 
 

https://www.caschooldashboard.org/
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Table P: MSA-3 2024 Chronic Absenteeism Indicator 

Student Groups 
Dashboard 

Color 
Number of 
Students School Percent Change 

State 
Percent 

Difference 
from State 
Average 

Higher or 
Lower 

All Yellow 176 27.3 -6.7 18.6 8.7 Higher 
AA/Black Orange 88 33 -8.8 31.3 1.7 Higher 
Hispanic or Latino Orange 81 22.2 -7.8 21.7 0.5 Higher 
Homeless Youth No Status** 15 46.7 No Data 32.7 14 Higher** 
Socioeconomically 
Disadvantaged Orange 121 31.4 -6.9 23.4 8 Higher 

Students With 
Disabilities No Status** 24 20.8 -20.8** 26.3 -5.5 Lower** 

Are All Students and the majority of the numerically significant 
student groups performing at or below the state average? NO 

All Students NO 

Student Groups NO 
0 of 3 

*Status only, no performance color 
** Since the student group contains more than 10 but less than 30 students, there is data available, but according to the CDE this group is not considered a 
numerically significant student group for comparison to the state, and would not generate a performance color 
Source: CA School Dashboard https://www.caschooldashboard.org/ Retrieved 12-10-24 

 
 

Table Q: MSA-3 2022 Suspension Indicator 

Student Groups 
Dashboard 

Color 
Number of 
Students School Percent Change 

State 
Percent 

Difference 
from State 
Average 

Higher or 
Lower 

All Low* 426 3.1 * 3.1 -1.2 Lower 
AA/Black Medium* 155 7.9 * 7.9 -5.3 Lower 
Hispanic or Latino Low* 247 3.3 * 3.3 -2.1 Lower 
Two or more No Status** 11 2.9 * 2.9 -2.9 Lower ** 
English Learners No Status** 26 3.2 * 3.2 4.5 Higher** 
Socioeconomically 
Disadvantaged Low* 340 4 * 4 -1.9 Lower 

Students With 
Disabilities Very High* 43 5.4 * 5.4 3.9 Higher 

Are All Students and the majority of the numerically significant 
student groups performing at or below the state average? YES 

All Students YES  

Student Groups YES  
3 of 4 

*Status only, no performance color 
** Since the student group contains more than 10 but less than 30 students, there is data available, but according to the CDE this group is not considered a 
numerically significant student group for comparison to the state, and would not generate a performance color 
Source: CA School Dashboard https://www.caschooldashboard.org/ Retrieved 11-4-24 
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Table R: MSA-3 2023 Suspension Indicator 

Student Groups 
Dashboard 

Color 
Number of 
Students School Percent Change 

State 
Percent 

Difference 
from State 
Average 

Higher or 
Lower 

All Red 398 6.8 +4.9 3.5 3.3 Higher 
AA/Black Red 143 8.4 +5.8 8.8 -0.4 Lower 
Hispanic or Latino Red 238 6.3 +5.1 3.8 2.5 Higher 
Two or more No Status** 12 0 0** 3.3 -3.3 Lower ** 
English Learners No Status** 34 8.8 +1.1** 3.7 5.1 Higher** 
Socioeconomically 
Disadvantaged Red 281 6 +4 4.5 1.5 Higher 

Students With 
Disabilities Yellow 50 8 -1.3 5.9 2.1 Higher 

Are All Students and the majority of the numerically significant 
student groups performing at or below the state average? NO 

All Students NO 

Student Groups NO  
1 of 4 

*Status only, no performance color 
** Since the student group contains more than 10 but less than 30 students, there is data available, but according to the CDE this group is not considered a 
numerically significant student group for comparison to the state, and would not generate a performance color 
Source: CA School Dashboard https://www.caschooldashboard.org/ Retrieved 11-4-24 

 
 

Table S: MSA-3 2024 Suspension Indicator 

Student Groups 
Dashboard 

Color 
Number of 
Students School Percent Change 

State 
Percent 

Difference 
from State 
Average 

Higher or 
Lower 

All Blue 407 2.2 -4.6 3.2 -1 Lower 
AA/Black Green 155 3.9 -4.5 8.4 -4.5 Lower 
Hispanic or Latino Blue 235 1.3 -5 3.4 -2.1 Lower 
Two or More No Status** 14 0 0 3 -3 Lower ** 
English Learners No Status** 24 8.3 -0.5 3.4 4.9 Higher** 
Foster Youth No Status** 12 16.7 No Data* 13.2 3.5 Higher** 
Homeless No Status** 22 4.5 No Data* 5.7 -1.2 Lower** 
Long-Term EL No Status** 23 8.7 -2.8 8.1 0.6 Higher** 
Socioeconomically 
Disadvantaged Blue 295 2.4 -3.7 4 -1.6 Lower 

Students With 
Disabilities Yellow 57 5.3 -2.7 5.4 -0.1 Lower 

Are All Students and the majority of the numerically significant 
student groups performing at or below the state average? YES 

All Students YES 

Student Groups YES  
4 of 4 

*Status only, no performance color 
** Since the student group contains more than 10 but less than 30 students, there is data available, but according to the CDE this group is not considered a 
numerically significant student group for comparison to the state, and would not generate a performance color 
Source: CA School Dashboard https://www.caschooldashboard.org/ Retrieved 12-10-24 
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Table T: MSA-3 NWEA MAP Reading and Math Student Groups Meeting CGI 

 2021-22 2022-23 2023-24  2021-22 2022-23 2023-24 
 NWEA MAP Reading  NWEA MAP Math 

 Grade Levels Meeting CGI  Grade Levels Meeting CGI 
All Students 4 of 6 6 of 6 4 of 6  5 of 6 6 of 6 4 of 6 

 Numerically Significant Student Groups 
African American or Black 2 of 3* 5 of 6 3 of 6  2 of 4* 4 of 6 3 of 6 
Hispanic or Latino 5 of 6 4 of 6 5 of 6  5 of 6 5 of 6 5 of 6 
Socioeconomically 
Disadvantaged 4 of 6 6 of 6 3 of 6  5 of 6 4 of 6 5 of 6 
Students with Disabilities -- -- 0 of 1*  -- -- -- 

Participation Rate Met YES YES  YES   YES  YES  YES  

Are all students and the majority of the numerically significant student groups performing at or above the publisher’s metric? 
All Students YES  YES  YES   YES  YES  YES  

Student Groups 
YES  

(3 of 3) 
YES  

(3 of 3) 
NO  

(1 of 4)  YES  
(2 of 3) 

YES  
(3 of 3) 

YES  
(2 of 3) 

Both YES  YES  NO  YES  YES  YES  
Note: Data reflects grade levels with ten or more students in that student group. 
The school only administers the NWEA test to grades 6-11. Thus, each student group has at most six data points for each test 
* Student group was less than ten students for one or more grade levels 
Comprehensive NWEA data is available in below 
 
 

Table U: MSA-3 NWEA MAP Reading and Math All Students 
 2021-22 2022-23 2023-24  2021-22 2022-23 2023-24 

Grade Level NWEA MAP Reading  NWEA MAP Math 
Conditional Growth Index  Conditional Growth Index 

6 -2.14 0.22 -2.06  -0.58 -0.72 -1.45 
7 -0.35 0.37 -0.96  -0.19 -0.02 0.41 
8 0.55 -0.10 -0.15  0.43 0.54 -0.30 
9 2.81 2.22 1.12  2.27 1.81 2.07 

10 2.16 1.97 3.49  2.01 4.80 3.63 
11 1.17 1.92 3.82  2.39 8.37 2.76 

Green cell indicates student group has met the minimum requirement for one year’s growth, CGI ≥ - 0.2 
Red cell indicates student group has not met the minimum requirement for one year’s growth 
Gray cell indicates the number of students is less than 10 
 
 

Table V: MSA-3 NWEA MAP Reading and Math African American or Black Students 
 2021-22 2022-23 2023-24  2021-22 2022-23 2023-24 

Grade Level NWEA MAP Reading  NWEA MAP Math 
Conditional Growth Index  Conditional Growth Index 

6 -1.69 2.36 -2.54  0.33 -1.25 -1.91 
7 -- 1.72 -3.35  -1.88 -0.29 0.11 
8 0.29 -0.26 -0.45  -1.02 0.82 -0.95 
9 3.38 1.56 -0.12  1.44 0.67 -1.35 

10 -- 0.04 5.24  -- 3.54 2.15 
11 -- 2.69 4.31  -- 7.88 1.73 

Green cell indicates student group has met the minimum requirement for one year’s growth, CGI ≥ - 0.2 
Red cell indicates student group has not met the minimum requirement for one year’s growth 
Gray cell indicates the number of students is less than 10 
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Table W: MSA-3 NWEA MAP Reading and Math Hispanic Students 

 2021-22 2022-23 2023-24  2021-22 2022-23 2023-24 

Grade Level NWEA MAP Reading  NWEA MAP Math 
Conditional Growth Index  Conditional Growth Index 

6 -1.84 -0.88 -1.40  -1.53 -0.26 -0.92 
7 0.55 -0.49 1.27  1.40 -0.01 0.82 
8 0.37 0.00 0.12  1.48 0.22 0.12 
9 2.62 2.58 1.47  2.95 2.33 3.46 

10 2.74 2.64 2.82  2.06 5.32 4.17 
11 1.08 1.65 3.64  2.54 9.65 3.40 

Green cell indicates student group has met the minimum requirement for one year’s growth, CGI ≥ - 0.2 
Red cell indicates student group has not met the minimum requirement for one year’s growth 
Gray cell indicates the number of students is less than 10 
 
 

Table X: MSA-3 NWEA MAP Reading and Math Socioeconomically Disadvantaged Students 
 2021-22 2022-23 2023-24  2021-22 2022-23 2023-24 

Grade Level NWEA MAP Reading  NWEA MAP Math 
Conditional Growth Index  Conditional Growth Index 

6 -2.22 0.06 -0.47  -0.42 -0.74 -1.26 
7 -0.73 0.38 -0.92  0.21 -0.36 -0.11 
8 0.64 0.14 -0.59  0.60 0.36 -0.17 
9 3.02 2.47 2.02  2.01 2.33 2.43 

10 1.98 2.02 4.59  1.36 4.85 4.21 
11 1.36 1.45 3.33  1.84 9.06 3.20 

Green cell indicates student group has met the minimum requirement for one year’s growth, CGI ≥ - 0.2 
Red cell indicates student group has not met the minimum requirement for one year’s growth 
Gray cell indicates the number of students is less than 10 

 
 

Table Y: MSA-3 NWEA MAP Reading and Math Students with Disabilities 
 2021-22 2022-23 2023-24  2021-22 2022-23 2023-24 

Grade Level NWEA MAP Reading  NWEA MAP Math 
Conditional Growth Index  Conditional Growth Index 

6 -- -- --  -- -- -- 
7 -- -- --  -- -- -- 
8 -- -- --  -- -- -- 
9 -- -- -1.07  -- -- -- 

10 -- -- --  -- -- -- 
11 -- -- --  -- -- -- 

Green cell indicates student group has met the minimum requirement for one year’s growth, CGI ≥ - 0.2 
Red cell indicates student group has not met the minimum requirement for one year’s growth 

   Gray cell indicates the number of students is less than 10 
 
 



Board Meeting – February 18, 2025 

Item VIII. Informational Items 

A. Governmental Relations

Dr. Duardo will provide an update on Governmental Relations.



Board Meeting – February 18, 2025

Item VIII. Informational Items 

B. Los Angeles County Board  of Education  Meeting Schedule,
Establishment  of  Meeting  Times,  Future   Agenda   Items,    and
Follow up.



LOS ANGELES COUNTY  
BOARD OF EDUCATION 

MEETING CALENDAR 
February - June 30, 2025 



                                                           2024-25 
 

FEBRUARY 18                                                                                  2025 
2:30 p.m. Study Session:  Introduction of Board Members 
Responsibilities under the Head Start Act and Program Performance 
Standards 
3:00 Board Meeting 
Public Hearing: Disposal of Textbooks and Instructional Materials for 
Educational Programs and Special Programs Support and Transformation 
School Sites 
Public Hearing: Jardin de la Infancia: Grades TK-1: Renewal Petition 
(Enclosure)  
Rpt:  Mid-Year Local Control and Accountability Plan (LCAP) 
Consent Rec/Bd. Res.: Adoption of Board Resolution No. 37: to 
Recognize Read Across America Day, March 2, 2025 
Consent Rec/Bd. Res.: Adoption of Board Resolution No. 38: to 
Recognize the Anniversary of Boston Massacre and Death of Crispus 
Attucks, March 5, 2025 
Consent Rec/Bd. Res.: Adoption of Board Resolution No. 39: to 
Proclaim International Day for the Elimination of Racial Discrimination, 
March 21, 2025 
Consent Rec/Bd. Res.: Adoption of Board Resolution No. 40: to 
Recognize Cesar Chavez Day, March 31, 2025 
Consent Rec/Bd. Res.: Adoption of Board Resolution No. 41: to 
Recognize Arts Education Month, March 2025 
Consent Rec/Bd. Res.: Adoption of Board Resolution No. 42: to 
Recognize National Nutrition Month, March 2025 
Consent Rec/Bd. Res.: Adoption of Board Resolution No. 43: to 
Recognize National Social Work Month, March 2025 
Consent Rec/Bd. Res.: Adoption of Board Resolution No. 44: to 
Recognize National Women’s History Month, March 2025 
Rec: Approval of Educational Programs and Special Programs Support 
and Transformation regarding Textbooks and Instructional Materials 
Disposal List 
Rec/Public Hearing: Adopt the Superintendent's Recommendation to 
Authorize the Renewal Petition for Magnolia Science Academy-3, Grades 
6-12: Renewal with Attached Staff Report (Enclosure) 
Interdistrict Attendance Appeals 
1. David G. M. v. Los Angeles USD (Spanish Interpreter)  
2. Dayanara O. v. Inglewood USD  
3. Olivia A. v. Los Angeles USD 
4. Marco Z. v. Los Angeles USD 
5. Tristan D. v. Los Angeles USD 
6. Ariella . v. Los Angeles USD 
7. Dylan B. v. Los Angeles USD  
8. Etay A. v. Los Angeles USD  
9. Kai A. v. Los Angeles USD  
10. Brandon S. M. v. Los Angeles USD  
11. Kathryn B. v. Los Angeles USD 
12. Bradley B. v. Los Angeles USD 
13. Peyton W. v. Los Angeles USD 
14. Prestyn J. v. Los Angeles USD 
15. Anai L. v. Los Angeles USD  
16. Aquene L. v. Los Angeles USD  
17. Onyx L. v. Los Angeles USD 

 

2/18/25 
 
 



MARCH 4                                                                                2025 
3:00 Board Meeting 
Public Hearing:  Public Hearing: LA Leadership 
Academy: Appeal Petition 
Rpt:  Report on Policies 
Rpt: Preview of 2023-2024 Annual Report of Performance Data for 
LACOE-Operated Educational Programs 
Consent Rec/Bd. Res.: Adoption of Board Resolution No. __:  to 
establish a week during the Month of April 2025 as Public Schools 
Month 
Consent Rec:  Adoption of Board Resolution No. 45: Commemorate the 
Tenth Anniversary of Quality Start Los Angeles 
Interdistrict Attendance Appeals 
1. Oleski D. v. Inglewood USD (Russian Interpreter) 
2. Hordii D. v. Inglewood USD (Russian Interpreter)  
3. Daniel D. v. Inglewood USD (Russian Interpreter)  
4. Kiley G. v. El Monte UHSD 
5. Isabella E. v. Claremont USD 
6. Eli C. v. Alhambra USD  
7. Jordan R. v. Los Angeles USD  
8. Nikolas Y. P. v. Los Angeles USD 
9. Andrew R. v. Los Angeles USD 
10. Julie M. v. Los Angeles USD 
11. John B. v. Los Angeles USD 
12. Henry K. v. Los Angeles USD 
13. Oliver K. v. Los Angeles USD 
14. Theodore K. v. Los Angeles USD 
15. Sara K. v. Los Angeles USD 
16. Sho K. v. Los Angeles USD 

 
 

MARCH 11  
3:00 Board Meeting 
Rec:  Approval of First Reading of Policies  
Rec: Approval of Second Interim Report 2024-25 With Attached 
Staff Report (Enclosure)  
Interdistrict Attendance Appeals 
1. Aleena S. v. El Monte UHSD 
2. Savannah F. v. Torrance USD  
3. Axel A. v. Azusa USD  
4. Abigail R. v. Charter Oak USD  
5. Harrison N. v. Los Angeles USD 
6. Isabella C. J. v. Los Angeles USD  
7. Antony H. C. v. Los Angeles USD 
8. Camilah D. v. Los Angeles USD 
9. Nitai S. v. Los Angeles USD 
10. Monique D. v. Los Angeles USD 
11. John B. v. Los Angeles USD 
12. Andreas C. v. Los Angeles USD 
13. Ares C. v. Los Angeles USD 
14. Quuinn (Feliz) R. v. Los Angeles USD 
15. Quaid R. v. Los Angeles USD 

MARCH 18                                                                         2025 
3:00 Board Meeting 
Presentation: Visual and Performing Arts Presentation  
Public Hearing: Crete Academy: Renewal Appeal 
Consent Rec/Bd. Res.: Adoption of Board Resolution No. __: 
Declaring April as “Sexual Assault Awareness Month” and 
April ____, 2025 as “Denim Day” at the Los Angeles County 
Office of Education 
Consent Rec/Bd. Res.: Adoption of Board Resolution No. __: 
Dolores Huerta Day, April ___, 2025 
Consent Rec/Bd. Res.: Adoption of Board Resolution No. __: 
Armenian Genocide Remembrance Day, April __, 2025 
Consent Rec/Bd. Res.: Adoption of Board Resolution No. __: 
National Child Abuse Prevention Month, April 2025 
Consent Rec/Bd. Res.: Adoption of Board Resolution No. 40: 
Recognizing Earth Day as April __, 2025 
Consent Rec:  Adoption of Board Resolution No. __: National 
Arab American Heritage Month, April 2024 
Rec:  Approval of Second Reading and Adoption of Policies  
Rec:  2023-24 Annual Report of Performance Data for 
LACOE-Operated Educational Programs with Attached Staff 
Report 
Rec: 2024-25 Approval of Head Start/Early Head Start 2025-
26 Consolidated Funding Application with Attached Staff 
Report 
Interdistrict Attendance Appeals 
1. Grace T. v. Mountain View SD  
2. Thiago S. v. Mountain View SD  
3. Lexi S. v. Mountain View SD  
4. Alina P. S. v. Los Angeles USD  
5. Oto U. v. Los Angeles USD  

2/18/25 
 
 



APRIL 1                                                             2025 
3:00 Board Meeting 
Rec./Public Hearing: Adopt the Superintendent's 
Recommendation to Approve/Deny the Renewal Appeal for 
the KIPP SOL Academy 
Rec/Public Hearing: Adopt the Superintendent's 
Recommendation to Approve/Deny the Renewal Petition 
for Jardin de la Infancia 
 
 
 
APRIL 8 
2:30 Board Audit Committee Meeting  
3:00 Board Meeting 
Rpt: Williams Uniform Complaint Procedure Quarterly Report for 
Educational Programs, January 1 to March 31, 2025 
Recommendation/Public Hearing: Adopt the Superintendent's 
Recommendation to Approve/Deny the Renewal Petition for Alma 
Fuerte Public School 
 
 
 
 
 
 
 
 
 
 
 

APRIL 15                                                                            2025 
2:30 Study Session:  Mental Health Initiatives 
3:00 Board Meeting 
Presentation: 2024-25 Los Angeles County Academic 
Decathlon Winners  
Rpt:  Update on the Business Enhancement System 
Transformation (BEST) Project 
Consent Rec/Bd. Res.: Adoption of Board Resolution No. __  
to recognize May __, 2025, as El Dia del Maestro, or Day of 
the Teacher, in Los Angeles County  
Consent Rec/Bd. Res.: Adoption of Board Resolution No. __ 
to recognize May _____, 2025 as Classified School Employees 
Week in Los Angeles County  
Consent Rec/Bd. Res.: Adoption of Board Resolution No. __:  
May Day, May __, 2025 
Consent Rec: Adoption of Board Resolution No. __: to 
recognize May __, 2025, as National School Nurse Day 
Consent Rec:  Adoption of Board Resolution No. __: to 
recognize May 2025, as National Foster Care Month 
Consent Rec:  Adoption of Board Resolution No. __: Asian 
American and Pacific Islander Heritage Month, May 2025 
Consent Rec:  Adoption of Board Resolution No. __: to 
recognize May ___, 2025 as Harvey Milk Day 
Consent Rec:  Adoption of Board Resolution No. __: National 
Mental Health Month, May 2025  
Consent Rec: Adoption of Board  
Consent Rec: Resolution No. __ to Recognize May as Jewish 
American Heritage Month 
Rec:  Approval of Head Start and Early Learning Division 
Budget Revision – Non-Federal Match Waiver Request with 
Attached Staff Report 
Recommendation/Public Hearing: Adopt the 
Superintendent's Recommendation to Approve/Deny 
the Appeal Petition for LA Leadership Academy  

 
 

MAY 6                                                                2025 
3:00 Board Meeting 
Presentation: Day of the Teacher 2025 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

MAY 13                                                                               2025 
2:30 p.m. Community Schools Initiative 
3:00 Board Meeting 
Presentation: Recognition of Classified School Employees 
Week  
Presentation:  Recognition of the 2025 Los Angeles County 
Spelling Bee 
Consent Rec:  Approval of Los Angeles County Board of 
Education Institutional Memberships for the 2025-26 Fiscal 
Year 
Recommendation/Public Hearing: Adopt the 
Superintendent's Recommendation to Approve/Deny the 
Renewal Petition for Crete Academy 
 
 
MAY 20                                                                       
3:00 Board Meeting 
Presentation: History Day Awards 2025 
Presentation:  Recognition of 2024-25 Science and Math 
Competition and Other Events  
Rpt:  Local Control and Accountability Plan (LCAP) for 
Educational Programs 
Consent Rec:  Adoption of Board Resolution No. __: LGBTQ 
Pride Month, June 2025 
Consent Rec:  Adoption of Board Resolution No. __: 
Immigrant Heritage Month, June 2025 

2/18/25 
 
 



JUNE 3                                                                        2025 
3:00 Board Meeting 
Rpt:  Budget Report – Estimated Actuals  
Rpt:  Report on Policies  
Consent Rec: Approval of Annual Distribution of United States 
Forest Reserve and Flood Control Funds 
Consent Rec:  Adoption of Board Resolution No. __: Juneteenth, 
June 19, 2025 
Consent Rec:  Approval of Re-Issuance of Stale-Dated Warrants 
Rec: Adoption of Board Resolution No.__: Short-term Cash Loan 
to School Districts in Los Angeles County – BS 
Rec: Approval of the Los Angeles County Board of Education 
Schedule, 2025-2026, Establishment of meeting times, future 
agenda items, follow up 
 
JUNE 10  
3:00 Board Meeting 
Public Hearing: Local Control and Accountability Plan (LCAP) 
Public Hearing:  Public Hearing on the Annual Budget and 
Service Plans for the Los Angeles County Court Schools Special 
Education Local Plan Area (LAC Court Schools SELPA) 
Public Hearing:  2025-26 Proposed Budget 
Rpt:  Los Angeles County Office of Education’s Proposed Budget 
2025-26 (Enclosure)  
Rec: Approval of First Reading of Policies 
Rec: Annual Budget and Service Plans for the Los Angeles 
County Court Schools Special Education Local Plan Area (LAC 
Court Schools SELPA 

JUNE 17                                                                              2025 
3:00 Board Meeting 
Presentation: Academic Bowl 2025 
Rpt:  LCFF Local Indicator Report 
Consent Rec:  Adoption of Board Resolution No.__: 2025-26 
on how funds received from the Education Protection act shall 
be spent as required by Article XIII, Section 36 of the 
California Constitution (EPA) – BS 
Rec:  Approval of Second Reading and Adoption of Policies 
Rec: Adoption of Local Control Accountability Plan (LCAP) 
Rec: Adoption of 2025-26 Proposed Budget 
Rec:  Los Angeles County Office of Education – County 
Office System of Support Annual Summary Report  
 
 

2/11/25 
 


	Board Agenda



